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PREFACE

This thesis is a beginning step in the development of a long-
range project of our School, the study of social work as a career choice.

This first attempt proved of great interest to the participating
students as well as to myself, It was indeed a group project and
everybody participated to the fullest, The initial discussions helped
to crystallize and focus the particular phsse of this thesis,

The thesis group met approximately once a week to discuss
theoretical material which led to the determination of the study design,
Insofar as possible the responsibilities for implementing the design
were equally shared by all six students, This included data gathering,
data analysis and the write~up of the chapters, The morale among the
thesis group was high, and the more they delved into the subject the
more interested they became not only with the particular aspect of the
thesis, but also with the possibilities of further research and with
implications for recruiting people for social work,

The cooperative and collaborative relationship which prevailed
throughout this effort is a tribute to the thesis group who worked
together and placed task above personal interests, It was a rewarding
learning experience for all participants concerned,

Louis Lowy

Assistant Profesgsor
Faculty Advisor
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CHAPTER I
INTRODUCTION
Purpoge

We are all familiar with the question so often put to children:
"What are you going to be when you grow up?" By this question the child
is presented a value held by our society, that value being that one hasg
"to do something," to make a contribution to society, Society asks
that a person find some way to integrate what he knows and feels about
his world, his relationships, and himself into a concrete expression
or contribution, One way in which his contribution can be made is
through a choice of a specific life's work or a career,

Irene Josselyn points out that '‘gradually during the first
years of life the child has formulated a concept of the sort of person
he wants to be, This is an ego ideal."l The child's ego ideal is
influenced by his parents' attitudes toward him, their expectations,
prohibitions, and permissions., Ginzburg indicates that children's
expressions of occupational choice have a strong element of fantasy,
for they are based more on their ego ideal rather than on reality
factors.2 In this study we are interested in exploring what happens
between the period of "fantasy choice" and the time when a concrete

career choice is made and implemented.

1Irene Josselyn, Psychosocial Development of Children, p. 56.

Zysde Gingburg, S, Ginsburg, S. Axelrod and T, L, Herma,
Occupational Choice,




The process of making a career cholce involves many dynamlc
factors, In this atudy we have focussed upon some of the factors which
are important in a person's decision to enter and to presevere in the
field of social work, At the same time we are interested in the other
side of the coin: the factors that influence a person to reject social
work as a career, These factors will be more fully elaborated on in
Chapter IIT,

This study is of long=range interest to the socisl work
profession and especially to those who work with people who are in the
process of making career choices, such as a school of social work, This
thegis is the firat of a series of studies on social work career
motivation which the Boston University School Work hopes to develop in
the next few years, This thesls will by no means cover all factors that
go into a social work career choice, but we hope that it will contribute
to the following purposes: (1) Te gather useful and pertinent information
concerning recruiting and selecting prospective social work students
and workers; (2) To interpret some of the criteria of career choice
which would further better understanding of successful motivation on
the part of prospective and present social workers; (3) To contribute
to the general field of vocational choice, both in occupational theory
and in the field of vocational guidance; and {(4) To reveal some of the
aspects of the nature of social work as it is interpreted by that
segment of the public who become members of the social work profession,
The social work profession, like many other organized fields of work,

would benefit from a better knowledge of career motivation and the



processes of career choice as this knowledge would enable the profession
not only to lessen the present critical shortage of social workers,
but also to improve the quality of those who do enter the field,

As the members of the seminar group began to learn more about
social work career choice and motivations, they began to see that it
would be necessary to develop a series of hypotheses which would lend
themselves to research, When the members of the seminar group asked
themselves what were most important variables that are significant in
social work career choice, they selected four they felt were influential
1: influence of 'significant others'; 2) exposure to and experience in
social work and related service fields; 3) individual interests and
vocational aspirations and 4) self-concept of the individual choosing
social work as a career, The first three categories are more fully
elaborated in Chapter II, It was agreed that a study of "self-concept'
was not feasible for this study's purposes for two major reasons:
first, a "self-concept" involves many unconscious factors which would
require an elaborate exploration and would be difficult to test
objectively; Second, the concept of ''self-concept" prevades many other
categories, and it was agreed that it might be desirable for an other
study to deal with this variable, The hypotheses are presented in full
at the end of Chapter Two.

Scope and Methodology of the Study

The procedure of the thesis gseminar and of the researh study
itself was planned and carried out by six members of the thesis seminar,

The seminar members were the following aix students in their second year



of soclial work graduate education at Boston University School of Social
Work: Mrs, Tanchis Alcerro, Miss Elizabeth Jackson, Miss Bette Johnson,
Miss Linda Lewls, Mr, Thomas McLaughlin and Mr, Burnham Riggs, Three

of these members were caseworkers, two were group workers, and one was a
group worker who also had community organization responsibilities, The
seminar group was guided and advised by Mr, Louis Lowy, a faculty
member of the Boston University School of Social Work,

During the first semester of the academic year, the seminar
members met in informally conducted meetings about once a week, Minutes
were taken during these meetings and were writtem up alternately by
seminar members.,

The first meetings of the seminar group invelved a general
discussion of careers and theories of occupational choice with a focus
on soclial work as a career, Past and present literature pertaining to
vocational theory and research studies was reviewed by all six members,
All seminar members joined in formulating questions and subsequent
hypotheses which were considered to be important for a study of
choice of social work as a career, The hypotheses were categorized
into areas which would be suitsble for testing.

The entire group participated in the definition and selection
of the sample, and in the development of the interview schedule, They
all shared in the pretesgting of the interview schedule and in making

final adaptations subsequent to pretesting,



During the second semester of the academic year, the members
of the seminar chose to divide the remainder of the work among themselves.
Miss Lewis undertook to write up the chapter covering the purpose,
scope, methodology, limitations, and expectant findings., She alseo
wrote up the statement of the hypotheses. Mr. McLaughlin wrote up
the review of the literature on career theory and research studies. He
also assembled the bibleography. Miss Johnson undertook to present the
chapter on background characteristics of the sample population. Mr.
Riggs was responsible for the chapter covering attitudes and inferences
of "significant others'" and their relation to cholce of soclal work
as a career, Mrs., Alcerro wrote up the chapters on work experiences
and exposure to social work, and vocational motives and wvocational
aspirations and their relation to choice of social work as a career.
Miss Jackson, Miss Johnson and Mr, Riggs wrote the summary, conclusions
and recommendations. Miss Jackson tabulated the data and served as
editor to co-ordinate the chapters on data analysis of this study.

All members of the seminar shared in the interviewing tasks of
the sample, The members of the sample totalled sixty, and the sample
members' reaction to the study and the interview scheduled was generally
favorable. Many expressed their interest in the study by requesting
an abstract of the regearch findings. The sample consisted of four
groups: (1) seniors in college who had expressed interest in social
work, {2) social work graduate students, (3) employed social workers
with social work masters degrees who had worked from two to five years

in the field of social work, and (4) employed social workers who did



not have a masters degree in sociasl work but who had worked a minimum
of from two to five years in the field of social work.

Mr, Riggs interviewed fifteen college seniors who were majoring
in sociolopy, psychology, or some closely allied subject or a combination
of these, Thirteen of these people expressed interest in casework, one
in group work, and one person was thinking about a combination of
casework and community organization,

Miss Jackson interviewed twelve students in graduate schools of
social work. About half of these members of the sample were first year
students, and the remalnder were second year students. Five students
were interested in casework, two in group work, one in community
organization, and four were considering a combination of the three
methods. Mr. McLaughlin interviewed three students in this sample
group, all of whom were preparing to be caseworkers. Two people were
second year students, and one was a first year student.

Mrs. Alcerro interviewed eleven social workers who had been in
the field from two to five years, and who had a master of social work
degree from an accredited school of social work. These eleven social
workers were employed in the following types of agencles: Veterans'
Administration, youth guidance center, family service agency, a multi-
purpose children's agency, general hospltal settlement house, and a
commuynity organization agency. Eight were caseworkers, two were group
workers, and one was a community organizer.’ Miss Lewlis interviewed
Eour members within this sample group, all-of whom were csseworkers,

end came from general hospital settings.



Migs Johnson interviewed fifteen social workers who had been in
the field from two to five years, and who did not have a master of
social work degree. Seven of these members of this sample were
caseworkers and eight were group workers, They worked in mental

hospitals, public assistance agencies, or settlement houses.

Expectant Findings

Clyde White,3 in a study of ninety-nine students at the School
of Applied Social Sciences at Western Reserve Unilversity, found that
male students tend to be of lower social status than females in both
casework and group work. Less than one-third of the group-work students
came from the upper class. About 45 per cent of these future social
workers cam from families in the upper and upper middle classes,

It was also pointed out that the students by and large were bornm in
urban environments. Of the ninety-nine used in his sample eighty-two
of them came from urban communities and sixty of them were born in
cities of 100,C00 or more population. We expect to find that the
majority of our sample lives in metropolitan, urban areas, and
represents the middle income bracket.

4

Lundberg™ in a study of the characteristics of social work

students found the following characteristics::

3Clyde White, "Soclal Workers in Society: Some Further Evidence',

Social Work Journal, Oct. 1953, Vol. xxxiv #4, pp. 161~164.

Horace Lundberg, Some Distinctive Characteristica of Students
Entering Socisl Work Education, pp. 79-104,




1. Racial- The gocial work students were predominently Caucasian.

2, MNational Characteristics~ The group was of predominently
English, Northern European, or Central European stock.

3, Sex= 557 of the students were women,
4, Marital Status~ 807 of the male social workers were married
compared to 19.47 of the women and 7.5% were divorced,

separated or widowed,

5. 8ize of Community~ 39% of the social workers were reared
in cities and 617 in small towns.

6. Vocational decision- 107 of the social workers made their
decision before college; 50% during college and 40% after
college,

7. Salary expectation=- The expected annual salary, after ten
years, by the students was $6,211 with males having an
expectation of $6,720 and females $5,762,

8. Women's After-marriage plans~ 48,87 of the students reported
that they expect to combine marriage with a career; 9,7%
said that they do not plan to work after marriage; 21.9%
replied only at first; and 19.57 indicated only after family
is raised,

9. Religious Preference- 8.7% of the students were Catholic;
76.2% were Protestants; 6.2% Jewish; and 8.7% non=-Christian
and none,

We expect to find that the members of our sample are
predominently Caucasian and of English, Northern European, or Central
European ethnic background, We anticipate that over half will be
females, and that the majority will be of Protestant religion, We
expect to find their choice of social work was made either during
college or after college, and that it was often a result of a compromise
resulting from considerations of other helping professions. We

anticipste that social work has appeal to those who are somewhat

uncertain as to what life's work to choose, but have & desire to "work



with people" or to effect change and improvement in social problems.
Further, we expect to find that social work appeals more to women than
to men, and when men choose social work as a career, they do so because
they have had more intensive experience in or exposure to the practice
of social work, They may also anticipate a relatively rapid movement
into supervisory or administrative positioms,.

We anticipate that the person who is either considering social
work as a career or who has already entered soclal work practice, has
been influenced to do so by favorable attitudes toward helping
professions, helping people, social work as a career generally and
for the person specifically, on the part of certain significant people
in his 1ife, We anticipate that favorable attitudes on the part of
friends often make them the most "significant other!, Ideas such
as those presented in books, movies, speeches, school courses, radio

and television, etc,, will be influential, but not most significant.

Linmitations

One of the most serious limitations in this study was that
there was a set amount of time available on the part of the seminar
members, Limited time plus the fact that the seminar members were just
beginning to develop skills in social work research procedure, prevented
a more intensive scope, a larger sample group, more hypotheses, and
more intensive data analysis in this study,

The scope of this study was limited to consideration of the
influence of people significant in the person's life, to his experience

in and exposure to social work, and to his vocational interests and
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aspirations, The influence of "self-concept,” unconscious motivations,
and the wish for self-awareness in social work career choice were not
explored,

Attempts to elicit information about the influence of
"significant others" were limited to responses of "favorable,"
"unfavorable," and '"indifferent." The reasons for these responses were
not sought, nor was a more systematic, objective criterion of response
set up, For example, a father who was "indifferent" to social work
as a career choice may have been so because of ignorance about social
work, because of family and cultural values, or because he believed
strongly in freedom of choice for his child, We did not interview
the '""significant others'" themselves, but depended upon the interviewer's
perception of the "significant others'" attitudes, We did not accurately
define some of the significant others, such as "friends'" or 'relatives,"”

We d1d not fully explore the nature of the experlences in and
exposures to social work, nor did we attempt to differentiate between
the influence of volunteer and paid work, Information about the
quality of supervision or the quality of the individual's contact
with social workers was not elicited, The esgential influence of
experiences in fields of work outside the field of social work was not
explored fully,

Only a beginning was made in the exploration of the influence
of vocational interests and aspirations, We did not give objective
tests to the individual members of the sample to gauge theilr vocational

interests and abilities, Our study of vocational motives was limited
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to ''service,” 'status,” "intellectual," and "practical." The study of
expectations was limited to salary and position in employment, We

did not elicit information as to why social work is chosen at a later
date than many other professions, or why any one method in social work
is the most rewarding. The essential nature of why and how social
work is a "compromise profession" was not explored,

The most striking limitation in the methodology of this thesis
is that no statistical measure of variabillity or correlation was
employed, Hypotheses were not compared to see if they were of equal
or unequal influence, For example, the degree of influence of one
"gignificant other' was not compared with a second ''significant other,"
nor was the influence of “significant others' correlated with the
influence of the individual's vocational interests and aspirations.

We did not analyze the individual questionnaires for individual profiles,

The sample was not only limited in the number of individuals
interviewed, but it was also not systematically chosen from a
representative proportion of the social work profession's population,
The responses of one sample group were not correlated with responses
of other sample groups. High school students, younger college students,
and scclal workers who had been employed for over five years were not

included in the sample group,



CHAPTER II1

VOCATIOUAL DEVELOFMELT THECRIES AJD CARIER STUDIES

Vocational Theory

In our society practically every young adult is called
upon to make the two most crucial decisions of his life, Both of
these decisions involve a long term commitment which influences a
course of living a full, rich, satisfying life and also influences
the thoughts, feelings, and actions of the individual, One of these
decisions is marriage =- whether to marry and, if so, whom, The other
is choosing an occupation, It is with the latter that we are
primarily concerned in this thesis, What forces are at work in
shaping an occupational decision? How does the young fireman or
cowboy of yesterday become the doctor, lawyer, clerk, clergyman or
factory worker of today? Unfortunately, because of a lack of
validated theory in this matter of occupational choice we know
relatively little about the process which brings a person and his
life's work together,

There has been a theory of vocational choice developed
fairly - recently in the career studies done at Columbia, Minnesota
and Harvard Universities, In addition several authors have been at
work developing occupational theories, Reporting these theories
Kadushin writes,

There are several occupational theories, among them the
work of E11i Ginzberg, Donald Super and the Conceptual

framework which grew out of the inter-disciplinary seminar

12
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1

sponaored by the Seclence Research Council in 1954,  There.

seems to be general agreement among them that:

1. Occupational cholce is a developmental process =
not a single act but rather a series of interrelated
decisions, each decision affecting and conditioning
subsequent decisions,

2., These decisions generally are compremises between
competing needs, interests, values, and aptitudes
within the individual, and are further "compromised"
ag the individusl faces the reality of differential
cccupational opportunity and selectivity,

3. There are stages in the occcupational choice developmental
process, the movement generally being from choice based
on phantasy elements to choice based on reality elements,

4, Occupational choice as a developmental process i3 a
part of the total development of the individual and
adjustment to a vocation is one aspect of total
personal adjustment,

5, Unconsclous as well as congscious factors affect the
process of occupational choice but choice is, ultimately,
a function of the ego, Consequently, the healthier
the ego the less compulsive, less limited, are the
choice possibilities, the less neurotic the purposiveness
of the choice and the more realistically oriented is the
choice,

6, Given adequate information about the variety of

g, Gingberg, S. Ginsberg, S. Axelrod, and J, L, Herman,
Occupational Choice,
P. M. Blau, "Occupational Choice: A Conceptual Framework,"
Industrial and Labor Relations Review, vol. 9
(July, 1956), pp. 531-543,
Donald E, Super, "Vocational Adjustment: Implementing a
Self Concept," Occupations, vol, 30 (November, 1951}, pp. 88-92,
"A Theory of Vocational Development,"
Americsn Psychologist, vol, 8 (May, 1953), pp. 185-190,
"Career Patterns as a Basis for Vocational
Counseling," Journal of Counselling Psychology, vol. 1
(Winter, 1954), pp. 12-20,
"Wocational Development: The Process of
Compromise or Synthesis," Journal of Counselling Psycholozy,
vol, 3,(Winter, 1956), pp. 249-253, '
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occupational choices and given the opportunity to select

his occupation, the individual will tend to move toward

the occupation which best fits his persconality configutation
and needs,

7. While individual needs, interests, values and aptitudes
developing from each person's unique developmental
history and unique inherited potential, will shape
the occupational choice process, this process will
likewise be influenced by the patterned behavior
of the groups (class, ethnic, religion, caste, etc,)
with which the individual is affiliated,

8, A distinction is made between occupational preference
and choice - choice being regarded as implemented
preference, However, because of limited opportunity
or chance factors, some preferences may never be
implemented and some "choices" may be imposed,?2

Super in an investigation of the occupational choice

3

theory of Ginzberg™ reported that four main elements were

emphasized:

1, Occupational choice is a developmental process
which typically takes place over a period of some
ten years,

2, The process is largely irreversible; experience cannot
be undone, for it results in investment of time, of
money, and of ego; it produces change in the individual,

3. The process of occupational choice ends in a
compromige between interests, capacities values
and opportunities,

4, There are three pericds of occupational choice; the
period of phantasy choice governed largely by the
wish to be an adult; the period of tentative choices
beginning at about age eleven and determined largely
by interests, then by capacities and then by values;

Zp1fred Kadushin, Recruitment for Social Work Education
and Social Work Practice, pp. 17-8,

3Ginzberg, op. cit,



15

and the period of realistic choices, beginning at
about age seventeen, in which exploration,
crystallization and specification phases succeed each
other,

Caplow approached occupational choice from a framework of

Sociology of Work. He proposed that the individual has to be fitted

into & work pattern because of certain work needs in a society.5

In his theory of vocational chqice, Caplow also speaks of
the irreversibility of the process and the prospective patterns of
choice, He sees the process of education making the decision
irreversible when he writes,

A series of important choices confronts the school
child as early as the eighth grade, and a mistaken
decision is often irrevocable, This is the point

at which, in many large cities, pupils must choose
whether to attend an academic or a "vocational® high
school, The latter choice may effectively commit

them to an occupation which does not require higher
education, Within the academic high school, it is not
uncommon for a choice to be exacted between college
preparatory courses and those sequences which terminate
with graduastion from high school, The major choice,

of course, occurs at graduation with the decision as to
whether to proceed to college. This may sometimes be
delayed a year or two, but seldom longer, Finally -
and this is likely to be conclusive choices so far as
occupations requiring advanced learning are concerned -
the student must usually decide no later than his

third yesr of college whgther to pursue a particular
professional curriculum,

Yponald E. Super, "Vocational Adjustment: Implementing a
Self Concept,"” Qccupstions, vol, 30 (November, 1951),
p. 186,

5Theodore Caplow, The Sociology of Work, p. 218,

61b1d,



Caplow disagrees with the Ginzberg theory of three periods
of occupational choice, He postulates that,

It is unlikely that all, or even many, individuals pass
through each of these periods and stages in a set order
and at a regular rate, Nevertheless there are certain
fixed elements which seem to characterize the projective
aspect of occupational choice:

l, Crystallization of choice may take place in isolated
instances at any age whatever., Thus musically gifted
children in musically oriented families may be said to
show crystallization of choice before entering
kindergarten, At the other end of the age scale, it
is not unusudl to find men who have gone through an
entire working life and into retirement, without
ever making an emotional commitment to a particular
calling,

2. 1In general, the time at which commitments are made
will depend upon cultural norms, rather than upon
the strength of individual wmotivations,

3. Fantasy choices are highly stylized and sterctyped
and if this can fairly be applied to any doings
of children - unimaginative, Their demonstrated
significance for future bahavior is nil,

The period of tentative choices is, above all,

& period of increasing self~awareness, For those
with 1imited and specific talents in a privilieged
enviromment, it constitutes a phase of preliminary
adjustment to the adult world, For the superior,
for the handicapped, and for the versatile, the
choices made at this time have little meaning except
that they turn attention in one general direction
rather than another, and lead the person to make
fixed judgements about himself, which, true or
false, become the basis for future activity.

4, Realistic choices typically ianvolve the abandonment
of old aspirations in favor of more limited objectives,
This is, in some sense, only a temporary abandonment,
With the crystallization of occupational choice, the
youth looks arcund for the means which lie at hand,
and these are initially humble, But crystallizations
of this sort are often impermanent, Closer acquaintance
with the occupational milieu may eventuglly re~-greate
some of the conditions of the transition stage.



