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INT RODUCTION.

I. Definition of Terms.

"Phe secret of success in life" said Disraeli, "is
for a man to be ready for hig opportunity when it comes."
All vocational guidance grows out of an attempt to make a
young person ready for just this: the opportunity ror

success and happiness which mey be his,

John M. Brewer, the head of the Department of Edu-

cation, Harvard University, in his book The Vocational Guide-

ance lMovement,defines vocational guidance as follows:

"We are concerned with helping persons tc cghoose,
prepare for, enter into, and make progress in occupations,
Such activities as the following would be considered as
exemplifying vocational guidance: giving informaution about
commerce and industry in order to help in the choice of an
occupation or a job; giving opportunity to discover talents
with a vocational choice in mind, advising pupils to enter
this or that school for the purpose of discovering their
talents or preparing for an occupation; advising in regard
to promotion, change of job, after education or advanced
study; supervising the entrance into or progress in particu=
lar positions or chosen occupations.™

From this statement, it may be seen that guidance
is not a temporary act - a bit of advice given by a counselor
at the time the student graduates. It is, on the contrary,

a continuous process, beginning while the child is sti 1l in

school and continuing even after he has found a positi on.
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Vocational guidance is not, however, vocational education
nor is it a part of vocational education., It is never more
than a monitory process. It points the way, merely. It
does not carry the young person there. It attempts so %o
guide him that he may choose most wisely the vocation which
will become for him the medium through which he may express
his deepest desires and realize his highest potential abilie-
ties.

The word vocation is used to mean any gainful occupation.
By common congent, it includes home-maXking and other careers
which, though not remnerative,yet correspond on the whole
to such occupations.

Occupation is used as a synonym for vocation though it
does not have quite the same connotation_of permanency and
life purpose.

Career is used to mean any occupation to be followed
with definite commitment.

Placement means the securing of positions of employment
for definite individuals with a study of the individual's
fitness for the position.

Orientation classes, required in many colleges of freshe
men, may be of three types:

1. The college environment.
2. Culture and man's relation to his fellows and

to the universe.
3. Vocation.
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Discussion of mental measurement involves the terms:
1., Testing: A satisfactory test should consist of a
carefully drawn up series of questions, the answers to
which are fairly well agreed upon by specialists in the
particular field of activity tested.l
2, Rating: A rating plan is an appraisal based on
a number of estimates. These estimates are likely to
be based on opinions or comparisons and usually concern

a number of factors or characteristics. The rating plan

is thus more subjective than the test and the test is more
2

nearly objective.

3., Intelligence Quotient: The purely mechanical
numerical value of a mental test, obtained by dividing
the student's mental age, scored in the test, by his

chronological age.

1
Mental Measurement in Education and Vocational Guidance,
p. 4. John M, Brewer, Harvard University Bulletins,
No. 4. Nov, 1S824, -

2

Ibid



2. Purpose of Thesis

The purpose of this thesis is to consider that
phasgse of vocational guidance which affects the liberal
arts college. The institution the writer has in ming
is co-educational and enrolls from five hundred to
fifteen hundred or two thousand students. It aims to
show the need of guidance in vocational choice and to

give briefly various suggested plans for this guidance.

3. Scope of Thesis

The thesis makes no attempt to discuss guidance
other than that needed in the liberal arts college. It
limits the treatment to guidance and choice of vocations,
taking up personnel work, mental hygiene, educational
guidance and vocational education only in so far as they
affect the vocational decision.

The discussion will include:-first, the conditions
in colleges which necessitate guidance; second, factors
to be studied in the vocational guidance of college
students; third, suggested plans of adninistration of a
guidance program which would extend through the college
course; fourth, the g uwalities necessary in a college

vocational counselor.,



PART I

CONDITIONS NECESSITATING VOCATIONAL
GUIDANCE IN CCLLEGES.



CHAPTER I.

THE COLLEGE MACHINE-



CHAPTER I.
THE COLLEGE MACHINE.

1, Jack of original thinking,

It is rather painful to consicder how like a
sausage factory American colleges have become. The youth
blithely steps in at one end of the machine; professors
and athletic coaches turn the crank; and presto! out comes
the completed student neatly wrapped in sheepskin ready
for the world. But here the analogy ceases to hold good.
The way of the sausage ig plainly marked before it. Its
purpose in life is the reason for the factory; and when
the machine turns out a thousand little frankfurters,
all just alike, the cause for doing it is clear. Not
so with the student machine. No one will come and carry
the carefully wrapped student off to a predestined end.
It is the student himself who must decide what his purpose
in the world is to be. The machine has formed him just
ag it has formed a thousand others. All are turned out
mechanically into the same sort of mold yet all are expected
at the end of four years of theory and hypothesis to make
their individual choice of the position they must occupy in
the world., On Commencement Day, elergymen, filling the

sultry air with their oratory, shout the time-worn words,
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"These young people, aftér four years of preparation,
are abecut to go forth into life. Young people, in you is
the hope of the worldi"

But the clergymen are careful, and so are 211 others
apparently, not to mention in just what fields of endeavor
this hope of the world is to manifest itself. The students
smile vapidly at the compliments they receive. They have
spent four years in college and they have learned to take
whatever is told them without question. Long ago, they
trained themselves to catch the professcrs' daily lectures
directly on the pointsg of their fountain pens and to transe
fer the information thus received to their noteboo«s without
disturbing the higher brain centers in the least. Think for
themselves? Oh, no. They have been receiving passing rank
in papers made of quqtations hashed together from books
they have read., Find ng, as one girl put it, that the
ideas were already so well expressed that one really
couldn't improve them, they did not try but simply transe
cribed them verbatim. That the inherent purpose of the
college is to train one to think, to live, to be, they
have not the slightest sqspicion.l
1.

- see Ludwig Lewischp, Up Stream;p.190ff. Modern
Library Edition. and
Professor E, P. Conkle, Some Higher Aims of The

University, Education, September 1926
Edward S. Jones, Opinions of College Students,

Journal of Applied Psychology, Vol.X.no.4.Dec.lt26



2. Departmentalization

Perhaps the reason for this separation of college
training from life purposes is that the students have
lost the unity of the curriculum. They emerge from the
ccllege with a few neat facts carefully put away in
mental pigeonholes, to be taken out only for sentimental
reminiscence, and as carefully replaced. To apply this
knowledge in a unified whole - to live it in a joyous

1
career - that, they have not learned at cocllege.
Professor Doermann says,
"The prospective college student will search most

college catalogues in vain for a statement which conveys
in terms intelligible to him what the liberal art college
aims to accomplish. What college today has invited
students on the basis of a clear definition of its purpose?..

"The unity of the curriculum is gone. New courses .
have been introduced to such a degree that even professors
have lost the sense of unity. Little wnier then that
undergragduates seldom make the discovery that these courses
are part of a whole. In the mind of the student the :
attainment of the baccalaureate degree is, and for some 2
time now has been, largely the result of adding up credits.®

Is it any wonder then that this careful separation
of courses has made impossible the realization that college

ig primarily a training for a richer life?

see Bernard DeVoto, College and the Exceptional Man,
Harper's Magazine, January 1927.,p.256

Henry J. Doermann, The Orientaticn of College Studenis ,
Williams and Williams Co. 1826
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3, Choice of vocation based upon accessgibility rather than
on capability.

Students of a liberal arts college usually decide
upon teaching as their vocation - hecause they see nothing
else that they can do. A vocation to them is a way of
earning money, and teaching is the easiest path in view.

Yet not all college students wish to teach. Many
are not in the least fitted for the position. They enter
the pedagogical gateway with distaste and misgiving.l
They must, however, do something and no other vocation
has ever been made known to them. Teaching, both good
anc vad, they have seen in actual process for about
sixteen years.

While making a survey in the College of Liberal
Arts and the School of Education of Boston University,
Professor Jesse Buttrick Davis seht out recently to the
geniors of both schools a questionnaire with reference
to the vocational choices of the student.2 The answers

show with startling clearness the haphazard way in which

‘students drop into a vocation.

Aca L, Comstock, Teachers En Masse,
Vocational Guidance Magazine, Vol.V.n0.3.p.102

Address before the Vocational Guidance Agsocition of
New England, Boston, Feb. 16, 1927
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The twenty=-one reasons garnered from the answers to
the questionnaire are as follows;

1. Interest in the subject matter (47 per cent)

2, ILove for children and young people.

5. Opportunity for service.

4, Desire for study and travel,

5., Preparation most fitted for teaching.

6. Attractiveness of a teacher's life.

7. Influence of family.

8. The fair salary and long vacations.

9. Influence of previous teachers.

10. Ignorance of other vocations.

11, ZEasiest opening after college.

12, Previous teaching experience.

13. Previous normal school training, chosen because

it was cheaper than college,
14. Previous normal school training, chosen because
of failure in college entrance exams,

15, No real reason, just taken for granted.

16. "The only socially creditable thing for a girl to do."
17, The means to a higher degree.

18. A stepping stone to higher positions.

192. The satisfaction of imparting knowledge.
20. Steady pay.

21. "It was the uesire of my wife."

The fact that so many of these are going into
teaching with no eagerness or real desire but only because
it is a profession that is accessible and tolerable shows
far too well the narrowness of the training in many of
our high schools and colleges where a single curriculum is
offered as a cure-all for every sort of intellectual need.
Whatever may be the aptitudes of him who enters the sacred
portal, the prescription remains the same. Can the

result be anything else than dissatisfaction?



CHAPTER II.

CULTURE AND LIFE FPURPOSES.
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CHAPTER II.

CULTURE AND LIFE PURPOSES

1. Function of the college

However severe may be the criticism of the
machine~like uniformity in most liberal arts colleges,
it does not in any way imply that this institution
should be turned into a professional school. College
has a pafticular function to perform not to be fulfilled
by any other institution. Students who seek, as many do,
to learn the art of money making had best look elsewhere
for the skill they would acquire. The youth who presumes
that college will teach him particular means of earning
a living, who looks with impatience upon language or
literature should go to a professional school. There,
unmolested, he may learn exact rules for being an under=
taker, an ice=-cream manufacturer, or a horse doctor. Not
once will he come in contact with the g rave and tender
humanity of Shakespeare; not once will he he touched by
the immortal wisdom of Platc. The majestic growth of
the stel.ar gystems, the rising urge of human endeavor,
the cosmic lifting of man's soul from the beast - all
these will come to him only in distorted rumors, faint

echos, tossed back from a distant mountain peak.
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The liberal arts college gives the student,
as does no other institution, an "analysis of fundamentél
features of the world as it is and as it ought to be; a
perspective-~~ establishing the inter-relation of human

1
endeavor." Highly specialized vocational training should
not be given a student until a bread foundation of general
knowledge has been laid. Culture socializes. A common
love of the beautiful binds all men together.

"What is most important in cultural education",
asks Professor Drake and he answers the guestion as follows:
1. Knowledge of the world we live in.

2. Training to think accurately, to 'banish
the idolatry of knowledge'! as Ruskin
exorted and realize that calling out thought
and strengthening the mind are an entirely
different and higher process from the
putting in of knowledge and the heaping up
of facts.
3. A sound Taste - to love excellence everyvwhere;
to appreciate the good and the beautiful in
every phase of life., 2
This is the duty of the liberal arts college and
it should, in no way, give over this cultural training
for mere mechanical efficiency - lest "With all the machinery
of a complex industrial life well oiled and perfected we
should find ourselves imaginatively sterile, hopelessly

3
utilitarian, earthbound in our vision."

1
John H. Cover, Correlation of Vocational and Culturad
Training, Vocational Guidance Magazine, Vol.V.no.l
2
Durant Drake, Problems of Conduct,p.259-267
Houghton Mifflin., .1921
3

Ibid
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But education has become in many cases, a rather
irrational pursuit of a pale and uncertain goddess who
eludes the hunter in a forest of unrelated facts. The
academic culture so conscientiously imparted has too
often been divorced from life. A student, after spending
four years in learning a great deal about how things used
to be and how things ought to be, is suddenly thrust,
with his professors' blessing, outside the ivied walls
to learn just how things are. Is it to be wondered at

that he is sometimes a little bewildered?

2. Reagons Why the Function Is Not Fulfilled.

A. The increasing complexity of college life,

To link education to life purposes a perspective
is needed - a view of life such as a liberal arts college
can best give. The student should be allowed an oppor-
tunity to step aside with a wise guide and discover how
2ll this study is but the road that leads off toward the
purple hills of desire. The freshmen, in their innocence,
suppose that in college they would come to a definite ard
serious decision about the%r future; but the very complic a-
tion of college life puts the main purpose out of the center
of attention. A paper to write, or a quiz to study for =
all means to a desired end - loom larger and more imports nt

than the end itself and soon one cannot see the forest for

the trees,
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Another factor which tends to blur the vision is the
presence on the campus of endless outside activities.
These often make a studeﬁt scatter his energies. It is
not that activities other than academic ones have no place
in campus life. The difficulty is that they have become
too often the main business of the college. H. G. Wells
declares that "our educational institutions are baseball
and football universities where every sort of intellectual
activity is subordinated to the main business of attracting,
boarding, and amusing our adolescents."l Uniformity and
conformity again make cowards of us all and he who refuses
varticipation in every nameable activity is dubbed a grind.
He who would be popular must "never let his studies inter-
fere with his college work".

