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CHAP.rER I 

INI'RODUOTION 

PURPOSE 0"1 STUDY ------
The purpose ot this study is to determine the nature ot the 

classifications and qualifications necessary tor leadership 

positions in recreation in those states which have established 

specific classitications and requirements through their State 

Personnel Boards, Merit System Councils, or State Civil Service 

Commissions. 

SCOPE OF STODY 

This study has been conducted on a national basis. Each ot 

the torty-eight State agencies which are concerned with the estab-

lishing ot classifications and qualifications tor the various types 

ot positions within their state personnel organization was con-

tacted tor the desired information. These agencies have cooperated 

with the writer in helping to present a picture ot the situation 

as it exists today. 

J1J3TIFICATION OF '1m: STUDY 

The importance ot recreation in the United States today 1s due 

to a number ot tactors, chiet ot which is the great increase in 

leisure time. Never before in the history ot the world has there 

been a period in which leisure has been so widespread as at the 

present time. 













Until we care enough for the art of living and the art 
of playing to discover, develop, educate the individual 
youngsters who have the natural gifts for recreation leader­
ship, it will be necessary to call upon many to serve in the 
recreation profession who are much better aualified for 
other work , who would find greater satisfaction elsewhere. 

The recreation field is the place for men who want to 
live and to see everyone else live and who have satisfaction 
in forgetting all about therr selves i n the common life, about 
them, to which they give themselves completelyl. 

There are certain personal qualifications that are considered 

desirable in any individual serving as a recreation leader. One of 

the most critical analysis of such requirements is the one made by 

a committee of recreation executives in a report entitled "Recreation 

Leadership Standards2." The following is from this publication: 

1. Social attitude 
a. Sense of the worth and dignity of every human being 

and desire to serve. 

b. Understanding of people; comprehending their inter­
ests, needs, and aspirations. 

c. Personal realization of the art of living. 

d. A sense of humor. 

2. Creative attitude 

1 

a. Interest in the growth and development of individuals. 

b. A desire to stimulate the creative impulses in others-­
initiative, freedom of expression, and productive 
energy and enthusiasm. 

Ibid., 
2--

Recreation Leadership Standards: Standards of Training 
Experience, and Compensation in Community Recreation, National 
Recreation Association, New York, 1948 
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Gives opportunity for continuous growth and development--the 

1 
recreation center above all else is a place for happy growth • 

Personal interest of the vrriter as a former director of 

recreation was instrumental in the selection of this problem. 

It is hoped that this study, which to my knowledge, has not been 

done before, may serve as a guide t o those persons who play to seek 

employment in the recreation field. It is intended to serve as an 

aid in determining the current educational requirements and neces-

sary qualifications for leadership positions in recreation, as 

stated by the State agencies which are concerned with establishing 

classifications and qualifications for positions within their individ-

ual states. 

1 
Ibid., p. 47 
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CHAPI'ER II 

THE PROCEDURE 

The information needed in this study could be obtained only 

by contacting each State agency which is concerned with establishing 

classifications and qualifications and controls appointment or 

examination for the various types of recreation positions that come 

under state supervision. 

Because of the geographical area involved the interview method 

could not be used. The writer decided that a letter1 stating the 

problem and its purpose was the most practical way of obtaining 

the desired information. 

The writer sent out forty-eight letters. It was anticipated 

that if the various state agencies failed to send a letter of reply, 

that one or more follow-up letters would have to be sent by the 

writer. This was the case in several instances. Two states failed 

to respond to the follow-up letters. 

Table 1
2 

shows the number of letters sent, number of replies, :1 

I 

and percentage of replies. 

l 
See Appendix, p. 130 

2 
Table 1, p. 12 
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CHAPI'ER I II 

PRESENTATION OF THE DATA 

The information presented on the following pages was taken 

from the letters of reply and from the pages of specimen copies of 

classifications and qualifications for recreation positions that 

the writer received from the various types of state agencies1 which 

establish classifications and qualifications and control ap!)ointment 

or examination for the various types of ositions that come under 

state service. 

The states are considered in alphabetical order and the status 

of the individual states are divided into the following catep,ories, 

namely: 

1. States in which classi1·ications and qualifications have 

been established for leadership positions in recreation. 

2. States in which there have not been any classifications 

and qualifications established for leadership positions 

in recreation. 

3. States in which classifications and qualifications for 

leadership positions in recreation are now in the process 

of being established. 

I 

I 
I 

1 
'l'able 3, p. 16 I 

II 

I 
I' 











TABLE 3 
( cant inued) 

STATE TYPE OF AGENCY 

South Dakota Merit System Council 

Tennessee State Department of Conservation 

Texas Merit System Council 

Utah Merit System Council 

Vermont Merit System Council 

Virginia Merit System Council 

Vashi ngton State Personnel Board 

'Jest Virginia Merit System Council 

Wisconsin Bureau of Pers onnel 

\Wyoming }erit Syst em Council 





II 
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'l'ABI..E 5 
I 

States in which classilications and qualifications have not been 
established for lead .. :-rship positions i n recreation. 