In other words, the realistic choice is not especially
for the mobile middle-class functionary - the fimal
period of development as far as occupational projections
are concerned, Instead, a continuous process of
alternately lowering and raising goals will be initiated,
Not until late in his career will the average man be sable
to sum up his total expectations with some degree of
finality and measure them aginst his remaining aspirations
80 as to arrive at a permanent sense of frustration,

a permanent glow of complacency, or an irregular
oscillation from one to the other,

Super reinforces the contention of Ginzberg and Caplow that
vocational choice implies compromise and postulates that choosing a
vocation is implementing a self concept - I am this or that kind of
person = and role playing =~ the opportunity to try out an occupational
role and test oneself aginst the reality of role demands, His theory
proposes that,

Work is a way of life, and that adequate vocational

and personal adjustment are most likely to result

when both the nature of the work itself and the

way of life that goes with it (the kind of community,

home, leisure-time activities, friends, etc.)

are congenial to the aptitudes, interests, and values
of the person in question.

The main points developed by Super inelude:

l. People differ in their abilities, interests and
personalities.

2. They are qualified, by wvirtue of these characteristics,
each for a number of occupations.

3. Each of these occupations requires a characteristic
pattern of abilities, interests, and personality

Ibid.

eac——

8Donald E. Super, "A Theory of Vocational Developement,"
American Psychologist, vol, 8 (May, 1953) p. 189.
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traits, with tolerances wide enough, however, to allow
both some variety of occupations for each individual
and some variety of individuals in each occupation,

Vocational preferences and competences, the situations

in which people live and work and, hence their self
conceptsg, change with time and experience making choice and
adjustment a continuous process.

This process may be summed up in a series of life stages
characterized as those of growth, exploration, establish-
ment, malntenance and decline, and these stages may in
time be sub-divided into (a) the fantasy, tentative and
realistic phases of the exploratory stage, and (b) the
trial and stable phases of the established stage.

The nature of the career pattern (that is, the
occupational level attained and the sequences,
frequency, and duration of trial and stable jobs) is
determined by the individual's parental, socioceconomic
level, mentsl ability, and persomality characteristics,
and by the opportunities to which he is exposed,

Development through the life stages can be guided, partly
by facilitating the process of maturation of abilities
and interests and partly by aiding in reality testing

and in the development of the self concept.

The process of vocational development is essentially

that of developing and implementing a self concept: it
is a compromise process in which the self concept is a
product of the interaction of inherited aptitudes, neural
endocrine makeup, opportunity to play various roles, and
evaluations of the extent to which the results of role
playing meet with the approval of superiors and fellows.

The process of compromigse between individual and social
factors, between self concept and reality is one, whether
the role is played in fantasy, in the counseling interview,
or in real activities such as school classes, clubs, part-
time work and entry jobs,

Work satisfactions and life satisfactions depend upon the
extent to which the individual finds adequate outlets

for his abilities interests, personality traits and
values; they depend upon his establishment in a type

of work, a work situation, and a way of life in which

he can play the kind of role which his ‘growth- &nd
bxploratory experienges have led him to consider
congenial and appropriate,

?Lglg, pp. 189-190.



19

In the Harvard studies in Career Development attention is algo
given to the importance of the self concept, Tiedeman indicates that
the central focus of research in career development must be on the
preceptions a person has of himself in relation to work and to other
aspects of living. He belleves that the kind, duration and sequence
of educational and vocational choices -can be predicted with greater
fidelity 1if a person's preceptions of himself and himself in relation
to work are taken as the organizing thema directing career decisions or
their absence. Perceptions of self and work thereby become variables
necessarily intervening between earlier circumstances and decisions in
a particular situation of educational or vocational choice,10

In choosing a career there are usually several possible avenues
of choice available to the individual, Social work, which is generally
considered to be one of the 'helping" professions such as teaching,
nursing, medicine, ministry, etc,, where the emphasis is placed on
rendering a service rather than on the profit motive, may be selected
by individuals with vocational interest patterns similar to other
professions, McCormack and Kidneigh in a study of the vocational
interest patterns of social workers found that the average male social
worker had the same vocational interest similar to a teacher, minister,
school superintendent, psychologist, YMCA Secretary and Physical

Director; while the average woman social worker had interest similar to

1ODav:l.d V. Tiedeman, Robert P, O'Hara, Esther Matthews,
Fositive Choices and Careers: Elements of a Theory, pp. 1-2.
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those of a psychologist,11 What, then, motivates an individual to

choose social work in preference to any one of those other careers?

Motives for Choice of Social Work as a Career

Greenwood in a research project of occupetional motivations of
social work students suggests that the area of motivation falls into
three groupings (1) humanitarian and social action motives (2) extrinsic
motives (3) intrinsic motives and subculture,

However, it is not assumed that any one individual will enter
an occupation with any or all of the above factors as determinants
in his choice, A combination of motivations is more than likely in
each individual's case and an individual usually places greater emphasis
12

on one factor,

1. Humanitarian and Social Action Motives

"Interest and concern in the well-being of one's fellow men is an
ilmportant ﬁ;tivation in the choice of a service occupation“.13 Towle
points out this humanitarian interest when she concurs, "A social
worker should have a concern for people, a faith in their essential
worth, and a conviction as to thelr rights in a democracy."14

This motive appears to be one of the important qualifications

for aocial workers, According to a bulletin of the Council on Social

11R. MeCormack, and J. C, Kidneigh, "The Vocational Interest
Patterns of Social Workers," Social Work Journal, vol, 35 (October, 1954),
pe 163,

lernest Greenwood, An Approach to the Study of Occupational
Motivations of Social Work Students, pp. 21-22,

131bid, p. 22,

14Charlotte Towle, "Issues and Problems in Curriculum
Development," Soclal Work Journal, vol, 30 (April, 1949), p. 70.
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Work Education an interest in people and in social issues and
problems were important qualifiéations for social workers,t?
Rogsenberg, in a study of the occupational values of some 2500
Undergraduate College students found that students interested in
Soclal Work are more likely than any other to emphasize 'the ideal
job must permit me to work with people and give me an opportunity

to work with others".16

McCormack and Kidneigh report that smong the interests of male and
female social workers as distinguished from men and women in general

was "A strong liking for activities involving people".17

2, Extrinsic Motives

A person who is occupationally motivated by a desire for extrinsic
rewards is likely to enter an occupation which offers relatively
higher status, opportunities for advancement and financial gain,
good working conditions and job security, Of course, not all of
these factors may be of equal importance to the individual in his
choice,l8

From the available literature it would appear that social work is
not generally considered a high-status occupation. Turner states
that,

The status of the social worker is not a very high one in our

culture, The public shows a distressing tendency to turn for
information about social welfare issues to newspaper editors,

15National Committee on Social Work in Defense Mobilizationm,
Social Work as a Professionm, p. 9.

16
M, Rosenberg, "Occupational Values and Occupational Choice,"

p. 48,
17
MeCormack and Kidneigh, op. cit., p. 162,

18Greenwood, Op. cit., pe 24,
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public officials, bankers, politicians, labor leaders, attorneys,
physicians and others, but hardly ever to the soclal worker whose
knowledge is far greater than that of any of these pecple, We
have the knowledge but we do not have the status to put our
practice into use, either in the practice of our profession or in
dealing with the social illis of our time,"19

In writing about status, Cohen says that, "There is no question
that soclal work in relation to other professions does not as
yet rank high in status."zo According to Kadushin,

Studies of occupation prestige clearly suggests two general, over=-
all conclusions., First, the prestige level of social work in the
hierarchy of occupations has not yet been clearly positioned; the
level of the professions in the traditional structure of occupation-
al prestige relations has not yet been clearly and firmly
institutionalized, We are, as a2 group, more mobile, prestige-
wige, at this point in the history of our profession, than is

true for some of the older professions, Second, there is
considerable consistency with which social work repeatedly ranks
high on the occupational prestige scale of the total occupations
but among the lowast of the professions listed,"2l

Therefore it can be agsumed that individuals entering social work
are not highly motivated by the desire for status, However,
Kadushin pointe out that, '"While social work may not be prestigeful
for a doctor's son it may represent upward mobility and a

considerable accretion of prestige for the son of a laborer."22

19Damon A. Turper, '"The Licensing Effect - Seven Years Later,"
Social Work Journal, vol, 35 (April, 1954), p. 68,

20Nathan E. Cohen, "A Changing Profession in a Changing World,"
Social Work, vol, 1 {(October, 1956), p. 18,

21
Alfred Kadushin, "Prestige of Social Work « Facts and
Factors," Social Work, vol, 3 (April, 1958), pp. 39-40,

22A1fred Kadughin, Recruitment for Social Work Education and
Social Work Practice, p. 20,
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In social work, as in every occupation, status and financial gain

are probably closely allied as natural factors, Polansky, in a

study of seventy~five soclal workers in Detroit found that social
work is generally regarded as very poorly paid by comparison with
other professions, The median salary for professional services of
social workers studied in 1951 was about $4,900 as compared to the
income of physicians ($12,518), lawyers ($9,375) and dentists ($7,743)
as reported by the office of Business Economics of the Commerce
Department.?‘3
According to Cohen,

Salaries are tending to increase but not at a rate commensurate

with the economy as a whole, A study of 174 graduates of the

New York School of Social Work last year revealed that the average
salary %Ron leaving school was $4,091, and the median salary

$3,913,

Opportunity for advancement is, for many, an important factor in

the cheoice of an occcupation, This may.ﬂot bé an important factor

in the choice of social work as a career, Greenwood says that,

"It is generally assumed that there is relatively little opportunity
for advancement in most social work positions."25

In this case the prospect for advancement is not an important

motivating factor. However, in a profession like social work

vwhich 15 dominated largely by women, advancement could be an

3

Norman Polansky, William Bowen, Lucille Gordon, and
Conrad Nathan, '"Social Workers in Society: Results of a Sampling
Study,'" Social Work Journal, vol, 34 (April, 1953), p. 74.

24Cohen, op. cit,, p. 18,

25Greenwood, op. cit., p. 25,
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ilmportant motivating factor for.men, Caplow proposes that for men.

advancement is virtually automatic, 28

The RNational Manpower Council suggests that "the best way for a
man to insure his advancement is to prepare for a field of work
in which most employees are women'", 27

Working conditions, especially the physical surroundings under
which one works, may be a motivating factor in choosing a career,
According to Greenwood working conditioms in soclal work are
usually relatively good which may be due to the highly individu-~
alized and confidential nature of the services offeredo28

In conclusion, it is fsirly well agreed that social work does not
offer high extrinsic rewards and they, therefore are not the

most important factors for most people entering social work,

Intrinsic Motives

"Intrinsic motives operate in the choices of those individuals

vho enter an occupation from a strong and definite interest in

the actual work to be performed."29 Levesque writes that, ''The
gsoeial worker, whether he is interested in child welfare, or in
recreation, or in psychiatric counseling, is essentially

concerned with individuals, who are socially ill or ill-adjusted,

26
Caplow, op, cit., p. 25,

27National Manpower Council, Woman Power, p. 13.

28Greenwood, op. cit.; pe 26.

2glbid.
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in one way or the other, His duty is to provide these individuals
with the minimum material help which they need in order to be
better off psychologically or socially, to give them guidance

that will enable them to trace back the internal or external
causes of their problems, or to direct them toward the existing
public or private agencies from which they can receive the most

appropriate assistance.30

Boehm also speaks of this restorative
function of the social worker but, in addition, includes
developmental, educational and preventitive functions as the goal
of social work, He propcses that "The goal of social work can be
achieved through the discharge of the following three functions:
restoration of impaired social functioning; provision of resources,
social and individual; far more effective social functioning;
prevention of soclal disfunctioning,"31
Thus 1f individuals are interested in the specific activities of
social work this will be an important motivation to enter social work,
Another important consideration in the choice of a career is
the occupational subculture, That is to say that the behavior patterns
of most adults is greatly influenced by the type of work they do, In

writing about social work as a professional subculture Eaton indicates

that:

3OGeorge-Henri Levesque, "Intergrating the Social Work
Curriculum Into the Social Sciences," Social Work Journal, vol. 32
(April, 1951), p.65,.

31
Werner W, Boeham, "The Nature of Social Work," Social Work,

vol. 3 (April, 1958), pp.l6-17.
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The social work subculture, like all cultures, can be viewed
a having two principal compiments which developed gradually
in response to common working conditions and practice tasks,

1., Ethics, which includes those shared values which
have strong moral sanctions. These aspects of culture,
the mores of the profession, do not change readily,

2. Etiquette, which includes those shared patterns which
have little moral sanction but are supported by
tradition, convention, and usage, These aspects of
culture, the "folkways", sre much more readily changed
and tend to vary within the professional subculture
far more than the mores or ethical component

Every social work problem involves alternate choices of value,
Workers must come to grips with many fundamental and controversial
ethical issues, such as the degree to which clients should have
the right to determine their own lives or what kind of help
they are to receive in matters involving unconventional and
anti-social behavior, Some of thease ethical problems, such

as those involved vhen dealing with divorce or an aged couple
rejected by their children, present something more than an
intellectual challenge, They have an emotional impact on

the student since they involve his own basic philosophy of
life,

There is a core of more generally shared values which makes

it possible to train social workers in non-sectarian
universities, even if the normative goals differ to some
extent in family counseling or group work under Catholic,
Jewish or nonsectarian auspices. For example, the profession
generally believes that the physical and mental health of
children should not be left to chance. Those born into
disadvantaged homes are offered help through public or private
welfare agencies, child guidance clinies, or group work
agencies,,.The social work subculture is also characterized
by a strong common sense of identification, Practitloners chose
the profession from among several alternate occupations, like
teaching, or clinical psychology, for which they could have
acquired the necessary training and experience. They also
were chosen by it, Social Work graduation carries with it a
stamp of professional approval, a peer judgement of moral
worthiness and emotional capacity to be of service to others,
Not all pergons entering the social work training routes are
allowed to complete it, Some lack the intellectual
qualifications; others cannot endure the personal stress
inherent in the development of helping relationships with
clients, groups, or communities, where the focus is on helping
or enabling people to help themselves, not on manipulating
them, controlling or using them..,
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The fact that social work is a subculture also is indicated by
the existence of a professional terminology, including such terms
as "relationship", "sharing", ''supervision", "movement", and
Ygeneric principles™.,.

These and other social work folkways help practitioners to
behave in a professionally appropriate manmner, but they

are shared less uniformly than the more basic professicnal
ethiecs, Like all cultural instituticns, the culture of social
work contributes to the maintenance of cohesion within the
group, supports & common sense of identity, and regulates the
inter-action of members within it,32

32
Joseph W, Eaton, '"Whence and Whither Social Work? A
Sociological Amalysis,'" Social Work, vol. 1 (January, 1956}, pp. 16-18,
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In summation- This review has been presented as anintroductlon to the
study of social work as a career choice., The need for asdditional
trained social workers points up the importance of such a study.
Information concerning the intellectual, emotional, and moral qualities
required of a social worker must be readily availabe not only to

those who do recruiting but also to those who are about to oxr have

not as yet made their choice of career, These individuals should
know what the field of social work has to offer, They should have an
opportunity to appraise the requirements, expectations, rewards, and
limitations of social work so that their vocational choice can be made
in favor of soclal work as a career., For the recruiter it is also
important to know the potential pools from which social work draws so
that a concerted effort may be made in this area,

In this context some of the vocational theory has been examined
and the concepts of developmental process, compromise, and self were
noted. The motivations to select social work in preference to other
careers has perused in light of such factors as interests of social
workers, status, prestige, opportunities for advancement, salary
expectations, occupational subculture, etc.,, so that one can make a
- Judgment as to the compatability between his values and the expectations
of social work, Finally we have attempted to ascertain some of the
characteristics of social work and the personal and environmental

influences which may prove invaluable to a recruitment program.
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Hypotheses for this Study

HYPOTHESIS 1 The Influence of "Significant Others"
Man perhaps more than any other being is a social
animal. Aside from purely psychological drives,
the motives which impel him to action and direct
his choice of action are social in origin...these
motivations, satisfactions, anxieties, and conflicts
develop from the individual's interaction with other
nembers of groups to which he belongs, Some of
these groups will be important and wield power as
sources of motivation and gratification, while
others will be less important to the individual,33
It was speculated that parents, siblings, close relatives,
spouse, and teachers would play a significant role in influencing a
person's choice of social work as & career. These people we termed
as being “significant others.," Lazarsfeld propecses that primary group
contacts, people one knows fairly intimately, are of crucial significance
for influencing the career decision making process.34 It was agreed
by the thesis seminar group that an attempt should be made to find
out if any one person was the most significant among those who had en
influence on the career choice.
The interview schedule was set up to elicit the attitudes of
"significant others" toward helping professions in general, toward
the value of offering and giving help to people, toward the social work
profession, and toward the particular individual entering social work.
It was agreed that not only attitudes of the "significant others"

should be explored, but also efforts should be made to see if there

were any ''cultural' factors such as family income, type of community,

33
Robert P. Bullock, "What Nurses Think of Their Profession," p.34.

3k

P. F. Lazarsfeld, Personal Influences, p.38.
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ethnic background, and education that influenced the individual,
Polansky in his Detroit study of social workers, demonstrated a picture
of middle class origin of the majority of his sample. Twenty-seven
of the social workers placed their father's income as having been in
the upper third of the community; 65 per cent in the middle third; and
only 8 per cent in the lower third. He discerned a group which in
general had considerable economic security during adolescence and post-
adolescence. The middle class background was further explored through
an examination of paternal occupations. Over two-~thirds of the workers
had fathers with occupations in the top two classifications: professionals
and semi-professional workers and proprietors, managers and officials,
An overall impression of Polansky et al was that he was dealing with
offsprings of substantial members of the community. He pointed out
that 80 per cent of the workers' parents were enrolled as members of
some church.35

Below is a presentation of the hypotheses pertaining to
"gignificant others', each followed by the number ( or numbers ) designed

to elicit information on this hypothesis on the interview schedule.

Statement of HYPOTHESIS 1: A petson is influenced to consider social

work as a career and to Iimplement this consideration by one or more

people who are significantin his life.

Sub Hypotheses

1. A favorable attitude on the part of "significant others" toward the
helping professions in general serves as a positive stimulus to the

35Norman Polangky, William Bowen, Lucille Gordon and Conrad

Nathan, Secial Workers in Society, Results of a Sampling Study, pp.76f.
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person's choice of social work as a career (llb,c,d; 12; 13),

2. A favorable attitude on the part of "significant others’ toward
offering and giving help to people serves as a positive stimulus to
the person's choice of social work ss & career. (14),

3. A favorable attitude on the part of "significant others" toward social
work as a career serves as a positive stimulus to s person's choice of
social work as a career (14).

4, A favorable attitude on the part of "significant others" toward a
person's consideration of socfal work as a career gerves as a positive
stimulus to the person's choice of social work as a career (11).

5. Attitudes of friends are most significant in influencing a person's
cholce of social work as a career (12b,c; 17; 1; 32).

6, Family income, type of community, ethnic background, and education
can favorably influence a person's choice of soclal work as a career
if the family's "cultural'' values are compatible with a career in
social work. (6; 7; 8; 9; 10; 1lla).

HYPOTHESIS II Exposure to and experience in the field of social work,

It is not easy to consider an occupation if one has either limited
or no knowledge about a particular occupatlion. It is felt that many
pecple do not choose social work as a career or have an unfavorable,
very limited concept of what a social worker's job may involve. Exposure
to and experience in the field of social work or other closely related
fields may serve to make social work a career choice by making it an
occupational area of which the individual has some concrete knowledge,
Many leaders in the social work profession see work experience of prime
importance in msking the decision that social work is the career a person
wants., They propose that "you can get a taste of what working with people
is like in off-campus work experience, either as a volunteer in your

spare time, or as a part-time summer employee,..experience as a volunteer

or junior leader in social settlement, participation in a summer work
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camp, or summer employment as a counselor in a children's camp, or an
attendant in a mental hospital-- any of these will provide you with a
glimpse of the setting in which social work may be practiced.36

If such experience i1s favorable the person might tend to choose
social work as a career. 1If he finds out that he dislikes the nature of
the work or if he cannot accept being a social worker, he might tend to
eliminate social work as a career choice, Experience in and exposure to
other fields of work endeavor may tend to have similar influence as they
enable the individual to test out what he would like to do and thus gives
him a mcre concrete choice, Ideas presented in a written or oral manner
may alsc be significant, Kadushin writes, "The fact that personal
contacts with people appear to be of prime importance does not mitigate
the worth of other channels for familiarizing progspective candidates with
gsocial work. Accurate information, even though impersonally purveyed,
in pamphlet, material, interpretative articles, etc,, may revise and
improve the students' concept of the field in a more favorable direction,"37

Below is a list of Hypotheses 1I, each followed by the number or

numbers on the interview scheddlewhich was designed to elicit information

on the hypothesis,

Statement of HYPOTHESIS IIa, Prior experience in social work practice

serves as a positive stimulus to a person's choice of social work as a
career,

Sub Hypotheses

1, Prior experience as a volunteer in a soclal agency tends
to serve as a positivestimulus to a person's choice of
gocial work as a career (19).

36"What Every Prospect Social Worker Should Know", Soclal Work as

a Profession, 1953, p. 28.
37Alfred Kadushin, Determinants of Career Choice and Their
Implications for Social Work, in Recruitment for Soclal Work Education,
and Social Work Practice, p. 21,
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Prior experience as a paid worker in sccial agency tends
to serve as a positive stimulus to a person’s choice of
social work as a career (19).