A writer in a recent issue of Harper's Magazine quotes
from a fiery invective written on this subject by one of
the students in a middle western univerity.. The exuberant
rhetoric of the youth may rather overdo the situation;
there is truth there neverithelees,

"The advertisement (of this university) might most
honegtly read,"Atlantis University, marriage mart and stadium,
Send your daughter to Atlantis to pick a husband, and your son
to learn how to wear his socks. Athletic diversions and othe
amusements featured'!. In the lower right corner, if diamond
type would not exaggerate the relative importance, we might
add 'Classes held occasionally. Material of no wvalue"....

Modern education is a foole-proof, infallible system for dig=-
heartening originality and annihilating individuality. Catch

1 Quoted in the Saturday Evening Post, June 26, 1926
article entitled "What goes with an A.,B.?2"
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your man young. Don't allow him to think but standardize
him to the fraction of a mill; for machine-made minds
are the bulwark of education as well as of society.
Educate him to the perfection of an ameba so that he
will respond alike to all stimuli, Press the button
and out comes your gum. Send him to Atlantis." 1

If outside activities are to be kept in a subore
dinate position in the main business of college, students
must be shown the folly of entering into any sort of actie
vity that presents itself. To be kept constantly running
from one sort of work to another results in a scattering
of attentions so great that nothing is really ﬁell done.
Future plans, training for a career, academic culture,
are all forgotten in a mad rush from committee meeting to
fraternity house and athletic field.

The only solution of the problem lies in the making of
activities an integral part of collegiate training through
a concentration of efforts on one or two lines connected
in a general way with one's future career,

That campus activities may be useful in vocational
training is shown by Dean Frederick P. Keppel of Columbia
College. In 1910, he sent questionnaires to eight hundred
seniors of Columbia and five hundred seniors at Dartmouth,

in which he attempted to ascertain by various questions

the part played by college training in the choosing of a career,

Bernard DeVoto, College and the Exceptional Man,
Harper's Magazine, Feb. 1927, p. 254

Fredericit P. Keppel, Occupations of College Graduates
ag affected by Undergraiduate Course, Educatinnal Review,
XL. pp. 42«49
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The results as he received them are most illuminating.

Nineteen chose a certuin kind of work because they
liked the sample got during summer employment.

Pwenty-seven were taking auvantage of some specific
opportunity.

Fifty-two followed the exumple of parents or other
relatives,

In a great majority of cases, the college was not
mentioned as the cause. ©Several indeed made it a point to
mention that their college course had no influence whatever
upon their plans for the future. Only one confessed to having
asked and taken the advice of a professor.

The references to the infiuence of undergraduate acti=-
vities upon their choice was sufficiently frequent however to
make it clear th.t these are,and can increasingly become,an
integral part of the college and its educational equipment.
The faculty may find it necessa.y to keep some students from
assuming too many duties outside of their studies but they
should not stop witin that. Man, boys and girls need exactly
the sort of "try out" thut these positions can give and with
proper guidance in choice and care against pramiéﬁous parti-
cipation, activities can become a vital part of education.
Only so far as they are this vital part are they justifiable
in a liber.l arts college.

B. The failure of authorities to guide students adequately.
"Equcation", says Thomas Henry Huxley, "is learning
the rules of the Game of Life." The life career motive, there=-
fore, which the lute President Emeritus Bliot of Hurv.rd®
thought so essential in the pursuance of courses in elementary
school seems even more vital in college. The first need oi the
new student, then, is aid in the choice of courses which will
give the individual the rules adapted to his vaurticular part of

the gume.

Meyer Bloomfield,
l. = Readings in Vocational Guidance
Page 1. The Life Cmreer Motive in Edqucution, Charles W. . Eliot
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That colleges recognize,to some extent, the need of
‘ care in first election of courses is manifested in the persons
of advisor professors who sign the trembling freshman's fegis-
tration slip on the opening day. But such assistance as these
men give is only a beginning. It is not a case of criticizing
the work of these harassed instructorsl. The proverbi.l camel
was no doubt attempting to carry on splendidly when the fatd
feather was added to his load, But such adviceuﬁca.n be offered
to freshmen crowdihg vast can at best be only superficiul and
hasty. To be sure that the newcomer is enrolled for the prescribed
number of hours in the required courses is all that canbe
expected of the adviser at such a time. But the students suffer
nevertheless and take the wrong courses or omit the right o urses
because they have only partial information and guidance during the ‘
registration period.
A frequent cause of wrong choices also is the pseudo-
counsel offered to freshmen by upper classmen,
"Pgke Jones' course", they urge, "it's a cinch. He
never marks lower than a's'" or
"You ought to get into Spmith's biology division. He's

‘ the best looking professor in college.”

l. = see Review of Henry J. Doermann,
Tue Orientation of College Students
Vocational Guidance Magazine, Vol V. no. 2. Hpv, 1926,
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Such influencing of choice may make one's college
career restiul or even aesthetically satisfactory = but it
is hardly an aid in making the curgiculum a training for
life.

Ag for the studeﬁts eliminated at mid-semester tests -
they are thrust into outer darkness summarily enough. If there
is weeping and gnashing of teeth, the college authorities .re
not the ones who hear it. Their duty is considered done when
they hoeve notified the unhu:-py delinquents that they h.ve not
_satisfactorily completed the work oif Algebru I. or Chemistry
IV, and they will therefore not be welpome longer within the
college walls.l Wnat happens to these who are so suddenly
thrust forth without any plans for the future is not at all
their concern.2

As for those who stay and bravely raise their wltars
to Minerva, how many zare sure of the way they are to tuke?

Is it to be taken for granted thut since they are reasonably
clever in getting their lessons, they will manage somehow or
other to find a satisfuctory career? Obviously such a cone
clusion is hardly justified., 1Indeed the student of college
age is particularly in need of guidance. He usuaily has
'sloughed off his childish eambition for authority and brass
John H, Cover, GCorrelation of Vocational and Culturd
l. = Vocational Guidance Magazine, Vol V. no. 1, training.
2., = Lewis Adams Maverick,

Vocational Guidance of College Students p. 121
Harvard University Press, 1926
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buttons and even his high school ambition for money and a car.
But what his serious plans for future work may be he often
has not_decided.l

The reason for this postponement of choice may be
clearly seen. 1In nnigh school, the boy or girl who is in
the college preparatory group is already more or less classified.
Vocational Guidance therefore concerns itself moreﬁitn the
industrial group whose need of help is irmediate. Vocational
chcice is thus frequently put off until college days. '"Before
I decide for sure," says the high school boy,"I'll see what
college is Llike."

And it is wise that this should be the case. A high
school?%ﬁose native «wbility is such thit college training is
advistable cannot yet select intelligently the particular line
of work which is best suited for him. The more rational view=
point vhick college uffords, the contact with pust wisdom, the
influence of thoughtful associates often meke a vrevious choice

seent. narrow and selfish,

1., - TLewis Agams Maverick, Vocational Guidance of College
Students, pzge 83:
"Forty-six percent of the freshmen in liberal «rits had
entered with no definite cobjective and thirty per cent
more had mude choices with quite meager knowledge of
opportunities and requirements. Of the seniors, ten
per cent were still undeciced and twenty-nine percent
had changed their objective since they were freshmen."
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The climbers with mistaken ambitions learn also in
college their limitations and in their very boredom over
Horace and Hamlet read their future anew,

That there are many such misfits who wisely or une
wisely change their purposes during their college career
may be seen from a statement by Dean Hawkes of Columbia:

"Only twenty to thirty per cent®, hé says, "of the
men who enter, graduate from the same college."l

What happens to all these students who change to
some other college or drop out of the educational race
altogether? Are they happicr in their new environment?
Did they choose more wisely this time or are they still
making costly experiments and expensive mistakes? It
would be enlightening, and perhaps a little sad, to know,

Professor Jesse Buttrick Davis gives an instance
of an expensive mistake due wholly to lack of foresignt.
A girl came to him for recommendation to a teachers!
agency. He found, upon inquiry, that she had specialized
heavily in economics and was planning to teach it; yet
scarcely a high school in the country gives five
whole courses in economics alone.She probably would

have to find her place in the social science

1 yocational Guidance Magazine, Vol.V.n,5.,page 214
2

Lecture before the New England Vocational Guidance
Agsociation, Feb. 16, 1927
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department. Such a positiqn would however be practically ime
roseible for her because she had never had rore than one course
in sociology and she knew no history at 21l. Her four years of
preparation hud passed and yet it will be difficult for her to
fit into uny sort of position. A little guidance at the time she
chose her courses would have saved her this unh.ppy mistake.

But not only at the time of registration or of eliminae
tion is guidance necessary. There is at ali times the need for
warm friendship and wise counsel., All young people away from
home and still in the adjustmen%?g%ogdolescence have moments of
wishing passionately thuat there might be someone who would under-
stand them, one to whom they might go for friendly counsel.

The vocational counselor has had enough experience to see the
student's point of view and mey give advice without priggishness
«nd sympathy without sentimentality.

The pobr but proud boy, the sensitive girl, the butterfly,
the grind, the misfit, all need sympathetic «ttention. HNany a
student in the g reat middle class of men-conspicuous neither for
their brillizncy nor for their delinguency and therefore too
often left wholly to their own devices are in need of sympathetic
and intelligent interest.l ot all their problems bear directly
on the immediate choice of &« particulur vocation,yet in helping
them to become more nearly adjusted to academic life, the adviser

is alsc molding happy functioning members of society at large. 2

1. - Dean Frederick Keppel, Occupations of College Graduates
Educational Review,Dec. 1910
Vocational Guidance Maguzine, Vol V, no. 5 page 221
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Ce The lecs definite aim of modern students,

"But Y someone is sure to object, "to install counselors
in an institution as advanced asg a college is a flat insult to
a student's intelligence. Hasn't he yet grown far enough away
from a governess to be wuble to‘ﬁetennine his own course without
assistance? Are the average college students sheep that they
shoule be led about by the noses? Can they not be credited
witﬁ%modicum of indivicuality and will-power? Is not the very
fact that they have got themselves into coilege a fair proof
that they can get themselves out aguin and through the rest of
life with equal success?"

Such might indeed appear to be the case but the facts
would seem to prove otherwise. College mey have once teen
the resort of those who went wita & specific purpose; to gain
culture, learning, perspective. Iew latin school students
went on withh wcademic training who did not plan definitely
a rarticular sort oi career., College was for scholars ad
seekers after truth. But now it is the thing to go to college-—
toc ve collegiate - and huncreds oi boys and girls find them-
celves enrclled with scarcely more reason than this; they
have not planned their course for the future in the slightest

degree.

1. = Harvard Crimson, January 18, 1921.
"The men who has a definite thought «s to his future
occupation (while «n undergraduate) is hard to find."



D. The broader curriculum,

Another considerution lies in the college curriculum
itself which is much broader now than it was fifty years ago.
One may easily make the mistake of electing courses indiscrie
minately according to their inuividual attractiveness without
consiceration o: the ultimate «im or even without any ultimate
aim to consider.

"The elective system", says Ludwig Lewisohn,"permits the
student to tuke just enough of & subject to illumine his
special and general ignorance." 1

3. Linking Culture to Life Purposes Through Guidance
We may, therefore, say that guidance is no more of an

«ffront to the individual intelligence than are signposts set

up in an otherwise trackless forest. It can never be compulsory

or definitive., It is always monitory in its character.
Professor Lewis Adams Maverick in defining vocational

guidancémakes this point clear:

"Po illustrate the functicn of vocational guidance,
the individual student may be compcred to the driver of &
vehicle(which represents his stock of talents and resources)
He is traversing roads (educ.tion and traning) which lead
toward life objectives (including a vocation). Guidance does
not involve the furnishing or the maintenance,of vehicles,or
motive power,of the rocad, or of objectives. It studies the
three elements and their relation, it instructs the individual
=«bout the objectives, possivly suggesting choices among them.
It counsels him about the road and specds best suited to his
vehicle to carry him to the objective.

1. - Up Stream, by Ludwig Lewisohn , page
Modern Library BEdition.
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"As & secondary function, guidance provices
information and suggestions to rozd builders( engaged in
liber.l and vocational education) and to city planners
(who determine or influence the conditions of vocational
guidance) on which they may b.se improvements. Guidance
received by the individual traveler may receive many forms:
the chance remarks of fellow travelers,who know a little more
of roads and objectives than he; enthusiastic of gloomy reports
of persons who have attained one of the objectives but have
slight basis for compering it witu others; advice from men
who spend their lives maintcining one section of the road
system (vwhether in liberzl or vocational education) or studied
reports of competent and unvrejudiced authorities who have
based their findings on research into all the factors of the
sitvation.....

