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THE FRESENT STATUS OF PERSONNEL WORK IN A SELECTED

GROUF OF AMERICAN COLLEGES AND UNIVERSITIES

I. SCOFE OF THE FEESENT FAPER

A. Present tendencies in education

Colleges, as well as other types of education institutions,
are undergoing far reaching reforms and changes at the present time. The
colleges are beginning to turn from their old methods of mass production
and are beginning to center thelir attention on the student rather then
on the subject matter. This tendency, if contimed, will go far toward
changing the methods and character of the institutions of higher learning.
Many administrators have come to see that the college has a responsibility
for the well-being of each student and that academic instruction alone is
not enough to insure the development of a well-rounded, efficient, indi-
vidual. The present paper on personnel work ie an investigetion of one
of the ways which is being developed to help the individual and to make
the college more effective.

B. The purpose of the present study

The purpose of this paper ie to discuss the following: first,
the sctual personnel work being done in a selected group of American col-
leges and universities; second, the training being given in these colleges
and universities for prospective counselors or personnel workers. The
first part of the paper will therefore discuss the general work being done
in all the colleges and then make a brief study of the work being done in
several specific institutions. In the second part of the paper we will
discuss the general type of work being given in all the institutions for

training counselors and then discuss the specific training programs of




three universities. It will be easily sapparent that the attempt is not

to champion any particular view point tut rather to make an impartial
investigation of the existing status of personnel work in a selected

group of educational institutions. This paper neither attempts to discuss
what should be nor what will be in personnel work, but rather, it attempts

to describe what actually "is" in college personnel work.

C. Fersconnel work

l. Definition

By personnel work we mean neither vocationsl education nor mere
placement after graduation. Nor do we mean informal, desultory, and in-
adequate advice ms given by an untrained person. As Dr. A. H. Edgerton
eays, "Tocational guidance in a demoeracy should be raised sbove the level
of fortune telling, quackery, guesswork, or uninformed adviu&."h} "Toca-
tional guidance is concerned with helping persons choose, prepare for,
enter in, and meke progress in occupations .“{2] This demands a comprehensive
service which aldes the student not only in the choice of his studies and
of hies vocation but also helps him to get the most from these.

In the majority of places, in which personnel programs have been
started, there has been a great deal of emphasis put on the vocational
guidance function of the service. Today there seems to be a trend in favor
of & broader and more comprehensive service than the limited voecational
guidance, which has been given in the past. Fersonnel work is coming to
be the accepted character of the gnidance activities of the colleges.

This broad field of work ie the objeet of study in this paper and not

:I:A.H.Edgartnn, Vocational Guidance and Counseling, p. 1
2
J.M.Brewer, The Vocational Guidance liovement, p. 12




the more limited fields such as vocational and educational guildance.
"The object of personnel work is here taken in the brosd sense
of the discovery and development of the best in esch individusl. It
includes selection, orientation, educetional and vocational guidance of
studenta, their placement in and out of school and college, attention
to their habits, attitudes, speech defects, health and hyglene, including
mental hygiene, and other factors affecting personality and successful
ad justment to fellow-beings, life and 1.vaft:.~:¢'3z1:.""[1:F The writer started out
with this in mind but it soon became apparent that if any report was to
be made the work would have to be slmost exclusively concerned with
educational and vocational guidance. This was caused by the fact that

the writer found only one or two institutions, of those studied, offering
e service in any way comparable to this. The writer has, of necessity,
dealt with limited features of a comprehensive system of personnel as

many institutions have no work of this kind and those that have persomnel

work usually have only one or two phases of it.

2. Objections to personnel work

When personnel work, and especially vocational guidance, is
mentioned many of the more conservative professors and institutions
immediately reise an objection to such work on the ground that a collsge
is a place in which to develop the mind, to impart culture, and certainly
not a place in which to deal with such practical matters as vocations.
However, a great many people have come to realize that, in the past,
students have had to make some of the most important decisions of their

lives without adequate information, guidance, or help of any kind.

[1}"Btudant Personnel Research," Service Bulletin of the Personnel

Research Federation, Vol. 2, No. 1. Feb., 15, "'Z26.



Farthermore they have seen that students will contimue to meke these
important choices whether or not the colleges aid them. BEducational
administrators have come to realige that some of the present feilures
in college and some of the misfortunes in later life could be avoided,
if sssistance of the right kind were given the students at the proper
time. The work of this nature has therefore increased in spite of ob-

Jections.

