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Included in this material is corrupt practices legi-

alation and court rulings relating to or affecting in some 

way the political activities of labor unions. I have 

attempted to be as complete as possible on this aspect 

without detailing every single state. To my knowledge 

there is no other work which has concentrated entirely on 

legislation and judicial decisions or this type, and I be­

lieve that this thesis may be a contribution to the field 

of political regulation or campaign activities, especially 

attempts to limit or prohibit organized labor's political 

activities. The subject matter of this thesis has been 

divided into three chapters, each being self-contained and 
. -

representing a study capable or standing alone as independ-

ent research on a particular topic. Therefore, it coua d be 

said that this paper is actually three separate theses 

brought together because of their special relationship 
. . - . - . 

which brings a unification of theme. I have made the 

· thesis topical and have combined the British experience 

with that of the United States for purposes of comparison. 

The arrangement of chapters has been to take up the 

British and American background first as to the development 

of labor union political activities. Then, in the second 

chapter, follows an analysis of general legislation, 

commonly known as the corrupt practices statutes, such as 

the Hatch Acts, and judicial decisions controlling over-all 
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political activities in the two countries, including that 

of labor unions. The third chapter is a more detailed 

analysis of specific legislation and judicial decisions 

controlling labor union political activities, especially 

the House and Senate debate and court cases on Section 304. 

Also included in this chapter are related legislation and 

decisions. The evaluative conclusions of the last chapter 

summarize the legislative, judicial, and historieal study 

of the background, policy, law, and consequences of attempt-

ed limitations on the political activities of labor unions, 

particularly Section 304. Under recommendations, I take 

the liberty of proceeding slightly beyond the immediate 

scope of this study to offer the opinion that the solution 

to the problems of labor union political action still lies 

in the future - and that, in addition to other suggestions, 

the answer reached in Great Britain may be recommended as 

the most satisfactory policy for the United States. 

From the viewpoint of policy are the stated and 

assumed justifications for the various attempts by law to 

prohibit or limit the political activities of labor unions. 

The _ Parliamentary Debates are basic information for an ade­

quate understanding of the policy considerations involved. 
' - ·- . . . - . 

Tn the United States, the Seaate debate on Section 304, a 

transcript of which appears in the Appendix, is 11must" 

reading for ascertaining the legislative policy. The policy 
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theme running through the debates, both in Great Britain and 

the United States, is that prohibitions such as Section 304 

are needed to protect the union minority from the union 

majority, to secure equality of treatment for labor unions 

and business corporations, and to guard against the dangers 

of corruption and undue influence. As opposed to these 

arguments, it is urged that the minority can be protected 

in other ways than by penalizing the majority, that labor 

unions and business corporations are not comparable, and 

that democracy demands full participation by all associa-
. . ' . 

tions of citizens in the electoral and legislative process, 

including labor unions. There should be an attempt to meet 

alleged labor union abuses as such, rather than to resort 

to prohibitions. 

The study of the law evaluates the current status, 

such as their constitutionality, of the statutes in Great 

Britain and in the United States. The law is intimately 

connected with policy in that the determination of the 

proper statutory interpretation is often dependent upon the 

legislative history, and the legislative debate is frequent-

ly relied upon to support judicial decisions. The law in 

Great Britain has gone from the 1909-1910 Osborne judgment's 

absolute prohibition of political activities by organized 
3 

labor to the "contracting-out" law of 1913, to the 

3 "Contracting-out" is the procedure whereby those 
union members who do not desire to contribute to the politi-
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I 

THE DEVELOPMENT OF LABOR UNION POLITICAL ACTIVITIES 

Chapter Introduction 

The topical arrangement of this thesis makes it 

necessary, I believe, to provide a framework of reference 

as to the correct order of events. For example, to 

compare the types of control over labor union political 

activities in Great Britain and the United States tends 

to reverse the chronological experience of the two 

countries. That is, Great Britain at first prohibited, 

then regulated; the United States first regulated, then 

attempted to prohibit. To combine these two countries 

under the types of control, as has been done in this 

thesis, may lead to confusion or be misleading unless 

the reader is acquainted with the natural sequence. 

