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or gani zational structure , the operation, and the objectives 

of the Chamber. Section IV explains some aspects of the 

orgeni zet1onal structur e , operation, and obj e ctives of the 

CathoD.c Church in the social action area. This s e ction was 

included for purposes of comp arison because both the Chamber 

and the Church used the same ideological issue against the 

same groups, but the two organizations h ave opposing views 

and s eek different objectives in labor relations. 

7 

Chapter IV presents the relationships between the 

vari ous affiliates in the CIO and shows how the u s e of ideo­

logical issues may have chan ged the order of relationships 

within the CIO or ganizational structure. Section I give s a 

bri e f description of the CIO or ganizational itructure , shows 

how the or gani zation operates, and indicates the relative 

posit i ons of power. Section II describes a nd an alyzes the 

relationships between the UE , the CIO, and other CIO affili­

ates and shows the relationship between sub-groups in the UE . 

Chapter V cons i sts of the general findin gs and con­

clusi ons which may be drawn from the the oretic al a_nd em­

piric el date .• 

IV. SOURCES OF I NFORMATION 

The material presented in the paper was obtained 

from s e veral sources. The sociological data were obtained 



mainly from sociological textbooks, and classes end semi­

nars on Social Theories, Social Philosophy, Social Psy­

chology , Human Relations, Industrial Relations, Labor 

Relations and Labor Economics, and Labor Programs and 

Labor Ideologies. The main sources of information for the 

empirical data were the writer's personal experiences which 

extend e d over a period of twenty-five years es a member 

of labor unions and as a supervisor and employer of union 

workers. Specific information relating to particular groups 

in the study was obtained from personal interviews with 

labor leaders, union files, correspondence, pamphlets, 

books, magazine articles, publications of learned organl­

zatlons, labor publications, National Encyclopedia articles, 

Year Books, World Almanacs, and Newspapers. 
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beliefs and myths." 2 Ideologies, so defined, may be con­

sidered judgments based on a particular set of cultural 

values. 

10 

Williams 3 states that culture includes among other 

thj_ngs, a system of goals and values. Certain goals are 

emphasized as worth striving for, while others are considered 

evil or detrimental. The culture also provides the means 

for obtaining the desired goals, and provides the punishment 

and penalties for the violation of the prescribed rules. 

A culture may include a complex set of beliefs about 

man, his nature and rights, and about the universe and its 

relation to man. Such beliefs generally involve (a) valua­

tional elements (the good-bad, desirable-undesirable), {b) 

prescriptive elements (how one should act, think, feel), and 

(c) cognitive elements (what exists, what entities, sequen­

ces, causes and consequences). Cognitive beliefs can be 

divided into three main categories {a) those subject to 

scientific tests and refutable by such tests, (b) those 

outside the domain of empirical verification (the existence 

of heaven and hell, the superiority of American society to 

others), and (c) verified scientific knowledge, kinds of em­

pirical data that fall short of "perfect" scientific certainty. 

2 Ibid., p. 210. 

3 Robin M. Williams, American Society .A Sociological 
Interpretation, pp. 1 ff. 
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strugg le among leaders, loftier motives are appealed to. 
The leader, by presenting himself as the protector of the 
b a sic values which the masses cherish, may be selected 
rt. on the grounds th a t it is necessary to sust a;tn the moral 
and theoretical level of the organization. " 14 

Thus, human a ction may consciously be aimed at altering cer­

tain soci a l relationships, or be directed to the prevention 

of their development or continuance. In his quest for power, 

the leader for ces the group to which he appea ls to make a 

se lee ti on, and all stru gg les for p ower in the long run end 

in a selection of those who pos sess the personal qu a lities 

i mp ortant to success. 15 The strugg le for power is a pro-

cess, a means for ob taining desired ends or g oals which are 

in the possessions of others. The action of the conflict, 

the choice of one leader over another , simply indicates that 

one course of a ction h a s been disp laced by another, and as a 

result, the order of relationships within the social struc-

ture h a s changed. 

In the chapter which follows it will be shown how an 

ideologic a l issue, existing in the relationship between the 

United S tates a nd the S oviet Union, affected the relation-

ships between groups an d within sub-groups, in the Uni ted 

S t a te s . The empirical data will point out how ideological 

issu es rather than or g anizational efficiency may have been 

used by le aders who engaged in c ompe ti tt on for p ower. 