D. Methods used in this study

In order to get as acourate a picture as possible of the work
being done in American colleges snd universities the writer secured the
catalogues of sixty-four colleges and universities from all parts of the

country which, according to his information, would be expected to have the

best systems of personnel work and alsc be representative of their section.
A1l the institutions are treated ss & unit with the exception of Boston
University, which is divided into three parts, and Columbia University,
which is treated as a whole, and then Barnard College is studied separately.
(See Bibliography.)

The method used in the study of these catalogues was as follows:
The index end table of contents were examined to see if any information
wag given under the following heads: advisers, appointment btureeun,
counselors, deans of men and women, duties of deans, employment, employ-
ment management, guidance, help, honor courses, leadership, mental hygiene,
mental testing, mental diagnosis, orientation, pérsonnel, placement,
student help, student guidance, vocational guidance, vocational peychology,
end vocations. After looking through this list the writer examined care-

fully the departments of education and of psychology to see what they



offered in this work. Any further clues were looked up to see if they
gave enything about the work.
A good mamber of courses in personnel management, etc., were

listed under the various colleges of business administration tut these
dealt largely with industry and were therefore omitted from this study

as not being designed to train college or secondary school counselors
(the present study is only concerned with training for educational work-
ers). If any mention was made in the description of these courses that
they were also designed for educational counselors then they were in-
cluded.

At each of the two institutions which the writer attended be-
fore coming to Boston University (Davidson College, the University of
Mississippi) there were several professors who were willing to help the
studente secure positions and to advise them when the opportunity pre-
sented iteelf. These professors, in the majority of cases, did not have
speciel training for this work nor did they have any adequate records
concerning the students or the positions to enable this type of informal
work to meet the requirements given under the definition of personnel
work in the first part of this paper. The writer, therefore, did not
count such work as this unless the catalogue made some statement that
the work is done by a faculty committee, by the dean, or by some one
person or group who is especially responsible for this. An individual
professor, working without any aid or authority from the college, can do
some good, but he cannot hope to give more than personal opinion unlesas
he has adequate records of the individual, and some sources of information
about the specific vocations. The catalogues and the gquestionnaire reports

(to be explained later), wiich said that the work was done informally



by the faculty, were therefore counted as without any definite program
of personnel work. The dates of the catalogues consulted are listed
in the bibliography.

While the catalogue study was an important source of informa-
tion it was not the only source of information, as the articles and books
listed in the bibliography were used as a further basis.on which the writer
relied in discussing the work. The catalogue study, therefore, is not to

be taken as comprising the sole authority.



II. FPERSONNEL WORK IN COLLEGES

L. Genesis of the grﬁsent movement

Let us trace briefly the history of the present movement for
guidance wurk.ll} As Brewer points out, "Frank Parsons is Jjustly called
the founder of the vouational—gui&ance movement, for it was he who began
the work which has led to the present spread of interest." FParsons was
doing some work at the Civic Service House in Boston with young immigrants
when he became greatly interested in vocational guidance. In the early
part of 1908 steps were taken to form a vocation bureau and by April 23rd
of that year the organization of the Vocation Burean was completed. Mrs.
Guincy A+ Shaw financed the work and it was sponsored by a strong board
of directors.

Before the summer Parsons had done a good deal of counseling,
especially with evening high school seniors. He made his first report to

the board on May 1, 1908, and later in the same year he died.

BEarly in 1909 plans were completed for reorganizing and contima-
ing the burean and Meyer Bloomfield took over the work as director. From
these early beginnings the movement has spread until todsy it is national

in scope.

B. Surveys of this work in colleges

The first survey of the vocational guidance work being done in

colleges was made in 1911, '12, and '15 by committees appointed for that
(2)

purpose by the feculty of Stanford University. This was accomplished

by means of a guestionnaire to which epproximately eighty replies were

received. Several colleges had made some progress along this line,

(1]
(2)

See Brewer, J.M., The Vocational Guidance lovement, (especially pp.22-24)

See Lewis A. Maverick, The Vocational Guidance of College Students,
for a copy and report of both questionnaires.




notably Swathmore, University of Michigan, Dartmouth, University of
Minnesots, and Reed College. Guidance activities of this kind were not
very widespread as the movement was just beginning when the survey was
made.