Therefore, this preliminary chapter summarizes the 

over-all development of labor union political activities 

in Great Britain and the United States. Further, there 

is no other way under a topical arrangement to include 

some of the historical background. Of course, details 

of particular statutes, and so forth, will not be taken 

up under this chapter but will be discussed in the 

various topical sections of the thesis. 
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at pp. 430 1 431 1 444-445, rev'g (1901) 1 K.B. 170 (C.A.), 

imposed features of compulsory incorporation upon trade 

unions. It was held that the 1871 registration statute 

had constituted unions an entity which the law wou1d 

recognize as a defendant in an action at law or in an 

equity proceeding for an injunction. Labor unions were 

now to be liable to law suits by employers. "The 

decision was a smashing blow to trade union activity ••• 

In a very short time unions had paid l200 1 000 in 
2 

litigation." 

The trade union answer to the Taff Vale case was --
to increase its political activities. In the election of 

1906 1 the year that the Labor Party was officially formed, 

labor's political strength was demonstrated in the defeat 

of the Conservatives, and by the election of 54 working­

class members to Parliament. The new Labor Party startled 

the country by electing 29 of its candidates to Parliament. 

Moreover, of the 376 Liberals elected, a majority were 
3 

completely pledged to support pro-union legislation. As 

a result the Trade Disputes Act of 1906 abolished the 

conspiracy doctrine in labor disputes, legalized peaceful 

picketing, and freed unions from law actions for breach of 

contract. Labor unions could not be sued for damages for 

any reason, and were not subject to injunction. Experience 

2 Loc.eit. 

3 Ibid, PP• 1346-1347. 
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trade union member who objected should be allowed to sign 

a form .. contracting-out" of payment of the political con-
10 

tribution. Although not amounting to a total repeal of 

the Osborne judgment, the 1913 law greatly aided the new 

Labor Party, opening the way to its future expansion. 

The First World War. The First World War, 1914-

1918, brought with it a sharp break in the history of the 

Labor Party. Up to 1914 the Labor Party had been only a 

small fourth party in a Parliament still dominated by 

Liberals, Conservatives, and Irish Nationalists. Prior 

to 1914, the Labor Party neither stood, nor professed to 

stand, for Socialism. There were, of course, Socialists 

in its ranks and Socialist Societies affiliated to it 

playing a large part in its work. In fact, most of the 

Labor Party leaders, and a majority of its members, were 

Socialists. But there were still quite a number who 

neither were nor called themselves Socialists, and behind 

these men were the trade unions who were not ready to 
11 

insist that their candidates must profess Socialism. 

This was so mainly because the labor leaders did not wish 
12 

to risk a break with the Liberals who supported them. 

When, in the summer of 1914, war with Germany 

10 G.D.H. Cole, op.cit., p. 2; Florence Peterson, 
Survey of Labor Economics, p. 647. 

11 Cole, op.cit., p. 2-3. 

12 Ibid, p. 6. 
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Responsibility without power. In the 1923 

election the Labor Party increased its seats from 144 to 

191. The Conservatives secured 258 seats and the Liberals 

158. The Liberal Party supported the Laborites, giving 

Ramsay MacDonald the Prime Ministership. Measures for 

unemployment relief were defeated, however, due to lack 

of Liberal support, as were other such measures. Thus, 

the Labor Party had responsibility without power. However, 

in the field of foreign affairs, MacDonald had more 

success. The Zinoviev Letter was used by the Conserva-

tives in the 1924 election as an attempt to paint the 

Labor Party with the Red brush. Labor seats fell from 

191 in 1923 to 151 in 1924. The largest casualties in 

the Labor ranks were from the non-trade union representa-

tives. The Liberals fell from 158 to 42 and the Gonserva-
19 

tives rose from 258 to 414. The 1924 result confirmed 

the Conservatives and the Labor Party as the principal 

opponents of the future. 

ncontracting-in" A general strike in 1926 failed. 