Supervision by a professional social worker in a volunteer
experience tends to serve as a positive stimulus to a person's
choice of soecial work as a career (19).

Supervision by a professional social worker in a paid position
tends to serve as a positive stimulus to a person's
choice of social work as a career (19),

Work experience in fields other than social work may serve
to eliminate these fields in favor of social work, especially
when the experience has been unfavorable, (20)

Statement of HYPOTHESIS II:b Prior exposure to the field of social

work practice serves as a positive stimulus to a person's choice of

soclial work as a career,

Sub Hypotheses

1.

2.

Assoclation with social workers tends to serve as a positive
stimulus to a person's choice of social work as a career
(19; 25).

Ideas such asg ones gained from books, movies, speeches,
trips, courses and radio or television can be significant
in serving as a positive stimulus to a person's choice of
social work as a career (24).

HYPOTHESIS II1: Vocational Interesta and Vocational Expectation of

Individuals

In some respects individual occupations or families

of occupations may be thought of as possessing cultures
of their own. Certain belief patterns, value systems,
personality traits, and behavior characteristics may
become agssociated with particular ‘lines of work. These
occupational imperatives partially define the role a
person is to play if he enters the occupstion, and in
8o doing they exert a subtle but important influence
affecting occupationgl choices made by young people as
they select careers.

38

Robert P, Bullock, What Do Nurses Think of Their Profession? p.l5,
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What role is perceived by a person considering social work as a career?
What role would he like to take in his career choice? What are the
influences of the "culture'" of social work upon a person's vocational
interests and expectations? What are his motives for entering social
work? We sought to explore the answers to these questions in the first
group of hypotheses by seeking information on the cultural values of the
people significant in the person's life, But what of the individual
himgelf? An individual does not merely reflect "significant others"
attitude or just assimilate volunteer or work experience, but he has his
own unique interests and aspirations, certain expectations about certain
occupations and talents for certain tasks, Taletz examining the findings
of Roaenberg39 reported the '"people~oriented" students are more likely
to be found among those with superior academic attainment than students
with a creativity-oriented or money and status values.40 We know that
people who have done superior academic work go into many other kinds of
work that involves working with people so this does not tell us why
individual people choose social work as a career, A choice of social
work as a career may be a result of a compromise between vocational
aspirations and realistic vocational expectations and requirements. For
example, a would-be doctor or nurse may choose medical social work because
of lack of time or money to prepare for their first choices, Another

type of compromise may involve conflicting desires such as a career and

39Mbrris Roseﬁberg, Oc¢upations and Values, ﬁ..158.

4oPhillip Taietz, Bert Eldenboyen, and Charles Ramsey,
Occypational Choice, Same Implications for Recruitment of Social

Workers, p. 5.
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a family, Social work offers a number of opportunities to work part-
time, so would be compatible with motherhood., It was speculated that
social work is a profession in which a variety of compatible compromises
can be made, Below 1s a list of hypotheses, each followed by the number
on the interview schedule which was designed to elicit information on

the hypothesis,

Statement of HYPOTHESIS III: Soclal work is a compromise profession in

that it combines many aspects of other helping professions, People choosing
soclal work are primarily service=oriented in their motives. People
choosing social work tend to minimize financial rewards in their

aspirations and emphasize gratification through serving people,

Sub Hvpotheses

l. Social work is not usually the first choice of a person,
but is a result of a compromise between reality factors
such as length of preparation or cost of education and
vocational interests (153;.21; 23).

2, While social work does not offer high financial reward this
digadvantage is balanced by other rewards such asg the
opportunity to be of service, the opportunity to gain
intellectual stimulation, and the opportunity to gain
status by belonging to the profession (28; 29; 30).

3. While social work does not offer high finmancial rewards,
men may choose social work because they see this career
choice as an opportunity to advance repidly in professional
positions within the field,

4, Social work is compatible with a woman's role as wife and
mother (31).

5. Social work is considered to be an advantageous career
choice because it offers opportunity for part-time work,
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especially for women (21).

6., A majority of people choosing social work as a career feel
that case=work is the most rewarding method of the
profession (27).

7. Social work is chosen as a career at a later date in the
life of a person than other professioms, (15; 21; 23)



CHAPTER III

BACKGROUND OF SAMPLE POPULATION AND THEIR "SIGNIFICANT OTHERS"

In considering the factors affecting a person's choice of
social work as a career, we agreed that some investigation of the
background characteristics of the sample population and their "significant
others" (i,e, father, mother and spouse) was necessary., Such an
investigation would be important, first, to insure that the sample,
picked at random by eech of the interviewers did not represent identical
types of backgrounds which would make the findings of the study valid
only for certain types of social workers; second, to compare the various
background factors of the sample population and their "significant others"
to gsee if there were any factors in which there was a high incidence of
the sample in a given characteristic; finally, to compare background
factors which were found in the study to be of significance with findings
of other studies and, if possible, relate these findings to their
implication in the recruitment of social workers.

The background characteristics of the sample dealt with in
this study included sex, marital status, religion, ethnic background,
family income, age, education of parents and spouse, type of community
born in and brought up in, undergraduate college, undergraduate college
major and minor, career contemplated, social work methods choice and
social work school attended, In addition, the occupation of the parents
and spouse of the respondents and their career choice for the respondent

was also included.
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The total sample included sixty respondents, These respondents
were divided into four groups of fifteen each, Group A includes
fifteen college seniors planning to become social workers, Group B
is composed of fifteen first and second year students enrolled in schools
of social work, Group C includes social workers in the field with two to
five yeara experlence with a masters degree in soclal work. Group D
is composed of social workers in the field with two to five years
experience with no masters degree in social work,

Tables 1 and 2 show the distributiom of the sample groups accord-
ing to sex, marital status, religion, othnlgc background, family income,

age and highest education achievement of parents and spouse,



TABLE 1

DISTRIBUTION OF SAMPLE GROUP ACCORDING TO SEX, MARITAL STATUS,
RELIGION, ETHNIC BACKGROUND, FAMILY INCOME AND AGE

Number of Resgondents

Characteristics A B C D Total |Per cent of Total
Sample group *
Sex
Female 14 7 8 11 40 66.6
Male 1l 8 7 4 20 33.3
Marital Status
Single 14 7 7 T 35 58.3
Married 1 8 8 8 25 41.6
Religion
Catholic 3 8 5 8 24 40,0
Protestant L 5 9 6 2L 40,0
Jewish 8 1 0 1l 10 16,6
None 0 1 0 0 1 1.7
Other 0 0 1l 0 1 1.7
Ethnie Background _
Irish 2 3 1 L 10 16.6
Irish-English 1 T 0 1 9 15.0
Jewish 4 1 0 1l 6 10.0
Negro 0 2 0 2 4 6.7
Ttalian 0 0 0 2 T ¢ 6.7
Armenian 1 0 1l 1l 3 5.0
Other Eurcpean 6 2 11 4 23 38.3
Chinese 1l 0 0 0 1 4 1.7
Family Income
Under $5000 3 6 7 10 26 | 43.3
$5-10, 000 3 6 6 L 19 b 31,6
$10-20, 000 6 2 1 1 10 16.6
over $20,000 3 1 1 0 5 8.3
Age
20-25 years 15 8 2 5 30 50.0
26-30 years 0 3 5 6 14 23.3
31-35 years 0 2 4 1l T L 11.6
36-40 years 0 2 3 1 6 10,0
41 and over 0 0 1 2 3 5.0

% See preceding paragraph for explanation of group A,B,C,D,
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As indicated in Table 1, the sample group included forty
females and twenty males or 66,6 per cent females and 33,3 per cent
males. This comparison of female and male workers parallels the Bureau
of Labor Statistics finding which states that 70 per cent of all social
workers are female,!

The ﬁable further indicates that thirty-five or 58.3 per cent
of the sample were single and twenty-five or 41,6 per cent of the
respondents were married, This may be explained by the range of the
sample groups, of which half are in college or graduate school. Out of
a total of fifteen students in group A, only one of the undergraduate
students is married, which tends to weigh the total in the unmarried
category,

Of the total sample, 40 per cent are Catholic, 40 per cent are
Protestant with 16.6 per cent of the respondents of the Jewish faith,
However, in group A, the undergraduate students, over one half of the
gsample is Jewish, This might be of significance in relating Social
Work as a career choice for members of the Jewish faith, However, since
this trend is not supported in the other categories, it is most likely
due to the coincidental choice of the aample.

Regarding the ethnic background of the respondents, there is a
preponderence of the sample in the '"Other European' category of twentys
three respondents Qr 38,3 per cent with ten or 16.6 per cent in the
Irish category and nine or 15,5 per cent in the English-Irish category,

if we combine all the "European'' categories, the total is forty-nine

1
U.S, Department of Labor, Bureau of Labor Statistics, "'Social
Workers in fgSO". Pe D
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or 81,5 per cent of the respondents. Thus, we may conclude that a
significant number of the sample population was of European ethnic
background with a large proportion of these of Irish or English Irish
ethnic background.

The family income of the respondents is concentrated in the
lowest economic category with twenty-six or 43,3 per cent of the respondents
in the Under $5,000 category and 31.6 per cent or nineteen respondents
in the $5-10,000 category. Thus, of the total sample, 75 per cent of the
families of the respondents were in the $10,000 or under category. However,
if we consider the sample groups separately, over half the respondents in
Group A came from families with an income of $10,000 or more, whereas
twelve respondents of group B, thirteen respondents in group C and fourteen
reaspondents in group D had families with incomes under $10,000, This
might indicate that interest in social work is developing in a higher
economic group than in the past,

In the age category of the sample, 50 per cent of the respondents
were between the ages of twenty to twenty-five years and 23 per cent
were between twenty-six to thirty years old with only 26 per cent of the
sample over thirty years of age, This would be related to the fact that
the sample included college undergraduate and graduate students and workers
with not more than five years' experience., Hence the sample groups are
presumed a predominately twenty to thirty year old age group, It is of
interest teo note that twenty-six per cent of the sample is over thirty
years of age which supports the assumption that social work as a

profession may be chosen after some time in another field or work,
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As indicated in Table 39 in the Appendix, a total of thirty-two
different undergraduate colleges were attended by sixty respondents,
These colleges are located in many different states aand in several
foreign countries. Boston University shows the largest number of responses
with: a total of thirteen respondents. Boston College and Simmons College
both show four responses each and the other colleges show three or less
responses,

TABLE 2

DISTRIBUTION OF SAMPLE GROUP ACCORDING TO HIGHEST EDUCATION
ACHIEVED BY PARENIS AND SPOUSE

Number of Respondents

Highest A - B !‘ c D Total Total
Education F M S| P M S FMS|{F M S{F MS | Sample
None 0006 000000110110 2
I 1
Grammar School 2 3 0 5 4 0 i 0 6 0/6 6 1/1313 1 27
High School % ‘
Year 10 1 00, 1101 10|00 0{3 20 5
11 1 0 0!1 00{110/|00GO0}{310 5
12 36 0(1 4 2|311 18 5 41526 7 48
|
Vocational Sch. 0000010 0O0O|0O0TOC|0O1 1
Professional Sch.{ 0 0 0! 0 Lt 0!1 0 10 0 0]l1 1 t 3
Attend College 0 3 031041 010 0017 50 12
College Graduate 3 2101 1,3 0 0|0 2 316 5 5 16
Graduate sch. 21 0{1 3 4|1 021]0111l4 56 15
Post graduate 3 002 0 O0O|!0 0O OO0 O0 015 00 5
Unknown 6 0 0|1 00|11 &1i00 011214 7
Total ! |

*F= Father, M= Mother, 3= Spouse,
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Table 2 indicates that twenty of the fathers of the respondents,
seventeen of the mothers, and one spouse did not graduate from high school,
A total of fifteen fathers, twenty-six mothers and seven spouses graduated

from high school, and fifteen fathers, ten mothers and eleven spouses
graduated from college,

In group A, eight of the fathers and three of the mothers of
the respondents were college graduates, Among the respondents in group B,
three of the fathers and four of the mothers were college graduates. In
group C, four of the fathers of the respondents were college graduates,
However, in group D none of the fathers and three of the mothers were
college praduates. This might indicate that college graduation itself was
an achievement for the respondents in group D, whereas in the other three
groups, the higher educational background of the parents might indicate
that there was more encouragement for the respondents to go on to graduste
school,

The following Tables, 3 A, 3 B, 3 C, show further background factors
of ;he respondents by giving the distribution of the sample groups according
to the state in which they lived before they chose social work as a career,
The tables also show the type of community the reapondents lived in before
they chose social work as a career, either a metropolitan urban area or a

small towm,



TABLE 3 A

DISTRIBUTION OF SAMPLE GROUP ACCORDING TO STATE OF RESIDENCE FRICR TO
CHOICE OF SOCIJAL WORK AS A CAREER

State of Residence

Number of Respondents

o

B

D

Total

Percent of Total
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TABIE 3 B

DISTRIBUTION OF SAMPLE GROUP ACCORDING TO TYPE OF COMMUNITY RESIDED IN
PRIOR TO CHOICE OF SCCIAL WORK AS A CAREFR

Number of Respondents

Type of Community A B C D | Total |Percent of Total
' Metropolitan Ares 14 7 12 11 Ll 73.3
Small Town 1 8 3 & }é 26.7
Total 15 15 15 15 | 60 100.0
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TABIE 3 C

DISTRIBUTION OF SAMPLE GROUP ACCORDING TO STATE OF RESIDENCE
AND TYPE OF RESIDENCE PRICR TO CHOICE OF SOCIAL WORK AS A CAREER

Number of Respondents

Percent of
Total

A B C D Total

Location Met¥ Sm. Met. Sm. Met. Sm. Met. Sm. Met. Sm. Met. Sm.
california o 0 0 1l 0 0 0 G 0 1l o 1.7
Canada 0 0 0 1 0 0 0 0 0 i 0 1.7
England 1 0 0 0 0 0 0 0 1 0 1.7 ©
Finland 1 0 0 0 0 0 0 0 1 0 1.7 O
Germany 0 0 0 0 2 0 0 0 2 0 3.3 0
Maine 1 0 0 0 0 0 0 0 1 0 1.7 ©
Massachusetts 9 1 2 3 6 3 10 3 27 10 45.0 16.6
Minnesgota 0 0 1 0 0 o] 0 0 1 o 1.7 0O
Mississippi 0 0 0 2 0 0 0 0 0 2 0 3.3
New Hampshire 1 0 0 0 0 0 0 0] 1 0 1.7 ©
New Jersey 0 0 0 0 0 0 1 0 1 O 1.7 ©
New York -1 O 1 1 1 0 0 0 3 1 5.0 1.7
North Carclina O 0 1 0 1 0 0 0 2 0 3.3 0
Ohio 0 0 1l 0 1 0 0 1 e 1 3.3 1.7
Rhode Island 0 0 1l o) 0 0 0 0 1 o 1.7 O
Wisconsin _© 9 0 Y 1 [ o 1 ¢6 1.7 0

Total 1h 1 7 8 12 3 1 Lok 16 T73.4 26.7
* Met. = Metropclitan Urban area

u n

Sm.

Small Town

Table 3 A indicates that thirty seven or 61,6 per cent of the
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respondents were from the state of Massachusetts with seven other respondents

from the New England States and New York.

A total of five of the respondents

were from other countries and the remaining eleven respondents were from

various other states, Group D shows a strong preponderence of Massachusetts

residents with thirteen of the fifteen respondents from Massachusgetts,

Group B only five of the respondents from Massachusetts which indicates

that the local social work schools attract students from other states,

In



This may be the reason why six regpondents in Group C were from outside
Massachugetts ag compared to only two in Group D. 1In other words, it
would appear that students are attracted to social work schools in

Maggachugetts and remain here to work.

46
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Table 3 B indicates that forty-four or 73.4 per cent of the
respondents lived in large metropolitan areas whereas only 26.7 percent
or sixteen of the sample lived in small towns. The respondents in Groups
A, C and D show a large proportion of metropolitan backgrounds but in
Group B, there is an almost equal distribution of metropelitan and small
town backgrounds with seven of the respondents from metropolitan residences
and eight of the respondents from small town backgrounds.

Table 3 C, which combines Tables 3 A and 3 B indicates that
twenty-seven or 45.0 per cent of the respondents were from a metropolitan
area in Massachusetts, while ten or 16.6 per cent were from a small town
in Massachusetts when they made their choice of social work as a career,

In exploring the backgrounds of the respondents in relatiom to
their choice of social work as a career, other factors which were
considered to be of significance were the undergraduate college major and
minor subjects. These indicate the area of interest or career choice
in college of the respondent. Also, the graduate school of social work
and the social work method choice of the respondents were considered
worthy of investigation, This information is illustrated on Tables 4, 5A,
5B and 5C, only four respondents had these majors, However, in Group D,
eight of the respondents majored in other social sciences or in education.
Thus we might speculate that for the respondents in Group D, social
work may have been a second choice for a career or may have represented
a job in the general field of social sclences, which was available, and
was not a definite career choice, Hence, these people were not motivated

to g0 on to a graduate school of social work.
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TABLE 4

DISTRIBUTION OF SAMPLE GROUP ACCORDING TO UNDERGRADUATE MAJOR AND
MINOR SUBJECTS

—-—-

Number of Respondents

Percent

Indergraduate A B C D Total [ of Total
Courses Maj. Min,{Maj. Min.iMaj. Min.}MaJ. Min.|Maj. Mind Ma}. Min.
Sociology 8 0 7 0 7 o | 4 1 26 1 |43.3 1.7
Psycholegy | & 5 {2 3t2 210 3 8 13 |13.4 21.6
Philosophy 1 0 1 2 1 2 S 1 3 5 5.0 8.3
Other Social

Selencesb | 2 0 |2 4 |2 5|1 2 {11 i1 [18.1 18.1
Humanities® 2 2 3 0 2 0 1 3 8 5.0 13.4
Natural

Sciences 1 1 1 3 0 1 Ly 3 6.7 5.0
Langueges 1 0 0 o 1 0 1.7
Business® 1 1 1 1 1 1.7 1.7
Education 3 1 3 1 5.0 1.7
None 7 » |12 s 1 16 | 1.7 26.7

a One respondent had no college education.

b Includes Anthropology, History, Economics, Government, Social Welfare,
Social Relations and Social Studies.

¢ Includes English, Art, Philosophy and French History.

d Includes Biochemistry, Science, Blology and Physics.

e Includes Business and Industrial Management.
In Table 4 we note that twenty six or 43.3 per cent of the sample majored
in sociology and eight or 13,4 per cent majored in psychology, with one
respondent minoring in socioclogy and thirteen of 21.6 per cent minoring
in psychology. Thus we see that over half the respondents majored in
sociology or psychology, which are the suggested undergraduate majors for

a career in social work. The number of respondents who majored in

sociology, psychology, philosophy, social sciences, humanities and education,



49

fields related to social work, was fifty-three or about 90, per cent of
the sample, whereas those respondents who majored in natural sciences
or business totaled only to five or 8.3 per cent., In Group A, the number
who majored in sociology or psychology was twelve, in Group B, the
number was nine, in Group C the number was also nine, but in Group D
only four respondents had these majors, However, in Group D, eight

of the respondents majored in other social sciences or in education,
Thus we might speculate that, for the respondents in Group D, social
work may have been a second choice for a career or may have represented
a job in the general field of soclal sciences which was available and
was not a definite career choice, Hence these people were not

motivated to go on to a2 graduate school of social work,



TABLE 5 A

DISTRIBUTION, OF SOCIAL WORK STUDENTS AND SOCIAL WORKERS ACCORDING
TO GRADUATE SCHOOL OF SCCIAL WORK ATTENDED

Number of Respondents

Education B c D Total
Graduate- school of soc. work

Boston College 5 Ly 0 9

Boston University 8 8 0 16

Simmons College 2 2 0 L

Univ. of Wisconsin 0 1 0 1
Graduate classes of soc. work

Boston College 0 0 1 1

Boston University 0 o 3 3

Smith College 0 0 1 1
In-service training 0 0 1 1
No graduate classes in soc. work 0 0 g 9
Total s T I 55

TABLE 5 B
DISTRIBUTION OF SOCIAL WORK STUDENTS AND SOCIAL WORKERS ACCORDING
TO CHOICE OF SOCIAL WORK METHOD
Number of Respondents

Method of Social work B c ' D Total
Case work 8 12 T 1 27
Group work 2 3 8 13
Community orgenization 1 0 0 1
Combination of methods L o] 0 L
Total 15 15 5 55
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TABIE 5 C

DISTRIBUTION OF SOCIAL WORK STUDENTS AND SOCTAL WORKERS
ACCORDING TO GRATDUATE SCHCOIS OF SOCIAL WORK ATTENDED AND CHOICE OF SCCIAL WORK METHCD

Number of Respondents
B l .. C D Totals
School CW* GW CO Com.: CW GW CO Com. | CW GW CO Com.| CW GW CO Com. |Sample
! P b '
graduate school of T ‘
social work
Boston College 21011 2 41 0i0 lo 0o oj0}lo0 6] 0} 11 2 9
Boston University Lt 2y0}2 5{ 310 i0 of oioto g| 5} of 2 16
Simmons College 210{0]0 2/ 010 10 oooo!hooo 4
Univ. of Wisconsin 0| 0|00 1{ 00 {0 0o ojo!0O l 1,00} 0 1
Graduate classes of : |
social work ettended ! '
Boaston College 0 10{010 0} 0:0 IO 11 0;0 {0 110| 0} 0 1
Boston University C {ojCjO 0: 010 © 1, 21010 12 0j0 3
Smith College 0 |0(0;0 0 0:0 [0 1; 01010 1{0{0; 0 1
In gervice training 0 10j010 0: 0 |O O 1l 610 0 11000 1
No graduate classes
in soecial work 0 (010}0 0joi0 0 3i 6100 316 9
Total B [2Z|T|% 2/3i10 D T.31010 E?,EIE 15
l i
¥ (W = Caee Work
GW = Group Work
CO = Community Organization

Com, = Combination of Methods
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Group A was eliminated from Tables 5 A, 5B, and 5 C, since
this information was not applicable to that group, As indicated in
Table 5A, of the thirty respondents who are attending or have graduated
from a school of social work, all but one of the respondents attended
a college in the Boston area with sixteen attending Boston University,
nine attending Boston College and four attending Simmons College., Of
the fifteen respondents in Group D, six have had some graduate classes
in social work or in service training but nine or over hali of the
respondents in this group have had no graduate training in social work.