In 1920 the United States Bureau of Education, in collaboration
with the Bureau of Vocational Guidance at Harvard University, made a
study of the work being done by colleges in the vocational guldance of
their atudentu-tl] Approximately 260 institutions responded to this
questionnaire. The returns showed that mach more interest was being
taken in vocetional guidance than had been true at the time of the Stan-
ford survey. Furthermore & much more extensive type of work was being
carried on in those institutions reporting some kind of guidance work.
The study of vocational psychology end similar courses was beginning at
thisz time, but the trend toward a comprehensive personnel program is a
8ti11l later development. These two reports represent the most authori-

tative surveys the writer was able to secure on this subject.

Ce A general analysis of existing personnel work

1. Placement

We wish to take up in this section the specific types of work
which the colleges are undertaking. One of the first things which the
colleges are undertaking in their attempts to be of more service to the
individual is placement. This service varies widely in different insti-
tutions. In some it is ‘fﬁ'ﬁ by the dean who does all he can 0 securs
positions for his gradustes. Other institutions have & faculty committee
whose duty it is to gather deta on vacations and to attempt some placement.

5till other institutions have an appointment buream with a secretary who

(1)

See Lewis A. Maverick, The Vocational Guidance of College Students,
for a copy and report of both questionnaires.




endeavors to secure some information about the students and as much in-
formation as possible about available positions. The information secured
by the appointilent tureaus is, in some cases, most meagre, while, in others,
it approaches a comprehensive persomnel record. These well organized
buresus often have & trained individual who gives vocational advice and
directs the students to vocationsl literature. However, in the best ap-
pointment buresus we seldom find more than vocational advice and placement.
Very few, if any, of these give other aid to the students.

The results below are those secured from the 1920-'2l1 survey
made by the United States Bureal of Education in collaboration with the
Bureau of Vocational Guidance of Harvard UniYErsity.{l] The survey covered
forty-four stetes, Hawaii, and rorto Hico. The latter mentioned places
will be omitted in our present study. The writer divided such institutions
as Boston University and Herverd inte their separste schools snd this made
the survey cover 251 schools. In this there were listed 141 schools
(66 ver cent of the total], which had some kind of placement. It was im-
possible to judge the amount or character of the service in some schools
ag the word "plecement"™ was the only mention made of the service. Other
ingtitutions such as Yale had highly organized appointiment bureaus and
gave vocational informetion and advice.

The Personnel Research Federstion sent an inguiry to 342 American
colleges and universities, in regard to their placement facilities for
students and slumni, and received a reply from 288 institutions in the

(2]
United States. The directory wished tc make clear the nature of the

[l}Lewia A+ Maverick, Vocational Guidance of College Students.
(2]

See "Student Fersonnel Research,™ Service Bulletin of Personnel Research
Federation, Veol. I1II, No. 1, Feb., 15, 1926.



services in each institution and therefore stated that ™unless otherwise
indicated Ly asterisks, the institutions here listed maintain organigzed
placsnent service for positions in business and industry, and for teach-
ing positions." It further stated that "limitation of service is noted
ag follows:

* Organized placement service limited to teaching positions.

** Mo separate organization for placement, this service being
handled informally by president, dean, registrar, or other
officer of the institution.

**#* }o provision for placement service raparted."':l1

We find from a study of the bulletin thet 176 (61 %) of the
institutions hed no asterisk by them and it is thes to be assumed that
they had an organized placement service for all types of positions.
There were 55 (19 %) institutions with one asterisk by them, 47 (16%)
with two asterisks by them, end 11 (3%) with three asterisks by them,

We thus see from these results that the great majority (61%) of the
ingtitutions had a well orgenized placement service mnd that only three
per cent reported no placement service. The accuracy of these dats will
be discussed after we have shown the results obtained from the study of
the catalogues.

According to the information gained from the catalogues there
are 29 colleges and universities which have placement services. This
is 45 per cent of the colleges investigated. Let us compare the three
gsources of informetion. In the 1920-1921 survey 56 per cent of the
colleges reported the service, in the directory 61 per cent of the col-

leges reported the service, and in the catalogue study only 47 per cent

{II"Studant Personnel Hesearch) Service Bulletin of rersonnel Research
Federation, Vol. II, No. 1, ¥eb. 15, 1926