Its immediate aftermath was the Trade Disputes and Trade 

Unions Act of 1927--a vindictive law enacted by the 

Conservatives for the purpose not only of curbing strike 

action and trade union bargaining power, but also of 

crippling the Labor Party by hitting at the main source 

19 Cole, op.eit., pp. 152-153, 161, 163, 170, 192. 
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of its funds. The Act drastically restricted the 

political activities of the trade unions. Under the 

Trade Union Act of 19131 which followed upon the 

Osborne judgment, trade unions had been authorized to 

engage in political activities, within certain limitations. 

The 11 contracting-out" procedure was now reversed and the 

unions' political funds could be raised only from members 

who positively ncontracted-in·" by signing a form express­

ing their desire to pay. The purpose of course was to 

make carelessness, lukewarmness, and inertia act against 

contributing, instead of in its favor, and thus to 

reduce the funds at the disposal of the unions for 

helping the Labor Party or for financing their own 
20 

candidates in either parliamentary or local elections. 

Political consequences. The effect of this change in 

the law was considerable. The Labor Party's affiliated 

membership fell sharply from 3,388,000 in 1926 to 

2,077,000 two years later. It speaks well for the 

efficiency of the Labor Party's organization and for the 

loyalty of the trade unions to the Labor Party that the 

affiliated membership did not fall much further. The 

passing of the 1927 Act aroused widespread resentment. 

It was felt that, even if there were a case for legislat­

ing against general strikes, it was a piece of quite 

20 Ibid, pp. 190, 193, 195; Peterson, op.cit., 
p. 647. 
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unjustifiable sharp practice to use the occasion for a 

manoeuvre designed to put the Labor Party in a financial 
21 

quandary. 

Actually, between 1927 and 1929 the Labor 

Party lost over a quarter of its total income from 

affiliation fees; and the Local Labor Parties also 

suffered heavy losses. The unions had to restrict their 

financing of candidates. The Labor Party wa:s working 

under very serious financial handicaps deliberately 

imposed on it by its political enemies, As against this, 

the resentment felt at this Act of 1927 tended to increase 

trade union support for the Labor Party, within the limits 

set upon trade union political action. The Conservatives 

in effect over-reached themselves: so far from smashing 

the Labor Party, they compelled it to strengthen itself 
22 

by building up its individual membership. 

The general election of 1929 was the first to be 
23 

fought on the basis of full voting rights for women. 

21 Cole, op.cit., p. 195; Overacker, op.cit., p. 53. 

22 Cole, op.cit., p. 195. It is interesting to note 
the remarkable similarity, in their origins, provisions, 
and consequences, between the British Trade Disputes and 
Trade Unions Act of 1927 and, 20 years later, the Labor­
Management Act (Taft-Hartley Act) of 1947 in the United 
States. This comparison will be . discussed in connection 
with the development of labor union political activity in 
the United States. 

23 Cole, op.cit., p. 217. 
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As the result of their inability to cope with the economic 

situation, the Conservatives fell from 400 to 269. The 

Liberals gained 12 seats over 1924. Labor rose from the 

depths to achieve the greatest triumph in its history to 

that time. It garnered 289 seats, only 19 short of a 
24 

majority. The Labor government which was formed with 

Liberal backing never attempted to apply a Socialist policy 

or even to deal with social reform and unemployment, 

because of the vaccilating attitude of MacDonald who hoped 

to hold office by not offending the Liberals. MacDonald 

formed a National Party coalition which, in the general 

election of 1931, resulted in a drop of Labor Party seats 

to 46 plus 6 other pro-Labor candidates. The Liberals 
25 

rose from 59 to 72 and the Conservatives had 471 seats. 