1 . Alabama 13 . New Hampshire 

2 . Akansas 14. ev.r Mexico 

3. Delaware 15 . North Dakota 

4 . Ylorida 16 . Oklahoma 

5. Idaho 17 . Pennsylvania 

6 . Iowa 18. South Dakota 

7 . Kentucky 19 . 'l'exas 

o. Louisiana 20 . Utah 

9 . Maine 21. Jashington 

10 . Montana 22 . 1iest Virginia 

11 . Nebraska 23 . Jyoming 

12 . Nevada 



TABLE 6 

States in which classif icati ons and qua lifications for leadership 
positions in recreation are now in the process of being established . 

1 • .JS..ansas 

2 • .North <.;arolina 

3. Ohio 

4 . 'ennessee 
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'l'ABLE 7 

States in which it could not be determined whether or not there a re 
classifications and qualifications established f or leadership 
positions in recreation. 

1 . Mississippi (See p . 80) 

2 . South Carolina (See p . lOd) 









ARKANSAS 

A letter from the office of Mrs. Shirley D. Greenfield, 

ersonal Assistant, Arkansas llerit System Council: 

"Ref'erence is made t o your l etter of March 20 , 1950 and 

this is to advise that we do not have any positions relating to 

leadership in recreation within our state personnel organization." 



CALIFORNIA 

letter from Mr . enneth Hyers , Chief , Classification 

Division, California Stat e ersonnel Boar d : 

"In reply to your letter of :F'ebruary 15, 1950, enclosed 

is a spec i fication for the class of Recreation Specialist . " 

GLASS 'I CATIO l&GREATIO Sl-'ECll-iLIST 

Uncer general d irection , to advise and cooperate with the 
political subdivisions of the St ate and c ommunity and private 
agencies in the development and coordination of recreation ser­
vices ; and to do other Hork as required . 

r1'YPICAL TASKS : 

Counsels with officials of public and private organize­
tiona and interested groups concerning community recreation and 
leisure- time activities , and as s ist them in the promotion of re­
creation servi ces , including camping and privately sponsored 
programs ; conducts studies of l ocal condit i ons and n : eds f or re­
creation services and group programs in the political subdivi­
sions of the State ; assists with the recruitment and tra i ning of 
recreation personnel , and participates in leadership training 
f or r ecreation act i vities ; advises agency official s concerning 
the expenditures of public and private tunlls f or r ecreation, the 
preparation of' budgets , the keeping of financial records ; assists 
in establishing procedures i'or keepi ne; records of' recreational 
activities , services , personnel , and property ; counsel s with 
public and pri vate agencies and advises them 1'vith respect to the 
acquisition, design, and construction of' recreation facilities and 
areas ; maintains effective and cooperat ive r elationships vri th local 
agencies ; addresses professional , ci vic and lay groups on recrea­
tional subjects ; assists in the preparation of manuals , bulletins , 
and reviews on recreational problems and research ; dictates corres­
pondence and prepares reports . 

27 
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CALIFORNIA (continued) 

USE 0:" STANDARDS: 

'l'o revise classifications and job descriptions. 

'l'o set up new positions. 

To improve selection procedures. 

To plan curricula for preparation of undergraduates 
and graduates . 

'l'o recruit qualified students I'or training. 

'l'o counsel young people in selection or· a vocation. 

'l'o organize in-service training programs. 

To supply resource material for conference and 
institutes on personnel. 

1 
As a basis for further research. 

1 
Ibid 
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COLORADO (continued) 

JliND4UM QUALIFICATIONS: 

Graduation from a standard senior high school plus one 
year of paid or unpaid full time experience as a re­
creational or group worker in a community center, play­
ground• club, church, or some organized group. 

REQUIRED KNOWI.EOOES, SKII.LS AND ABILITIES: 

Working knowledge of recreational techniques. arts and 
cratts. 

Working knowledge of program planning and the aims and 
methods of recreation and group work. 

Ability to plan and organize recreational activities of 
children. 

Ability to stimulate the interests of children in recrea­
tional activities. 

Ability to be firm with children and yet be patient • kind 
and eonsiderate toward them. 

SPECIAL CHARACTERISTICS: 

Pleasing personality. good health, and like children. 

Willingness to live in an institution. it required. 

CLASSIFICATION: BAND DIRECTOR 

GENERAL STATBMENl' OF DUTIES: Teaches the various band instrUDlents 
to the inmates of tlie Colorado State Penitentiary and organizes 
bands and orchestras to play tor the holidays and for special func­
tions at the State Penitentiary. 

SOFKRYISION RECEIVED: Works under general supervision of the Warden 
or Custodial Ofticer. 

SUPERVISION EXERCISED: Supervises the inmates assigned to him. 



COLORADO (continued) 

EXAMPlES OF DUriES: 

Teaches the various instruments to inmates who wish to 
learn musie. 

Organizes band and orchestra. 

Conducts band and orchestra rehearsals. 

Provides band and orchestra music tor holidays and 
special functions. 

Maintains a library ot band and orchestra music. 