"The function of education is not merely to meke
clearer ways that are already visible, but to lead the
student to new heights from which he m&ay see an ever enla rging
world with entirely new objectives; guicance can furnish him
interpretation and inform-tion at many stuges. In the high
school a survey of occupations must ve more elementary than in
the college. In the graduate school the student may well pause
again with the counselor to look over the enriched world, to
take stock of his matured and tested capacities and to orient
himself more definitely on the buasis oi _lis increased urd er-
standing of service and human purpose.®

l. = Lewis Adams Maverick,
Vocational Guidance of College Students -
Introduction.

Hurvard University Press, 1926,
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CHAPTER I

LNT RODUCT ION
THE TWO MAIN FACTORS.

It has been shown in Part One that conditions in a
modern liberal arts college make guidance of the individual
student imperative; that the casual advice offered by the ﬁro—
fessors if occasion presents itself is not enough and thst
few students have any idea that it would be even possible to
seek an instructor for counsel outside of the cluassroom pe riod.
A department of a college must therefore ve established which
will furnish a more personal contact between the student and
his Alma Mater. Several universities,realizing the need,
have established a personnel department wnich definitely
attempts,for purposes of guidance, to obtain as complete a
picture as poésible of every student. Organized advice giving
however, may eusily become mecir.nical and impersonal. Youth
-will fight shy of any agency which smacks, in the slightest
degree, of impertinent curiousity masked by professicnal sym=
pathy. There must be real friendliness angd personal interest,
During interviews, the student must realize that the advi ser
is zctually more interested in him at that moment than in

anything else in the worlgd.
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To counsel well, the adviser must understand
two things: first, the student himself; second, the
vocational world. To understand youth - not only'its
outward covering of sophistication - but its secret
dreams as well, is to know but half. The world of.busi-l
ness or of profession has its secrets as well which
must be fathomed. There must be first, therefore,
the study of the individual's fitness for a specific
task, and, second, a knowledge of the requirements of
the job itself. The adviser must ascertain "the physical,
mental, and social traits of the student™...."He must
know the physical, physiological, psycholo%ical, economnic,

and social significance of his vocation".

The writer will take up, first, a discussion
of the student's personal characteristics, from the point

of view of adolescent psychology.

John H, Cover, Correlation of Vocational and Cultural
Training, Vocational Guidance Magazine, Vol.V.no.l
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CHAPTER II

GENERAL CHiRaCLLRISTICS OF
ADULESCLNCE.

The student at college is still in middle or later
adolescencé. He is still growing. The adviser woulé do we.l
to remember, therefore, that tlhiis youth before him is not a
solic chunk of nerves, bones, and sinews, to be stuifed into
a vacant spot in the field of vocations merely because he
appears to be the right shape to fit. He is living, growing,
dynamic, and the «wdviser must understcnd him not only as he
is but as he will be.

College freshmen as they first appear at college are
usually still growing rapidly. They have left the gawkiness
of early adolescence behind, but their bodies have not yet
reached maturity. They love to put themselves to impossible
tasks and to accomi-lish them. They develop energy for all sorts
of physical exertions. They like to expose themselves to
extreme heat and cold, sun, wind, and rain and they seldom
suffer any harm although fond mothers und muiden aunts momen=
tarily Bhen t6 "oatoh tHelr FautEn,

Emotional powers at this time are strung to the highest
pitch. Many suddenly find their imagination more xeen and they
gaze =t the beauty about them with breathless wonder. New

appreciations are born - visions, dreams, aspiratious.
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Romance and sacrificdal heroism pave the road ahead with

gold. Attempting to satisfy this desire for romantic
beauty, the youth secks pleasure and thrills. He desires
to get a "kick" out of everything and finds daily life
humdrum indeed. To hide the dreams from prying eyes he
wears a cloak of boredom and worldly wisdom. He prides
himself in his independence and scorns fussy attention.
Yet his eyes are wigtful. He is eager to confide in some
older person and to be considered an individual with

real problems., Usually this chosen one is outside of

his immediate family.

IAdvisers may subtly use the romantic idealism of
this age as a driving power toward a more worthy life.
The intensity of the time may become a life force; or
it may lead the passionate eagerness of youth beyond
control to disillusiomment.

A freshman usually hasg his religious views shot to
shreds by science courses. He feels himself torn between
the faith of his fathers and the science of his professois.
He cannot reach any conclusion. Ag he goes on through
his course, one of three things develops; a painful struggle
in which he gives up believing in the absolute truth of one
or the other; a passive acceptance of both without particular
thought - religion in one pigeonhole and science in another,
carefully separated; or a careful considerationof the facts
in the light of modern thought leading to a rational
undéerstanding of both and a unified religious view,

This last may be reached only through careful
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thought. The adviser who aids in the accomplishment
of such an end may feel that he has succeeded admirably
in giving the youth a more sclid foundation for whatever
work he may later decide to do.

As the college student grows older, bodily
impulses become more and more intense. The mating
instinct must wait until education is completed or be
gratified secretly. Sublimation of such instincts may
be accomplished through hard work and the pursuit of
less dangerous pleasure. The very desire to control
life rationally, which grows increasingly strong, makes
many a student long to know all of the world - to try
everything once, to be "wise" and "hard boiled".

To be a senior means to have gained a greater
control of reason, to have put away sentimentality and
weak emotion, to be "cold" and stoical. But still down
underneath it is to be awaiting still the fulfillment
of shining dreams. The dreams are not now the wispy,
rainbow, impermanencies of earlier years. They are more
worthy and surer of attainment. They will bear hard
usage and disappointment. For the college senior
usually has gained a sense of duty and will work hard to

make his own dreams come true,
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The uesire for far horizons and for strange lands
is so strong at this time that many guice their choice of
position by this and become traveling agents for internae
tional business houses, or for great trusts. Others, seeking
service as well as auiventure, become doctors and preachers in
foreign 6ountries.

Iate zdolescence is the period of social adjustment.
"Iy duty to the world"™ is the consider:tion of many iife choices
made at this time. The adviser may build upon this high res lve
the plun of an eager useful life.

These churacteristics of middle and late adolescence
have been well summarized by Frofessor Mﬂyer.g

Micdule Adolescence

Heightened emotional life.

Enthusiasm for the ideal.

Pagsion for a good time, and sociul success.
Longing for a comrade or a confidant.

Love of beauty. '

Desire to 4o sacrificial or heroic service.
Delight in opportunity for leadership.
Personal knowledge of God as a help.

Choice of life work.

Lle i s BES o Wb I S G I ol

l. -« Psychology of Adolescence,
Paul T, llonroe

Chap. 10. page 248
Irving {ing,
High 8School Age, Booubs Ierrill Co. 1914

L

2. = Herbert Carleton Mayer, _
The Church's Prograum for Young People ,CenturyCo 1925
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Iate Adolescence

1. Intense bodily impulses,

2. Doubt and readjustment in thinking.

3. Rational control of life. '

4. Mating instinced and home making.

5, Realizstion of life's responsibilities.

6. Readjustment of ideals to facts.

7. Sifting of personal religious beliefs and
convictions.,

8, Willing consiceration of self sacrificing life
of service,
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GHAPTER III

THE STUDENT'S PEASONAL CHARACTERISTICS.

A. Gener-~l Considerations

The counselo:r in helping a boy or girl to chose a voca=
tion must indeed tuke intc consideration. these general charace
teristics whicli wre peculiar to students at the period of adole
escence. But before any accurate analysis can be achieved,
there must be a careful diagnosis of the individual student's
particular quulities. This must include;

1. Investigation of the student's hereditary tendencies.

2. Discovery of his environmentcl background.

3. Consideration of his race and nationality.

4, Study of his level of intelligence,

5. Acquaintance with his interest and ambition.

6. A xnowledge of his character and generul personality.

Recognizing that no human being can be unuerstood without
a knowledge of the xind of stoc« from wvhich lie has sprung, we
mey vell discuss,first of all,the part played by heredit&iy in

the student's vocational choice.

i Hered itary Tendencies

An interesting little vook called Vocational Guidance for

the Professions, written by Edwin Tenney Brewster,l contzinsg a
chapter ont?%nﬂqect, "The fumily tree and its fruit®.

"ihere is", he says,“nolsurer viay to discoﬁer what sort
of man or woman, a boy or girl is to become'than to notice elders
of the family. Water seldom rises far above tLg scurce, nor do
childéren, except rarely, fall mucli below the family level."

l. - Edwin Tenney Brewster -~ Voc.tional Guidance for the professions
R,

land MceNuily Co. 1617
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The writer then goes on to mention some of the famous
examples of inherited capacities which influence voca=
tional choice.

"The musical genius of Bach ran through eight
generations and landed fifty-seven persons in biograe-
phical dictionaries., The two Jonathan Edward were
so much alike that few persons know they were not
the same man., The father of the elder Jonathan was
a clergyman, the grandfather, an eminent lawyer.

Three direct descendants have been presidents of Yale
Univerisy and three more were presidents of other instie
tutions. Aaron Burr, Ulysses S. Grant, and@Grover Cleve-
land were all members of this illustrious family.

One fortieth of the families in the United
States are furnishing one half of the successful pro-
fessional men. The other half are drawn almost entirely
from families of business men in a small way, clerks,
office workers, and skilled artisans."

The counselor who gives wise directions must there=-
fore remember that the youth whose family have been of high
intellectual caliber has a greater chance for success in
positions of authority and in the professional world than
the student whose parents have shown no intellectual advance-
ment beyond their early training.

As Brewster points out;

"Tn an ideal state every boy in the land would have an
equal chance to become President of the United States or
Justice of the Supreme Court. As a matter of fact, educa-
tional opportunities, family influence,unconscious effect
of early surroundings, native ability which, in the course
of generations has become adjusted to a certain

grade of work, do combine to give
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one boy an enormcus advantage over another."

2, IEnvirommental Background

Not only the inheritance of & keen intellect but
also the environment of culture wiich often accompanies such
«n intellect givesthe boy or girl pocssessing it an advantage
toward success which others less fortunate have to worx out
for themselves.

The councelor must not, however, confuse culture =nd
intellect with wealth. The youth who comes to college from a
home of great wealth may often belflelpless in guiding himself
as & lap dog. Children of wealthy parents have often failed in
parts of the Stanford-Binet mental tests which call for xnowledge

of coins, for skillful manipulation.or for practical judgment,

)
wholl, ovecause they have been wouited upon every minute of their
lives. They grow up and come to college,therefore, witha com=-
vlacent ignorance of the work-a-day world. They are unconsciously
intolerant and unsympathetic. they find difficulty in adjusting
them;elves to the new life. It will be the counselor's first
duty to awaken such young snobs from their lethuargy and inspire
tlhiem With the desire to fulfill their purposes in the world.
Perhaps the person most likely to reach the go.l he is

striving for is the very intelligent child f.om a poor home.

Universities are full of tiis type - young men and women vihose
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eagerness for learning has driven them to carry heavy
outside work along with their studies in ordwr that they
may finance their college course, These ambitious
workers = gstaying up to study after hours of dishwashing
or typesetting - deserve more credit and consideration
from instructors than they usually get. VWhen such students
have come to college, as many do, after a long struggle
against parental prejudice their very tenacity forged by
the fires of adversity will be the weapon with which they
will fight their way to an ever advancing goal. An
unfavorable environment may show the stuff of which a
man is made.

The counselor will learn the background in the life
of such students.He will know the kind of outside work
they are doing, and above all, he will be ready with
sympathy, encouragement, and help when it is necessary.

The freshman who comes from a rural environment is
another type often needing guidance. The comparatively
uneventful surroundings of the country may cause'the
student to be slow in adjustment when subjected to a new
get of stimulii. But young people from farms have
usually had the aidvantage of much training which city
boys nave missed. The more or less regular hours, the
hard work, and the healthful climate, have done much

for forming the boy or girl in the right way.The farmer baqy
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gets a taste of all the vocations, for the farmer is,at the
same time, artisan, capitalist, business man, professional man
-né day laborer.

These ure instences only of the regard which the voca-
tional counselor must have for environment as it influences voca-
tional choice. State of health, personal opinion, habits, idezls,
relations to other human be.ngs, are all vitally affected by
environmental conuditions.

Mr., Franklin Keller in & most interesting discussion
of The Zmotional Aspectis of Vocationzl Guidance, points out the
molding effect of environmmental forces: (1)

"Ve must recognize, as we too frequently fail to do,
that boys and girls, men and women, are the prouuct not merely
of tiie instinets withh whicl: they were born but that these
inst.ncts inherited or otherwise are series of conditions
resulting { rom the very complexity of the society to which
they .re trying or not trying, intelligently or unintelligently,
«8 the case may ve, to adapt themselves. Their hopes and fea s,
in their utter intensity, .re not what they would be in primitive
soclety. The instincts themselves are as complex as society
itself. Vocational guidance is an attempt to rationalize, to
synthesize, if possible to simplify this complexity; to bring
light and reason into a welter of uivergent educatiounal aims,
to help what we call education, to do some of the things thuat
it has usually wanted to do and sometimes succeeded in doing."