10
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of the colleges reported this type of service. We might well exemine
the causes for these differences. In the firet place we would expect a
change, more probably an ineresse, since 1920, In the second place we
would not always expect to find a mention made of the service in the
catalogue if there was no organized service but only an informal type
of work done by the deans or professors. Lastly, the data which the
directory presantais;t at least partly, inaccurate. The directory re-
ports that the College of Business Administration, the College of Liberal
Arts, and the College of Fractical Arts and Letters of Boston University
all have an organized placement service for all iypes of work. So far
a8 the writer is able to learn this is not exaectly accuraste for each of
these schools. The directory further states that the University of liss-
issippi has an organized placement service. The writer has graduated from
the above mentioned University since the directory was compiled and he
knoweg from first=hand informetion that no such service is performed. An
informal and inadecuate type of work iz done by certain of the deans but
this is certainly not an organized placement service. The same objection
can be made in the case of Davidson College which was reported as having
an organized service, but which the writer did not find to be the case
shortly before the directory was compiled when he was a student at that
college. This inaccurscy refers only to the bulletin published by the
Personnel Reesearch Federation and not to the results secured from the
catalogues .

From the study of the questionnsire, of the tulletin, and of
the catalogues we find that between 45 and 61 per cent of the institutions

mentioned placement of some kind. The catalogues and the guestionnaire
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did not alwsys make clear the type of service rendered and the writer

is unable to state what per cent of the institutions, reported by these

means, hed an organized placement service for all types of positions and

what per cent merely had informal placement by the deans or professors.

The btulletin stated the general type of work done in esch institution
There

on which it reported but it was shown that #== data wes at least partially

inaccurate, so it will not be used on this particular point.

2« Records

Fersonnel work, if it is to be very effective, mmet have some
system of records. There is wide difference of opinion as to the exact
information which is needed on these records, but that there should be
some type of comprehensive record for each student is practically a
unanimous verdict of those acguainted with the nature of the work. Cer-
tainly it is impossible for anyone to make & scientific study of a student,
if all that is known about him is his name, address, and college grades.
The writer listed a college or unlversity as having records only when
gome statement was made that would lead him to believe that more than
the ordinary scholership record was secured. In the 1920-1921 survey
only three colleges mentioned such records. This was probably due to the
fact that work of this nature was still in its early stages, and there was
no speclal need for more information about the student at this time.

The study of the catalogues revealed the fact that fourteen (237)
of the institutions had such comprehensive records. While it is possibly
trae thet all the institutions having a system of more or less comprehensive

records did not mention the fact in their catalogue, yet it is probably
r

safe to say that much less thaen half of the institutions have records of



this kind which are used for personnel workes This statement would seem
to be true when we realize that, in the majority of the cases studied,
only those institutions with a well organized system of personnel work

reported such records.

2« Bpecial librery

Another means of guidance which iIs belng used is the library.
The practices differ as to the use made of this. Some institutions
have a special section in the library and here they keep the best books
available on vocational information, newspaper clippings, catalogues
of professional schools, and various bulletins dealing with guidance
activities. Other institutions have only a few books which are kept in
the office of the person who does most of the placement. According to
the catalogue study only 4 [E%l of the institutions had such provision
for a special group of books on this subject. The catalogue study
indicates thet 2 great majority of the schools studied are failing to
take advantage of this type of guidance activity. PFProbably in most
cases the books which deal with this subject are scattered through the
library under their regular catalogue mumbers and are not being brought
to the attention of the students, so that practically no use is being
made of the more or less limited material which does happen to be
available.

Having discussed placement services, recorde being kept, snd
the special libraries, all of which the various institutions are utilig-
ing as means of helping the individual, let us now turn to the courses
or methods of study which are being developed along this line. A mm-

ber of recent changes have itelen place in college and university

13
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curricunla. We have seen the introduction of the orientation courses, the
honor courses, the experience courses, the extension courses, and the
comprehensive examinations rather than subject examinations. All of
these things are an outgrowth of the movement toward individual instruc-
tion and individusl help. We wish to examine certain of these to see to
what extent the various institutions are utilizing them.

College administrators have come to see that the students are
failing to get a whole view of knowledge, and are getting only a partial
and specialized view. It is Decoming more and wore apparent that the
liberal arts college is not giving integrated knowledge because of (1)
the elective system, (2] the organization of the faculty into distinect
and non-coordinating departments, and (3) the failure of the liberal
arts college to define its aima.{ll One of the means which is being tried

to overcome these defeects is the orientation course.

4, Orientation Courses

As early as 1914 Fresident leiklejohn racbmmanded to the trustees
of Amherst the adoption of such a coursa.{zj Since that time the ides
has spread and today we find & mumber of institutions having some kind
of orientation course. The orientation courses given at the present
time have one or more of the following objectives:
l. To enable the student to understand the college curriculunm.
2. To give a survey of significant fields of knowledge.

g+ To enable the student to understand and make better adjustments
to college life.