Performs related duties as required. 

MINIMUM QUALIFICATIONS: 

Graduation trom a standard senior high school plus one 
year ot paid or unpaid full-time experience in direct­
ing a musical group or giving individual music lessons. 

REQUIRED KNOWTJi:OOF.S, SKILLS AND ABD.ri'IES: 

Thorough knowledge of band instruments and how to in­
struct beginners. 

Ability to play various band or orchestra instruments. 

Ability to organize, train and hold together groups of 
incarcerated persons. 

Ability to read an orchestral score. 

Ability to adjust to institutional programs and working 
conditions. 

SPECIAL CHARACTERISTICS: 

Be fandliar with literature of band music. 

Willingness to live in an institution if required. 



COLORADO (continued) 

CLASSIFICATION: COUNSELOR II 

GENERAL STA'l.'EMEN.l' OF DUTIES: Teaches persons committed to a 
state institution personal neatness, manners, and proper eti­
quette; supervises recreation and entertainment programs. 

EXAMPLE OF Dl1l'Y AT COLORADO SCHOOL FOR DEAF AND BLIND: 

In cooperation with the Recreational Director, plans and super­
vises recreational activities, including parties, games, hikes, 
and outdoor activities. Accompanies group to movies. 

MINIMUM QUALil'ICATIONS: 

Graduation trom a standard senior high school and two years 
paid or \Dlpaid experience in working with boys and girls in 
recognized clubs or groups or military experience in a gui­
dance capacity, or responsible custodial work in an institu­
tion, or experience as a homemaker. 

RmUIRED KNOWLEOOES, SKILlS AND ABILITIES: 

Working knowledge ot the motivation, interests, attitudes, and 
personal problems ot adolescent boys and girls. 

Working knowledge ot planning recreational activities and en­
tertainment tor age group to which assigned. 

Skill in directing group activities. 

Ability to gain and hold the contidence ot and to maintain an 
understanding attitude toward adolescents. 

Ability to promote leadership and build morale. 

Ability to understand, interpret, and adhere to general policies 
established by superiors. 

PERSONAL CHARACTERISTICS: 

Good health and treedom trom disabling physical and mental de­
tects. 





COLORADO (continued) 

REQUIRED KNOWUIDGES, SKIU.S AND ABILITIES: 

Considerable knowledge of the motivation, interests, attitudes, 
and personal problems of adolescent boys and girls. 

Considerable knowledge of planning recreational activities and 
entertainment tor age group to which assigned. 

Skill in the direction of group activities, teaching, guidance, 
and counseling. 

Ability to inspire juveniles to seek self-improvement and to 
take pride in personal appearance and individual abilities. 

Ability to command the respect and gain the confidence of those 
under supervision. 

Ability to understand, interpret, and adhere to general policies 
established by superiors. 

Willingness to live in an institution, it required. 

PERSONAL CHARACTERISTICS: 

Good health and freedom from disabling physieal and mental de­
tects. 

CLASSIFICATION: COUNSELOR IV 

GENERAL STATEMENI' OF DUTIES: Counsels, directs, and disciplines 
juveniles in a state institution; directs large groupe in re­
creational activities, personal habits, and behaviour. 

SUH!:RVISION RECEIVED: Works under general supervision of a 
Superintendent, Assistant Superintendent of an institution, 
with some latitude for independent action and judgment. 

SuPERVISION EXER::ISED: Supervises a large group of residents 
or juveniles, and counselors of lower grades. 
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COLORADO (continued) 

EX.AMPLES OF DUTIES: 

Has responsible charge of juveniles, their discipline, guidance, 
and care; plans and supervises their work and play. 

Supervises playground activities, recreation room programs, and 
assists in training in the gym. 

Fills out and submits credit reports and history sheets and other 
reports as required. 

Performs related duties as necessary. 

MINIMUM QUALIFICATIONS: 

Graduation from a standard senior high school and four years 
paid or unpaid experience in working with boys and girls in re­
cognized clubs or groups or military experience in a guidance 
capacity or responsible custodial work in an institution. 

OR 

Substitute one year of college education for one year of the re­
quired experience with a maximum substitution of two years. 

REQUIRED KNOWLEOOES, SKILLS JWD ABILITIES: 

Considerable knowledge of modern principles and practices of coun­
seling as applied to delinquents. 

considerable knowledge of the motivation, interests, attitudes and 
personal problems of adolescent boys and girls. 

Skill in the direction of group activities, teaching, and gui­
dance. 

Ability to analyze problems, to note significant conditions and 
to take proper action. 

Ability to command the respect and gain the confidence of those 
persons under supervision. 









DELAWARE 

A letter trom Mr. George w. A'yars, State Director Health and 

Physical Education: 

"In reply to your letter of March 20, we have no certifi­
cation standards tor positions in recreation." 



FLORIDA 

A letter from Mr. Angus Laird, Supervisor, .Florida Merit System: 

"Replying to your letter ot February 19, please be advised 

that we do not have any recreational positions under the Florida 

State l4erit System and I do not know ot any in other State depart-

., menta." 
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