Table 5B indicates that of the total number of forty-five
respondents in Groups B,C, and D, twenty-seven of the r espondents or
over half were case workers, thirteen were group workers and four had
a combination of methods choice with only one community organization
worker. Group B had the greatest variety of methods choice with eight
of the respondents in case work, two in group work, one in community
organization and four with a combination of methods. In Group C, twelve
of the respondents were case workers and three were group workers while
in Group D the methods choice was almost equal with seven case workers
and eight group workers,

Table 5C shows that, of the 20 case workers who are attending
soclal work school or have graduated, nine attended Boston University,
six attended Boston College, four attended Simmons College and one
attended the University of Wisconmsin., All five of the group workers
had attended Boston University,

In considering social work as a career choice, a very significant

factor in the background of the respondent is the career contemplated
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* 15 responses less than other totals because group A is not included in this total.
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TABLE 6 B

DISTRIBUTION OF SAMPLE GROUP ACCORDING TO CAREERS (CATEGORIZED) CONTEMPLATED
IN HTICGH SCHOOL, COLLEGE AND AFTER COLLEGE

Number of Respondents

High College High College After High College After High College After High College After

CARIZRS School 1 2 3 4 School 1 2 3 4 College School 1 2 3 4 College School 1 2 3 & College School 1 2 3 4 College
Social Work L 7828 - 1579 11 - 251112 13 - 1568 13 b 11233644 37
Oth-r Helping

Professions 6 6730 6 10777 3 11 8621 - 10 8445 2 33 3241613 5
Bus.inesea 0 0000 1 0100 0 0 0111 1 i 1200 0 2 1411 1
Science 0 1000 O 0000 © 0 2111 1 1 1000 O 1 k111 1
Government 1 0000 2 1000 0 0 1100 Q 0 1110 0 3 321 ¢ O
The Arts 1 0000 & 2000 0 0 2100 0 0 0000 0 5 »y10 0 ©
Other Professions O 0000 2 1100 ] 0 1000 ) 0 0000 0 2 210 0 0
Miscellaneous 2 0000 O 0000 ¢ 1 0000 0 1 1110 0 b 111 0 O
No Career Choice 1 1000 O 1000 1 1 01060 0 2 1110 0 L 321 0 1
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by the respondent at different times in their life. Since it was
decided this study should not concern itself with fantasy career choice,
it was decided that career choice in high school, college and after
college would be recorded., Also of interest for the purposes of this
study is the time when social work was first considered as a career
choice by the respondent. Tables 6 A, 6 B and 7 consider these factors.

Table 6A indicates that im high school, only four respondents
planned a career in social work, whereas fourteen planned to become a
teacher, eight contemplated a career in medicine and four coptemplated
a career in religion, In the first year of college, social work, became
a slight favorite, but only eleven respondents were contemplating a
career in gocial work and five each were interested in psychology,
medicine and religion, with ten still interssted in teaching., During
the second year of college, the number intereeted in social work doubled
to twenty-three, six remained interested in teaching and five each were
interested in medicine and religion, In the third year of college,
those contemplating a career in social work increased to thirty-six,
while six were still interested in teaching, In the last year of college,
forty~-four had chosen social work and those interested in teaching
decreagsed to four, Of the forty five total respondents in the after
college group,eight.respondents are contemplating careers in fields
other than social work, and all but one of these plan to go into helping
professions,

Table 6 B, which categorizes the career choices mentioned in
Table 6A, indicates that the majority of respondents were interested in

careera in other helping professions in high school and the first two
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years of college, but during and after the third year in college, social
work was the career choice of the majority of the respondents.

In studying the two tables we find that the respondents show
little interest in careers in business and science; instead there seems
to be general interest in the helping professions with perhaps some
indecision as to which helping professicn to choose, Medicine, teaching
and religion, which are probably more familar careers to the respondents
were originally the most popular career choices, but by the third year
in college, the majority of the respondents were comtemplating a career
in social work, Group A, is the only group in which there was interest
in social work at the high school level, Also Group A has the largest
number of respondents Interested in social work in the first two years
of college, Teeching shows the greatest concentration of interest in
Group D but there is also an ilnterest in teaching in Group C along with
an interest in medicine, This supports the assumption that social work
is a compromise profession and is often chosen as a career by people
who want to enter a helping profession but are indecisive as to which
profession to enter.

TABLE 7

.. DISTRIBUTION OF SAMPLE GROUP ACCORDING TO TIME WHEN
SOCIAL WORK AS A CAREER WAS FIRST CONSIDERED

Number of Respondents
Time of Choice | A B c D Total Percent of Total
High School 4 1 0 0 5 8.3
College
Year 1 4 3 2 2 11 18.3
2 2 3 3 3 11 18.3
3 3 1 6 2 12 20,0
4 2 2 1 1 6 10,0
After College 0 5 3 7 15 25,0
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Table 7 indicates that 25 per cent of the respondents chose
social work as a career after they graduated from college, This is
even more significant a total when you consider that this does not
include the fifteen respondents in Group A who are still attending
college. 1In high school, five or 8,3 per cent of the respondents chose
social work as a career, the first two years of college each had eleven
respondents or 18,3 per cent of the total respondents choosing to
become social workers, and in the third year of college, twelve or
20,0 per cent of the respondents chose social work as a career while
six or 10 per cent of the respondents chose social work as a career in
their final year of college. In Group A, eight or over half of the
respondents chose social work as a career during or before their first
year im college. « ¢+ ¢+ o+ ¢« o » o ¢« » In Group B, half of the
respondents had chosen soecial work during or before their: third year
of college although five waited until after college before making their
decision, In Group C, eleven respondents had made their choice of
social work as a career before or dutring their third year of college
also, with the greatest number, or six deciding during their third year
of college. In Group D eight of the respondents chose social work
before or during their final year of college, and seven chose the field
of social work after leaving college, It would appear that for the
untrained workers in Group D, social work was a second choice or late
career choice which may be the reason why these workers have not
decided to get professional education in social work as yet, The Group
A respondents made their choice of social work gemerally earlier than

the respondents in the other groups which may indicate that recently
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more information has become available to high school and college students
about the profession of social work, as compared to the past. However,
in general, we may assume from the information on Table 7 that social
work as & career is chosen at a later time in life than other careers,

A crucial time of choice seems to be between the second and third year

of college; this may be due to the fact that many colleges require the
choice of a specific major at this time,

One might speculate that the occupation of some of the person’'s
"significant others" (e.,g. parents and gspouse), and the careers which
the parents, and/or spouse suggest for an individual might affect the
person's choice of a career. Tables 8 A, 8B, 8C, and 8D consider the
occupations of each of the respondent's parents and spouse and thelr
career choice for the respondent,

Table 40 in the Appendix, which is a summary of these four
tables indicates thatfifty of the fathers of the respondents, thirty-
five of the mothers and five of the spouses had no career choice for
the respondent, Of the total of nineteen fathers who had a career
choice for the mspondent, twelve suggested a career in s helping
profession, Of the total of twenty three mothers with a caxreer choice
for the respondent, eighteen suggested a career in a helping profession,
To summarize, the majority of the parents had no csreer choice for the
respondent which he could recall, however slightly more of the mothers
had indicated a career choice, Of the parents who did have a career

choice for the respondent the majority expreassed a career choice for .
the respondent in -a helping profession;-although imly flve each of the

mothers and.fathers were engaged in helping professions themselves.
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These total represent the respondent's recollection of his

parents' and spouse's career choice and it seems wise to note that

the respondents might have forgotten the career choice of others or

failed to report them especially if they differed from their own

career choice.

TABLE 8 A

DISTRIBUTION OF GROUP A ACCORDING TO OCCUPATION OF PARENTS
AND SPOUSE AND THEIR CAREER CHOICES FOR RESPONDENT

Father Mother Spouse

Respondent Occup. Career Choice| Occup. Career Choice | Occ. Car. Ch,
1 ; Deceased Housewi fe Dress Maker Housewife - -
2 g Tailor - Housewl fe - - -
3 | Doctor - College Inst, Teacher - -
4 | Business - Housewi fe - - -
5 City Empl, - Housewl fe - - -
6 Optician Teacher Housewl fe Teacher - -
7 Food Merch, No. Soc, WorkjHousewife - - “
8 Deceased - Executive - - -
9 Librarian Librarian Librarian - - -
10 Meat Dealer - Housewife - - -
11 Lawyer Nurse, Teach.|Housewlfe Nurse, Teach, - -
12 College Pres, - Housewl fe - - -
13 Store Manager - Housewl fe - - -
14 Dress Manuf, - Housewl fe - - -
15 Sales Super, - Housewi fe - - -

TABLE 8 B
DISTRIBUTION OF GROUP B ACCORDING TO OCCUPATION OF PARENTS
AND SPOUSES AND THEIR CAREER CHOICE FCR RESPONDENT
Res Father Mother Spouse
Respondent| Occup. Career Choice]Occup. Career Choice | Oce, Car, Ch,

1 Factory Worker Writer Deceased Law - -
2 Mg. Gas Sta. Stenog. Nurse Stenog., - -
3 Retired~Bus, Business Bank Empl. Business - -
4 Saloon Prop, Get Ed, Housewi fe - - -
5 College Prof, Soc, Ser. Housewife - - -
6 Deceased ' - Housewlife - - -
7 Mechanic - - - - -
8 Military Nurs, or Mus,|Bank Teller Nurse or Mus, - -

9 Deceased - Saleswouman Teaching Air. House,
10 Doctor Nurse Housewi fe Nurse-Soc, W. - -
11 Laborer Doctor Run Bd, Home  Doctor - -
12 Cons, Engr, - Housewi fe Art Bus, -
13 Deceased - Housewl fe Priest Bus, -
14 Deceased - Housewi fe Teacher - -
15 Deceased - Housewl fe Teacher - -




PARENTS AND SPOUSE AND THEIR CAREER CHOICE FOR RESPONDENT

TABLE 8 C
DISTRIBUTION OF GROUP C ACCORDING TO OCCUPATION OF

59

Father Mother Spouse
tespondent| Occup. Career Choice|Occup, Career Choice | Occup, Car, Ch,
1 Accountant - Sales Medicine - -
2 - - - - - -
3 Pie Maker - Nurse - - S. Wk.
4 Die Maker - Housewl fe - - -
5 Fireman - Housewife - - -
6 Florist - 1Housewi fe - - -
7 - - - - - -
3 Treas, of Camp. - Qffice Work - - -
9 Real Estate - Hougewi fe - - -
10 Oculist - Housewife - - -
il Accountant - Housewife Teacher §. Wk. 5. Wk,
12 Vetérinarian Law Hougewl fe - - -
13 Personnel - Housewife Musgic Teach. - -
14 Truck Driver - Housewi fe - - -
15 - - Housewlfe - Student -
TABLE 8 D
DISTRIBUTION OF GROUP D ACCORDING TO OCCUFATION
OF PARENTS AND SPOUSES AND THEIR CAREER CHOICES FOR RESPONDENT
Father Mother Spouse
Respondent| Occup, Career Choice}Occup. Career Choice| Occup, Car, Ch.
1 Ret, Business Lawyer Housewi fe - Tk. Dr, -~
2 Pipe Fitter Lawyer Housewl fe Medicine House, -
3 City Worker - Housewl fe - Clerk -
4 Laborer - Housewvi fe - - -
5 Prison Sup. - Soc, Work, Writer - -
6 Salesman Lawyer Housewife Lawyer - -
7 Deceased - Deceased - Cust, -
8 - - Housewl fe - - -
9 Railroad Teaching Housewife Soc, Work, - -
10 Deceased - Business - - -
11 Manager - Housewi fe - - -
12 Business - Housewl fe - - -
13 Army Teaching Housewi fe Teaching - -
14 Laborer Teaching Housewi. fe - -
15 - Housewl fe - -

Teaching
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Table 8 A indicates thgt in Group A, ten of the fathers, eleven
of the mothers and one spouse had no career choice for the respondent,
Of the remaining parents, one father and two mothers suggested teaching
as a career choice with one mother and father supgesting teaching or
nursing. In three cases, both parents had the same career choice for
the respondent. One father had no career choice but was against social
work as a career choice, Two parents suggested their own profession.
to their child. Of the four parents who were working and had a career
choice for the respondent, all were professional people and suggested
careers in helping professions for their children.

Table 8B indicates that in Group B seven of the fathers, four
of the mothers and two of the spouses indicated no career choice for
the respondent, One mother suggested social work as a possible career,
In five cases, both parents had the same career choice for their child,
Teaching was suggested by three of the mothers, Of the fathers, two
suggested business and four suggested careers in helping professions,
whereas two mothers suggested business and eight of the mothers
suggested a helping profession,. whereas two mothers suggested business
and eight of the mothers suggested a helping profession for a career.
0f the fathers, four who had career suggestions were non professional
and three were professional workers or in business, Of the mothers
with a career choice for the respondent, four were non-professional
workers and one was a professional,

Table 8 C indicates that in Group C fourteen of the fathers
and twelve of the mothers had no career choice for the respondent, O0f

the remaining parents with a career choice, one father suggested law,
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two mothers suggested teaching and one mother suggested medicine, All
the parents chose professional careers for the respondents in helping
professions, Two of the spouses suggested social work as a career
choice,

Table 8 D indicates that in Group D, eight of the fathers, ten
of the mothers and all of the spouses had no career choice for the
respondent, Of the other parents, three fathers suggested teaching,
and three suggested law whereas one mother each suggested medicine,
writing, law, social work and teaching, Thus all eleven parents suggested
career choices in professions and ten of these suggested helping
professions, There were two sets of parents with the same career choice
for the respondent, one in law and one in teaching, None of the fathers
who made a career choice was a professional himgelf and only one of the
mothers was a professional worker,

To summarlze these four tables, one mother and one father suggested
their own career for the respondent., A total of ten parents both had
the same career suggestion for the child, O0f the parents who were them~
selves professionals, eleven had a cereer choice for the respondent and
sixteen of the non professional parents had a career choice for their
children, Only three of the spouses had a career choice for the
regpondents, but many of the respondents were married after they had
already made their career choice, 1f we ¢an rely on the career choices
of others as reported by the respondents, we might conclude that the
occﬁpation of the parents and spouses of the respondents and their
career choice for the respondents had practically no effect on the
respondents choice of social work as a career, Only one mother and

one spouse were themselves social workers and only two mothers and two
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spouses suggested soclal work as a career choice for the respondents,

To summarize the findings of this Chapter, we can say the
following: The total sample of sixty respondents included forty females
and twenty males of which twenty five were married and thirty five were
single, There was an equal number of Protestants and Catholics in the
sample group, twenty-four of each, with ten Jewish respondents, eight of
vhom were in Group A, Regarding ethmic background 81,5 per cent of the
respondents were of European ethnic background with a large proportion of
these in the Irish and English-~Irish category., About 75 per cent of the
respondents came from families with an income of under $10,000, however,
in Group A, nine of the regspondents' families had an income of over $10,000
which might indicate an increasiog interest in social work as a career in
the upper ecomomic categories, About half of the sample were between the
ages of twenty to twenty=-five years however 27 per cent of the sample
were thirty-one years or older which might suggest that Social work is
often chosen later in life than other professions,

Of the total of 145 parents and spouses of the respondeats,
fifty-five were college graduates and thirty-nine did not graduate
from college, The majority of the respondents had been brought up in
Massachugetts with 73,4 per cent of the total number of respondents
from metropolitan areas and 26,7 per cent from small town or rural
residences,

Sociology and psychology were the dominant major subjects of
the respondents in undergraduate college, Twenty-seven out of a

possible total of 45 respondents were case workers, thirteen were group
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workers, one was a community organization worker and four had a
combination of methods.

The third year in college appeared to be the crucial period
in the decision to enter social work as a career; however, respondents
in group A generally made their career choice in social work earlier
than the other respondents, The amount of interest shown by the
r espondents 1n other helping professions appears to indicate some
indecision about which helping profession to enter,

The majority of the parents and spouses of the respondents
had no career choice for therespondents that the respondent recalled,
0f those who did have a career choice, for therespondent, the majority
suggested a career in a helping profession. There did not appear to
be a relationship between the parents and spouses own occupation and

their career choice for the respondent,



CHAPTER IV

ATTITUDES AND INFLUENCES OF "SIGNIFICANT OTHERS"
TOWARD OCCUPATIONAL CHOICE

As rveviewed In Chapter II, the attitudes of "significant others"
have been considered important in this study as having an influence upon
one's occupational choice, The term "significant others" as we use it
in this and other chapters include the following people in relation to
the individual respondents: mothers, fathers, siblings, relatives,
spouses and friends.l The attitudes of these "significant others"
towards occupations in general and social work in particular are dealt
with in this thesis and shown in this chapter,

It is certain that many factors produce an attitude or response,
We are dealing in this thesis only with such conscious factors of which
the respondent is aware. Specifically, we are dealing with attitudes
and feelings produced by the "significant others" of each respondent
towards helping professions which include nursing, medicine, teaching,
psychiatry and ministry, and social work, Each of these helping
professions have as one of their basic values the helping or education
of human beings in a physical, emotionzl or spiritual way or a
combination of the above, The attitudes or responses of the ''significant
others" of each respondent towards helping professions in general and
social work in particular are indicated.

In addition, the type of profession engaged in by the respondent's

""significant others" is examined in order to see what influence it may

1
For a definition of the term "significant other", see Chapter II,

Pe .
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exert upon the respondent's choice or consideration of social work as a
career,

The following six tables indicate the attitudes of "significant
others" towards helping professions in general and social work in
particular as reported by respondents. Responses are classified as
either favorable, indifferent, or unfavorable,

TABLE 9 A

DISTRIBUTION OF GROUP A ACCORDING TO THE TYPES OF RESPONSES
OF "SIGNIFICANT OTHERS'" TOWARD HELPING PROFESSIONS IN GENERAL
AND TOWARD SOCIAL WORK IN PARTICULAR

Number of Responses

"Significant Types of Career
other"
Favor-  Indif- Unfavor- Total
able ferent able
Father Helping professions 42 13 8 63
Social work 5 "5 3 13
Mother Helping professiomns 31 24 7 62
Social work 9 6 0 15
Siblings Helping professions 35 32 2 69
Social work 7 7 0 14
Relatives Helping professions 51 16 4 71
Socilal work 10 4 0 14
Spouse Helping professions 4 1 0 5
Social work 0 1 0 1
Friends Helping professions 51 16 & 71
Social work 10 4 8 14
Total Helping professions 200 121 23 344
Social work 37 31 & 72

In the above table, there was a possible total of
seventy-five
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responses for helping professions and fifteen for social work for each

"signiflicant other”,

favorable responses towards both helping professions and social work

with fifty-one and ten responses respectively,

DISTRIBUTION OF GROUP B ACCORDING TO THE TYPES OF RESPONSES
OF “SIGNIFICANT OTHERS" TOWARD HELPING PROFESSIONS IN GENERAL

TABLE 9 B

AND TOWARD SOCIAL WORK IN PARTICULAR

Relatives and friends rate first in terms of

Number of Responses

"Significant Types of Career
Other™ Favor-  Indif- Unfavor~  Total
able ferent
Father Helping professions 52 17 3 72
Social work 8 6 0 14
Mother Helping professions 57 17 0 74
Social work 8 5 1 14
Siblings Helping professions 56 12 2 70
Social Work 8 5 2 15
Relatives Helping professions 63 11 1 75
Social work 8 6 1 15
Spouse Helping professions 26 3 1 30
Social work 4 2 0 6
Friends Helping professions 54 17 3 74
Social work 9 4 2 15
Total Helping professions 308 77 10 395
Social work 45 28 6 79

This table shows a very close ratio of favorable responses among

social work students for both helping professions and social work among

all "significant others' with mothers and relatives having a slightly



increased number of responses than the other four ''significant other"
classifications,

rates higher than the college seniors, and lower in terms of total
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In terms of total favorable responses this sample group

unfavorable responses,

DISTRIBUTION OF GROUP C ACCORDING TO THE TYPES OF RESPONSES
OF "SIGNIFICANT OTHERS' TOWARD HELPING PROFESSIONS IN GENERAL
AND TOWARD SOCTAL WORK IN PARTICULAR

TABLE 9 C

Number of Responses

YSignificant Types of Career
Other" Favor- Indif- Unfavor-  Total
able ferent
Father Helping professions 45 17 3 75
Social work 8 5 2 15
Mother Helping professions 57 14 4 75
Social work 12 2 1 15
Siblings Helping professions 49 16 4 69
Social work ' 12 9 3 24
Relatives Helping professions 45 13 2 60
Social work 8 4 0 12
Spouse Helping professions 39 1 0 40
Social work 7 1 0 8
Friends Helping professions 60 10 5 75
Social work 12 2 1 15
Total Helping professions 295 71 18 394
Social work 56 17 4 89

Table 9C shows once more a high incidence of favorable responses

towards helping professions among friends and mothers and towards social



work among friends, siblings and mothers,

and unfavorable responses, there is no significant difference between

this sample group and the social work students,

DISTRIBUTION OF GROUP D ACCORDING TO THE TYPES OF RESPONSES
OF "SIGNIFICANT OTHERS' TOWARD HELPING PROFESSIONS IN GENERAL

TABLE 9 D

AND TOWARD SOCTAL WORK IN PARTICULAR
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In terms of total favorable

Number of Responses

"Significant Types of Career
Other"
Favor- Indif- Total
able ferent

Father Helping profession 45 16 4 65
Social work 5 7 1 13
Mother Helping profession 46 22 2 70
Social work e 8 0 14
Siblings Helping professions 57 14 4 75
Social work 7 6 1 14
Relatives Helping professions 24 0 2 26
Social work 4 2 0 6
Spouse Helping professions 34 3 2 39
Soclal work 6 2 0 8
Friends Helping professions 62 4 3 69
Social work 14 1 0 15
Total Helping professions 268 58 17 344
Social work 42 26 2 70

In Table 9 D, friends agaln become the "significant other" with

the highest number of favorable responses towards both helping professions

in general and social work in particular,

In other respeatss, this
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table compares favorably with those of the other sample groups.