4, To enable the student to understand present-day problems.

5. To train the student in thinking.

[ljnuarmann, The Orientation of College Freshmen, p. 93

{EISee the Boston Evening Transcript, Tuesday, Feb. 14, 1928. The Transcript
printed an excervt from "Bennington College——A Frospectus" on some recent
educational experiments.
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6. To teach how to study.

P« To orient the student with respect to a career."{ll
The general tendency seems to be to develop serious and substantial
coursee in contemporary civilisation, problems in citizenship, reflective
thinking and the 111:&.[2}

The catalogues failed to give very much information on this sub-
ject, a8 only four institutions mentioned such courses. This was partly
due to the fmet that some of the institutions listed the course under a
title other than that of orientation course, as for instance "Contemporary
Civilizetion" at Columbia University. J. H. Coffin states that the courses
are being taught in & muber of institutions, and that ont of the 168 col-
leges of liberal arts, which are on the epproved list of the Association -
of American Universities, approximately 60 have orientation cuursea.ia]
This would seem to indicate that a great many institutions are experi-
menting with them or have definitely adaopted them. There can be little

doubt that these coursees when rightly taught are of great value to the
(4]

individual for as Doermann says, “the problem of orientation is funda-

mentally one of guidance" and anything which helps the student in this

manner would seem to justify ite existence.

5. Honor courses

Another type of course or system which is being tried is the

honor courses This course has come in as a result of the agitation in

[I}Doermann, The Orientation of College Freshmen, p. 97
(2),(3)

See "The Whittier Idea" by J. H. Coffin, Progressive Bducation,
Vol. IV, Mauaber 4, pe. 302

(&)
Doermann, The Orientation of College Freshmen, p. 65
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favor of glving the more brilliant students some work over and above
that required as the minimm essentials for a degree. INo university

or college lists such a course or system in the 19520-1921 survey but

the system was begimning at this time for President Aydelotte of Swarth-
more suggested it in 1921.[1} Eleven out of the 64 schools studied
listed such & system and it is possible that some schools did not list
such a course under the heading "honor system" but rather under "inde-
pendent study plan," etc., and the writer did not find the sections
dealing with these. "In Jamuary, 1924, the National Research Council
found that 44 colleges and universities were working out one or more
honor courses for gifted atudants."[a] It would tims seem that the idea

has spread rapidly since its inception in 1921.

6., Special lectures, stc.

A good many of the ceolleges are having special speskers, such
as business and professional men, comeé in and make talks on their parti-
cular vocation. OSome institutions, such as the University of Colorado,
have an arrangement, with nearby employment and personnel bureaus, whereby
the bureau sends a special worker to the college during the year to inter-
view the students and to help them secure positions. B5till other colleges
are arranging vocational conferences, lasting several days, in which the
students are given information concerning various lines of endeavor. A
few institutions are offering courses in vocational information (usually
informally without credit). All of these are attempts to meet the needs
of the students for help on these guestions which are so vital to their

whole life.

{119121533 footnote (2) page 14.



17

7. Advisers

Having discussed certein practices and procedures which the
colleges and universities have attenpted in their effort to solve their
personnel problems, let us see what progress has been made in the di-
rection of securing trained individuals to carry out a personnel program.
When we examine the date secured from the catalogues, we find that 9 of
the institutions heve either a dean of men or & dean of women and some
of them have both. In some schools having deans of men and women these
officers do not advise on personnel matters btut are largely diseiplinarians.
When this is the case they are omitted from consideration and thus ths 9
cases listed include only those where the catalogue stated that the deans
dealt, to some extent at least, with personnel duties. Where the deans
did the persomnel work it often meant only educetional and vocational
guidence, based on personal opinion, es no comprehensive record or avail=-
gble information was mentioned.

Some of the colleges and universities did not mention having
deans of men and women to look after their personnel problems, but they
did think the work of sufficient importance to eppoint a faculty committee
to look after these problems. Twenty institutions report such faculty
committees or groups. Often these faculty advisers do nothing but advise
abont studies but in other instances, notably Brown and Stanford, they have

made a significant contribution to the personnel program.

