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BMC signs long-term contract with
Massachusetts Nursing Association

BMC has finalized all union contract ne-
gotiations, bringing to closure staffing
issues for the next two years and
launching the hospital solidly into a
long-term planning stage.

The hospital, a merger of Boston
City Hospital and Boston University
Medical Center Hospital, is nearly 18
months old. Of all the hospital mergers
and affiliations in New England, BMC is
the only full integration of facilities,
management and staff.

During the past month, BMC has
successfully negotiated contracts with
four of the five unions representing more
than 2,200 employees. On Tuesday
morning, the leadership of the final out-
standing union — the Massachusetts
Nurses Association — accepted a new
contract that runs from Oct. 1, 1997
through Feb. 28, 2000, and the nurses are
expected to ratify the agreement later this
month. The MNA represents approxi-
mately 40 percent of BMC's nursing
staff.

"This is the beginning of a new era
for Boston Medical Center," said Rich-
ard Moed, chief operating officer.
"Creating a complete, new health care
entity of this size is a complex and diffi-
cult challenge under any circumstances.
But in today's health care environment it
1s a challenge to be singularly focused on
personalized patient care and instituting
state-of-the art medical advances for our

patients and not be sidetracked by eco-
nomic issues."

The new MNA contract allows the
hospital administration to maintain con-
trol of staffing levels while recognizing
the input of the professional nursing
staff. Other outstanding issues resolved
were resolution of benefits and wage
scales for the next two years and four
months. All employees at BMC, includ-
ing the nurses, receive the same excellent
benefits package.

"Our nurses are very important to us,
and we take great pride in their dedica-
tion and commitment to this institution.
We are pleased that this lengthy contract
will better enable us all to focus on the
health care needs of our patients and
proceed with helping this fine institution
grow," said Patricia Webb, vice presi-
dent, Human Resources.

In October, BMC reached agree-
ments on new two-year contracts with
four unions representing registered
nurses, licensed practical nurses service

professionals and technical personnel. ¢