The general election of 1935 gave the Labor Party 154 

seats. The Liberals got 54 and the Conservatives 387. 

Labor victory. A coalition was formed in 1940 to 

fight the war against Hitler and the next election did not 

come until 1945, when Labor won 399 seats, the Conservatives 

202, the Liberals 25, and 14 from all other parties. This 

gave a clear majority over all other parties of 158 for 

Labor. The program on which the Labor Party won called 

for full employment at good wages, social services and 

24 Ogg, op.cit., p. 281. 

25 Cole, op.cit., p. 262. 
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Policies of the Labor Party 

Strike and ballot. The British labor movement, 

which has twice as many labor union members in proportion 

to population as there are in the United States, has two 

great weapons. These weapons are the strike and the 

ballot. In the early days of the labor movement, it was 

natural that the ballot should be of little importance in 

accomplishing the aims of the unions. What the workers 

wanted then was a living wage, shorter hours, and better 

working conditions. The strike was the popular method 

of accomplishing these ends. But as the movement grew in 

power, the desires broadened. They wanted a transformation 

of the capitalist system into . a co-operative system. How 

should this change be accomplished? By the strike or by 

the ballot? In general, the leaders of British labor 
28 

would reply, nBy both.u 

The result has been that the British labor movement 

has developed its political activity side by side with its 

industrial activity. The history of the British labor 

movement shows that the pendulum of popularity swings back 

and forth from industrial action to political action, 

depending upon the economic situation of the country. In 

the period of frantic commercial expansion immediately 

28 Blanchard, op.cit., pp. 49, 64. 
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with the strategy of the Conservative political experts. 

The Labor Party lacked able parliamentarians to combat 

the Conservative leaders. So they turned to those 

intellectuals who had 1 indeed, forced them into politics, 

to the socialists and reformers who shared their aims and 
34 

had won their confidence. 

Constitutional socialism. Only since the Labor 

Party appeared upon the scene have party creeds in Great 

Britain really differed in fundamentals. Conservatives 

and Liberals always took much the same view of the social 

order and its implications, differing mainly upon secondary 

questions of emphasis and methods. Labor injected a body 

of thought and a program of objectives which gave the 

voter a chance to say whether he wanted to perpetuate a 

more or less reformed capitalist system, or a new and 

basically different social order in its place, constitut-
35 

ional socialism. 

Significance for America 

The discerning reader will inquire not only as to 

the relevancy of the British experience with attempted 

controls over labor union political activities, which this 

writer asserts, but also as to the significance for America 

34 Ibid, pp. 27, 133-134. 

35 Ogg, op.cit., pp. 295-296. 
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there is a distinct psychology of working class interests. 

The concentration of wealth and power in the hands of a 

few compelled labor to seek to correct this central wrong 

of the social order. 

Difference in conditions. Thus, the answer to 

why there is no American political party of organized 

workers and progressives as in Great Britain is rooted in 

the history and in the basic economic condition of the 

American working class. In the early United States there 

was never any landed nobility and feudal caste system, or 

any established church. Class consciousness has never 

been well developed among the mass of workers, although 

there were periods of bitter class struggle in labor 

union history and large-scale attempts to smash the labor 

unions by alternating the cruelty of strong-ar.m thugs 

with the kindness of company union welfare work. In 

Britain the hangover of caste distinctions from the 

feudal hierarchy welded labor into a group consciousness 

which is absent in the United States. 

One of the fundamental reasons why the American 

labor movement has not taken on the task of forming a 

political party aimed at changing the social order is 

the relatively high standards of living enjoyed by trade 

unionists in the United States. This high productivity 

has been due to the natural riches of the United States, 
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parliamentary system, it was possible for labor to build 

strength gradually in the Parliament, becoming a balance 

of power until victory could be achieved. In the United 

States, however, a political party without hope of 

capturing the presidency does not attract electoral 

support. This seems to be an overwhelming obstacle in 

the path of a Labor Party which would seek a gradual 

building up of congressional strength. 