3. Race und Nationality

A factor influenced by both heredity and environment
is that of race :nd netionulty. Many students in America, this
melting .ot of nations, have problems definitely traceable to

racial choracteristics. woreign students stuuying in tais

F.J.Xeller, Some EmotionaliAs,.ects of Vocational Guidance
Vocational Guidance Magazine, Vol. V..no. 1.. Oct. 1926.
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country have many such proolems of adjustment. Brave and eager
spirits in a strange lund - perhaps they are more deserving of
wise counsel than any of the others. Surely, the Chinese students
=zt Colby College who genially stopped the college president on
the street, slapped him on the back, and in their newly acquired
English, demanded s "How's the kid?% were sorely in need of a
little protecting care.
It is a matter of serious consider.tion - the fact

th:t the youth is of a uifferent race or nationality. Race
prejudice in its runkest form may not be so strong among
educated people but nevertheless, thie Negro, the Ituliun, the
Jew, often find polite barriers of race discrimination ruised
before the career they have chosen.  Until college presidents,
depurtmental heads, business firms, can forget their petty
prejuuices and consider a man for his personal ability instead
of his race, sucli factors as these must enter into the vocational
decision,

There is another phuse of the guestion, the traigs of
the nation to which the student belongs. A previous knowledge
of the stuuent's nationality may furnish a working vasis for

Jjuugnment - & basis to be modified, of course, when, through

1. - Iudwig Lewisohn,
Up Stream, pages 144-148.
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conferences, more definite personal traits are discovered.
The racial classifications of introvert and extrovert are
helpful in such considerations. TUsually, the two types are
not capable of holding the same kind of job. The introverts
come from northern Xurope. They are found to be ordinarily
phlegmatic, self cont.ined, cool, and calculating. Sometimes
they are meditative and introspective. On the other hund, indi-
viduals of the extrovert type are found most often in southern
Europe. Quickly aroused, they are voluble, passionate, hot
tempered. They like people and 1ive often in colonies. Their
sociul life furnishes ample opportﬁnity for self expression.
However, the hybrid nature of most of America's popu-
lation makes any arbitrary olassification of this sort uifficult.
Most students,preéenting themselves for counsel, are products of
boti strains and are introspective or passionate by turns. The
coungelor, fherefore, can onll%gt%ese race characterizations in

mind as :0ss8ible azaids in the solution of . student's problem,
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4., Level of Intelligence

When he has ascertained as much as possible about
the student's environmental and hereditary background, the
adviser may have already indirectly discovered much about the
level of his intelligence. Always the first requisite for a
reconmendation to a position of cuthority is brains and unless
one is fortun.te enough to be born with a certuin amount of
such ability, the case is hopeless. Not &ll students, even of
college grade, are ocapable of professional work. T -ofessor H.E.
Schiranmel says,

"In every one of the four stutes, Iliinois, Inaiana,
Mussachusetts, and North Carolina, from which an appreciable
emount of date wus avallable we {ind that a considerable per -
cent of the high school students of high intel.igence are not
planning on going to college but anticipate occupations which
require no auvance training nor the nigh uegree of intelligence
winich they possess. The result is loss boti to the individual
and to society. On the other hanu, many boys of comparatively
low ability were planning on pursuing college courses and
entering occupations demunuing a high degree of abilicy and
specialized training, to experience failure during training or
after. There is likewise a waste or 1oss bota to these indivie
duals and to society."

The counsel _or who would give wise guidance may say
then, not so much, "You are uestined for a particular profession",
but rather in consideration of the individual's capacities, he

may say,"You are fitted for a certuin sort of work. Shall you

do it on a professional or a non-professional level?"

H. E. Schrammel, Factors in The College Han's Choice of & Career
Vocational Guidance Magazine, Vol. V. no. 5. Feb, 1927.
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To ascertain intelligence levels, usu«lly two methods
are used: intelligence testsand the college grade of scholar-
ghip. Both are of value but are dangerous if used as final
criteria of capacity.

Herbert A. Toops gives an adequate, if somewhat pon-
serous cefinition, of the intelligence test,

The intelligence test is "an obgjective criterion(inde=-
pendent measure of success) which shall quantitatively encom-
pass the objective measurement of those traits which are con=-
sidered importint from an academic or vocational viewpoint

respectively."

Professor Lewis M. Terman in hig book,The Neasurement

of Intelligence says:"The time is probably not far distant
when T Intelligence test will become a recognized and widely used
ingtrument for detemining vocational fitness. O0f course,

it is not claimed that tests are available wiich will tell us
unerringly exacily what one of a thousand or more occupations
a given individuzal is best fitted to pursue. But when
thousands of children who have been tested by the Binet scule
have been followed out into the industriai world and their
success in various occupations noted, we shall know fairly
definitely the vocational significance of any given degree of
mental inferiority or superiority. Researches of this kind
will ultimately determine the minimum intelligence guotient
"necessary for success in each leading occupation."

Too muchh relience should not be placed at present cer-
tuinly upon indications of the intelligence quotient as a de=-
terminer of choice. Nevertheless, there is a certain intellec-
tual hierarchy among the occupations. Though not always evident
in individual cases since the range from high to low averages
is very great and there is much overlapping, it is nevertheless,
1. Voc. Guid. Mﬁ”,VoIN?D§.249,N0v. 1926( Student's AcademicProcess

l.Hervert A. Toops, Evaluating the Successive Steps of a
2.Lewis M, Terman, THe Measurement of Inptelligence p.¢

Houghton Mifflin,
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quite true that if a worker expecis to carry on high intellec-
tual processes, he should possess a high mental equipment. If
a boy's score is ninety when one hundred is the average score
for boys of his age, he had better be warned of the hard prob-
lem shead of him if he persists in his ambition to become an
architect and told that he has greater chances for success in
machine work or drafting. 1

| Frequently tests aiscover a mental capacity not realized
before by professgors or students. Laziness 6r difficence may
have been interpreted as dullnewss. It is the privilege of the
counselor to awake a new interest and a vigorous courage that
will urge the student on toward the fu.lest realization of his
POViEeT,

Besides the Stanford Binet, Yerkes Bridges, and the Army

Alpha Generzl Intelligence Tests, certuin tests of aptitudes
are employed b, various examine: s. OSuch are the Stenquist In-
genuity Tests, the Ling Apprentice lMathematics, form boaurds
for manual dexterity,, card sorting for rapidity of judgment,
tepping for motor s eed, matchbosrd for motor control vision
charte, rote memory and logical memory tests. That tests of
this sort zre coming to be more widely used in the United States
is evidenced by the iocllowing extract from the Association of
American Colleges Bulletin:

l: I.N.Madsen, Gontribution of Intelligence Tests to Lducational
Guidance in High Schools , School Review Vol. XXX no. 9 Wov,1922
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"Iwenty-eight institutions use the tests to assist in
giving vocational advice...Twenty-six institutions use tests
ag @ partial basis for the division of students into sections,
Nineteen colleges tuke intelligence tests into consideration
in passing upon applicants for admission to college. Nine in-
stitutions use them for purposes of administration usually in
connection witn forming decisions regarding continusnce of
college students with very low scholastic standing." 1

It may be well to add, as is pointed out in this con-
nection thut tests are given not to deprive anyone of the edu-
cational opportunities for which he is fitted but rather to
ciioose the curriculum from which he can gain most profit whether
he be bright or dull.

To the examiner with insight, the Intelligence Quotient
is the least v.luable result inthe intelligence test. All sorts
of interesting facts are to be discovered indirectly. How does
the person approach the test? With what display of effort?
Does he comprehend readily? Has he a high uegree of suggesti-
bility? 1Is he responsive or wnaccessible? What zrouses his
interest and to what _egree is his interest aroused? Does he
persigt or is he quickly discouraged? How does he meet a new
situ~tion? The answers to all these questions may be uiscovered
by the counselor who knows what to lcok for. Yet lest he judge
too hastily, he would best check up his conclusions by tactiul
guestions in an interview and by added observation.

l, Bxtract from Agsociationbf American Colleges Bulletin
(Tenth Annual Meeting, rart II. May 1924, pp. 121 122.)
guoted in full by

Mabelle Babcock Blaxe in Guidance (for College Women
D, 4ippleton Co. 1926,
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The second method - the more venercble and time honored
one is the rank sheet. Professor Toops very aptly says in this
connection:

"guffice it to say..that vhatever scholarship may be
from an educational,theoretical,,or philosophical point of
view, practically it almost invaeriaibly is considered as some
sort of quantitative evaluation of the school marks, percen=
tages or letter grades, which are given students upon comple-
tion of a given course."™ 1

These marks, it should be remembered, are nothing more
than the professor's estimate of the student based upon work
done for the course. They should never be made a final crite
erion for vocational judgment. High intellectual ability is
indeed a prerequisite of many positions. But high scholarship
averages are not always, even though usually, a sure index to
this.

Many professors in recommending & boy or girl for a
given position make a mistake right here. They know the
pupils only through their classroom contwucts with them; of
their outside life they know little or nothing. The result is
sometimes tragedy. They hand in a report such as the following:

" Mr, A. Just passes - not recommended.
Mr. B, Very poor grades, not desirable,
Mr., C. Honor man - excellent material - fine ability -
highest marks in English 4,

Mr. D. Cannot reccrmend - conaitioned in Mathematics
Freshman year. " 2

l. Vocational Guid. Mag. Vol V. no 2, Nov 1926. p.49
2, Starting Careéers on the C-mpus,
The Saturday Evening Post, June 5, 1926,
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It might be, however, th.t Mr., A, bas worked his way through

college, meanwhile sending what money he can spare to his
brother in preparatory school. His grades tell only the value
of his classroom work; his ambitions, his dauntless courage
go entirely undiscovered. Mr. C., on the other hand, being
blessed by heaven with & brilliant intellect and a keen memory
may have loafed his way through college, doing his lessons in
short order and depending upon his keen immeciate memory teo
get Lim through examination periods. He hus found that he can
cover the requirements without wvork. Whg bother to do more than
is necessary® Cansequently, when he is put into the position
of authority which his highg.rades commend for him, he is still
purposing to get on without work. He leans back in his swivel
chair and, elevating his feet to the top of his new mahogany
desk, he waits for the world to show him the consideration that
hig professors have always given. He is usuaily fired,

The men with slightly lower grudes may, therefore, have
greater possioilities. Other counsicerwtions such as interests

and stability of character must enter here,



5. Interests
51

The things is which a student is vitazally interested
are one of the chief indications of the xind of character which
he possesses. Someone has well said"Show me what a boy does
with his spare time and I will tgil you what he is", = and so
with his vocation. The counselor who discovers these interests
and, whatever they are, directs them toward worth while ends is
performing a service not only to the individual student but to
the State. Ags Dorsey points out,the adventurer may become a
treder, 2 traveler, or a missionary. The sex impulse may lead
a person to be a Don Juan, a prostitute,, a poet, or =z family
man. The killer may shoot big game with gun or camera,

From the student's point cf view, interest is a
primary factor in vccational choice. In some way, then, either
through an inventory of hig own or by a questionnaire from the
depurtment, he should at once discover those things in which he
is chiefly interested and with these in minﬁ, select the six or
eight ogcupations which would most appeal to him, Other factors
must enter too - a sense oi duty, & desire fbr service, necessity
for guick financiul returns; yet some degree of interest must
always enter to make for huppiness and self-realization .

H. E. Schrammel, quoting Thnorndike, concluues that
there is a direct relationship between relative interests and
relative capacities.

1, George A. Dorsey, Why We Behave Like Humen Beings
Harper & Brothers, 1925. P 475 A
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Fgilure comes because of mistuken ambitions either on
the puart of the student or of his parqgts. Parents who map
out in advence a vocational or educational program and try
to fit their son or daughter to it will probably find little
success. The student must,in the final analysis, choose
accoruing to his own interests. "Though there may often
exist interest without ability, or a mouerate amount of skill
without interest, there should be a coincidence of ability

und intcrests before definite cho.ce of vocation is made. 1
6, Character

The final considerwtion to be discussed is one which
grows out of all the rest, yet includes them too. Character -.
tiie whole personality - growing out of heredity,nﬁrﬁured by
environment, it is made evident by interests and intellect .
No vocational choice can be made without a« disoussion of
character trzits,

How is the counselcr to discover these? The candidate
may have an exceptionally high Intelligence uotient, a Phi
Beta Kﬂppa%ﬁgyi f§§g§§8fl, and yet be a cheat and a rogue.
To unmask the boy who is playing a part or to break vown the
wall of reserve which a shy girl has built up is the task

which a keen adviser may succeed in doing. Vgrious mechanical

1. Mentul leasurement in bducational and Vocational Guid:nce,
John M. Brewer and others, Harvord Bulletins in Education
No. X, p. 22 :
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means of charwcter rating have been devised. BSuch things as
character anulyses, and opinion guestionnaires help to dis-
cover the individual's mental bent.