TABLE 9 E

DISTRIBUTION OF SAMPLE GROUP ACCORDING TO TYPES OF RESPONSES
OF "SIGNIFICANT OTHERS' TOWARD HELPING PROFESSIONS IN GENERAL
AND TOWARD SOCIAL WORK IN PARTICULAR

Number of Responses

"gignificant Types of Career
Other!
Favor-  Indif- Unfavor-  Total
able ferent able

Father Helping professions 184 63 18 275
Social work 26 23 6 55
Mother Helping professions 191 77 13 281
Soclal work 35 21 2 58
Siblings Helping professions 197 74 12 283
Social work 34 27 6 67
Relatives Helping professions 169 59 7 235
Social work 26 20 2 48
Spouse Helping professions 103 8 3 114
Social work 17 6 0 23
Friends Helping professions 227 47 15 289
Social work 45 11 3 59
Total Helping professions 1071 328 68 1477
Social work 183 108 19 310

In terms of favorable responses towards helping professions,
friends and siblings drew the highest number with 227 and 197 respec-
tively. Soclal work drew a total of forty-five favorable responses from
friends and thirty~five from mothers. Fathers gave more unfavorable

responses towards both helping professions in general, eighteen responses,
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and soclal.work in particular, six responses, than any of the "significant
others', Mothers were the most indifferent to helping professions,
seventy-gseven responses, while fathers were the most indifferent to

social work, twenty-three responses,

The preceding tables show that friends gave the most favorable
responses towards both helping professions and social work, 227 and
forty-five responses vespectively; followed by siblings, 197 favorable
responses towards helping professions; and mothers thirty-five favorable
responses towards social work, However, a comparison of Tables 9 A - D
show no clear-cut patterns, and the significence of friends does not
become really evident until the summary table is examined, In this
table, the total number of re5ponse§ was not expressed in percentages
since there was not a fixed number of responses due to the fact that
some persons interviewed had z deceased mother or father, for example,
Also there was not a definite number of people given to the respondent
to be included in the classifications of siblings, relatives and
friends,

It 1s evident that in all four sample groups, attitudes toward
helping professions in general and social work in particular as inferred
from the total number of either favorable, indifferent or unfavorable
responses, were predominantly favorable with the highest incidence
recorded among social workers with a Master's degree, Conversely, the
highest incidence of unfavorable attitudes occurred among college
seniors. This suggests that influence of attitude of "significant others"
may have effect in a converse way and that when a person has chosen,

achieved, and reinforced his career choice through work experience in



71

the field, attitudes of his "significant others'" in relation to his
career choice become more favorably influenced.

With regard to helping professions in generzl, it was found that
the greatest number of responses indicating indifferent attitudes were
directed toward psychiatry., The writers feel that this was in part due
to the fact that respondents felt their "significant others" were not
clear as to what the profession is, Further research on this point would
Be desirable.

The next table shows the responses of the sample group according
to which “significant other", if any, influenced the mspondent's choice
of social work as a career, It also indicates whether influence exerted
was of a positive or negative nature,

TABLE 10
NUMBER OF RESPONSES OF SAMPLE GROUP ACCORDING TO POSITIVE

AND NEGATIVE INFLUENCES OF THE ATTITUDES OF "SIGNIFICANT OTHERS"
UPON THE CHOICE OF SOCIAL WORK AS A CAREER

Number of Responses

"Significant A B c D Total
Other"
i
Posi- Nega=-i Posi- Nega=-| Posi~ Néga~ Posi= NegaL Posi- Nega-
tive tive | tive tive } tive tive | tive tive}. tive tive
Father 0 1 5 0 2 0 0 0 7 1
Mother 1 0 3 1 3 0 2 0 9 1
Siblings 2 0 0 2 0 0 0 0] 2 2
Relatives 2 0] 2 1 5 0 0 0 9 1
Spouse o 0 1 0 1 0 0 0 2 0
Friends 2 0 {8 L & 113 9 um 2
Total 7 1 19 5 15 1 5 0 46 7
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Of the responses given, it may be seen from the table above that
the majority were positive in each sample group in terms of influencing
the respondent's choice of social work as a career, There was a total
of forty-six positive responses and only seven negative ones, As
indicated in Table forty-six responses were from a total of thirty-
seven respondents. Seventeen of the positive responses were from ~
friends, suggesting a strong influence upon career choice coming from
this classification of "significant others,"

It should be noted that the total response exceeds fifteen in
two of the sample groups, This is due to the fact that some respondents
gave some positive and some negative responses when talking about the
attitudes of their friends as a whole, The same is true of siblings and
relatives where the attitude of one sibling may have had a positive
influence upon the respondent, while another sibling's attitude had a
negative influence upon the respondent’s choice of social work as a
career,

In the table below, the number of respondents influenced by
"‘significant others" is compared with those respondents not influenced.

TABLE 11

DISTRIBUTION OF SAMPLE GROUP ACCORDING TO INFLUENCES
OF "SIGNIFICANT OTHERS' UPON THE CHOICE OF SOCIAL WORK AS A CAREER

Number of Respondents

Influenced by A B C D Total
"Significant Other"

Yes 8 13 11 5 37

No 7 2 4 10 23
Total 15 15 15 15 60
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In this table "signlificant others" are dealt with as a whole,
The total number of respondents influenced by "significant others" is
thirty-seven or 61,6 per cent, The total number of respondents not
influenced is twenty-three or 38.3 per cent, These totals were taken
directly from each of the sixty interview schedules 'and are represented
here, '"Significant others'" did play an important role in influencing
respondents in our sample group, It is interesting to note that Group
B contained the most number of respondents who were influenced by
"gignificant others', This may be a reflection of (1), the awareness
the social work student has of the various facets of his decision-making
process to enter the field of social work, and (2), the fact that he is
very close in time to the choice of career and more mindful of the
influences of others in his career choice,

It may also be speculated that the college seniors are at a stage
of life when independent decision-making is of utmost importance.
Therefore, this may account for the fact that there were seven negative
and only eight positive responses as indicated in the table above,

In an examination of how the sample was affected by "significant
others', the findings are clustered around several categories. One of
these is the encouragement offered by various ''others" for the person to
enter the field of social work, The "helping" aspects of social work
also stand high in importance either as a helping profession, or a
general positive attitude toward helping people on the part of the
"significant other”, In this regard, the respondent may have wished
to emulate and identify with the figure of "an other" who was already

engaged in a helping profession,
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The table below is an examination of the sample groups' parents'

and spouse’s influence upon the choice of social work as a career,

DISTRIBUTION OF SAMPLE GROUP ACCORDING TO

TABLE 12

PARENTS' AND SPOUSE'S OCCUPATIONAL INFLUENCE ON CAREER CHOICE

No. of Persons Influenced by Occupation of:

Sample Influence upon
Group Career Choice
Father Mother Spouse
Yes 1 3 0
A No 14 12 1
Don't know 0 0 0
Yes 4 2 0
B No 11 13 8
Don't know 0 0 0
Yes 5 0 0
c No 10 15 8
Don't know 0 0 0
Yes 0 1 0
D No 15 14 8
Don't know 0 _0. 0
Yes 10 6 0
Total No 50 54 25
Don't know 0 L 0
60 60 25
Per cent Yes 16,6 10.0 0.0
of No 83.5 90.1 100.0
Total Don't know 0.0 0.0 0.0
100.1 100.1 100,0

It can be seen that the occupation of the total sample's parents

or spouses had very little positive influence upon the career choice of

social work in any of the four categories of respondents,

What little
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influence was exerted is stated by most as being indirect, either by
placing the person in a position to come into more frequent contact
with people thereby stimulating interest in them and their problems,

or by becoming more aware of people’s needs through a father's or
mother's occupation, such as a teacher or doctor. It does seem unusual
to note that not one respondent "did not know" whether his choice of
social work as a career was influenced by occupations of either father
or mother, It might be speculated that a portion of the large number
of "nos" might fall into this category., But there would probably not
be enough to change the fact that a significant majority of respondents
indicated their parents or spouse's occupation had no influence upon
their own choice of career, while only a very few felt some influence
wags exe¥ted on them by parents' occupation, Also, of those married,
the majority had already made a choice of social work as their career.

(It should be noted that in the table above the figure twenty-five
represents 100 per cent of spouses since only twenty of the sixty respondents
ﬁere married.)

The next five tables are concerned with the numbers of "significant
others" of the sample group who were engaged either in helping
professions3 and/or community welfare work at the time of the respondent's
choice of social work as a career and if this activity had any influence

upon the respondent*s choice,

3See Ps for definition of helping prefessions,
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We will now consider the "significant others" of the sample group,
in relation to their involvement in a helping profession and/or community
welfare work and its influence upon the respondent’s choice of social
work as a career as represented by the next five tables,

TABLE 13 A
DISTRIBUTION OF GROUP A ACCORDING TO NUMBER OF "SIGNIFICANT OTHERS"

ENGAGED IN HELPING PROFESSIONS AND/OR COMMUNITY WELFARE WORK
AND INDICATED INFLUENCE UPON CHOICE OF SOCIAL WORK AS A CAREER

Number of "Significant Had Influence upon Choice of
Others" Engaged in: Social Work as a Career
"Significant Helping Community
Other" Professions Welfare Work Yes Ne
Father 5 1 3 3
Mother 2 7 8 1
Siblings 1 5 3 3
Relatives 9 7 7 9
Spouse 1 0 0 1
Friends _8 _i6 5 9
Total 26 36 36 26

In this table, there were a totsl of sixty=-two '"significant others"
engaged either in helping professions and/or in community welfare work,
The highest incidence occurs in the friends category of "significant
others', Of these, thirty~six influenced the respondentd' choice of social

work as a career, while twenty-six had no influence,
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The next table examines the same material as it pertains to
Group B,
TABLE 13 B
DISTRIBUTION OF GROUP B ACCORDING TO NUMBER OF "“SIGNIFICANT OTHERS"

ENGAGED IN HELPING PROFESSIONS AND/OR COMMUNITY WELFARE WORK
AND INDICATED INFLUENCE UPON CHOICE OF SOCIAL WORK AS A CAREER

Number of "Significant Had Influence upon Choice of

Others' Engaged in: Social Work as a Career
"Significant Helping Communit}

Other" Professions Welfare Work Yes No
Father 3 6 6 3
Mother 2 8 7 3
5iblings 5 5 6 4
Relatives 10 9 14 5
Spouse 1 2 2 1
Friends _10 12 17 2

Total 31 42 52 21

In Table 13 B we see that a total of seventy~three ''significant
others' were engaged either in a helping profession and/or community
welfare work at the time the respondent made his career cholice, Friends
again rank first in terms of both numbers and influence, Of this total,
fifty-two reported being influenced while twenty-one reported their
choice of social work as a career was not influenced by '"significant
others" being engaged in helping professions and/or community welfare

work,
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The following table examines the occupational influence of
"gignificant others" in Group C.
TABLE 13 C
DISTRIBUTION C™ GROUP C ACCORDING TO NUMBER OF "SIGNIFICANT OTHERS"

ENGAGED IN %ZLPING PROFESSIONS AND/OR COMMUNITY WELFARE WORK
ANRD IND.CATED INFLUENCE UPON CHOICE OF SOCIAL WORK AS A CAREER

Number of "Significant Had Influence upon Cheolce of
Others" Engaged in: Social Work as a Career
"gignificant Helping Community Yes No
Other" Professions Welfare Work
Father 3 4 5 2
Mother 1 9 7 3
Siblings 3 3 4 2
Relatives 5 3 6 6
Spouse 1 0 1 0
Friends 5 b 8 b
Total 23 25 31 17

This table indicates that there was a total of forty-eight
"'significant others" engaged in a helping profession and/or community
welfare work at the time of the respondent's choice of social work as a
career, Of these, thirty-one influenced the respondent's choice of
social work as a career, while seventeen did not,

The next table examines the number of "significant others® of

sample group D to see how many were engaged either in helping professions
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or community welfare work at the time of the respondent's choice of
social work as a career and whether or not this activity influenced the
cholce,
TABLE 13 D
DISTRIBUTICON OF GROUP D ACCORDING TO NUMBER OF "“SIGNIFICANT OTHERS"

ENGAGED IN HELPING PROFESSIONS AND/OR COMMUNITY WELFARE .WORK
AND INDICATED INFLUENCE UPON CHOICE OF SOCIAL WORK AS A CAREER

Number of ""Significant Had Influence upon Choice of
Others" Engaged in: Social Work as a Career
"Significant Helping Community Yes No
Other" Professions Welfare Work
Father 1 0 | 1 0
Mother 1 4 2 3
Siblings 4 5 2 7
Relatives 9 1 1 9
Spouse 1 1 0 2
Friends 10 8. 8. _10_
Total 26 19 14 31

In this table, we see that of a total of forty-five "significant
others' who were engaged in a helping profession and/or community welfare
work, thirty-one had no influence upon the respondents! choice of social
work as a career, while fourteen did exert an influence, Here, as in
the other sample groups, friends rank among the highest in terms of numbers
but unlike the others, also the highest in terms of not influencing the

respondent,
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The next table summarizes the numbers of "significant others" in
helping professions and/or community welfare work and the influence this
activity had upon the respondent's choice of social work as a career,

TABLE 13 E
DIST?IBUT: -4 QF 3AMPLE GROUP.ACCOROING TO NUMBERS OF "SIGNI: "ANT- OTHERS™

ENGAGED IN HELPING PROFESSIONS AND/OR COMMUNITY WELFARE .JJRE
AND INDICATED INFLUENCE UPON CHOICE OF SOCIAL WORK AS A CAREER

Number of "Significant Had Influence upon Choice of
Others' Engaged In: Social Work as a Career
"Significant . Helping Community Yes No
Others" Professions Welfare Work
Father 12 8 10 10
Mother 6 19 14 11
Siblings 13 11 il 13
Relatives 37 15 18 34
Spouse 4 2 2 4
Friends _ 34 2% . 32 31
Total 106 84 87 103

The preceding five tables have shown those ''significant others"
of the respondents who were engaged in helping professions and/or com-
munity welfare wotk and if this activity had any influence upon the
respondent's choice of social vork as a career, Table 13 E summarizes
the results and indicates that of a total of 190 "significant others”
who were engaged in helping professions or social work, eighty~seven

exerted influence and 103 did not exert influence upon the respondent in
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his chaice of social work as a career, It should be noted that the
grouping of "significant others' into the siblings, relatives and friends
categories made no provision for a specific number within each one, For
example, a respondent may have had four friends or relatives in a

helping profession but would only have one father, This is the reason
why the total number of friends in helping professions and/or community
welfare work exceeds sixty, and why the totals are not expressed in per
centages,

The answers to how the respondent was influenced are clustered
mainly around the desire to help people, a change in attitude and aware~
ness on the part of the respondent of other people's needs or created
active interest in the selection of sceial work as a career, Other
reasons cited were encouragement, emulation of a ''significant other", or
stimulation of discussions and conversations which led the respondent to
further consider social work as a career,

The follewing five tables show the specific types of helping
professions in which "aignificant others" in each of the four sample
groups were engaged, The term "other' as used includes law, dentistry,
and guidance, The next table shows the distribution of Group A
according to the types of helping professions in which the "significant

others™ are engaged,
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TABLE 14 A

TYPES OF HELPING PROFESSIONS
IN WHICH "SIGNIFICANT OTHERS" OF GROUP A ARE ENGAGED

Number of "Significant Others"

Helping

Profession Father Mother Siblings Relatives Spouse Friends Total
Nursing 0 0 0 1 0 1 2
Medicine 1 0 0 5 0 1 7
Social Work 0 0 1 1 0 4 6
Teaching 1 1 0 1 0 2 5
Psychiatry 0 0 0 0 0 0 0
Ministry 0 0 0 0 0 0 0
Other 31 ) 1 1 9 3

Total 5 2 1 9 1 8 26

Table 14 A shows that seven '"significant others' were engaged in
medicine, six in social work, six in "other" and five in teaching, There
were more relatives than any other type of “significant other" engaged

in helping professions,
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Table 14 B below shows the distribution for Graup B,
TABLE 14 B

TYPES OF HELPING PROFESSIONS
IN WHICH “SIGNIFICANT OTHERS" OF GROUP B ARE ENGAGED

Number of "Significant Others”

Helping
Profession
Father Mother Siblings Relatives Spouse Friends Total
Nursing 0 1 3 2 0 2 8
Medicine 1 0 0 1 0 1 3
Social Work 0 0 0 1 1 4 6
Teaching 2 1 2 4 0 2 11
Psychiatry 0 0 0 0 0 1 1
Ministry 0 0 0 1 0 0 1
Other g 0 0 1 0 0 1
Total 3 2 5 10 i 10 31

This table shows that of a total of thirty~one "significant
others" engaged in helping professions, four friends were in social
work and four relatives were in teaching, which were the two professionms
which engaged the most "significant others,'" There were ten relatives
and ten friends in helping professions, more than any other

classification of "significant other,"
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The next table shows the distribution for Group C,
TABLE 14 C

TYPES OF HELPING PROFESSIONS
IN WHICH "SIGNIFICANT OTHERS" OF GROUP C ARE ENGAGED

Number of "Significant Others"

Helping

Profession
Father Mother Siblings Relatives Spouse Friends Total
Nursing 0 0 1 2 0 0 3
Medicine 0 0 1 1 0 1 3
Social Work 0 1 1 2 1 2 7
Teaching 0 0 0 1 0 2 3
Psychiatry 0 0 0 0 0 0 0
Ministry 0 0 0 2 0 1 3
Other 3 0 0 1 0 0 4
Total 3 1 3 9 1 6 23

The table above indicates that of twenty-three "significant
others' engaged in helping professions, there was a total of seven engaged
in social work and three each in nursing, medicine, teaching and ministry,
There were nine relatives and six friends engaged in helping professions

from this sample group,
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The next table shows the distribution of "significant others" in
helping professions for Group D.
TABLE 14 D

TYPES OF HELPING PROFESSIONS
IN WHICH "SIGNIFICANT OTHERS" GF GROUP D ARE ENGAGED

Number of "Significant Others"

Helping

Professions
Father Mother Siblings Relatives Spouse Friends Total
Nursing ¥ 0 1 1 0 1 3
Medicine 0 0 0 1 0 0 1
Social Work 0 1 0 1 0 4 6
Teaching 0 0 3 2 1 5 11
Psychiatry 0 0 0 3 0 0 3
Ministry 0 0 0 1 0 0 1
Other 10 0 0 0 0 1
Total 1 1 4 9 1 10 26

Out of the total of twenty-six 'significant others" of Group D,
eleven were engaged in teaching while six were in social work. Relatives
and friends again were the "significant others' with the most numbers in

helping professions with a total of nine and ten respectively.
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The following table is a summary of the sample group's participa-
tion in helping professions in terms of its "significant others,"
TABLE 14 E

TYPES OF HELPING PROFESSIONS
IN WHICH '"SIGNIFICANT OTHERS" OF SAMPLE GROUP ARE ENGAGED

Number of "Significant Ohters"

Helping

Professions
Father Mother Siblings Relatives Spouse Friends Total
Nursing 0 i 5 6 0 4 16
Medicine 2 0 1 8 0 3 14
Social work 0 2 2 3 2 14 25
Teaching 3 2 5 8 1 11 30
Paychlatry 0 0 0 3 0 1 4
Ministry 0 0 0 4 0 1 5
Other 71 9 3 1 0 12
Total 12 6 13 37 4 34 106

In the above table, teaching i3 the one helping profession in
vhich the most "significant others" are engaged, thirty follawed closely
by sacial work and then nursing with twenty-five and sixteen respectively,
We did not express the totéls in percentages, as some fathers and mothers
were deceased, And, as mentioned elsewhere, we did not set any limit
to the numbers of aunts, uncles, ete, that the respondent wished to
include in the categories of '"significant others,"

There is the suggestion here that more people are actually
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influenced in their choice of social work as a career by 'significant
others' than they generally admit to, at least on a conscious, verbal
level since there was a total of 106 "significant others' actually
engaged in a helping profession at the time of the respondents' choice
of social work as a career., If this figure is combined with the number
of "significant others" engaged in community welfare work, eighty-seven
as seen in Table 14 E, the grand total is 190, This is an average of 3,2
"significant others” per respondent either engaged in a helping profession
or in community welfare work at the time of his choice of soeial work as
a career, In spite of the fact that 103 did not, according to the respon=
dent, exert influence upon him concerning his own choice of social work
as a career, such an average figure of "significant others'" in helping
professions or welfare work suggests that the influence upon the respon-
dent may have been more than he was aware of himgelf, Further exploration
and research on this point seems desirable,

The next table examines the sample group in terms of the persons
most responsible for the respondent’s changing his career choice to social
work from a previous career choice of a different field,

(The nature of these previous fields has not been examined in our study,)



TABLE 15

DISTRIBUTION OF SAMPLE GROUP ACCORDING TO PERSONS MOST RESPONSIRBLE
FOR SAMPLE CHANGING CAREER CHOICE TO SOCIAL WORK

Number of Respondents

Relationship
to Respondent
A B c D Total

Guidance counsellor 0 3 3 0 6
Parents 0 2 0 0 2
Religious counsellor 0 1 0 1 2
Teacher 0 3 5 1 9
Friends 2 6 0 5 13
Supervisor 2 1 0 0 3
Doctor 1 0 0 0 1
Social worker 0 1 0 1 2
Other * 0 1 3 1 5
None 8 1 0 6 15

* Includes other social workers In the field and a director of
religious education,

Out of a total sample of sixty, fifty-six indicated they had
changed towards considering social work as a career. Fifteen indicated
that this decision was not influenced by any of the persons listed,

In Group A, eight of the respondents indicated they themselves were the
ones who had made the reconsideration, This high number may have been

in part due to their ages and the struggle for independence which would
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tend to make the respondents reluctant to admit that other people had
influenced them to change their minds.

