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three t ypes of Scout ing coimm.mities.: 

1. Bridgeport Area Counci l i n Connecticut boasts a , cout mem­
bership of over 5000 which is derived from a small city and 
seven outlying towns varying i n size of population from 
200 to 10,000 peopl e . Scouting is guided by an office 
staff of five professional workers (one executive, four 
district directors) and three clerical wor kers • · One troop 
is located in a tmm of less than 2000 inhabitants J t he 
oth r is located in one of the •over 10,000' rt\ral towns . 

2. '!'he r.rewton Council has jurisdiction over an expansive 
residential city of 851 000 people . The executive director 
and triO field directors share responsibility f or t he 
sectional ork of t he city troops which include a collec­
tive membership of 2131 girls ,. One secretary, full time, 
and a part-time s ecretary assist the professional workers 
in the mechanics of troop organization. 

3. The Medford Council derives its membership of 1536 girls 
from a population of 10, 000 . The combtned efforts of a n 
executive director and an office secretary provide the 
offi ce help needed in t roop organizing. 

Each Intermediate troop was selected on the basis of the Coun­

cil Execut i ve' s recommendation. Each E ecut:i.ve based ber deci sion 

on contact with t he troop over a one to tTro y ear period and a demon-

strated evidence of "good" badge progra.nwct.ng bei ng conducted in each 

troop. 

Because the most detailed badge work occurs i n t he Intermediat e 

program, t he Brownie and Senior troops were not considered. The 

a ge divisions of these t"WO programs involve a less structured badge 

plan. 

Method and Procedure 

Through the cooperation of t hree council executives, six 

t.roops Vlere Selected OU the baSiS Of their 11 g00d I program activities . 

All leaders demonstrated an eagerness t o participate in the study; 
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represent their patrol in suggesting badge interests and program 

i deas. 

Within this framework of troop government the clues to needs 

and interests are given to t he leaders tmd serve as the means where. 

by they can guide the badge program • . Today' s leaders haVe a more 

varied badge choice than the first Scout.s and Guides. . The changes 

began . in 191.3 when Juliette Low decided to write a handbook for the 

United States Girl Scouts "because many of . the actin ties in the 

English handbook were not .sui ted to l i fe in America. "lh The tol­

lowing proficienc,y badges were offered1l$ 

Ambulance 
Artist 
Arts and Crafts 
Attendance 
J.k>atsaan 
Child Nurse 
C1erk 
Cook 
Cyclist 
Dairy Maid 
Electrician 
Flyer 

Matron Housekeeper 
Musical 
Nat\U"alist 
Needlewoman 
Pathtinder 
Pioneer 
Rifle Sbot 
Signalling 
SVinmer 
Telegtaphist 
Fa.nser 

Girls passing all badges were given the Silver Fish. "I·lisely, be. 

cause mothers in those dqs were maid their daughters wuld be 

tomboys, Juliette Low explains that a girl • s first duty is to •be 

womanl.YJ t that Scouting for girls i .s not the same as Scouting for 

boys."l6 

14 Ibid., P• 62. 
1$ Ibid. 
16 m<J. -

18 























I 

I 

I 
I 

I 

I 

II 

II 
I 

29 

leader's e:x:perience. lt does appear significant that of the three 

·leaders with college background, two are from the upper middle class 

community · and are the only two ;rith a single grade group. 






























































