. A mogt interesting article by Edwaru S. Jones of the
University of Buifalo, points out the importance of a student's
opinion as a guide to vocaticnal choice. "It is not entirely
correct", he explaing," to say that a man's opinions will de-
termine his actions but there are certzin ideas or beliefs
which set a limit to behavior., A man who is decidedly skepti-

cal regarding the civinity of Christ, personal irmortality
wi:l have difficulties if enguged in religious or socigl work
under a conservative." 1.

The writer goes on.to tell of an opinion questionnaire
given to two hundred and forty-eight college freshmen, seventy=
gix upper classmen, and ninety-four students in the midst of the
second year of law. It consisted of a set of twenty-iive stute=
ments = five groups of five statements each. They included the
icllowing subjects:

1. Nutional and social optimism

2. Labor problems wnd the economic status.
3. Discipline

4, Social life and conventions,

5. The religious field.

From the answers he objained some very interesting distinctions.

1. The Opinions of College Students, Ldward S, Jones
Journal of Applied Psychology, Vol. X no. 4 Dec.l1926 p.427
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Some students showed a high degree of conviction
upon nearly all questions. "To be positive of one's con-
victions is a valuable trait in many situations, especially
for the executive who must make plans and carry them through.
A point of view thoroughly believed in lies more or less
consciously in the background as an organizing force for
other ideas or viewpoints. Yet a high degree of certainty
in various common ideas may make a man less valuable in
many occupations. He may make a pogr administrator in
certain fields where ideas are changingrapidly."

Some students showed a strong tendency not to voice
any opinion at all. "Out of twenty-five questions, one
student will have opinions for or against the issue in
twenty-three cases and complete doubt in only two. Another
student has opinions in only thirteen cases. A high index
of doubt signifies caution but more than that, probably
2 degree of narrowness in the questions concerned.™

Other students showed a great willingness to accept all
statements made in a positive form, a fact which indicated
a high degree of suggestibility and failure to rely on
independent judgment.

When these analyses were chekced up with individual
records, very interesting and characteristic bents appeared.
Two casgses cited show especially well the valuzble character
index which such an analysis gives:

"One boy is a Serior, brilliant, artistically inclined
with an intense desire to be a teacher of English in a
college. He is inclined to be strongly convinced of his
point of view and is radical on most questions though in
spots, he takes a strictly conservative attitude. He is
not consistent with himself in spite of strong convictions.
His teachers find him a most interesting student. He will
doubtless be a creative contributor in one or more fields
of art-=-perhaps because he is not bothered with consistency.

Another is a scientist. His questionnaire showed him
¢ be cautioug and: convinced of the truth of only a few
statements. He is thoroughly consistent, scmewhat narrow,
timid in expression, but one of the three most able men
in the science department. He is to take a position as
assistant next year." 1

Jones. Opinion....
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Character an.lyses, another direct method, wre carried
on in various ways by several colleges;

1. Columbia, Dartmouth, and Antioch use such tests as
part of the entrunce requirements,

2. In Northwestern University, suci. estimates are used
for tihe purpose of conferences witn students and for
giving advice. Students w.re estimated both by their
instructors and by three classmates upon the same
qualities. These qualities are success in winning
respect and good will, perseverance, alertness of
mind, confidence and vigor, reliabity.

3. The system in vogue At Vassar is different from any
other reported. The college has formulated rating
scales for characteristics estim:ted by instructors,
wardens and students. Iach of the three groups is
assigned a different set of churwcteristics upon
viaiich to make their reporis. Instructors give their
estimates of a student on the characteristics of
initiative, accuracy, perception of relations, con-
structive thought, general =zbility, and voluntary
attention. The wardens rate students on the qualie
ties of dependability, leadership, judgment, indus-
try, cooperation, and o.-derliness. OStudents are
alsc estimated by classmates on the basis of exe-
cutive ability, tact, reliability, industry, memory,
cooperation, originiality, and critical ability. (1)

A Tew colleges usk students to rate themselves ut time of

entrance. But such plans are dangerous since they cause the

students to become introspective to a large degree. It is

better, then, for students, as Brewer points out,"that char -

acter wnalysis, like psychological testing, should be based

on the actual tasks which applicants will be called on to wo." 2
Not only by such uirect methods as these but indirectly

the counselor may discover much about the student.

1. Association of American Colleges Bulletin,lO0th Annu.l Meeting,

Part II. May 1924, pp. 125, 127=29,

2, The Vocational Guidance lMpvement, p. 105,, John . Brewer
Macmillan.,
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Style of clnthihg, manner of speech, upconscious attitudes,
chance remarks; all give the keen observer informtion. As
the advisér becomes more intimately acquainted during the
course of the college year, he may temper his first impres
sions with la ter observations,

Brewster mentions two traits of character which,
combined with brains, are indispensable for all occcupations
demanding authority.

"Energy is the first,,a characteristic needed in
professional or administrative positions.

"The average man when his tasgk is done, sits
down and waits for the next meal. Capable people are
unhappy when they are idle. They find occupation for
themselves and, when work fails, they play chess or
¢lind mountains." 1
This statement may be taken with some few qualifications.
Literary, histcry is full of stories of young poets who,
playing hookey have wandered idly in spring meadows or
have lain prone under the open sky. Walt Whitman, scorning
the over-busyness of his brothers, used to lie for hours
ftat on his back under some friendly tree. But his mind
was busy. It is thié inner mental] energy as well as the
outer physical capacity that distinguishes the very intellii-
gent man from the average one.

The counselor must, therefore, take care not tec

judge too quickly apparent lapses in industry. Professors may

1 Edwin Tenney Brewster, Vocational Guicance for Professions
Rand McNally
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judge with unreasonable harshness.fhe Counselor may find oppor-
tunity for arbitration.

;he second quality is independence."lpst of us are slavish.
We conform to fashion. Conseguently ve get our living by obeying
some other per-on's orders. But tire professional man is not
playing any game of follow the leader. His days worx is largely
. to form a succession of independent judgments for the guidance
of other people. Who does not in youth show some independence
of character had better find a vocation where he will not have

to be 2 court of last resort." 1

1. Brewster, Vocationmal........
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B. Personal Qualities for Special Vocations.

Certain special qualities may be mentioned briefly.

We think of the business man as alert, aggressive,
‘ble to handle men, and especially interested in detuils. In
college, he may gain unlimited experience, - worging for the
year book or college newspaper, selling advertising space,
doing clerical worg, fuollowing up cuts and copy for adver-
tiesements already contracted for, writing copy for .dver=-
tisements himself. A man who has been through a few years of
this sort of experience and still kept his marks up is already
4 business man,

The scientist is frequently a quite different sort.
The boy with a scientific mind is c.utious, reserved, often
silent, not intercsted in people, often ahsent minded in
deti.ils, vut of a keen intellect.

A lawyer must be independent, quicke-witted, and clear
headed. He need not necessarily be of a social nuture but he
shoulid know men and should have a capacity for analysis of
character. For most forms of law, he should have a well dev=
eloped speaking voice. No specialized talent is, however,
necessary, because of the many different branches of the law

vihich he may enter,
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The doctor must be one who has done well in his
ehemistry. He shouid have strong powers oi observation
and a sharp visual memory so that he may see and remember
what others pass by. He need not have been a leader. He
should, however, have an interest in people - though some
doctors have heen successiul without such a quality. The
toctor is engineer, scientist, and professiomal mechunic
combined,

The college girl who takes up nursing should have
puysical strength and powers of endurance. She shouid be
settled in a general way in character for fligntxemotional
girls uo not usually weather the rigorous storms of
training-school. she should be able to stand much monotony,
to do real housewor< for loag hours.

The teacher must be one wir teaches not the subject
out the pupils. Sne should, in m.ny cases, have a capacity
for leadership. To be successiul, she shoulu be even
tempered and free from oddity of* speech and manners. Above
~11l, a teacher should huve = sense of humor,

The boy who desires to enter the ministry should oce a
sound, 211 round man with .bility in sever.l directions.
High moral character must always be a requisite. Success
comes most often te him who las a certain capucity for

leadership, Manners and tact should be his;also, a social
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instinet and « real liking for people. The minister is
administrator, teacher, znd doctor in one. "A specialist in
manhood", the minister is best who is healthy minded, strong
bodied and brave hearted.

Apropos of this discussion of personal qualities re-
guired in any one profession is the account of the study made
0y Dr. Freyd of the charucter gualities of two groups of
students in Cleveland; one group composed of students of
mechanics and technology; the others of life insurance sales-
manship. He summarizes :iis results as Tollows;

The result of the groups compurison leads to the conclu-
sion that those who are interested in dealing with human beings
(the salesmen) are diiferentiated from students of mechanics
by greater social ability, credulity or suggestibility, adap-
tibility, excitability, selﬁgonfiience, tolkativeness, present
mindedness, and goou nature,

| "The study of the mech.nics showed & greater fendency
to be self-conscious, careful irfietails, inhibited and cautious
reticent, absent minded and glium. They w.re more capable of
m..zing fine coordination and excel in slow puinstaiking =nd
accurate effort." 2
guoted b, H.E. Schrammel,

l. Vocational Guidance Magazine Vol V. no. 5. Feb. 1927
2., Ibid
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Regurding this factor of persoﬂality and its relation

to choicey; Dr. Bingham of the Personnel Research Federation

#

aptly remar«<s,;

"What we know of a boy's intelligence may tell us only
a little as to whicihh of a large runge of occupations may best
sult his interests and wbilities but if we add to that infor-
mation what vwe know about nis personality, we wure one step

nearer to being =ble to give hiim sound counsel.™ 1

guoted by H, E. Schrammel,
1. Vocational Guidance Magazine, Vol V. no. 5.
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THE VOCATION ITSELF.

Thus far, the discussion has made mention
of only half the knowledge which all advisers must have
in college guidance, = the thorough understanding of the

student and his fitness for a joh.

The complement of the discussion is a con-
gsideration of the occupational world with reference to
the particular job most fitted for the student. The
agspiring young John Doe may decice, for instance, that
e ig of all things best fitted to be a lawyer. His
keeness of mind and his gcod rank in public speaking
may lead the counselor to agree with him, But at this
point, the decision should be only half made. Until
the counselor knows the opportunities and standards which
the law oiffers, he cannot conscientiously advise John

to study for this career.

Certain considerations such as this are to
be made in reference to all jobs. When, in the light
of the informa tion thus received, the boy views his
tentative choice, he may more wisely decide upon its

practicability.
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1. Economic Fazctors.

The point to be ascertained first of all in a
study of the desirability of a certain job is the question
of supply and demand. A girl may be in every way qualifie
tc be a teacher; yet, if she discovers that many young
women of apparently the same ability are at present unem-
rloyed or are holding inferior positions, she may decide
either to do some other work for which she may adapt herself
or tec go to parts of the world where the demand for teaches
is greater.

Informing are the statistics quoted by H. E.
Schrammel to shnow how indispensable is a thorough knowledg
of this factor:

"In a survey made by the Board of Education in

Detroit of the occupational choices of five hundred andg
eighty-one eleven and twelve-year old boys, sixty-four
per cent chose five occupations; eighty-three per cent
chose ten occupations; seventy-four per cent selected
occcupations in the professional group although only five
per cent of the gainful workers of the country are emplcyed
in this class. Of five hundred eighty-one, only one showed
any interest in the automobile industry for which Detroit
is so well known and in which over forty per cent of
Detroit's gainful workers are employed.

"In the Illinois survey of high school seniors,
over thirty per cent of the boys chose engineering. On
the other hand, skilled manufacturing and mechanical work
was chosen by only five per cent although twenty-five per
cent of the men of the country who are gainfully employed
are engaged in such occupations. By this same group, legsdal
and medical professions were chosen by approximately fourteen
times as great a per cent as the per cent of men actually
engaged in tkese professions in the country as a whole.

"In the Indiana survey of high school seniors made
by Book a few years age, engineering was equally pupular
as a prospective career as was the case among the Illinois
High School seniors., It was selected by over thirty-cone
per cent of the boys. 1 ‘

1 H.E.Schrarmel. Factors.. ...
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In Wisconsin inf cenvas of Tifteen thousand, two hundred and
sixty-three Liigh school students of fifty four different sdiools
respecting their vocational clicices, Schmidt found that thirty-
three per cent of the boys had cuosen professional cccupations
~nd in Illinois, Indiana, and llassachusetts practicelly fifty
per cent of the senior voys chose professiuvnal occupations
vheress, as has al ready been st.te:, only five per cent of the
adult male peopulation is engaged in sucli professions." 1

These figures show a marked ignorance on the part
of students, especially on the part of high school seniors,
about the vocational world «nd opportunities for employment
and progress therein. College seniors may have picked up a
smattering of information in this respect so that they would
choose with a slightly greater regurd for supply and demand,
out certainly no counselor and no student looking toward occu=-
pati.nal choice can afford to ignore this factor in the voca=-
tional decision.