14 Loc. cit. 

15 Weber, op. cit., p . 133. 





to eny changes in managerial prerogatives. The New De al 

the n focussed its a ttention on soci al security and l abor 

relat ions. A s eries of acts desi gned to est ablish ce r tain 

mri ght s 0 of labor were introdu ced in t o the Congress and 

be c ame laws. The Wagner Act aided the CIO in its attempts 

to or ganize the mass production industries. These laws 

made it compulsor y for management to bargain and refrein 

from interfering in union activit y . The CIO as a new labor 

or gani zation formed its or ganizational policies around the 

g overnment regulations. The CIO depended on the governme nt 

and the laws for the protection of the workers' 0 ri ghts 0 • 

Differing from the AFL , the CIO was an active par­

t i ci pant in the politic al field. The CI O's polic y was 

s tated b y John L. Lewis when he wrote: 

11Wi th the guarantee of the right to organize, in­
dustries may be or ganiz ed, but on the other hand, 
bet t er living standards, shorter working hours and i m­
proved employment condi t ions for their (union) members 
c annot be hoped for unless legislation or other pro­
vi s ions be made for econ omic planning end for price, 
production, and profit controls. Be cause of these 
fund ame n t a l conditions, it is obvious to industr i al 
wor k er s tha.t the labor movement mu s t or ganize and 
exert itself not only in the economic field, but a lso 
i n the poli tical aren a . " 1 

Af ter the economy became stabilized, opposition to 

the New Deal-CIO coalit i on and i ts policie s incre a sed. The 

CIO , i n order to ke ep it s i ncr eas e d p ower and · advan t P- ge in 

20 

its neg ot i ations with management, which it had gained thr ou gh 

1 Foster Rhea Dulles, LA BOR IN ft]'lERI CA p . 313. 



















govel'nment was a useful tool to le_bor. Close co-operation 

between labor and the Democratic Administration increased 

the power of both, while man agement found itself excluded 

and on the defensive. 

The international situation was an external factor, 

cre et ing a condition which offered an opportunity for anti­

union and anti-Communist organizations to inform the public 

of the dangers of, Communist infiltration in Government and 

labor or ganizations. As e. result, pressure was brought to 

bear on the Administration. Changes in the voting habits 

of the population were sufficiently large to appreciably 

weaken the power of the Administration in Congress, and 

simult a.neously, also weaken the numerical strength and 

power of the labor organization most closely allied with 

the Administration, the CIO. 

29 

The actions of both labor and management were oriented 

towe1•d gaining control of the le gislative branch of the 

government, because this would mean control over legislation 

affecting the relations between the two groups. 

The next two sections will describe the means used, 

ob jec t j_ ves sou ght, and effects obtai ned by two public 

opinion groups, the Chamber of Commerce of the United 

States and the Catholic Church. 



III. THE U11J:TED STATES CHAMBER OF COMMERCE 

The United States Chamber of Commerce (Chamber), a fed-

eration of local and state chambers, has grown in size and 

imp ortance , since its inception. In 1946, there were more 

then 3,100 chambers of commerce and trade organizations 

affiliated with the national chamber. These various cham-

bers and associations had an underlying membership of more 

than 1,250 ,000 business men and over 18 ,000 firms and cor­

porstions. lO 

The Chamber operates as a liason between the member-

ship and the g overnment administration. The chief concern 

of the Che_mber is the continued progress of business end 

the perpetuation of the Americen free enterprise s ystem . 

The Chamber of CoJ11.merce of the United States of 
.!lmerica is wholeheartedly committed to private ent erprise 
in preference to g overnment enterprise, to free enter­
prise in preference to controlled enterprise, e nd to 
competition in preference to monopolistic enterprise. 11 

The Chamber from the beginning was opposed to the New 

Deal policies. These polici e s were advantag eous to organized 

labor. Or g anized le_bor in turn g e_ve actlve support to the 

Democr a tic P 2rty . This fact made the Chember more closely 

allied with the opposition, or Repub lic an :Party . The Chamber 

10 l.l<u . s . Chamber of Commerce't Nat . Encycl . Yr. Books, 
1946-51. 

ll Policy Declara_tion of the U . S . Chember of Com_-rnerce , 
Washington, D. c., July 1949, p . 1 . 







controlled, the Chamber claimed thHt: 

In the AFL, pressure from the top , combined with 
trained and conservative unionism on the part of the 
r ank an d file, h a s tended to keep out Communist in­
flltratlon ••• By contrast the CI O has sh own gre a t 
weakness in fi ghtin g Communist inroads. 12 
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According _to the Chamber, in Communist plans for seiz­

ing power, a primary emphasis is placed on infiltr a tion of 

the 111heavy and strategic industriestt such as the electrical 

e nd atomic ener g y industries. The Chamber publications re-

ferred the re ader to other publications where specific unions 

were named. However, the Cha"nber n&tled the industries, where 

the UE was the bar g aining agent. The Chamber maint ained t hat 

ncommunlsm was strong ly entrenched in the United Electrical 

VIJ' or kers't . 13 In the publicity g iven to the Communts t issue 

as a threat to the nation, the Chamber did not inform the 

public of its own g oals or objectives concerning relations 

b etwe en management, g overnment s nd labor . 

The Chamber's interest in, and publicati on of, the 

Communist threat to the nation may h ave served the Chrunber 

as a means whereby the Cha."!lber was able to gain some of the 

objectives for which it wa s primarily organized, but h a d 

been u nable to re a ch by other means and methods. Publicity 

was directed at the Democratic Administration for its laxity 

12 Communists Wi thin the Labor Movement, 19It-7, p . 8. 

13 Ibid., p. 54. 




























































































