These differences in unity, in area, in development, 

in the role of farmers, in psychology, in conditions, and 

in political systems combine to cause most observers to 

discount the possibility, let alone the probability, of a 

Labor Party for the United States• It seems more probable 

that the American labor unions will seek to exert their 

political influence within the existing parties, especially 

within the Democratic Party. But this discussion and any 

speculation as to the future of labor's role in American 

politics will be deferred until we have taken up the 

development of labor union political activities in the 

United States. 

Summary 

Concluding this British background, it may be 

observed that the British labor movement is the product of 

150 years of growth. Many of the issues which are today 
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vital in the American labor movement, such as na tional 

labor unity, were disposed of many years ago in Great 

Britain. When America was still predominantly an 

agricultural country Great Britain had passed through 

the first and worst stages of the Industrial Revolution. 

Step by step, workers won the right to organize, to 

strike, to political power in the state, to great 

improvements in working conditions, and a measure of 

joint control over economic life. Each of these forward 

steps taken by the British workers has been bitterly 

fought by the employing classes and has been conceded 

only when labor demonstrated its superior economic or 
44 

political power. 

In summary, then, it can be pointed out that the 

British labor unions succeeded in repealing the Osborne 

judgment in favor of ncontracting-out" only to find that 

the increased economic and political strength of the 

labor movement led to the vindictive 1927 provisions for 

"contracting-in." Although this was at first a serious 

handicap to labor's political action, it also so 

antagonized and spurred the workers that the Labor Party 

finally swept into undisputed power and repealed the 

obnoxious anti-union political restrictions, going back 

again to ''contracting-out." Thus in Great Britain today 

44 Blanchard, op.cit., p. 17. 
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the labor unions are an accepted part of the national 

economic, political, and social life to an extent as yet 

unheard of in the United States. 

United States 

Early problems 

Conspiracy. During the late years of the eighteenth 

century and most of the nineteenth century, in the absence 

of statute law concerning union activities, court cases 

were based on the common law. Following the early English 
45 

precedents, the law courts in the United States at first 

declared unions to be illegal conspiracies. Between 1806 

and 1815 unions of shoemakers were prosecuted in six court 

cases, and in four of these cases the unions were found 

guilty under the English common law doctrine of conspiracy. 

Between 1821 and 1842 there were twelve additional prose­

cutions of unions for conspiracy, five of which resulted 
46 

in convictions. The famous decision of the Massachusetts 

Supreme Judicial Court in 1842 by Chief Justice Shaw 

helped to restrict future conspiracy cases. Commonwealth 

v. Hunt, 4 Mete. 111, 45 Mass. 111, held that a union was 

indictable as a conspiracy only if the goal of the concerted 

45 Edwin Emil Witte, The Government In Labor 
Disputes, pp. 313-314. --- --

46 Richard A. Lester, Labor And Industrial 
Relations, pp. 298-299. 
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action or the means used to attain it were unlawful, and 

that a strike was legal if conducted in a peaceful manner. 

This was the beginning of a slow change to a limited 

recognition of strikes and picketing. 

Injunctions. From the Massachusetts decision in 

1842 to 1880, a total of twenty-one additional conspiracy 

cases were reported. Between 1869 and 1884, six states 

enacted laws to nulli£y the conspiracy doctrine, but 

these laws were not effective. In Pennsylvania alone, 

for example, following passage of a aeries of laws in 

1869, 1872, and 1876, legalizing unions, at least four-

teen conspiracy eases occurred in the 1880's, and it was 

in the l880 1 s that the first court injunctions were issued. 

in labor disputes. Thereafter, criminal prosecutions of 

unions under the conspiracy doctrine were practically 
47 

replaced by the labor injunction. An injunction con-

trasts advantageously with a law suit in that it can be 

obtained quickly and forestalls action by the union. It 

is a judicial command issued under the contempt power to 

prevent injuries so that damage suits are avoided. 