Other factors tc be considered may be mentioned
briefly;

The student should be supplied with information with
regard to the amount and nature of training required in a
possible career; the schools which offer this training and
their relative stending; the probabl e cost of the course and

the extent to which one may earn one's ovn way. He should

be fully aware of the length of time .hich some occupations

Voc. Guid. Mag. Vol V, no. 5. Feb, 1927,
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require for complete preparation and should find out how
long the period of apprenticeship is likely to Dbe.

Blind alley jobs are not 21l in the unskilled lzbor
level «nd & man should ascertain the opportunities for
zdvancement vhich may be offered. He must know, also the pers
manency of the work he desires to do aml vhat the chances wre

for probable success.

2., Sgcial Factors

Among college students especiallg)certain socisal
factors are most influential in the 1 inal choice. Lyery young
nan ant voman must be guided partly by such guestions as the
following;

1. Vhat is the social rank of the occupation I am
chioosing? 1Is it below thet whichh men of equal
education will enjoy? ©Shall I be considered
an inferior t? men and vomen rightfully my
equals?

2. What are the ethical standards of this occupa-
tion? ©Shall I be called upon to put through
croo<eé deals, to periform uishonest acts, and
to say things wi:icli wre incompatible with my
sense of right?

S VWhat possibility will be offered me for vervice
and for leadership in the community? Will people
have conficdence in my judgment? BShall I be in a
rosition vhere the as.umption of my rightful part
in socilety will be impossible?

4, Will this work give me a chunce to establish a
home and maintuin a wholesome femily life én a
level with standards whic.: a college bred person
should meet? If not, is the alternctive which I
am choosing the wisest znd most saticfying one for
me? 1

1. H.E.Schrammal, Voca. Guid. lag.
a.-.lSO ’

Brewer, Some Points to be Considered in Choosing wn Occupation.
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These consideratione must be token into account in
any vocational choice. Tiere are others, too, no doubt which
arise with specific cases.

Certainly all should be seriously discussed before any
decigive move into vocational life is made. The counselor
muct have a thorough knowledge of all such guestions before

eny definite advice can be given,
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HOW THE COLLEGES ARE MEETING
THE NEED.

It has been shown thus far; first, why vocaticnal
guidance is necessary in all colleges; second, what
factors both in the student himself and in the voca-
tional world should be considered in administering
this guidance,

The third part of the Thesis will be a discussion
of methods adopted by various colleges which, to a
greater or less degree, have met the needs with definite
plans of guidance.

Some colleges set aside one day in the college year
for vocational lectures and conferences. Some have personal
interviews with all new students. Some give orientation
courses for the freshmen. Some have vocational committees.
Some have placement bureaus, Few have cocumplete systems of
guidance,

The fo;lowing'statistical facts were compiled by Maybelle
Babcock Blake from the ninety-five answers to a questionnaire
gent out to ail the womens' colleges and sixty-four ccedu=-
cational institutions in the United Statesie—e-

45 out of ¢5 institutions have some kind of
vocational conference,

78 out of 95 have placement bureaus though the
work of the same is limited.

64 out of 956 have one member of faculty appointed
tc have interviews with all freshmen

67 out of 95 appoint faculty advisers.
27 out of: 95 have upper classmen as advisers.
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13 out of 95 have some form of occupational class.

37 out of 95 have some fomm of vocational counseling.,

35 out of 95 give some tryout experience,

58 out of 95 follow up zluvmnae to some extent.

67 out of 95 give psychological tests sometime during

_ year.,
50 out of 95 xkeep some records other than academic.
23 out of €56 have some form of centralized sdminisw
trution of guidance.

&3 out of 95 are consicering further development., 1

The first mentioned method, the vocational conference
for one day only is hardly comprehcnsive enough to do any good
at .11. Specialists in vurious occupations come to the campus
and present the principles of their particular occupation, but
since this infomation is rarely connected with the daily
college courses it can hardly be looked upon with any great
degree of seriousness by the students.

Most colleges, nowever, having guidance at &1l offer
more assistance than is afforded by the vocational conference.
Agvising is done to some extent and orientetion classes for
freshmen are becoming more and more popular,

Placement is carried on to « certain degree,especially

for would-be ﬁéachers.

1, Guidance for College Women, p. &5 ff.
Maynelle Blabcock Blake,
D. Appleton Co.
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The following examples ure selected to show the more
complete plans of guidance wlready in operation in colleges
of the United States. The first of these was taken from
Miss Blake's Survey of Colleges published in 1926. (1)
it will pe seen that although severul very well organized
plans are in operation, few have the advantege of centralized
administration - a necessary factor for really efficient
guvidance. few, toco, have a program so complete as to reach

through the whole four years' course.

Goucher College

Placement
Interviews
Follow up

Part time tryouts

Goucher College has most successfully conserved the
worth of previous experiments in vocational guidznce and has
given us many advanced ideas for further reseawech,

A Burecu of Apvointments and Vocational Guidance is
maintained by the College for the service pf undergraduates
and alumnae. It is under the direction of a Faculty Agviser,
who is a member of the Department of Social Science znd has
the full time service of an alumna of the College.

Conferences are held with uLuuentsdealrlnévocatlonal
guidance or informational data relzting to all professions
open to women . The Bureau Keeps in touch with other bureaus
0i occupations interested in placing trained women in
gdesirable positions.

Agritional information reveals the orgenizetiuvn of under-
graduvate: pu-t time work in order to «dd to its value in

1. Muybelle Babcock Blake, Guidance for College Women
D. Appleton Co. 1926,
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vocational choice; an intensive study of the vocaticnal
. choices of the senior class, and the follow up of the whole.
clacs through the first year out of College.

Vassar College

Charuacter rating
Interviews
Vocational Bureau

Vacsar College has a Tersonnel Department, which meskes
an effort to advise a girl s wisely as possible, attempts
to insure as accurate an impression as possible of her
general intelligence, special abilities, aptitudes, interests,
mbitions, attitudes, activities and accounting for them.

The Vocational Bureau is an informational and advisery
center equipped to assist students in their vocational problems
before and after graduwtion. OStudents in college may consult
the Bureau freely in all matters that concern their vocutional
interests. Alumnae seeking new opportunities or advuncement
in their work, as well zs those who are interested in finding
their first positions may apply to the Bureau...

The work of giving the student an opprortunity in &« part
time position is not done on any definite scale or in an
organized way. The work of euucational and vocational assige-
tance is mainly in the department of the Dean.

Middlebury College

Study of Occupations

Middlebury College ig making a valuable experiment in
the best methiods for conducting an occupational class. The
study of occupations is required of all freshmen.

At the first meeting when this problem is considered, a
. generzl discussion of the problem of the choice of an occupa-
tion is given, touching on;(a) the impordance to society of
wise vocational choices; (b) the importance to the individual
of @ wise vocational choice; (c) the advontages and cisadvan-
tages of an early choice; (o) the necessity of seriously
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considering the problem and the methods by which the study
may be systematically made.

Each student is then required to make a study of the
three occupaticns in which he is most interested and for which
he considers himself best adapted. In making these studies,
he takes up the points suggested in Some Points to_be Con-
siuered in Chooging an Occupation. This is taken f rom outlines
by Dr. Johin M. Brewer of Harvard University,

Professor Maverick (1) gives the rezults of a ques-
tionnaire conuucted in 1921 and 192% by the Bureau of Voca-
ticonal Guidance of Harvard University and the United 3tates
Bureau of Education for the purpose of discovering what the
colleges and universities of the country were doing for the
vocational guidance of their students. The questions were
sent to the heads of a1l the colleges =md univergities in
the country. The very comprehensive results are tco lengthy
to be give here. Ouly a few of the most valuable plans of |

vocational guidance will be presented.

Stenforu University

Intelligence Tests

Lectures

Placement

Library of Vocwtional Literature

Stanford University has done pioneer work in the use
of intelligence tests and early extension of the placement
service to occupations other than teachiug.

1., Lewis Adams Maverick, The Vocational Guidance of College

Stucents
Harvard University Press, 1926, p. 32
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There is a fuculty committee on vocational guidance,
ectablished in 1913. Guidance is carried on by the dean of
men, the dean of women, and the womens' student comnittee
cooperating with the faculty committee. A series of lectures
is© given on vocational topics. There is eonsideration of
vecational purpose in choice ofi courses provided for in the
founding grant. The librury reserves special spaces for
vocationaul litercture and for university catalogues; Part
time work and final placement is carried on. A questionnaire

filled out by appiicants gives vocational objectives,

University of California

Interviews
Lectures

Library

Placement

Pesearch
Intelligence Tests

The University of Californiz has vecational advice by

the dean of women and student commititee; a series of vocational

lectures; vocational literwture in the library; a department
of vocational education maxking surveys regarding employment
znd conditions for minors;placement; intelligence test; and a
required freshmen course in orientution in thought and in

scholership.
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Yale University

Freshman college

Intelligence tests

Lectures

Agvisers

Placement

At Yale, the freshman year is organized as a separate
college. All freshmen take the same course of studies; freshe
men aavisers heve twenty to forty men each, emphasizing per-
sonal contact rather than formal zdvising. Intelligence
tests are given. A course of generzl lectures to freshmen
ciscusg the ©t.ue value of a ccllege course and the choice of
s career, Selection of the major department is made at the end
0oi the freshman year. A Buresu of Appointments handles part
time summer and final placement work, circularizes employers
regarding available graduates; has attempted even the place-
ment of «lumni, but soon gave that over to the New York
Alumni Association. It is active alsgso in efforts to establish

intercollegiate placement burezus, especially in New York but

is as yet unsuccessful.

Mount_ Holyoke

Intelligence tests

Interviews

Placement

Mount Holyoke has intelligence tests, individual voca-
tional interviews on matriculation; an interview for each

student with the Dean in the sophomore year on the choice of
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a mejor; a questionnaire sent to semiors on vocational
pléns calls attention to the plucement oureau; a counselor
from the Womens Edqucational and Indﬁstrial Union of RBoston
viegits the college periodically. Vocational guidance has
been used at Holyoke cven before the modern or systematic

period.

Wheaton Coliege

Intercollegiate conierences.,
Library

In February 1917, at the invitation of a committee of
the local Y, W. C. A., the first intercollegiate vocztional
conference was held at Wheaton College with representatives
present from twenty colleges enrolling women students. A
second conference was held «t Wheaton in .918 with a
larger attendance. The cooperating colleges, acting chiefly
through stu. ent comrittees, established in 1919, the Inter-
collegiate Vocational Guidunce Agsociation, \

The students committee at Wheaton was active in 1921 in
maintaining a library of vocational literature and in place=-

ment.

Bgrn.rd College

Courses in vocations
Conierences
Interviews

FPlacement
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Burnaréd College of Columbis University has coovera-
tion secured from the Bureau of Vocational Informution of
New Yprk; a year course in the economic and social position
of women is open to juniors ans seniors; a student committee
has in the past participated in intercollegiate conferences
in vocationg but has deciced that the method is ineffective.
The secretury of the College holds regularly scheduled intere
views with individual students on the choice of a vocation
znd on placement. Alumnae assist the secretary of the college
in placement. In 1921, a course was offered whicu was called
Proiessional COccupations, Their Scope, Functions, and Newer

Developments,

Pennsylvunia Siate College

Conierences

Interviews

Orientution Courses

Library

The dean of men has initi.ted work for men,The Gean of
women ig wzided by « student committee on vocational guicance.
Larly in the freshman year, the women -eceive statements
uescribing the severzl departments of the college, a required
conference with thie dean of women on matriculating relates

to tiie choice of a Vocation and curciculum. There is a second

required conference in the sophoriore year; and a final con-
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ference in the senior year; during the first three munths
tiie dezn of women addresses the ireshmen once a weex on
orientation, inciuuing vocational topics; a student com-
mittee is active in filing «nd cutaloguing vocational
interests of individual students, a committee arranges an
«nnual vocational conference. The college is affiliated

with the Intercollegiate Vocaticnal Guidance Agsociation.