Several respondents were not able to state exactly which person
was most responsible for their changing their career choice to social
work, so all persons responsible were recorded, Four respondents indi-
cated they had not changed their consideration of social work,

This table reflects a strong suggestion of the great influence
the peer group carries in relation to occupational choice, as there was
a total of thirteen respondents who indicated that friends were most
responsible for a change in career choice in favor of social work, This
figure is the highest of "outside:"persons,

The next table shows the number of guldance counsellors who
recommended social work as a career as well as indicating those respondents
having friends who were either students of social work or social workers

already practicing in the field,
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TABLE 16

DISTRIBUTION OF SAMPLE GROUP ACCORDING TO GUIDANCE COUNSELLCRS
RECOMMENDING SOCIAL WORK AND NUMBER HAVING FRIENDS
AS STUDENTS OF SOCIAL WORK OR PRACTICING SOCIAL WORKERS

Number of Respondents

Having Guidance Guidance Counsgellors Having Friends as

Sample Counsellors in Recommending Social Work Students or
Group College Social Work Practicing Social Workers

A 11 0 14

B 6 3 10

c 3 3 5

D _2 1 1o

Total 22 7 39

While twenty-two of the total sample had guidance counsellors in
college, only seven recommended social work as a career, However, we
again see that thirty-nine of the sample had friends either practicing
soclal work or as social work students, again showing the strong peer
group influence upon career choice, {(We cmitted here the number of
high school guldance counsellors, as there were only seven, These were
all in Group A, and we felt them to be of such little significance in
the ultimate career choice that they were omitted,)

The following table shows a breakdown of the sample groups
according to the number of friends of the respondents either currently

engaged in social work or planning to enter the social work profession,
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TABLE 17

TOTAL NUMBER OF FRIENDS OF SAMPLE GROUP IN SOCIAL WORK
OR PLANNING TO GO INTO SOCIAL WORK

Number of Respondents

Number of

Friends A B C b Total

1 2 1 2 3 8

2 2 2 1 3 8

3 1 0 1 1 3

4 1 2 0 1 4

5 to 10 6 2 4 1 13

10 to 20 2 2 0 1 5

20 or more 0 1 0 0 1
Nome 1 5 v 5 18 _

Total 15 15 15 15 60

In Table 17, we see the relatively large number of friends which
respondents had who were either in social work or planning to enter the
field of social work, Thirteen respondents had from five to ten friends
in this classification, Eight respondents had one or two friends
planning to go into social work or who were already in social work.
Eighteen respondents had no friends either in soclial work or planning
to enter it,

The next table deals with the occupational suggestions of the

guidance counsellors to the sample group as a whole.



TARLE 18

OCCUPATIONS SUGGESTED TO SAMPLE GROUP BY GUIDANCE COUNSELLORS

Number of Respondents
Occupation Suggested
by Guidance

Counsellor A B c D Total
Social work 0 3 0 1 4
Teaching 0 3 0 1 4
Bookkeeping 0 0 1 0 1
Psychology 1 0 0 0 1
Mcdicine 1 0 0 0 1
Engineering 1 0 0 0 1
Ministry 1 0 1] 0 1
Science 1 0 0 Y 1

Total 5 6 1 2 14

Since only fourteen of the sample had any suggestions at all
from guldance counsellors, it is obvious that they played only a very
small role in the choice of career. But it is interesting to note that
four guidance counsellors recommended social work which may indicate
the possible positive influences they are able to exert if they were
available in any significant numbers to students in college, the usual
crucial time of career choice, Some respondents were derisive in
speaking of their guidance counsellors, in cases where they were

available, as being not helpful in ministering to their occupational
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considerations, Further study of the role of the guidance counsellor
in occupational choice would be interesting and desirable as a possible
way of influencing more people in college to consider social work as a
career,

In this chapter a study of the various attitudes and influences
of "significant others" upon the respondent has been made in an effort
to see how these may affect the respondent and his consideration and/or
choice of social work as a career, These attitudes and influences were
meagsured to a large degree either by (1) the responses of these '"signifi-
cant others' toward social work and other helping professions as reported
by the respondent himself, or (2) by actual engagement of '"significant
others'" in social work or helping professions, Further, an attempt Was
made to discover who was primarily responsible for the respondent's
consideration of social work and the role of the guldance counsellor
were examined to try to define more accurately the role of the
"significant other" in the respondent's own choice of social work as
a career,

We found that in general, favorable attitudes of "“significant
others" toward helping professions and social work result in positive
consideration of social work by the respondent and that the peer group
or friends seem to be the most influential in almost all aspects of the
respondent's consideration of social work as a career, Finally, the
guldance counsellor was found to play only a minor role in influencing

the respondent's choice of social work as a career.



CHAPTER V
PREVIOUS WORR EXPERIENCE AND EXPOSURE TO SOCIAL WORK

Exposure to social work and previous work experiences in thia
field or in closely related fields has been considered to be omne
influential and positive factor in choosing social work as a career.

Chapter II explains in more detail why these factors, experience
and exposure, are considered so influential,

In trying to find out to what extent both experience and exposure
were decigive factors in our sample, we devised a set of questions to
examine this problem,

From our interview schedule we gathered data concerning previous
work experience in social welfare settings, exposure to social work
activities and to social workers, time when first learned about and
decided upon social work as a career, All of this data is summarized

in the following tables,
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TABLE 19

DISTRIBUTION OF SAMFLE GROUP ACCORDING TO NUMBER OF PREVIOUS
WORK EXPERIENCES

Frequency Number of Respondents
of
Sample Group Experience Volunteer Part-Time Full~Time
A 1 time 4 8 0
2 times 2 1 0
3 times 3 2 0
4 times or more 0 0 Y
To*al 9 11 0
B
1 time 4 3 7
2 times 2 3 2
3 times 2 3 1
4 times or more 1 0 0
Total 9 9 10
c
1 time 8 6 3
2 times 1 2 0
3 times 0 1 2
4 times or more Y] 0 0
Total 9 9 5
D 1 time 5 6 1
2 times 4 4 0
3 times 1 2 0
4 times or more 2 0 0
Total 12 12 1
Total Sample
1 time 21 23 11
2 times 9 10 2
3 times 6 8 3
4 times or more 3 0 0
Total 39 41 16
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Table 19 shows the number of previous work experiences of all
groups in the sample broken down in terms of volunteer, part-time and
full~time work, As can be seen, none of the fifteen persons in Group A
worked full=-time, and onme out of fifteen, or 6,7 per cent, in Group D
worked full-time, However, ten out of fifteen, or 6,7 per cent of
Group B, and five out of fifteen, or 33,3 per cent, of Group C had
full-time work experience,

The group differences in the number of experiences with part-
time work are not so outstanding as the differences in full-time work:
eleven out of fifteen, or 73,4 per cent; nine or 60,0 per cent; and
twelve or 80,0 per cent, respectively, in Groups A through D,

The previous volunteer experiences are the same for Groups A, B,
and C, nine in each group, or 60.0 per cent, Twelve workers in Group D
had volunteer experience, or 80.0 per cent of the cases. In contrast to
the thirty people who worked one or two times as volunteers, only nine
people had three or more work experiences,

Similarly, thirty-three people worked one or twe times as parte-
time workers, while eight worked three times,

Among people who worked as full~time workers, we have thirteen
who worked for one or two times while oémly three woiked three times,

Then we see from Table 19 that the large majority of the members

of the sample group had one or two experiences rather than three or more,
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DISTRIBUTION OF SAMPLE GROUP ACCORDING TO NUMBER OF MONTHS OF
WORK EXPERIENCE

Length Number of Work Experiences
of
Sample Group Experience Volunteer Part-Tinme Full=Time Total

A
6 months 5 9 0 14
7~-12 months 3 0 4] 3
13-24 months 0 1 0 1
25 or more
months 1 1 0 2
B
6 months 2 3 2 7
7-12 months 1 0 3 4
13~24 months 1 2 2 5
25 or more
months 4 1 3 8
c
6 months 3 3 0 6
7=12 months 2 1 0 3
13-24 months 2 4 2 8
25 or more
months 2 2 4 8
D .
6 months 1 2 1 4
7-12 months 1 2 0 3
13-24 months 2 3 0 5
25 or more
manths 8 A 0 .12
Total Sample
6 months 11 17 3 31
7-12 months 7 3 3 13
13-24 months 5 10 4 19
25 or more
months 15 8 7 30

The above table shows that Group A worked for a six-month period
more often than for any other length of time,
In Group B, the work experiences are almost the same for each

period of time and for all three types of work experiences.



We see the same trend in Group C as in Group B, except in full=
time work where we find all work experiences lasting more than twelve
months,

We can see further that most of the people in Group D have had
volunteer work experience lasting more than a year,

Comparing A and B, the groups of students, with C and D, the
groups of workers in the field, we see that the latter have had the

majority of their previous work experience for periods lasting more than

a year.
TABLE 21
DISTRIBUTION OF SAMPLE GROUP ACCORDING TO
ENJOYMENT OR NON-ENJOYMENT OF WORK EXPERIENCES
Sample Group Number of Work Experiences
Volunteer Part-Time Full=Time Total
A
Enjoyed: 8 9 0 17
Not enjoyed: 1 2 0 3
B
Enjoyed: 8 8 9 25
Not enjoyed: 1 1 1 3
c
Enjoyed: 8 7 5 20
Not enjoyed: 1 2 0 3
D
Enjoyed: 12 10 1 23
Not enjoyed: 0 0 0 0
No answers: 0 2 0 2
Total
Enjoyed: 36 34 15 85
Not enjoyed: 3 5 1 9
No answers: 0 2 0 2
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In Table 21 we see that of all the work experiences of Groups
A, B, and C, exactly eight in each of these groups, or 88,9 per cent,
were rated as "enjoyed," while only one experience in each group, or
11.1 per cent, was rated as '"mot enjoyed."

All twelve volunteer experiences in Group D were rated as
"enjoyed." We have a total of thirty-six volunteer experiences enjoyed
by all groups while only three were not enjoyed, The reasons given most
often and by most people are as follows: (1) Enjoyment from helping
people; (2) Enjoyment from working with children; (3) Enjoyment from
working with people; (4) Finding out about sccial work; and (5) Status
and satisfaction, While thirty-two of the reasons given by those who
had volunteer experience were in categories (1) through (4), only four
people mentioned the fifth resson, that of status and satisfaction,

The reason given by all the groups for not enjoying volunteer
work experiences is that they did not like to see people suffering. The
over-all enjoyment of the groups in volunteer work was high, thirty-six,
or 92,3 per cent of the total of experiences reported here,

The "enjoyed" experiences of those who worked part-time ranged
from 77,7 per cent to 88.8 per cent. Various reasons were given for
enjoyment, only two of which were common to all groups, They are (1)
working with people, and (2) working with children, Each of these reasons
was mentioned sixteen times, The reasons for not enjoying part-time work
were as follows: (1) feeling that there was not a great need for this
kind of work, and (2) lack of structure in the job,

Enjoyment of full-time experience was 100,0 per cent for Groups

C and D, and nine out of ten, or 90,0 per cent, for Group B. There were
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no full-time workers in Group A, The reasons given by Groups B, C, and

D for enjoyment of their full-time experiences are (1) helping people, and
(2) working with people, Only two people did not enjoy their full-time
work experiences, One said that he felt used by the other workers, while
the other géve no reason,

In Table 22 we see that Groups A and B while doing volunteer work
had more than twice the amount of supervised experiences by soc¢ial workers
than did Groups C and D, The amount of supervised experiences was about
the same for Groups A and B, 1In relation to part-time work, students
had more supervised work experiences than did workers in the field, but
supervision was much more frequent in the case of college students than
of students of social work, It is likely that the present-day emphasis
on supervision in the career programs followed by college students could
be part of the explanation for these findings,

There were no full-time workers in Gfoup A, and no supervised
work experiences in Group D, but there were five supervised full-time

work experiences in Group B and three in Group C.
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TABLE 22

DISTRIBUTION OF SAMPLE GROUP ACCORDING TO SUPERVISED WORK
EXPERIENCE OR INFORMAL CONTACTS WITH SOCTAL WORKERS

Sample Group - - Number of Work Experiences
Volunteer Part-Time Full-Time Total
A
Supervised by
soclal workers: 5 7 0 12
Contacts with
social workers: 7 8 0 15
B
Supervised by
social workers: 4 2 5 11
Contacts with
social workers 6 5 g 19
C
Supervised by
soclial workers: 2 3 3 8
Contacts with
social workers: 5 8 5 18
D
Supervised by
social workers: 2 3 0 5
Contacts with
social workers: 8 8 1 17

Total Sample
Supervised by

social workers: 13 15 8 36
Contacts with
social workers: 26 29 14 69

In summary, Table 22 indicates that more people in each of the
groups in our study have had informal contacts with social workers

during their previous work experiences than have had supervision.



TABLE 23

DISTRIBUTION OF SAMPLE GROUP SHOWING NUMBER OF WORK EXPERIENCES

BEFORE, DURING AND AFTER DECIDING UPON THE CHOICE OF

SOCIAL WORK AS A CAREER

Sample Group

Numbef of Work Experiences

Volunteer Part~Time Full=Time Total
A
Before 3 2 0 5
During 1 2 0 '3
After making
choice, 7 7 0 14
Total 11 il 0 22
B
Before 8 3 3 14
During 2 2 2 6
After making
choice, 2 1 4 1
Total 12 6 9 27
C
Before 4 3 0 7
During 1 1 0 2
After making
choice, 3 1 5 13
Total 8 11 5 24
D
Before 8 6 1 15
During 3 4 0 7
After making
choice, 1 1 0 2
Total 12 11 1 24
Sample
Before 23 14 4 41
During 7 9 2 18
After making
choice, 13 16 9 38
Total 43 39 15 97
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Table 23 shows that the majority of Group A had their work
experience after they had made social work their career choice, while
the majority of Group B had their work experiences before their choice
was made, Group C had the majority of their work experiences after they
had made their career choice, while Group D had the majority of their
work experiences before they decided to go into social work.

Thirteen out of fifteen people in Group A had previous work
experiences (see Table 25). Table 24 shows that these thirteen had
twenty-one different experiences as volunteer, part-time and full-time
workers, Almost all of them were influenced positively by these experiences
Thirteen of these experiences were considered as having had a great deal
of influence upon career choice., Only one experience was considered
to have had no influence upon career choice,

Thirteen out of fifteen people in Group B had previous work
experience (see Table 25)., All thirteen had a total of twenty-four
experiences as volunteer, part-time and full-time workers, Most of
these experiences were considered infiuential in deciding upon social
work as a career, Sixteen experiences were considered to have had a great
deal of influence in the career decisions of Group B. S5ix work experiences
were considered to have had little influence and two were considered to
have had no influence upon Group B's career choice,

Twelve people in Group C had twenty different work experiences

(see Table 25), Ten of these experiences were considered to have had



TABLE 24

DISTRIBUTION OF SAMPLE GROUP ACCORDING TO WORK EXPERIENCE AS AN

INFLUENCING FACTOR IN THE CHOICE OF SOCIAL WORK AS A

CAREER

Sample Group

Number of Work Experiences

Volunteer Part«Time Full-Time Total
A
Influenced choice:
Not at all 0 1 0 1
Little 3 4 0 7
Great deal 1 é 0 13
Total 10 11 0 21
B
Influenced choice:
Not at all O 1 1 2
Little 4 1 1 6
Great deal El 4 7 16
Total g 6 9 24
c
Influenced choice:
Not at all 2 2 0 4
Little 3 2 1 6
Great deal 2 6 2 10
Total 7 10 3 20
D
Influenced choice:
Mot at all 2 1 0 3
Little 5 1 0 6
Great deal 2 9 1 15
Total 12 11 1 24
Sample
Influenced choice:
Not at all 4 5 1 10
Little 15 8 2 25
Great deal 19 12 10 48
Total 38 32 13 83
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TABLE 25

DISTRIBUTION OF SAMPLE GROUP HAVING PREVIOUS WORK EXPERIENCES

Work Experiences Number of Respondents

Group Group Group Group Total Per Cent

A B C D of Total
Yes 13 13 12 14 52 86,6
No 2 2 3 1 8 13,4
Total 15 15 15 15 60 100,0
TABLE 26

DISTRIBUTION OF SAMPLE GROUP ACCORDING TO PREVIOUS WORK
EXPERIENCE WITH OR WITHOUT SUPERVISION

Supervised by Number of Respondents

Social Worker
Group Group Group Group Total Per Cont

A B C D of Total
Supervised:
Yes 9 3 4 8 29 55.8
No 4 5 8 6 23 44,2
Total 13 13 12 14 52 100,0

a great deal of influence upon career choice while six were considered

to have had little influence and four were considered to have had no

influence upon Group C's career choice,

In Group D we see that fourteen people in the sample had work

145

experiences (see Table 25), Fifteen of these experiences were considered

to have had a great deal of influence upon career choice, while six were
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considered to have had little influence and three were considered to
have had no influence upon the career choice of the people in Group D.
TABLE 27

DISTRIBUTION OF SAMPLE GROUP ACCORDING TO PREVIOUS CONTACTS
WITH SOCIAL WORKERS

Contacts with Number of Respondents
Social Workers

Group Group Group Group Total Per Cent

A B C D of Total
Contacts:
Yes 11 11 g 13 44 84,7
No 2 L2 3 ._}. 8 15.3
Total 13 13 12 14 52 100,0

Tables 25, 26, and 27 show that the majority of all sample
groups, that is, fifty-two people or 86,6 per cent, had previous work
experience,

Over half of our sample received supervision by social workers
while working as volunteer, part-time, or full-time workers, Forty-
five people in the sample, 84.6 per cent, had some kind of previous
contact with social workers,

From this we see that, as predicted by our hypotheses, previous
work experience and exposure to social work and/or to social workers
has influence upon the choice of social work as a career,

Table 28 shows the different kind of agencies wherein sample
group members had their previous work experiences, A total of forty-

six persons, or more than two~thirds of the sample, worked in group
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TABLE 28

DISTRIBUTION OF SAMPLE GROUP ACCORDING TG SETTING OF PREVIOUS
WORK EXPERIENCE

Kind of Agency Number of Respondents
A B C D Total Total
V& P FVP FVPEP F V P F V P F Number
Group Service O 0 022 2469 2|13 12 0] 19=-23-4 46
Camps 0 3 32 001 0! 2 81; 5=1l4~1 20
Fam, & Children 2 2 01 2 3|21 1; 1 00| 6~ 5=4 15
Mental Haezlth 6 0 011 1j01 1} 0 10| 7= 3=2 12
Hosp. & Clin, 0 4 020 0/00 2! 1 00| 3= 4~2 9
Public Welfare 0 O 0 O0OO0 400 0} O 00| 0- 0-24 4
Corrections 0O 0 GO0O0 100 1 2 00! 2= 0=2 4
Institutions 9 0 0010 OO0 O 3 00} 4~ 0-0 4
Comm, Planning 1 1 Q00 000 0} 1 00| 2~ 1-0 3