For many years, employers applied for and obtained 

from friendly judges injunctions which made it dangerous 

for a union to strike. The number of injunctions increased 

rapidly each decade from the 1880's until the passage of 

47 Ibid, p. 299. 
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the Norris-LaGuardia Anti-Injunction Act in 1932 and 

similar state acts limiting court issuance of such 

restraining orders in labor disputes. Because most 

injunctions are issued by courts whose decisions are not 

noted in any series of official or unofficial reports, 

the exact number of injunctions in labor disputes is not 

ascertainable. Edwin Emil Witte, who has made a study of 

injunctions in labor disputes, estimates that the 

unreported oases exceed the reported oases in the ratio 
48 

of five to one. He has definite references to 508 

cases in federal courts in which injunctions were issued 

prior to May 1, 1931, at the request of employers, and 

1,364 oases in all state courts except South Carolina, 

with the great industrial states, particularly New York, 

Massachusetts, and Illinois, predominating. Of the 

grand total of 1845 labor injunctions reported, 28 were 

issued in the 1880's, 122 in the l890 1 s, 328 from 1900 to 

1909, 446 from 1910 to 1919, and 921 between January 1, 
49 

1920 and May 1, 1930. 

Political consequences. The direct result of 

this experience with labor injunctions was a strong 

union reaction against the courts, believing that the 

judges had allied themselves with the embloyers in a 

48 Witte, op.oit., p. 84. 

49 Loc.cit. 
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partisan struggle. Labor leaders and workingmen generally 

bitterly denounced injunctions as unfair, prejudiced, and 

as a menace to labor. Certainly the anti-union injunction 

was a large factor in weakening the position of unions and 

very effective in hampering labor's self-betterment activ-

ities. Union leaders would often defy the injunction and 

face jail. Objecting to what was considered the abuse of 

injunctions in industrial disputes, organized labor sought, 

through political activity, both to obtain legislation 

curbing the power of the courts to issue injunctions in 

labor cases, and to influence the election or appointment 
50 

of judges. 

The principal attraction drawing labor into politics, 

therefore, was its resentment against the courts. Labor's 

foremost legislative demand was to secure relief from the 

injunction, and it was the consistent effort of the unions 

to elect anti-injunction legislators. Naturally, this was 

countered by the employers' associations. The National 

Association of Manufacturers, the United States Chamber of 

Commerce, and other organizations representing the employer 

point of view actively attempted to prevent anti-injunction 

and similar legislation. These employer groups often 
51 

employed coarse methods 11of the most pernicious kind" in 

50 Lester, op.cit., p. 300; Witte, op.cit., PP• 
122-123. 

51 Witte, op.cit., p. 124. 
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their findings and sometimes reaching conclusions clearly 

opposite to the decisions of the highest court of the 

jurisdiction. However, an authority on injunction cases 

believes that, considering the limited understanding of 

industrial problems of the average judge, the majority of 

judges decide labor cases fairly and impartially. Most 

judges are anxious to follow strictly the decisions of the 

supreme courts. Trial reverses on appeal are usually due 

to the newness of the issue, the vagueness of this entire 

field of the law, and not because of a deliberate disregard 
55 

of the rights of either aide, corruption or prejudice. 