Beloit College, Wisconsin

Rating scale

Vocational i..formation

Pjazcement

Library

A smzll foluer outlines courses preparatory to the study
of law, of comuaerce, and of the consplar and civil services;
other bulletins on courses preparatory to the study of
medicine, engineering, chemistry, and agriculture and in
training for journalistic and editorial writing; one of the
admission blanks to be iilled out by thie candidate is &
personal history card which gives attention to vocational
choice; piacement is largely for teachers; a rating scale
is filled out by the faculty for «pplicants for teaching posi=

tions.
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Nortihwestern University

Vocational adviser

Personal data

Conferences

Ilacement

Intervievs

Individual study

In the College of Liberal Arts, there are specizl
faculty advisers for students in pre-professional courses.
In the College of Commerce, there is a generwul vocationzl
adviser. ©Some vocational confecrences are held under the
Y. M, C, A., professional clubs,for example the engineering
club, hold vocational mcetings; some students attend the
ILake Geneva Conference under the auspices of the Y., M. C. A.;
tiie library has a specicl sheli of books on vocational topics
«nd university catalogues; placement is made by the zppoint-

ment secretary for teachers and by the Employment Bureau of

the School of Comrerce,

Stete University of Iowa

Intelligence Tests
Placement

Personal cata
Cooperation with parents
Personal supervieilon

Carl E. Seasghore, Professor coi Tsychology and Dean of
the Graduute School is a national figure in vocational

wuidance and personnel research. The department of Psychology
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cooperates with the régistrur's office. The psychologiets
study the intelligence of entering students, adminieter the
tests which detemine placement in sections of the freshmen
courses and carry forward other personnel studies. Placement
tests are given in the follouing subjects; English traini:.,
English aptitude; mathematics training, mathematics aptitude;
French training, foreign lunguage «ptitude; chemistry training;
chemistry aptitude.

The Dean of the College of Liberul arts reguires
students to £ill out the student inform.tion blank, a ques-
tionnaire regarﬁing high school success in gener:1l and in
particular subjects, present difficulties in-'coliege studies,
reasons for coming to college, vocational experience, voca-
tional objective and methods oi study. This énforma tion
is supplemented by the Student Time Chart on vwhich analysis
is made of the .ctivities in vhich the student eng.ges during
a vieek. Students in the College of Liberxl Arts who are
going unsatisiactory work are placed under the supervieion of
the cdean of men and the dean of women. Special absent reports
znd schol.urship reports are sent these offices. A committee
consisting of these two deans, the dean of the college and
the registrar meets every week to discuss individual cases
of all types. A strong effort is mude to know each

threatening case thoroughly and, if possinle, to notify the
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parents in auvance of disciplinury action. Not conly at this
point but throughout the administration may be found the
eirfort to establish ccoperative contwects with parents. For
example, following the examination of hig:a school seniors
over the siIzte, a number of letters were written parents
with reference to the educational prospects of their children.
The College of Liberzl Arts also mukes strong effort to
secure individual contacts with the faculty for 211 stud ents
of superior «bility. On the busis of intelligence tests, the
dean constructs a list of students of superior ubility which
includes from ten per cent to iifteen per cent of the class.
He asks a special group of instructors of at least the rank
of associate professors to act as advisers for these students,
aszigning about five to each adviser but prescribing no set
method of establishing contacts. The lists zre submitte& to
the advisers in September and the dean vwirites them aguin in
Novemover usking « report on;(«) the individual student,
(b) methods of establishing cont«cts, (c) the advisers opinion
ol the v.lue of the enterprise. Many different methods zare
reported and =1l the advisers state thut the effort is of vulue.
These plans, varying in .egrees of completeness, from
superficicl vocationsl leciures o0 a very careful personal
oversight of the neceids of each student, show the beginning of

an interest in vocational guidance which will extend more ard
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more effectively through all the colleges and universities
of the land. The o0ld plan of required courses brought

all students out of the machine alike. Free election,
attempted in many colleges; has shown that students lack
the perspective to choose, unaided, the courses which
will lead them to their desired goal. A modified system
of electives, therefore, with a certain number of required
courses for each vocational major will furnish limits
within which the student may be guiced.

Lewis Adams Maverick, in two carefully worked out
diagrams shows how the valuable parts of all the various
plans which he found in operation in various colleges
may be integrated into a meost worth while whole.

Such centralized and comprehensive vocational
guidance programs will be increasingly in favor in the
colleges and universities of the United States.

The first (1) gives graphically the functions
of the personnel office.

The seccnd (2) is & plan for vocational guidance
and personnel research extending through the four years

in a liberal arts college.
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The functious of the personnel office may be
listed as follows;

1, Cooperation with the committees and officers
indicated in Chart I.

2. Interviewing students to secure information
for records and to advise the students.

3. The administration of lists, questionnaires,
ratings, and similar devices.

4, Keeping individual records in condition for
ready use.

5. Personal and vocational research and coopera-
tion with others involved in such research,

6. The administration of the class in vocational
orientation or cooperation with its instruétar; and coopera-
tion with the departments in charge of the combined course
in college and cultural orientation and of the further voca-
tional information courses.

7. Advisory relations with the departments of
the college with regard to providing counsel before impor=
tant choices of students and in the latter part of the senior
year,

8. Cooperative or advisory relations with the
department of education in the preparation of vocational

counselors and personnel research workers.
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9. Joint supervision with the dean of the college
of the volunteer advisers.

10. Joint supervision with the dean of the coilege
and others of freshman week, guidance bulletins, and other

specizl devices,

11, Direction of the library shelf cn vocational
literature,

12. Pilacement of this service is decentralized
then the personnel office should liuce &1l students not
otherwise proviued for and should coordinate all placement
agencies,

13, Follow up of gruduutes in vocations for purposes

of research and assistance.
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PaR? IV.
THE COUNSELOR. 56
The discussion of the phases of vocutional 5uiﬁan:e,
s0 fur, has included; first, a study of student qualifica=-
tions; second, an analysis of job reguirements; third, a
survey of various plans now in operation.
Part four will be a considerztion of the qualities
necegsary for a successiul counselor,
in a final consideration, it is evident thut the
success or falilure of vocational guicance must depend largely
upon the personality of the vocational counselor - the person
by whatever name he may be called who willingly or unwillingly,
wisely or unwisely, takes it upon himself to zdvise, direct,
inform, encourage, or comfort tize youth of the college where
ne may be situated. No discussion of the factors of guidance
can therefore be complete unless accompanying the study of
tne student, there is also an analysis of the qualities
necessary in the counselor himself. %Vhat information must
he have? What disposition should he possess?
Frederick G. Bonser {1) names four qualities which he
considers essential for successful counseling. These are:
1. Information
2. Bxperience
3. Capacity for Coust: uctive Kesea ch
4, Asppropriate personality.
It may e well to discuss these points vriefly.
1. Necessity of Professionul Training for Vocational Counseling

Frederick G. Bonser
Readings in Vocational Guidance, lMeyer Bloomfield. GinnCo. 19215




1. Information .

Ag has been said before, the two fields with which
the counselor must te above ull familiar ;fe;

1. 7People -~ heredity, environment, race, interest@
intelligence, personalities; and

2. The vocational world - opportunities avu.ilable
in occupations, contact withh employers, study of qualifications
necesgary for each occupation,

These points have alrezdy been discu.sed somevwhat
fuily in Part Two of this thesis. It will not be necessary,
therefore, to recall them here,

In addition to these, however, the college councelor
must ve informed about the institution with which he is connec-
ted. (1) He should understund fully the wims, customs, and tra-
nitions of the college,; its difficulties and its strong points.
He should be acquainted with the members of the faculty and
have a «x:owledge of their personalities., He should know
thoroughly the grouping oi subjects in the curriculum and the \
2ims toward which the whole curriculum is constructed. A
complete knowledge of the administration of the coliege must
be nis. He should be conversant also with all college acti-

vities and with the orguniz.tions which carry them on.

1, Mayvelle B. Blake, Guiuance for Colleie Women DpP. <219
D. Appleton Co, 1926
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He snould xnow from real experienge, not from héarsay, the
influence which these clubs and societies of various sorts
have upon the moral stundards of the institution.
In getting the prepar«tion for such wors, a study
of sociology will be one of the first aids. Such a knowledge
of people and their problems will assist the adviser to give
help not only to students who already are in some sort of
uifficulty but to all students who may thus be equipped to
meet future crises,
Economics will furnish informa tion about occupations
and the questions involved therein.
Psychology will assist in the study of human traits
and in the technigue of measurement. It will help in the dis=-
covery of motives and in the understanding of ment.l processes.
The deparment of education will aid the counselor in
understunding all guidance since it includes a gener.l know-
ledge of psychology, biology, economics, sociology, history,
and philosophy.l
Such stuuies as these will zid the counselor to guin certain
theoretical <nowledg.e which will cerve him in very good stead.
Cerfainly the college councelor needs a very thorough academic

- 2
training.

2, Careers for Women, Catherine,Fildne p 563
coughton ¥Miiflin, 1920
1. Voc. Guid., of College Students, Lewis Adams Ilaverick, p.l44
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2. lixyperience

The seco .d requirement - expericnce - ig unfor-
tunately a quality that cannot be obtained in a twinkling,
Theoretical knowledge, such as the class room affords will
serve as a basis for uvoidance of errors but certainly one
can obtain an unfaltering technique only by experience.

It will come with time. Une must begin sometime. leyer
Bloomfield offers wholesome a.vice to the councelor who is
just starting work. 1

1. "Go slowly", he says. "Devote a year to preliminary
investigution of local resources and of social and vocational
problems of the students,

2. "Offer no destructive criticism at first lest through
errors due to lack of complete information you destroy confie
ae:ce in your abiirity.

3« "Grant interviews to & small number =t the first, in-
creasing the number as technique improves and experience
grows, "

The young counselor will do well to kxeep in mind that
guidance is never, under any circumstances, dictatorial. It
is advisory purely. Dispassionately, it attempts to set forth
botn good and bad points of a vocation.

Meyexr Bloomfield

1. Vocational Guidance oi Yguth p. 16
Riverside Press 1911
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The final choice always is in the hands of the student.

"The vocational decision when made", says leyer Bloomfield,

"should represent chierly the concliusion reached by the oy

or girl, young man or woman, or whoever the individual =zd-

vised may be. Decision is not the business of the counselor

but thut of the wpplicant. Tie counselor is there for suge-

gestion, inspiration, and cooperation. The over zealous

school counselor wiio "prescribes™ vocations is quite likely

to commit the error oif forcing provlems on children prematurely."l
Henry J. Doermann voices the same opinion and gives

the reason for his belief. "Students must make choices. Ivery

time someone else makes a choice for him, the student is

veprived of an opportunity for self uvevelopment.....One of the

worst errors which the personnel service could be guilty of

would be to guidebtudents into preconceived channeis and

toward inadequately considered goals.“z
Ppankling J, Keiler tukes a similur view poiat:

"The counselor ﬁay have and often uoes, adroitiy suggest the

~ppropriate course of action but in the last unalysis we

wunt to be the ones to deciide. The idea. a.viser is the one

who never advises) and thus he arouses no resentment but gets

understending."d

1. Voc. Guid. of Youth, diverside Fress 1912, p. 103

2. Orientation of College Freshmen, Villiams & Williams Co., 1926

3. Franklin J, Keller, Some agpects of Vocational Guidance,
Voc., Guid, ¥ag, Vel V. no. 1
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another ervor like unto th:t of t.king decision

away from thegpplicant is the impression that people may be
divided into types, each of which is fitted for one and only
one «xind of wor«£. The advicer who scrutinizes the candid ate
before him for ten minutes and then, with infinite assuramce,
wssigns hi: to a law school ar a wholesale grocery business
is nothing more nor le.s than a faxe. Gypsy fortune tellers
might do as scientific a piece of work with fewer of preten-
sions,

Kitson points out clearly the _bsurdity of this
sort of performance. (1) "The uselessness of the type as a
scientific concept hus been repeatedly demonstrated by experi-
ment; and as a vocational concept, it falls down completely
before the simple circumstunce thut many persons cun be
trzined to do well anumber of things,

"In any group arranged «wccording to the norm.l curve
of distribution, there .re a few persons «t the upper
extreme wno full reaudiry into the group oi geniuses. Their
line of succession is plainly m=rked. There is a small
number at the lower extreme whose deficiencies make possibili=-
t{ies limited. DBetween these two about fifty per cent could do
a large number of things equully well, Interests should not
here be the only guiding factor in the choice of a career.

Muny of this group have severul interests conflicting and of

Su_gestiens Toward a Tenable Theory of Voc. Guiaance
H. D. Kitson, _ _
Aeadings in Voc. Guid. Bloomiield, Ginn & Co. 1915

L
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equal strength. Otherwise, there would e no need of counsel ."

The whole philosophic+l concept in such cases is wroné
because it is based upon the fatalistic implication that, --

l, "In the cosmic schene, ﬁhere is one place only
to be found - & "niche."

2¢ Mpilure is always due to a failure to find the
"hiche.,"

The counselor will gain such snowledge .s the foregoing
largel; through experience. He must learn that he is not
supposed to pousess any mysterious prescience and will not
attempt promises thut cannot be fulfilled.

Even though technical kiowledge comes only with time,
everything that ever happencd in the past life of the counselor
will be of cid at some time in the solution of a student's
problem. This backgrounua oi previous experiénce ig of wital
importance. Too puritunical an upbringing with too great a
tendency to be shocked may contribute .ppreciably toward

fauilure in the auvisory capacity.