*V = Volunteer Work
P = Part=Time Work
F = Full-Time Work

service agencies, Twenty persons worked in camps, Only four persons
had full-time work experiences in public welfare agencies; all of these
were students of social work, Fifteen people worked in family and child
welfare agencies, twelve in mental health agencies, nine in hospitals
and clinics, four in corrections and four in institutions,

We see that most of the sample had their previous work
experiences in group service agencies, camps, and family and child
welfare, The reason for this may be that the job is less specialized
in these agencies than in the other agencies where more training is
necessary,

In Table 29 we see the different sources from which information

was obtained by the sample members about social work, The sources most
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TABLE 29

DISTRIBUTION OF SAMPLE GROUP ACCORDING TO SOURCES OF INFORMATION
ABOUT SOCIAL WORK

Sources Number of Respondents

A B c D Totals
Social workers 0 4 4 3 11
Teachers 1 5 0 4 10
Relatives 2 0 6 0 8
Friends 3 1 2 2 8
Others 4 1 1 1 7
No one in particular 4 1 0 0 5
Bulletin or catalogue 0 2 1 1 4
Course 0 0 0 3 3
Parents 0 1 0 1 2
Guldance counselor 1 0 1 0 2

often mentioned are as follows: social workers, teachers, and relatives,
Relatives were not mentioned as sources by Groups B and D, They were
mentioned two times by Group A, while they were mentioned six times by
Group C and eight times in the total sample., Teachers were mentioned
once by Group A, five times by Group B, and four times by Group D, Social
workers were mentioned four times by Groups B and C, and three times by
Group D,

Table 30 shows the educational level of the sixty members of
the sample at the time when they learned about social werk and
consjdered it as a career,

Seven, or 11,0 per cent of the total, learned about soecial work
before going into high school, Only two of these considered social

wortk as a possible career choice at that time,
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TABLE 30

DISTRIBUTION OF SAMPLE GROUP ACCORDING TC LEVEIL OF EDUCATION
IN RELATION TO WHEN SOCIAL WORK WAS CONSIDERED AS

A CAREER
Level of Number of Respondents
Education
A B c D " Total
L¥ Cc L C L C L C L C
Before high sc, 2 1 1 0 30 i i 2
During high sec, 6 6 4 1 2 1 2 0 14 8

College years:

1 2 1 2 1 2 2 3 3 9 7
2 2 1 1l 4 5 4 i 0 9 9
3 2 5 3 2 0 2 0 1 5 10
4 1 1 3 3 1 3 4 1 9 8
After college 0 0 1 4 2 2 3 9 6 15
Do mot know o 0 090 01 1 0 L 1
Total 15 15 1515 1515 15 15 60 60
*L, = Learning
C = Considering

Fourteen persons, or 23,0 per cent, learned about social work
during high school, Eight of these, or 13,4 per cent, decided at that
time to go into soclal work, Thirty-two people, or 33.3 per cent,
learned about scecial work during the first, second, third and fourth
years of college, while thirty-three of the total sample, or 55.0 per
cent, made the decision to go into social work at that time, 8ix
persons, or 10,0 per cent, learned about social work after college, and
fifteen, or 25,0 per cent, decided to enter social work as a career at
that time, Only two persons did not know when they made the decision

or when they learmed about it.
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We see that the majority of the sample learned about social
work as a career during college. More than half of the sample considered
social work as a career at this time, indicating that for the majority
of the semple this was the '"period of realistic choice or crystalliza-
tiom,"
TABLE 31
DISTRIBUTION OF SAMPLE GROUP ACCORDING TO CONTACTS WITH SOCIAL

WORKERS: DISCUSSION OF CAREER CHOICE WITH AND DEGREE
OF INFLUENCE BY SOCIAL WORKERS

Contacts with Number of Respondents
Social Workers
A B G ) Total
Knew social workers:
Yes 6 12 10 12 40
No 9 3 5 3 20
Total 15 15 15 15 60
Discussed with
social workers:
Yes 5 8 8 12 33
No 1 4 2 0 7
Influenced by
social workers:
Not at all 0 2 3 1 6
Little & 6 0 4 14
Great deal 2 4 7 7 20

Table 31 shows that forty persons, or 66,7 per cent of the
whole gemple, knew social workers, Out of these, thirty-three discussed
with them social work as a possible career, Twenty out of the.forty .said
that knowing social workers influenced them a great deal in their decision
to enter social work as a career; fourteen said they were influenced little
by their contact with social workers, and six that they were not influenced

at all.



We see then that out of the forty persons who knew social 111
workers, thirty-four, or 85.0 per cent of that number, were influenced by
them in their decision to become social workers themselves.

TABLE 32

DISTRIBUTION OF SAMPLE GROUP ACCORDING TO SOURCES OF IDEAS INFLUENCING
THEIR CHOICE OF SOCIAL WORK AS A CAREER

Influenced by: Number of Respondents

A B c D Total
Course 7 9 9 6 31
Book 8 7 6 1 22
Speech 5 7 4 2 18
None of these 2 2 3 8 15
Event 5 4 5 0 14
Trip 1 4 2 0 7
Movie 2 0 2 0 4
T.V. or radio 0 1 0 0 1

In Table 32 we can see that "Course," which included social
sciences or social services, was most significant in influencing people
to consider social work as a career, Television and radic programs were
the least significant in this respect, Other influencing mediums were
books, speeches or lectures and, especially, events such as social science
forums, consultations with faculty members and studies for priesthood,

Fifteen felt that they were not influenced by any of these
sources., Consequently, forty~-five, or 75,0 per cent of the whole sample,
were influenced by one or the other of the above-mentioned sources,

This shows that these sources played a significant part in the decision
to go into soclal work as a career,

As may be seen in the preceding tables a very large number of
persons in the sample group had previous work experiences, as volunteer,

part-time and full~time workers., More than half of these had in-service
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training in the form of supervision by social workers and almost all of
them had some kind of informal contacts with social workers, 1In general
the great majority considered previous work experiences as being enjoyable
and as having been an influential factoxr in the choice of social work
as a career.

In summary we see that previous work experience and exposure
to Social Work and to social workers were important factors in the case

of our sample group, in deciding upon social work as a career,



CHAPTER VI

VOCATIONAL MOTIVES AND ASPIRATIONS

We agree that it is not a matter of one or two factors which
determine the career choice of social work but a constellation of
many factors., Each individual has his own unique interest, aspirations,
expectations and talents which influence his decision. In Chapter II
we have dealt in detail with the background literature and theoretical
viewpoints concerning the choice of Social Work as a career,

All sixty members of the sample in this study were asked a
number of questions relating to their interest in the field of social
work, their reasons for choosing a particular method, of social work,
the kind of agency they would prefer, their expectations and anticipa=
tions about salary, and the position they will hold after ten years of
working in the field, etc,

The women in the sample were asked a number of questions aimed
at finding out thelr expectations about social work as a career and

if these expectations are altered any by marriage,
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In the following table are the responses to our Interview
Schedule (see Appendix ),
TABLE 33

NUMBER IN SAMPLE GROUP INTERESTED IN, OR MAJORING IN, CASE WORK, GROUP WORK,
OR COMMUNITY ORGANIZATION

Number of Respondents

Methods A B c D Total Per Cent
of Total

Case Work i3 8 12 7 40 66,6
Group Work 1 2 2 6 11 18.1
Community Qrganization 0 1 1 1 3 5.0
Case Work & Group Work 0 0 0 1 1 1.7
Case Work & Comm, Org. 1 1 0 0 2 3.3
Group Work & Comm, Org., O 2 0 0 2 3.3
All Three 0 i 0 _0_ 1 1.7
Total 15 15 15 15 60 99.7

In the above Table we see that forty respondents, 66,6 per ceant, or
more than a half of the total sample are interested in case work, Seven
out of fifteen in Group A are considering case work as their method of
interest, Eight of the people in Group B are majoring in case work, Twelve
out of fifteen in Group C and seven out of fifteen in Group D are presently
doing case work. The main reason given for interest in case work by
these respondents is that they feel they work better and achieve more
in a one to one relationship, Futhermore, one person added to the
above reasons the desire to work with the family as a unit while another

added the desire to work with emotionally disturbed children in a
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prevention program. Less than a fourth of the sample, or 18.1 per

cent, are interested in group work, The reasons given for interest in
group work are; (1) Influence by members of the respondent's family;

(2) Desire to work with groups; (3) Feeling of 'using himself" in groups;
(4) The respondent's own experiences in groups, Community organization
was chosen as the preferred method by four respondents for the following
reasons: (L) It is the business aspect of social work; (2) It fits into
the world of administration; (3) There is more promise of bringing about
basic changes (4) Enjoyment in listening to city planners,

Some respondents expressed a mild interest in two or more methods
and gave as their reasoms: (1)"To help people with all kind of
problems"; (2) "Wide interest in division arecas"; (3) "concern for
adolescents, channelling their energies and help community at large';
{4) "Put diversified interests together'", In summary we find that more
than half of the total sample feel much more comfortable and think they
perform better in a face~to-face relationship, thus most of the respon-
dents choose social case work as their preferred method,

Table 34 shows the preferred work agencies of the members of
the four sample groups. Settlement house, hosgpitals and family service
agencies recelve the greatest number of preferences with children's
agencies being next,

It seems that previous work experience affects, to some degree,
the respondents choice of preferred work settings in the future, (See

Table 28, Chapter V)
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Hospitals were mentioned by ten people, or 16,6 per cent.
Settlement houses were mentioned by sixteen people, or 26,7 per cent
of the sample and family service by eleven people, or 18,1 per cent of
the sample, Members of Group A mentioned more than one place where they
would like to work,

As can be seen in Table 35 forty three respondents, or 71,6 per
cent of the sample considered social work as a good part-time profession,
Thirteen of the respondents in Group A, eight of those in Group B, thirteen
from Group C and nine respondents in Group D, considered social work a
good part-time profession,

Sixteen persons, or 26,7 per cent, of the sample group did not
consider social work a good part~time profession,

Some reasons given for comsidering social work a good part-time
profession are: (1) There is a need for social workers; (2) This is a
good profession for married women; (3) Soclal work enables one to use
his free time in a rewarding manner; (4) It is better than not working
at all; (5) It provides some opportunity for helping people; (6} It
uses experienced people with not encugh time,

Some of those who did not consider social work a good part-time
profession felt that there was not enough time to do an adequate job, and
that one should be at work when the client needs him,

Desired and expected positions after ten years of prac;ice are
recorded in Table 36, Among the most frequently mertioned positions are:
social work supervision, both desired and expected by twelve of the sample
members; case worker, desired by seven respondents and expected by four,

The other positions were mentioned by one tc five of the respondents,



Thus almost a third of the sample or 30.0 per cent desired and also
expected to be social work supervisors and 20,0 per cent desired and
expected to be executive directors, Since in the total sample there were
only three who desired certain positions but did not expect to achieve
them, it seems that the level of vocational aspiration is in general
realistic,

TABLE 34

DISTRIBUTION OF SAMPLE GROUP ACCORDING TO TYPE OF WORK SETTINGS
PREFERRED (DUPLICATED)

Number of Respondents

Settings A B C D Total
Hospitals 7 0 2 1 10
Settlement House 3 2 3 8 16
Family Service 7 0 2 2 11
Child Guidance 0 1 0 0 1
Children Agency 0 1 7 i 9
Public Assistance 1 1 0 2 4
School Social Work 0 2 0 0 2
Public Health 0 2 0 0 2
Unwed Mothers 0 1 0 0 1
Corrections 0 2 0 0 2
Cerebral Palsy g 1 0 0 1
Multidiscipline 0 0 1 0 1
Don't Know 0 2 0 i 3




DISTRIBUTYON OF SAMPLE GROUP ACCORDING TO CONSIDERATION OF

TABLE

35

SOCIAL WORK AS A PART-TIME

PROFESSION

Number of Respondents
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Responses A B c D Total
Yes 13 8 13 9 43
No 1 7 2 6 16
No Answers 1 0 0 _0 1
Total 15 15 15 15 60

TABLE 36

DESIRED AND EXPECTED POSITION OF SAMPLE GROUP AFTER TEN YEARS OF PRACTICE

Pogitions

Number of Respondents

3%
[~

Total

Soclal Work Supervisor
Director Neigh, House
Group Worker
Case Worker
Specialized Worker
Project Director
Executive Director
Administration
Research
Internattl, Agency
Underdeveloped Country
Combined Adm,&Case Work
Correction Gfficer
Part-Time Worker
Married
Uncertain
No Answers
Not Important

Total
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*D = Desired
E = Expected

The desires and expectations of the trained social workers,
(Group C,) in the field are concentrated in two areas: (1) social work
supervisor; (2) executive director, This group's concentration and
interest is in contrast to the other three groups whose interests and
expectations are scattered,
TABLE 37

EXPECTED SALARY OF SAMPLE GROUP AFTER TEN YEARS OF
PRACTICE

Number of Respondents

Salary A B G D Total Per cent
of Total

$4,000 - $5,000 0 1 0 2 3 3.0
5,100 - 6,000 3 2 0 4 9 15.0
6,100 - 7,000 3 1 0 4 8 13.4
7,100 - 8,000 1 2 8 3 14 23,3
8,100 -~ 9,000 4 5 3 0 12 20,0
10,000 2 3 4 1 10 16.6
11,000 0 1 0 0 1 1.7
No response 0 0 0 1 1 1.7
Don't know 2 0 0 0 _2 3.3
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The salary expected after ten years of practice is shown in
Table 37. Fourteen persons, or 23,3 per cent, of the sample group expect
a salary ranging from $7,100.00 to $8,000,00, Twelve respondents, or
20,0 per cent of the sample group expect a salary from $8,100.00 to

$9,000,00, Ten persons, or 16.6 per cent of the sample expect to have a
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$10,000,00 salary. Eight persons, or 13,4 per cent, of the sample group
expect to have a salary ranging from $6,100.00 to $7,000,00; four of
these were social workers without training,

A total of thirty six persons, or 59,9 per cent, of the whole
sample expected salaries ranging from $7,000,00 to $10,000.00 after ten
years of practice, This does not seem to be a high salary expectation for
professional soclial workers, It is significant that trained social
workers in the field do not expect any more than students do.

Table 37 shows how eaeh group in the sample ranked the four motives
in order of importance as influencing their choice of Social Work as a
career. For the purposes of this study these motives are defined as
follows: (1) practical means the opportunity offered for regular employment,
a decent income, and good working conditioms, (2) status means opportunity
to move into a position of some recognition in the community by becoming

a member of recognized profession, (3) intellectual means mental

stimulation that comes from the challenge of solving interpersonal
problems, (4) service means opportunity to help people in trouble, to do
good for humanity, and to contribute toward beneficial change,

Practical Motives were ranked by fifteen persons, or 25 per cent

of the sample group as very important., Thirty five respondents, or 58,3
per cent of the sample group ranked praectical motives as important, Eight
persons, or 13.4 per cent of the sample group ranked these motives as
unimportant, Two persons or 3,3 per cent of the sample group did not
consider these motives at all.

Status Motives were considered as very important only by seven

respondents, or 11.6 per cent of the sample group, Important by twenty
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seven persons, or by 45 per cent of the sample group and unimportant by
nineteen persons, or 31,6 per cent of the sample group, They were not
considered at all by seven persons, five of whom were untrained social

workers,

TABLE 38
MOTIVES OF SAMPLE GROUP FOR CHOOSING SOCIAL WORK AS A CAREER

Number of Respondents

Sample Group Practical Status Intellectual Service
MOTIVES

A
Very important 5 2 8 11
Important 9 5 7 4
Unimportant 1 8 0 0
Not considered _0 0 0 0
Total 15 15 15 15
B
Very important [ 1 10 15
Important 11 10 3 0
Unimportant 0 4 2 0
Not considered _0 0 0 0
Total 15 15 15 15
C
Very important 2 2 7 11
Important 10 6 7 4
Unimportant 3 5 1 0
Not considered 0 2 0 0
Total 15 15 15 15
- D
Very important 4 2 6 14
Important 5 6 6 1
Unimportant 4 2 1 0
Not considered _2 5 2 0
Total 15 15 15 15
Total Sample
Very important 15 7 31 51
Important 35 27 23 9
Unimportant 8 19 4 0
Not considered 2 7 2 0

Tatal (4] (313 AN AN
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Intellectual Motives were considered as very important by more

than a half of the sample, thirty one persons, or 51.6 per cent, of the
sample group as important by twenty three persons, or 38,3 per cent,

of the sample group, as unimportant by four respondents, Two untrained
social workers did not consider these motives at all, The majority of
the persons who considered intellectual motives very important were stu=
dents of social work, 66,0 per cent of fifteen students,

Service Motives: In support of our beliefs about the people

interested in social work, we discovered that more than three fourths of
the sample fifty one persons, or 85,0 per cent of the sample group,
considered service as a very important motive for choosing social work
as a career, All other respondents considered this an important motive.

TABLE 39
WORK EXPECTATION OF WOMEN IN SAMPLE GROUP

Number of Respondents

Resaponses A

B c D Total
Married 1 3 1 4 9
Single 13 & 1 1 31
Total 14 7 8 11 40
Combine marriage & car,
Yes 14 7 7 10 38
No o 0 1 1 2
Total 14 7 8 11 40
Only after family rais, O 0 & 7 11
Initially & after 14 71 4 4 25
Total 14 7 8 11 40
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In viewing Table 39 we see that two thirds of the total sample
group are women, a total of forty or 66,6 per cent, Of these forty, thirty
eight expect to combine marriage with social work as a career, and only
two do not, The majority also expect to continue working both at the
beginning of marriage and after the family is raised. Only nine of the
forty are married women, It is clear that the majority of the women do
plan to continue in their career choice after marikiage and this is one
reason why many of these women consider sceial work as a good part-time
profession, {(see Table 34).

Sources of Greatest and Least Satisfaction for Workers in the Field

The sources of greatest satisfaction mentioned by members of
Group C, are: (1) The opportunity to see the changes in the parents
and children and return the latter to their own home and to security; and
{2) The satisfaction of being of service and the opportunity to supervise
studentsg,

Sources of greatest satisfaction mentioned by members of Group D,
are: (1) Seeing changes in the parents and children and returning the
children to their own homes; (2) Helping bright children (3) Seeing
alcoholics stop their drinking; (4) Feeling that the work is going
smoothly; (5) Using their education and experience in solving problems
of others; (6) Seeing volunteer workers doing a good job and being of
service,

The sources of least satisfaction found by Group D (1) The
inability to help in a certain given situation; (2) Clerical work and
dictation; (3) Low salary; (4) Seeing persons refuse help; (5) Insufficient

staff; (6) The attitudes of the other digeiplines (7) Having no follow-up
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and interpretation to members of other disciplines,

The sources of least satigfaction for the untrained social workers
in the field are: (1) Seeing no improvement; (2) The disposition of
older people; (3) Mistakes of others; (4) The low finanecial compensation;
(5) The lack of time; (6) People working against the common good; (7) Ten
A.M, meetings; and (8) Their feelings of Incompetence when the persons
with whom they are working do not change.

The common greatest satisfaction for almost half of the workers in
each group was returning children to their own home and security, which
also indicates their common concern over children placed in institutions
and foster homes,

The inability to help people and the clerical work involved in the
job were mentioned as the least source of satisfaction, While low salary
was mentioned four times by trained Social Workers, it was mentioned only

once by the untrained Social Workers.

Sources of Greatest and Least Satisfaction at work Anticipated by
The Students

Students mentioned service as the source from which they anticipated
the greatest satisfactions. Other sources of satisfaction they anticiapted
are: (1) Successful application of theory to practice; (2) The oppor-
tunity for producing change; (3) Possibilities for social action; (4)

The chance to help underdeveloped countries,

Scurces from which they anticipate they will derive least satisfaction
are: (1) Low salary; (2) Clerical work; (3) Not being able to help
clients; (4) The poor image the public has about social work; (5) Work
with the aged; (6) Lack of rescurces; (7) Being unable to devote enough

time to work; (8) Wasted time; and (9) No communjcation between agencies,



123

Crucial Elements Influencing the Choice of Soclal Work as a Career

The cruclal elements which were mentioned most frequently by all
groups of our sample are the following: (1) A sensitiveness toward
peoples' problems; (2) liking people and wanting to work with them;

(3) Idealistic attitudes of helping people; (4) Satisfaction in helping
people; (5) Religious values; (6) The purpose of life includes helping
people; (7) The desires of their own parents to help people,

Practical reasons which were crucial in their choice of Social
Work as a career are: (1) One can become a social worker in two years;
(2) Possibility of scholarship aid; (3) Previous working experience;

(4) Previous exposure to social problems,

In summary the choice of social work as a career by the
respondents was determined by a number of factors, In the choice of case
work as a particular method of social work, most of the sample felt
that they were more comfortable in a one to one relationship. The
monetary expectations did not seem too high so that we can assume that
the practical motives are not the decisive ones in choosing social work
and that the desire to be of service outweighs other considerations,
The majority of women plan to continue in their career choice after

marriage,



CHAPTER VII
SUMMARY , CONCLUSIONS, AND RECOMMENDATIONS
Summary

In investigating social work as a career choice, sixty people were
interviewed whifh were equally divided into the following groups: college
seniors planning to become social workers; first and second year
students enrolled in schools of social work; social workers in the field
with two to five years experience and a masters degree in social work;
social workers in the field with two to five years experience with no
masters degreg in social work,

For the purposes of this study, an interview schedule was
designed to explore three major hypotheses which considered the following:
influence and attitudes of "significant others' toward a person's choice
of social work as:;a career; exposure to and experience in the field of
social work; vocational motives, interests, and expectations of individuals.
This interview schedule was pre-tested on a random sample and revised
accordingly.