It still remains true, however, that labor regards 

the usual equity procedure unfair when followed in labor 

cases, and the most important aspect of the reaction of 

labor injunctions upon the courts is their weakened 

prestige. Workingmen consider the interference of courts 

in labor disputes as an act of partisanship, that labor 

is being singled out as is no other group or class, that 

injunctions deny workers their constitutional rights, that 

the courts favor the rich and powerful, and that the 

injunction is for the express purpose of destroying their 

labor unions to the end that their demands for better 

working conditions may be defeated. Edwin Emil .Witte says 

that although, of all branches of government, the courts 

55 Ibid, pp. 129-130. 
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ent party movement, now centered their demands on labor 

gains through economic methods. But relegation of active 

politics to the background did not repudiate legislative 

lobbying, such as the campaign for suppression of the 

competition from prison-made goods. Between 1837 and 1852 

labor's attention was occupied by a utopian search for a 

better economic order, of humanitarian aspirations for 

"equality'tt and ncitizenship" arising out of depression and 

personal hardships. w. H. Sylvia strongly urged that 

workers sponsor an independent party, but George H. Evans, 

whose agitation for free land led to the Homestead Act of 
62 

1862, advocated a non-partisan policy. 

From 1852 through 1860, the workers abandoned their 

quest for the correct "ism" and concentrated on the 

economic front. The Civil War, and following, saw a 

re-emergence of political panaceas. Also arising out of 

this period were both the reform-minded Knights of Labor 

and the strict trade unions, forerunners of the craft-

conscious American Federation of Labor. Certainly 

indecision as to the political strategy for organized 

labor was the order of the day. But by 1890, the argument 

was settled, ·"after seventy-five years of oscillation 

between ••• job control and uplift of the masses,n the 

workers had chosen, not to deny a common labor cause, but 

62 Ibid, PP• 29-75. 
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to assert that the best instrument to promote labor 
63 

interests was the craft union. 

"Non-Partisan" Politics 

Gompers' policy. When Samuel Gompers came to the 

fore and successfully built up the American Federation of 

Labor in the 1880's, he told union members to stay clear 

of partisanship, but to 11reward your friends and punish 

your enemies. tt While trying to avoid party politics, the 

A.F.L. found it necessary to protect the interests of the 

workers in state and federal legislation. In 1895 the 

A.F.L. had a oommittee stationed in Washington during the 

session of Congress, in 1900 futilely sought legislation 

against the labor dispute injunction, and the convention 

of 1902 instructed the Legislative Committee to prepare 

labor bills, especially on oriental immigration, government 

by injunction, the eight-hour work day, and child labor. 

The bills were to be submitted to the state federations, 

which were to support only those candidates endorsing these 

labor bills. But the influence of the National Association 

of Manufacturers was strong enough to nullify labor's 

efforts, and in 1904 the N.A.M. contributed to the defeat 
64 

of pro-labor legislators. 

63 Loc.cit. 

64 John R. Commons and Associates, History of Labor 
In The United States, 1896-1932, vol. IV, Labor Movements, 
by selig Perlman and Philip Taft, pp. 150-152. 
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about the defeat of its enemies. Although it was the 

policy of the A.F.L. to support friends and punish 

enemies, this was seldom done effectively without 

co-ordinated activity. The elections of 1906 therefore 

marked a real change in that the Executive Council now 

urged central bodies and local unions to elect delegates 

to conferences or conventions to formulate plans to 

nstand by our friends and administer a stinging rebuke 

to men or parties who are either indifferent, negligent 

or hostileu to labor's demands. More important was the 

instruction that wherever both parties ignored labor, to 

nsecure the election of intelligent, honest, earnest 

trade unionists, with unblemished, paid.up union cards 
67 

in their possession" as straight labor candidates. 

A Labor Representation Committee made up of Samuel 

Gompers, Frank Morrison, and James O'Connell, was elected 

to direct the campaign, and an appeal was made for funds 

to elect legislators favorable to labor regardless of 

party. The committee was to scrutinize the attitude of 

all candidates for nomination on all issues that affect 

labor and instruct local campaign committees to have 

trade unionists take part in the primaries of both parties 

and in the general election. The task of the local 

committee is to inform the public on the labor issues in 

67 Ibid, p • . 139; John R. Commons and Associates, 
op.cit., p:-153. 
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