3. Capzcity for Constructiive llesearch

The third quality waeich a successiul =dviser must
haveé,a capacity for research,is especially necessury because

of tie compuratively recent nature of definite vocational
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guidance, Research in this field has alreéﬁy been carried
on at sucii centers as; Stanford University since 1911; at
Harvard University in the Bureuu of Vocational Guidaunce of
the Graduute School of Education; at Brown University by
a faculty vocational committec; at the University of Cali-
fornia by the Division of Vocational lgucation; at lNorthvese
tern University by the personnel oifice under the direction
of 1Ir. Louis B. Lopkians; at the University of Ciiicago by
Frofessor L.L, Tauurstone; at Columbia by Frofessor Ben D.
Wood. A committee under the chuirmanship of Dean H. E.
Hawkes of Columbia Upiversity was .ppointed at :. conference
of the Committee on College Entrance Tests held in Washington
D.C. in May 1924, to study the desirability of setting up an
organization for coopers=tive experimental research on one
relatively simple self contained andéd definite problem such
a8 the discovery of the cdata and procedure vest s dapted for
giving voca.tional advice to students looking forward to
medecine, law, or engineering. The American Association of
University women has also, for a long time, been interested
in vocational g idance and has coanuucted research into the
vocations oi college trazined women.

The need o: study in this field is still great,
novever, and any person planning to take up vocational

guidance as a career chould be capable of carrying on the
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worik of thofough careful research independently or in
cooperution with ather colleges and org.nizations.

Professor John ¥, Brewer lists a number of the
unsolved problems with which research in vocational guidance
hag yet to deal.l

"1, Census data on occupations must be studied in
order to determine just whut experiences should be offered.

2. Research is needed to (etermine just what com-
binations of exercises are economically and educationally
wppropriate. -

3, Aesearch is needeu to plan more scientifically
the steps taken by the pupils; from the indmstrial arts of
thie elementary schools toa variety of contacts in the
general shops; from tiese to . triwl experience in wwo or
thiree callings,; from these tri.ls to enrollment in the
vocatiovnal school, ;

4, It iec necessary to wors out the relationshop
of these trials to classes in occupational information and
to such miscelluneous working experiences as will serve
to test abilities and interests.

5, Teaching methods must be scrutinized.

6., Tests must be constructed and & .plied a measures
0I DIOETrEss. )

7. A checking up of the l.ter experiences of the
indivicuals is needed to suggest further modification in
the .ims ancé methods of the work.

1, John lM, Brewer, FProgress of Problems of Vocational
Guidance, School and Uociety, Jan. 16, 1926. Vol., XXIII
no. 583
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The research in guidance can be most helpful if every-
one interested in this sort of work continues to study mem g
of i. provement. Conmtant rechecking of methods vwill be nec=
egsary but discoveries of lasting value will doubtless be
made. s

"It is especi.lly important™, says Professor Brewer
"th.t research effort shoulc .ot be confined to laboratory
worgsers. Industry managers, employment managers, time
keeperg, visiting teachers, plant physicians, cluassroom
teachers, supervisors, deans of men ard womepn, vocational
counselors, and =1l others eng.ged in the educational and
vocationzl guidance of youth must cooruinate their efforts
for the purpose of continual research in testing ond measure-

ment, "

4, Personality

A study of Zimmermanﬂs painting of Christ and the
‘Fishermen will reveal more clearly than pages of exposition
the essential spirit with which any counselor must go at his
task.

In the center of the picture is old Zebedee, strong

and gaunt, uis «een dark eyes intent on Jesus' face. He 1is

l. John M. Brewer, _ o
¥Yental Measurement in kducational & Vocational Guivance
Herverd Bulletin in Lguc:tion, No. X Nov, 1624,
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passionately eager to understand what Jesus is telling him.
He feels the simplicity and beauty of this new teaching but
he cannot yet quite square it with the zncient Levite dcce-
trines whiclr he has conscientiously cbserved all his days.
Behind Lim is Jumes who listens<closely but with a frown
that indicates & problem not yet solved. Johp, leaning for-
vard beside him, has leaped already to the conclusion and,
with: the ardent fire of his youth is completely won. Jesus
the counselor and teacher is portrzyed as a man deeply and
sincerely in earnest. Each of the three listeners feel, in
his presence, the dynumic force of a life vholly subordinated
to the transfiorming passion of love., The forward stoop of
his shouluersy the intent fuce, show the completeness with
which he gives himself up to a sympathetic understanding of
the three men. He is not in the leust in a hurry. His
crowded hours are forgotten and he haé ne tasx in all the
world but to give this o0ld man the simple teaching of love.
The personal touch - there is nothing q uite so important in
all dedl ings with human beings as txuis. Jesus with uis hand
on the o0lé man's wrist gives reassur.nce oif complete sincerity
and friendliness. JFor the time bLelng, this old man is the
only concern for him in all the vorld.

To be =ble to «bundon utterly «.ll other interests,
_

to inspire complete confidence, to be pgeaulineliy friendiy

-
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must be the primary aim of all counselors. Professionalism,
case methods, pedantry, are fatul to a revelation of twue
personulity.

"Every attempt, ", says Professor Doermann, "to minie-
mize the variableness of the human factor vitiates the
orientation process. ILyery ;tuﬁent must be regarded as a
separate snd distinct individual® *

"If there is one thing about these methous", says
Franklin J, feller,"that is more important than anything
else, it is that they should Pe dvevigsed with & full consi-
deration of the personality of the boys and girls they azre
intended to help. OSuch personality can come to the surface
only if it is allowed to express itsell; it will express
itself only if it has full coniidence in the sympathy and
unuerst;nding of the person listening.“2

It is here, Mr. Xeller goes on to say that the
influence of the classroom m=y maxe this drawing out of
personality difficult. The pupil in class must give the
right answer or not answer ot .1ll. The student in confer-
ence with an advisger may feel ot first this same constraint.
The technique of the interview, the personal touch, must be
estavlished. ©Pleasantly casual conversatiovn on many topics,

1. Henry J, Doermann,
Crient.tion of College lreshmen, Willieams & Willizus Co 1¢Z26
2. Frunikiin J, Keller,

Some Emotional aAspects of Vocational Guidance,
Yoc. Guid. Magezine, Vol V. no. 1
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"from prize fights to ancestors" vill bring to the suriace
the strong and weak points of the studentes make up and
suddenly the problem itself will pop all unanaounced to
the iront of the discussion. Thié will appear especially
if no disayprob.tion or reprovzl follows expression of
the unconventional or taboo.

In addition to this prime fuactor, there may be
mentioned the necessity for « scientific z«ttitude. This
is not as might seem to be the case, a contrudiétion of
the first point. DBehind tie warmth of sympathy must be
exact snowledge, scientific precision, .nd rigid traininhg
that will make sentimentslity and wesk pity ingolerzble.

Putience isc a quality greatly to be desired.
The bashful boy, the self-conscious girl, the cock-zure
cenior, the wealk willed sophomore - il need to ne dealt
with slowly and cuarefully. Charucter is not a g..rment to
be cut over «nd remude in a single fitting.

Mayoelle B. Blake summ.rizes, very completely,

the personal qualities necessary {or un adviser)---
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Yersonal qualifications of the Yersonnel Officer.

1. GShe should have superior academic training
and an un.erstanding of all wcademic matters.

2., ©ohe should be skilled in the technigue of
humen understanding. This entwuils a knowledge of the
human mechanism in general which shouléd serve as a
gulde for an understinding of the student, euch having
wdifferent mental equipment, definite powers oi achieve-
ment, certein difficulties, peculiur to her as an indi=-
vidual. These must, therefore, be consicdered always in
the light of her social enviromnment. The gersonnel
vorker must not only know the individual; she must alsoc
study the ways and means of adjusting her to her social
relations. It is significant thut a marked increase in
appreciation of social value has gone hand in hand with a
growing recognition of the individual. The attitude of a
student toward her fumily, and the family's attitude
toward her, lier selection of ccllege mates as well as
her associations in college, her rec.eational interest,
her choice of studies and her attitude toward life-- all "’
these things are very important factors in the students
develcpment and an understanding of their importance is
essentiall to the success of the personnel officer. 3Such
a znowledge can come only through the study of viology,
psychology, sociology, mentzal hygiene, recreation, and
the principles o0f educational and vocational guidance,

3. ©She should have knowledge of college adminigtra-
tion with special emphasgis upon the human relatious in
administrotion.

4, She shou.d have z<een observation. Sometimes
juct a phrase dropped by « student is a clue to her problem.

5., She must h.ve helpful persconal gualities. Such
as a sense of humor, tact, dignity, sympathy, honesty,
sincerity, patience, and an interest in an avocution, *



100

Guidance worthy of the name tukes all of = counselor's
resourcefulness, a«ll of his sympathy, all of his tolerance
It demands a personal life free from sham and 2 mind devoid
of prejudice,

The requirements are exaciing indeed but to him who can
iulfil. them, the reward of service to lives made saner
and more purposeful is satisfaction enough.

It is aslexander Throckmort on. who, in the Spoon River
Anthology vecices the tragedy oi a life that gropes too
long in darkness, unaided =--

In Youth my wings were strong and tireless
But I did not know the rountains.
In age I knew the mountains
But my weary wings could not follow my vision,
Genius is wisdom and youth,
It is not in the mere choice of some definite job

that vocational guidance would assigt. It is in the

vhiole course of life itself.
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CONCLUSION.

It has been the purpose of this thesis to show
the need of vocational guidance in the Liberal Arts

College and to suggest ways of meeting this need.

Though college students like to think themselves
utterly self-sufficient, they are not yet wholly sure
of the way, which they must take. Guidance, like finger
prosts along the way, points out the best foad; never
doeg it make an effort to force the young traveler to
follow it. If, with the vision of genius, he wishes
to cut a brave new path through the forest, guidance
will not hinder him; It will only furnish him with

keen-edged tools to hew his solitary trail.

Vhen vocational guidance becomes more prevalent
in colleges than it is at present, it will be a centraw
lized plan of contacts between the students and the
vocational bureau so efficient and so scientific that
it will extend throughout the college cocurse and into
future years. But the ccunselor will be so human, so
altogether cordial and understanding that the most
homesick freshman or the most world weary senicr will
never be too frightened or too independent to seek his

friendly counsel.
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SULLIAKY

This thesis hag attempted to discues the factors
involved in the Vocational Guidance oI College Students.

It has shown, first, that guidance in the students
choice of a career is & necessary part of any college admini-
stration, The reasons for such a st.tement zre clear as
soon &g & study is made of the conuitions of mocern college
life. The machine like uniformity of much college training
maes students too lazy to think for themselves. DBecause of
ignorance of other vocations, students of liberel arts
colleges drop intc that job which is most zccessible but,
not necessarily the most desirable - usually teaching. It
has been shown also thut a large number oi prospective
teachers are not at «ll satisfied withh the choice they have
magde,

Guidance toward a vocwution baused on ability is, there-

fore, greatly needed. This does notl mean at all thcet the

liberal .rts college should be made into & professional school.

The function of the college should never be narrow specialized
training, oO:her schools give vocational training., The liberal
crts college ai s to give;
1. A broad foundation of gener.l <nuwledge.
2., sbility to think accurately.

5. A sound tuste.
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These functions of the college are not always fulfilled
because;

l, College life has become very complex.

2. ~authorities placed in positions of advisers have
not had time to do their work adequately.

3. The broader curriculum has made the chioice of
courses more difficult and woniusing.

4, The students come to college with o less definite
purpose than formerly.
Guidance in maxing choices, in learming about vecations, in
adjustment of individual problems, is therefore imperative

to link the college training to life purposes.

Purt Two discusses the iactors in counseling,
The factors in counseling are two; first, the student;
gecond, the job, A study of the student involves an inves-
tigation of the student's heredity; of his environmental
background; of his ruce and nationality; of his level of
intelligence; of his interests; and of his whole personality,
The study of the job includes such eccnomic consideraztions
as supply and demand, permanency ofi position, amount of
salary. The adviser must furnish contact with emgloyers

and must understand gualities necesswry for each occupation.
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Sociul consider~tions are involved also - r.n«<, ethical
st.ndards, opportunity for service, and for wholesome family

1ife,

Part Three is a presentation of vurious plans already
in uge in some of the colleges and universities of the
country. One of the best developed of these is that in use
¢t the stete University of Iowa. The progrum includes intel 1li-
gence tests, wlacement, study of personal datza, the personsl
supervision oi each student, and the enlistment of cooper&-.

tion from parents,.

The vocational counselor is really the most importat
factor after «1l1. To be successiul, ke moet huve; -

1., Informution about vocations.

2. Experience

3. Capacity for constructive research.,
The work of counseling wisely is the most cha.lenging of
jobs. It requires the whole personality of the man or
woman who uoes it well., However, the high joy of creativity

=nd the warm glow of personal service «re sufficient reward
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