Background material about the sample was gathered to illustrate
common factors in social workers' background as reflected by this sample,
As was anticipated, the majority of the sample were female of Northern
European athnic¢ background., In contrast to our speculation that the
majority of the respondents would be Protestant, there was an equal
distribution of Catholics and Protestants, The majority of the respondents
came from families having an annual income of $10,000 or under who had

resided in a metropolitan area most of.their life,.
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After reviewing the literature on vocational development theories
and career studies, we limited ourselves to investigate three major
hypotheses and a number of sub-hypotheses, The three major hypotheses
were as follows: HYPOTHESIS I: A person is influenced to consider social
work as a career and to implement this consideration by one or more
poeple who are significant in his life.

HYPOTHESIS II: Prior experience and exposure to the field of soclal
work practice serve as a positive stimulus to a person's choice of social
work as a career.
HYPOTHESIS III: Social work is a compromise profession in that it combines
many aspects of other helping professions, People choosing social work
are primarily service-oriented in their motives. People choosing social
work tend to minimize financial rewards in their aspirations and emphasize
gratification through serving people,.

Conclusions
1, HYPOTHESIS I: A person is influenced to consider social work as a
career and to implement this consideration by one or more people who are
significant in his life,

On the basis of the methodology employed with the sample, the
above hypothesis was confirmed., It was found that friends played a
most significant role in influencing the respondent's choice of social
work As a career through their own involvement in and attitudes toward
helping professions in general and social work specifically. The
attitudes of "significant others" towards helping professions in general
were relatively favorable whereas the attitudes of "significant others'
toward social work were predominantly favorable with a large number of

indifferent responses and very few negative responses. We presume that
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indifferent responses may reflect lack of knowledge about social work
and should be investigated further. The majority of the respondents
indicated that their parents had no career choice for them and stated
also that the occupation of their parents did not influence their
career choice,

2. HYPOTHESIS II: Prior experience and exposure to the field of social
work practice serves ag a positive stimulus to a person's choice of
social work as a career.

On the basis of the methodology employed with the sample, the
above hypothesis was confirmed, The vast majority of the sample grow
had had previous work experience in social work practice or closely
related fields which they referred to as being positive. In general
these experiences influenced the members of the sample group to choose
social-work as a career, and/or by reinforcing this choice. Over half
of the total sample group had direct social work supervision while more
than three fourths of the sample had had previous contact with social
workers. It was also found that ideas, especially courses and lectures
played an important part in positively influencing choice of social
work as a career.

3. HYPOTHESIS III: Social work is a compromise profession in that it
combines many aspects of other helping professions. People choosing

social work are primarily service-oriented in their motives. People
choosing soclal work tend to minimize financial rewards in their aspirations
and emphasize gratification through serving people.

On the basis of the methodology employed with the sample, the
above hypothesis was confirmed. The service motives were rated highest
among the following three other motives offered: practical; intellectual

* for detailed description see Chapter VI p.
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and status in that order, The status motive was considered least
impertant by the respondents. However, within the profession, status
factors may seem important in that the majority of the respondents
desired and expected to have an administrative position within ten years,
This did not affect the service motive, however, in that salary
expectations were low (over one half of the sample expected to earn
$7,000 to $10,000 ten years from now.) Most respondents: made their
choice of sccial work as a career after having shown interest in other
helping professions. Relatively few respondents indicated interest in
such fields as buginess and govermment,

Recommendations for Further Study

As a result of these finding (keeping in mind the limitations of
this thesis), the following recommendations for further study are
suggested;

1. The utilization of a broader random sample which would
include a larger number of respondents as well as other
sample groups;

2. More thorough investigation of the effects of background
factors on a person's choice of social work as s career;

3. A closer examination of the type and amount of influence
of "significant others" toward a choice of social work
as a career;

4. A more specific consideration of the effect of experience
in and exposure to the field of social work;

5. A more intensive study of the effects of motives in the
choice of social work as a career as well as consider-
ation of the motives which are most significant;

6., The use of statistical methods to correlate material
and to establish the significance and validation of the
study;



130

7. The use of a eimilar type of randome sample from another
profession to compare factors wnich would be peculiar to
social work in particular.

By utilizing a larger total and particular sample, more specific
trends may be apparent about the choice of social work as a career,

Also, by using a larger sample, significant factors affecting the sample
can be ascertained. Other sample groups which could be utilized in a

study of social work as a career choice might include high school students,
college students in each of the four undergraduate years, and experience
workers in supervisory positions. An interesting contrast might be

drawn through inclusion in the sample of social workers who have left

the field,

A closer examination and snalysis of the background factors of
the sample and theif relation to one ancther could better illustrate
their influence in the choice of social work as a career. Other background
factors which might be included would be: type of community; number of
siblings and theilr ages; effect of marriage on career choice on men
and women,

In measuring the influence of work experience in social work, the
quality of the experience, type of agency, specific job of the individual
and the amount, quality and type of supervision as well as the actual
exposure to social work which the experience afforded the individual,
should be considered, A more specific evaluation of the effect of the
experience on the person and the time of the experience in relation to
the person's career choice should be made,

& more intensive study of motives affecting the choice of
social work as a career which should include other motive catepgories,

should be done. The motives cited in this study should be examined and
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analyzed more closely. Consideration of the effect of different motives
at different periods of career choice might be investigated,

The use of statistical methods should be more effectively
employed to cross-reference a larger and more diverse sample and to
determine correlations among the variables.

By comparing factors of career choice of professions other than
social work with those of social work itself, those factors which are
peculiar to the cholce of social work as a career might be isclated.
This would have particular relevance ‘to recruitment methods for social
work.

Recommendations for Recruitment

Our recommendations for the recruitment of people to enter the
field of social work as a career based upon the findings of this thesis
can be divided into five general classifications;

1. Increase the frequency and intemsity of current
recruitment programs.

2, Plan for the use of graduate social work students and
practicing social workers as a means of recrultment on
a personal level,

3. TFocus attention on hospitals, settlement houses and
camps as a means of providing work experience to
prospective social workers,

4. Initiate & program of education and interpretation of
the profession of social work to be aimed at high school
and college guidance counsellors,

5. Encourage the National Association of Sceial Workers to
increase 1its public relations program,

New recruitment programs such as are currently carried on by
the Social Work Careers Program, should provide a satisfying,
well~-supervised experience for the interested person. 1If possible,

payment for services should be included in the recruitment programs to
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help reinforce the service aspects of the experience.

We would also recommend that, in addition to college juniors
and seniors, persons of a younger age be considered for exposure to and
experience in soclal work, perhaps after their first year in college
or even in high school. Programs of this type should be administered
by professional soccial workers with graduate degrees. This early
experience in social work activities would not only serve to reinforce
a person’'s disposition toward social work or a helping profession, but
would also tend to help him choose a major concentration of study which
would hopefully lead him into more serious consideration of social
work at an earlier age than has been demonstrated by the findings of
this thesis. College provides a four year period of '"trial and error"
decision~-making in regard to choice of career. The earlier s person
is exposed to social work, its satisfactions and its opportunities, the
sooner he is apt to decide to conslder or to choose it as a career,

We feel that the manpower availlable for recruitment-the social
work student and the practicing social worker-should be more fully
utilized for recruitment purposes. One of the best methods of
recruitment is person~to-person contact., In this regard, schools of
social work and social agencies ought to be urged through the National
" Association of Social Workers and/or its local chapters to maximize
their efforts to inform the public and reach prospective social workers
on a personal level, Therefore, we recommend that some form of
recruitment on a personal level be included in the curriculum of schools
of social work and be developed by agency supervisors with practicing

social workers, This would give the college undergraduate the
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opportunity to identify with and ask questions of both social work

students and social workers themselves, This in turn, would provide an
excellent opportunity for social work students and workers themselves to
further their own education through interpretation of their chosen profession
to others considering entering the field,

The influence shown through various aspects of this study
indicate that it is through people, people and more people
that contacts should be made for graduate schools of social
work candidates, The social science educators, the camp
directors, the placement advisors in colleges and
universities, the volunteer workers, the high school
activity leaders who supervise student body activities
which relate to career thinking and arrange for tours

to various installations that graphically illustrate
different fields of endeavor, ~ all these and many more
make up the longlist of individuals who deal with students
who are "trying to find their way",l

An important recruitment source which has not been exploited
fully as indicated by the findings, are high school and college guidance
counsellors, It 1s our recommendation that a2 concerted program of
education and interpretation be aimed at these people to use them as
an important recruitment source by recommending soclal work as a career
consideration for qualified high school and college studeuts,

ssoeMuch can be sasid at this point about the demonstrated
effectiveness of experiences to the student as a volunteer
or paid worker, and the school«sponsored experience with
the actual field,

Much of the acceptance of these opportunities depends
upon family reaction to social work as a profession, It
is to the education and awakening of the individuals in
control of family activities that many recruitment efforts
must be beamed, Support of the concepts and ideals of
soclal work with a clear understanding of the professional
possibilities in the field through a knowledge of its
content and economic security are prime premises to be
developed, Concommittant with this support can come
encouragement to accept volunteer activities during

lyiiliam Wirtz Associates for Careers in Social Work, "Report
on Study for Careers in Social Work, 1960, p., 22,
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vacation periods which will afford social work the
opportunity to '"sell itself" to the undergraduate who
has any learning in that directien.

This 1s not a new concept, It is rather a further
documentation of a facet of social work, that of the
importance of experiente, per se, to potential candidates
well-known to the social worker. This further validation
merely points up the importance of this "experience area"
in any recruitment effort.

Baged upon the findings of this thesis, major targets to
concentTate on to provide experience to prospective social workers
are hospitals, settlement houses, and camps, In addition, youth service
groups within communities can be utilized as a recruitment source by
having social workers visit them as lecturers to clarify and interpret
the functions and place of professional social work within the
community, In this manner, too, frieuds and peer groups could be
utilized to positively influence those who might be interested in
social work as a career,

Finally, an overall effort of the National Association of
Social Workers working through its local chapters and schools of social
work should be made to educate and inform the public about the profession
of social work to a greater extent than has been done to date, Eventually,
it would be ideal if the National Assoeciation of Social Workers could
coordinate recruitment services on a national level and use all
communication media available such as television, radio, and the press,
It might introduce courses in high school, and/or college curricula (as
well as utilizing already existing courses such as sociology and

psychology) concerning thé nature and place of professional soeial work

within our society and the challenges, satisfactions, and opportunities

it affords as a career, 52/(41£L7;:Zz:3£ .
ZIbidn, Pp- 22-230 a< WM w
i Y. Lo 124,




APPENDIX A

BOSTON UNIVERSITY SCHOOL OF SOCIAL WORK

Study of

{Allow one hour for
1, Sex

2. . Marital status
3. Religion

4, Age

1960~

completion)

5. Date and year of birth

6. Place of birth

7, Ethnic background

1961

Social Work as a Career

Code:

Interviewer's

Name:

Date:

Time:

B. Type of community in which you lived most of your life before

entering college: large metropolitan

country

« {check one)

, small town or

9, In which category would you place your family's income when you

were in college:

a. less than $5,000

b. between

$5-10,000

10, Education of Interviewee

Undergraduate
college

c, $10,000-20,000

d, over $20,000

School of
Social Work

Graduate
Class

name of college

major

minor

135
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Educational and Occupational Concerns of:

Highest education
achieved by:

Father

Mother Spouse

Occupation at
time of your
choice of social
work:

Did this occupa=
tion influence
your choice of
social work as

a career

(circle one)
yes
no
don't know

(circle one) (circle one)
yes yes
no no
don't know don't know

If yes: how:

What career for
you was contem=-
plated by:

12,

Attitudes Towards:
of: Nurs~ Medi= Social Teach=-

ing

cine Work ing

Psychia= Minis- Other
try try

Father I

Mother I

Siblings 1

U

F

Relatives I

U
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12, (continued)

Attitudes . Towards:
of: | Nurs~ Medi- |Social | Teach- | Psychia~ | Minis- | Other
| ing icine |Work ing try try
| |
F, i
Spouse I i
U i
|
F | i
Friends I 1
u j i
! H 1
i ] }
F=Favorable I-Indifferent U-Unfavorable (check one)
b, Which of the abcve people's attitudes influenced your choice
of social work as a career? :
c. How? (Positively-Negatively)
13. Which of the following were engaged in helping professions
when you made your choice of Social Work as a career?
| Types of help- Did this influ- 1f yes, how?

ing professions | ence your choice

(circle one)

Father ! yes no

Mother E yes no

Siblings i yes no
!

Relatives g yes no
!

Spouse l yes 1o

Friends yes no




14, Which of the following were engaged in community welfare activity

on a volunteer or part time paid basis when you made your choice

of Social Work as a career?

I
! Type of Did this
Activity influence If yes, how?
your choice
(circle one)
Father yes no
Mether ! yes no
Siblings yes no
Relatives yes no
Spouse yes no
Friends yes no

15, What careers were your first consideration in:

High School

College: year

After college

16, If your consideration has changed toward Social Work who

1

2
3
4

was most responsible for this change? (check)

Guidance Counsellor

Parents

Religious Counsellor

Teacher

. Friend

Other (name)

138
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17, 1f you had a guidance counsellor in high school or college,
did he recommend Social Work as a career for you? .

a, If not, what was his suggestion?

18, Were any of your friends Social Workers or students of Social

Work when you made your career choice?

a, How many of your friends went or plan to go into Soclel Work? .

19, Did you have a work experience in a social agency, hospital,

camp, etc, 848 a8 !

Volunteer Part=-time Full time
Salaried Worker Worker

Frequency of Exper=~
ience (No, of times)
Type of Agency
Nature of Work

(Deseribe)
Total length of
Experience Months Months Months
Did You Enjoy (Circle omne) (Circle one) (Circle one)

This yes no yes no yes no
I1f Yea=Why?
1f No~Why Not?

(describe)

Were you Super~
vised by an Pro- yes ne yes no yes no
fesgional §S,W.
Did you have any
contact with S.W. yes ne ves no _yes no
Was this before or
after your choice before before before
of S.W, as a career after after after
Did this exper- great deal great deal great deal
ience influence little 1ittle little
your choice of not at all not at all not at all

sS.,W, as a Career




140

20. What other types of jobs, if any, have you held which in
your opinion gave you background, experience, or evoked
interest in Social Work?

Type of Work Length of employment Did this influence your
choice of SW as a career?

21, When did you first learn about S5W as a carecer? .

22, Trom whom did you first learn about Social Work?

23, When did you first consider Social Work as a career choice?

24, Did any of the following influence your choice of Social Work
as a career? (be specific)

Book

Movie

Speech of Lecture

Trip

Course

TV or Radio

An Event

25, Did you know any Social Workers before you chose SW as a career?

a., 1If so, in what capacity?

b. What was the nature of this person's work?

¢. Did you discuss SW with this person?

d. How much did the person influence you ta become a Sccial

Worker yourself?




23, Can you think of any other experience which influenced your

choice of Social Work as a career?

27. What Social Work method are you interested or majoring im?

Group Work Case Work Community Organization

Why?

a, In what kind of setting would you like to practice? (hospital,

family service, settlement house, etc,) Be specific

b. Do you think Social Work is a good partime profession?

Why?

28. At what level of professional position would you like to be
ten years after you receive your professional training? (If already

in field, what level would you like to be in yvears from now?)

a. At what level would you expect to be in ten yeara after you

receive your professional training in Social Work?

b. By then, what do you expect your salary to be (approximately)

$ per year. (Assume today's general price level)

29. How would you rank the following "motives' in order of import-

ance &8 being influential in your choice of SW as a career? (check)
Very Import- | Import- | Unimport- Not Consid-
ant ant ant ered

Practical (1)

Status (2)

Intellectual (3)

Service (4)

141
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1. By practical we mean the opportunity offered for regular
employment, a decent income, and good working conditioms,
2. By status we mean opportunity to move into a position of
some recognition in the community by becoming a member of
# recognized profession,
3. By intellectual we mean mental stimulation that comes from
the challenge of solving interpersonal problems.
4. By service we mean opportunity to help people in trouble,
to do good for humanity, and to contribute toward bene-
ficial social change,
30, 1If employed in a SW position, what is the source of your
greatest satisfaction?
least?
a8, If a student, what do you anticipate will be the source of
greatest sgatisfaction?
least?
31, For Women Only:
a, If you should get married (or if already married), do you hope
to combine marriage with a career? yes_ no__
b, Initially? yes _ mno__
c. Only after my family is raised? yes___ mno___
d. 1Initially and after my family is raised? yes__ mo___
32, What in your opinion today were or are the most crucial elements

influencing your choice of Social Work as a career?
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APPENDIX B

BOSTON UNIVERSITY
SCHOOL of SOCTAL WORK

Dear

The Boston University School of Social Work is sponsoring
a group project concerned with the study of Social Work as a
career, The project is under the guidance of Professor Lowy and is
being conducted by a number of second year students, We are appreoaching
college seniors, graduate students, and those already in the field,
to participate in this study by allowing themselves to be interviewed.
We would very much appreciate if you could give your time and help us
in this study,

The name of the interviewee will be kept in strictest
confidence and specific sources of material obtained will not be
revealed, The duration of the interview is approximately an hour
and will be conducted in a most informal manner. If you are interested
in the findings we would be glad to make them available to you.

If you have any further questions please feel free to con-
tact Mr. Lowy or myself., We appreciate your interest and consideration,
I will be in touch with you to make the necessary arrangements for

an interview.

Sincerely,



APPENDIX C
TABLE 40

la4

DISTRIBUTION OF SAMPLE GROUP ACCORDING TO UNDERGRADUATE COLLEGES ATTENDED

Colleges

Number of Respondents

Total

Akron

Anna Maries
Assumption
Baker

Bates

Bartmeo

Boston College
Boston University
Brandies

Brown

Carroll
College of Wooster
Creighton
Cornell
Dominican
Emmanuel
Herzgl-Layola
Merrimac
Millsaps

NCSH
Northeastern
Providence
Radeliff

Regis

Simmons

Smith

Suffolk

Tufts

Tulsa

U, of Cal, and U of Wisc,

U of Goettingen
Univ. of Mass,

2 yrs. Sargent College

No college
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TABLE 4}

DISTRIBUTION OF SAMPLE GROUFP ACCORDING TO OCCUFATION OF PARENTS AND SFOUSE AND

THEIR CAREER CHOICE FOR RESPONDENT

Humber of Respondents

TOTAL

MO SP

FA

NOOOQOOO0OQ0QOO0O0O0OMOOOKF-0OO0
NHQOQOOOOOMNHMOHOOOOO
222831120012000%01
1002201;4301.%030000
013530.&.30001000%00

021200.5%92301m1020

sp

MO

FA

eJolojolojeoNoRaNoNoNoRoNallo Sole
COO0OC0COOCOHNOCOAGCOOCOOCO
llllooooooooooomoo
10000011000m010000
QOMFOOO0O~A00COOQO0OOM~MOO

COO0O0O0QO0O0HNHOOAHNOONO

8P

Mo

FA

NOOOOO0OOQOOOVOCOOCOOOO
A O0OO000000O00COOOOCOOOO
010200000001000u01
0000100020010._020000
000000100000000..1”_..._00

COQOO0OoOUNM+~HOHOOFOO0OO0O

SP

MO

FA

R

OC0OOCO0OQ0COOOCOOACOCNOO
OCO00QO0OO0OO0ONOCAHOOCOOOOOO
HOFAMNMANAANOOAHOOOO MO O
0000100210011._000000
OCrHOCOMNONNOCOOQOOOLOO
OrdO0OHOOHHMNAHAOOAHAHOCOO

MO 5P

FA
QC CC QC CC OC €C | OC £C OC CC OC CC 10C CC OC CC OC CC | OC CC GC CC OC CC | OC €C QC CC QOC CC

QOOO0CO0O0QO0OLOOO0OOAHCOO
COO0QOOQOOOOQOOQOCO0O0OCOO
000210000001000u00
COONOQOOOHOOANOQOOOO
000110100001000“.1_..00

OCrHH-E00ONOVAHODHOONODOOCO

Careers

Cccupation unknown

Other professional
Business
Student

Taborer
No career choice

Social Worker

Doctor
No occupation

Teacher
Religlion
Military
Trade
Housewlfe
Retired
Deceased

Lawyer
Hurse

* FA = Father
MO = Mother
SP = Spouse

Career Choice

OC = Occupation

cc
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