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CHAPTER I 

INTRODUCTION 

Purpose.-- As a follow-up study, the major purposes of 

this research paper are two-fold: first, it is an organized 

attempt to discover what educational and vocational experiences 

the graduates of this area school have undergone over a period 

of ten years; second, it is done to determine the degree and 

type of value which these graduates place on their high school 

education. By sending a questionnaire to the graduates, it 

was believed that the desired information could best be gathered. 

Source.-- During 1950-1951 at Fryeburg Academy in the 

freshmen civics class, a new unit entitled "Why Go To School?" 

was developed. It was clearly evident then that there are 

many pupils who lack understanding as to the value and place 

of their education in their future. If the information gathered 

through this survey were used only for this purpose -- of 

making present students aware of what is to come for them -- it 

would be worthwhile. 

After entering Boston University this author realized there 

was an organized method for gaining information from graduates 

which could be effectively used for the improvement and 

evaluatin of the school. It was decided that with the co

operation of faculty members and students a follow-up study 

could be made at Fryeburg Academy. 
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objective of discovering what the graduates of previous 

years are doing at the present time, so that a clearer 

understanding may be had by the present students, of what 

the.,.t will face when they graduate. 
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properly conceived as an integral part of the on-going 
process of modern education, if genuine progress is to 
be realized. The operation of a guidance program should 
be so smoothly integrated with thed :>hher woPk of the 
school that it is accepted as an essential normal activity 
instead of some isolated appendage to the work of the 
school. The failure of many schools to see guidance 
in this light is one of the chief reasons why the schools 

::-.,':xc: have not yet met their responsibility for guidance." 

Having established the goals of secondary education and 

the place of guidance in realizing these goals, it is necessary 

to point out the nature of guidance services which must be 

available if guidance is to fulfill its place. 

Nature of guidance services considered essential.-- The 

Oc cupational Information and Guidance Service of the United States y 
Office of Education suggests the following six activities to 

be carried on by a guidance program. 

"I. Occupational Information 
A. To secure information concerning local occupa

tional requirements and opportunities 
B. To organize and prepare far presentation the in

formation secured relative to local occupations 
c. To present a general background of occupational 

information including requirements, opportunities, and 
trends locally and in the nation as a whole. 

II. Personal Inventory 
A. To secure information about individuals by means 

of reports, records, tests and measurements, and personal 
interviews 

B. To record through the use of a cumulative record 
system information including 

1. School record 
2. Tests and measurements 

a. Intelligence 

1/0ccupational Information and Guidance Service, Bulletin 204, 
United States Office of Education, Vocational Division. 
Washington, D.c., 1939• pp. 29-30. 
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These quotations are only two of many which serve to 

point out the recognized need for follow-up services. It is 

clear t hat most authorities feel strongly that follow-up 

services are valuable in the total process of evaluation. 

Use of follow-up services.-- The follow-up services 

are used for different purposes, depending upon §he local 

situation, its needs, the guidance staff, and the administra

tion. However, there is a similarity in the major uses made 

of these studies. Because Froehlich's book Guidance Services 

in Smaller Schools seems particularly applicable in this survey 

of the graduates of a rural community school, his division 

of the major uses to be derived from follow-up services is 
!I 

quoted. 

tt:(l) Using the results for curriculum revision 
A manufacturer if he wants to stay in 

business, does not lose interest in his product as soon 
as it is sold. He follows the product into the consumer's 
hands to learn how it is working out under actual operat
ing conditiona •••• From such manufacturers the schools 
can take a lead. They, too, should follow up their 
products to discover needed revisions of the school's 
program •••• The follow-up study gives the school a basis 
for judging the extent to which it meets the life needs 
of the youth it serves. It also suggests the kind of 
needs which must be met •••• 

(2) Using the results for improving the guidance 
program 

The follow-up study made of the school 
leavers should be designed to furniSh information which 
can be used to evaluate the effectiveness of the guidance 
program. Information pertaining to the person's educa
tional (if he is still in school), or vocational (if he 

l)Op. cit., PP• 310-314. 
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is employed), and personal adjustment should be collected. 
In addition, his opinion of the counseling is another clue 
to the effectiveness of the program •••• 