From our study we would be led to bellieve that the various insti-
tutions have not yet seen the need for a full-time trained personnel
worker, for we find only 9 institutions mentioning such a person in the

catalognes, In the 1920-1921 survey 6 institutions mention such a person.
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In both instances this person was often from some bureau and came to the
college only & few times during the year, or else he was the placement
gsecretary who did some personnel work. Only a few of the institutions
studied mentioned having a full-time, scientifically trained director

of personnel. We would therefore say that it seems to be the tendency
of the varicus institutions to centralize their persommel work in the
dean's office, or in a faculty committee. To date most of the institu-

tions have not adopted a thoroughly efficient arrangement.

8. Summary of the general activities

We have examined the placement services, the records, the special
library facilities, the orientation courses, the honor system, the special
lectures, and the advisers all of which are being nsed by the colleges
and universities in thelr attempts to solve their personnel problems.

After this general analysis of the actual work being_done throughout the
country let us turn to some specific institutions and see what kind of
program is being developed in the individual situation.

(1)

D. Programs in use at specific institutions

1. Brown University

One of the first institutions to do work of this kind was Brown
University. The principal feature of the work is the fact that & faculty
comiittee has charge of the guidance activities. This committee was a
pioneer in the field and approached the problem from an experimental
point of view. 4s a result of this, their work has been most fruitful.

They have insugurated "freshman week" during which time a great many of

1
(1) fhe description of eacii of these institutions, with the exception of

iiiddlebury College, comes largely from Lewis A. laverick's book,
The Vocational Guidance of College Students.
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the guidance activities are started with the new men. At this time
intelligence tests are given, registration is completed, and each student
has & half hour interview with a committee member to whom he is assigned
in asccordance with his interests. In April the student meets the same
adriser to arrange his sophomore program and the third and final required
interview is held in the spring of the sophomore year to decide on the
course of study for the junior and senior years. The student may have
interviews at other times if he so desires. The work of these interviews
is chiefly for educational guidance, but other help can be secured if

neaded.

IDuring the "freshman week" orientation lecturses are started,
which continue weekly during the semester. Special outside speakers
have been brought in to speak on vocational topice, but this has not
proven very satisfactory.

The comnittee soon saw the necessity for more comprehensive
records if they were to be able to adequately advise the students. They
have therefore worked out a system of personnel records which gives the
desired information. The value of the variocus items recorded has heen
studied statisticslly, and only those items retained which have proven
of definite worth.

The placement service is not centraliged, as part-time posi-
tions are secured through the Christian Association, teaching positions
through the departient of education, and other full-time positions are
secured through the executive secretary of the University.

In connection with the orientation lectures the librarian ex-

plains the use of the library and takes the students through it in small



groups. The library has a special section devoted to vocational litera-
ture and this is of great value to the students.

A new development is the mental hygiene service. Two psychiatric
consultents have served the university since 1922. The munber of cases
had so increased by 1924-1925 that they asked Frofessor A. H. Jones of
the department of philosophy to assist them. He givee three courses in
philesophy which are used for the pwrpose of giving information on per-
sonal objectives and problems. Anyone in special need is given a person-
gl interview, and if Professor Jones is unable to help him he sends him

to the psychiatrists or to the dean.

2+« Northwestern University

The work being done at Northwestern University was insugurated
after Dr. Walter Dill Scott became president. He appointed L. B. Hopkins
as the personnel director on his administrative staff and they have de-
veloped a well coordinated system. They keep very comprehensive records
and these are contimed after graduation.

They have no centralized placement bureau as Mr. Hopkins things
it is too important for contacts to be meintained between the departments
of the university and industry. He makes contacts with industry, =d-

vises students, correlates the research and other phases of the work

being done throughout the university, and keeps records of the various

vocations and of the students.

When students fill out an applicetion blank for admission to
the university they give a great amount of information besides academic
facts. The student is called in for an interview in his freshman year

at which time the records are completed.



3« Harvard University

Harvard University is perhaps typical of the large universities
of the country which have no centralized vocational guidance. Here the
various schools conduct their own guidance programs. The chief feature
of the movement in Harvard is the Vocetional Guidance Buresn, which is

a teacher and counselor training bureau and carries on research. They

took over the Vocation Bureau during the war and are now publishing the
Vocational Guidance Magazine.

The chief service is to be found in the Graduate School of
Buginess Administration. Here they make a careful study of the students,
giving intelligence tests, employing rating scales, and making a careful
study of the entire personal situation. They give active assistance in
placement and guidance.

Harvard College has a committee on the choice of wocations which

performs the following functions: secures information as to the students?’
vocational interests, holds individual conferences (largely with pro-
spective employers), has addresses given, and maintains a shelf of books

in the library.