(3) Identifying those in need of furthe.r service 
The school has a continuing responsibility to 

its students •••• If the information secured ·about indi
viduals is used for their benefit, it increases the value 
of the follow-up study. Schools which use the information 
only for statistical summaries are not getting full value 
for their follow-up dollar •••• 

(4) Using the results with students 
Twenty per cent of the typical high school 

seniors choose one of the professions as their future 
occupation. Less than five per cent of them choose 'blue 
collar' jobs •••• The follow-up study obtains statistics 
that have meaning for high school students •••• 

( 5)· Closely related to the student use of follow
up data is the interpretation of these data to the faculty. 
It is probable that many so-called academic •••• teachers 
have lost sight of the student as a future citizen of the 
community. They view him only as a person preparing for 
more schooling. It is a safe bet that the follow•up 
results will not be consonant with this view. Thus, if 
teachers are helped to see the significance of the find
ings in terms of their own classroom practices, the 
guidance program contributes to their in-service training." 

It is realized that this is the opinion of only one writer. 

However, it seems to cover the major uses of follow-up services 

as they are conducted today. Guidance authorities, depending 

upon the particular phase of guidance in which they are 

interested, place emphasis on different values to be made of 

follow-up studies. 
!I 

For example, Baer and Rober make the point that few 

!/Max F. Baer, and Edward c. Rober, Occupational Information, 
Its Nature and Use, Science Research Associates, Chicago, l951, 
PP• 271-334. 
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"The questionnaire technique has some advantages 
and some disadvantages. On the one hand the questionnaire 
saves time otherwise required for a personal interview 
with each school leaver. It may easily and inexpensively 
be delivered and returned by mail. On the other hand 1 the 
questionnaire may not be taken seriously by the person 
f i lling it in; if this is the case 1 the informatlon 
supplied therein is unreliable. The questionnaire may be 
so long and involved that respondents do not take the 
time necessary to answer it. Questionnaire returns 1 

usually representing a fractional part of all the school 
leavers# may not represent a true sample of all the 
school leavers. 

The personal interview has not been as popular a 
method as it should be because an interview is time 
consuming and is difficult if not impossible to arrange 
for school leavers who no longer reside in the community. 
The personal interview yields more information than can 
be gained from an impersonal questionnaire. The reliability1 
of course, depends upon the skill of the interviewer. Its 
public relations values are relatively high. ttr 

It is emphasized by all writers that the methods to be 

used in a particular study must depend upon the conditions 

inherent in the existing situation. Pertinent information 

regarding the posBible methods to be used must be revised 

and adapted to fit each school and its program. The procedure 

followed in this study is outlined in Chapter III. 

Summary.---This chapter has outlined very briefly the 

place of follow-up in the total school program. Because this 

important service is so frequently left out of the guidance 

program# this author believes that its position must adequately 

be justified before this particular study is presented. 

The follow-up of school leavers is only one technique in 

this much larger process of evaluating the guidance services 



and of gaining material on Which to base improvements in 

these services. 

2.JL 

The guidance services are or should be an integral part 

of the total school program, for their function is to assist 

the individual so that he will be able to realize his particular 

needs; and the goals of secondary education in their entirety 

are to meet the needs of all the pupils. 

Thus the follow-up service is one means of evaluating 

the whole school program, of determining what needs to be 

added -- subtracted -- or changed -- and of furnishing the 

necessary information to proceed in improving the school's 

offerings as they appeared to youth who have since left. 



CHAPTER III 

PROCEDURE 

Preliminary preparations for the present study.-- The 

advisability of conducting a follow-up study at Fryeburg 

Academy was discussed with the headmaster and several members 

of the faculty, all of whom not only agreed that. it would be 

valuable to the school, but offered their services and many 

of the facilities of the school. It was first decided that a 

survey of the three most recent classes of graduates would 

furnish the most valuable educational and occupational informa

tion. However, a review of many of the previous follow-up 

studies made in other schools, and a discussion of what infor

mation could be usee by the school, brought about a decision 

to include also those classes which had had a chance to complete 

their education and decide upon a permanent occupation. Also 

it was felt that by combining two groups. one made up of the 

most recent graduates and one which went back to 1941, would 

furnish a basis for comparison and thus evaluation of the school's 

more recent innovations in curriculum and in guidance. 

Preliminary preparations were started in November. The 

first step was the review of alumni records of graduating classes 

and the recording of names of all graduates with their addresses 
























































































































































































































































































