4., Columbia University

Columbia University admits students after an investigation as to
the applicant's character and scholarship record and supplements these by
an intelligence test. The classes are sectioned according to ability.

The course in Contemporary Civilization has received much attention and
the instructors in this class are the delegated advisers of their stu-
dents.

The appointment office has charge of part-time and full-time

appointments. These are made on & basis of grades, intelligence tests,
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estimates from the Office of Admnissions, and other information.

In Barnard College the assistant to the dean is in charge of

the Occupation Burean and she advises the students as well as placing

them.,

They have cauprehensive records about each student and occasion-

ally they hold vocational conferences.

There is a great deal of research and counselor training being

done in the university and this will be discussed later. There is no

all-university personnel program and some of the departments are not

putting as great emphasis on this as are others.

&, Iliddlebury College

Middlebury - College presents one of the best rounded guidance

programs of any of the colleges. Their program includes the following:

1.

2

e

4.,

5e
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9.
10.
11.
12.

135.

The collection of information sbout prospective students.
Required study of occupations in freshman year.

Lectures for freshmen given by department heads.

A bulletin, "Programs for College Students."™

Lectures by men of prominence in various important occupations.
A special Vocational Guidance section in the library.

An undergraduste camittee for assisting in the choice of
vocational spesakers and subjects.

Agsistence of the College psper.

A personal rating system.

Contacts with business and industry.
Counseling

An sppointuent tareau.

Following up end securing the cooperation of the graduates
of the College.



(1)
14. The keeping of records.™

Their counseling is done through a faculty committee of advisers
and is headed up by the Dean. The personnel work is centered in the
Dean's office and we find all records, newspaper clippings, and other
matters veluable for counseling centered here.

We have traced the general personnel work of all the institutions
and the specific programs of four universities and one college. We wish
now to discuss the work which the various institutions are doing to pre-
pare individusls to become personnel workers in educational institutions.

This will be the subject of the next section.

tl]aae Bdgar J. Wiley's "Organizing the Liberal Arts College for

Vocational Guidance," vublished in the Middlebury Ceollege Bulletin,
February, 1923, Vol. XWII, ko« 6.



III. COUNSELCOR TRAINING PROGRALS

A. Courses for prospective counselors

We wish to discuss two things in this section of the paper,
first, the general types of courses for prospective counselors, and

gecond, the counselor training programs of three universities.

l. Courses excluded from this study

Practically all the courses in psychology, sociology, and
gimilar fields, are valusble and necessary for the counselor's train-
ing. Especially is this true of mental diagnosis, testing, and similar
courses. Iue to the fact, however, that there are go many different
courses offered in these fields it will be necessary to exclude these
from our study, for while they are very necessary for & counselor's
training, yet we would hardly lmow which to include and which to exclude
in a study of this kind. Also due to the practical impossibility of
studying all the courses offered in these related fields during the
limited time at the writer's disposal, he has, of necessity, limited
the study to the courses dealing strietly with personnel work and more
especially vocational and educational guidance. Furthermore the courses
in business persomel were omitted for the reasons, as pointed out in
the first part of the paper, that these courses dealt largely with hand-
ling labor or other industrial problems and did not deal with eduecational
personnel which is the only kind of personnel work treated in this
DBPET»

2. Titles of courses being given

The following titles of courses were listed in the various

catalogues (the rmumberal opvosite the title indicates the musher of
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1.
2.
S
4.
5.
Ga
7.
8.
9.
10.
11.

1z.
13.
14.
15.
16.
l? L
18.
19,
20 .
2le
2Z.
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Vocational
Vocational
Vocational
Vocations
Vocational
Vocaetional
Voceational
Vocational
Vocational
Principles
Frinciples
Guidance

courses under that title):

Guidance
Information
Choice

Counseling

Guidance and Flacement

Guidence and Counseling

Counseling end Organization

Aptitude Tests

of Vocational Guidance

of Vocational Education and Vocational

Educational and Tocational Guidance
Educational and Vocational Counseling
Eduecetional Guidance for Women

Guidance
Guidance
Guidance
Analysis
Anglysis

end Persomnel Problems

and Fersonnel in Education and Vocation
and Personnel in Vocation

of Vocational Activities

of the Individual

Survey of the Vocational Movement

Froblems in Guidance

Problems of Student Advisement

Problems in Vocational Education and Vocationsl

Guidance

Froblems and Procedures (for deans of men and women,
deals with vocational guidance)

Paychology
Faychology
Paychology

of Vocations and Personnel Management
of Student Personnel
of Fersonnel

Hesearch in Guidance and Fersonnel
Research in Educational Guidance

Individual

Hesearch In Vocational Guidance

Technique of Counseling and Flacement

Seminar in Guidance and Personnel

Seminar in Vocational Psychology

Seminar in Vocational Education and Vocational

Guidance

Saminar in Fersonnel Research
Seminar in Educational Guidance

Total

3. Ingtitutions giving courses of this type

IO 00
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49

Fram this study we find that twenty-one institutions, of the

sixty-four studied, offer courses in personnel or guldance work.

Columbia

ranks first with 12 courses, lichigen second with 5 courses, Harvard and

3]
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stanford tie for third place with 4 each, Ohlo State and Wisconsin come
next with 3 each, and the University of Chicago, Dartmouth, and Brown
have 2 eache. The following institutions have one course each: Univer-
sity of Alabama, University of Arizona, University of Kansas, University
of Georgia, University of Iowa, University of Missouri, University of
California (at Los Angeles), University of California (at Berkeley),
Northwestern, Oberlin, George Washington University, and Boston University
School of Heligious Educetion.

There are 49 courses offered in the sbove mentioned institutions.
This makes an average of 2.33 courses per institution. The average course
rer institution of the 64 studied is .76. In other words all the courses
combined are not sufficient to give esch of the 64 institutions one course.

When it ig remembered thaet these schools are not a random sampling of the
colleges and universities but a group selected as being most likely to

have personnel service, it will be readily seen that the per cent of

institutions having courses in personnel work 1s not very large.

4. HNature of the courses given

In order to get an idea of the content of courses in guidance,
we will give below & suwmmary of a research which lists the topics tresated

in Guidance courses in a mumber of normal schools and teacher colleges.

(1)
"Bl, 228 = Report of Education Committee - Feb., 1927"
Form 182

VOCATIONAL EDUCATION AND GUIDANCE

1. Total mumber of schools checked 136
2. Number of schools offering courses in this field 27
3. INumber of different courses offered 27
4. Number of different titles of courses 8

(contimed on next page)

lnl':{'ﬂis material came from Columbisa University and is part of the report
of en investigation conducted at that institution.



Vocational Guidance occurred 12 times
Vocational and BEducational Guidance 9 times
Principles of Vocational Guidance 2 times
liiscellaneous titles (one each) 4 times

Vocetional Educetion
Bducational Guidance
Vocational Council and Orientation
. Theory and Administration of Voecastional Guidance

5. Mumber of different topics treated in 27 courses
Six topics occurred 5 or more times in the courses

ls HMethods of Determining Traits for Guidance
2. Vocational Bducation in American Cities
3. Relation of Guidance %o Curricula
4. Analysis and Classification of Vocations
6. Current Changes in Educational FPractice
6. Types of Vocational Guidance Departments

fad
[+ ]

'—l

Moo o -3 -

Nineteen topice sppeared less than b times
l. Historical Development of Vocational Guidance
2. Aims and Value of Vocational Guidance
J« Prineciples of Voecational Education
4, Need of Guidance in Junior and Senior H.S.
6. FPsychological Tests to Indicate Aptitudes,
Fitness
6« Vocationasl Surveys
7« Hodern Economic and Socisl Life
8. Snedden and Frosser's Outline of Vocational
Education
9, HRelotion of Education to Social Life
10. PFlacement Buresus
11, Part-time Schools
12. PForeign Systems of Vocational Education
13. Federal-state Lews Supporting Vocational
Education
14, Organigetion and Administration of Vocational
Education
15. Organized Labor
16, Adjustment of Hducation to Individual
Differences
17. fTheory and Practice of Industrial Education
18. @Quality of Counselors
19, Follow-up Work

[ N S

peke i

HE e

[

This study evidently omitted courses at Columbia, liichigan,
. snd the larger institutions as we find the titles of several courses
mentioned in the catalogues of these that are not covered by the research.

In spite of this, however, the report will give us an idea as to what
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the people responsible for these courses consider of sufficient importance
to place in them. As we study the report we are struck by the wide
variety of topics covered by courses having the same titles. The report
also demonstrates the fact that personnel aectivities, at least in the

form of courses, are not very widespread for only 19 per cent of the
institutions studied by the report have courses of this kind. Let us

now turn to the counselor training programs of three universities.

B. Training programs of specific institutions

1. Harvard University

Harvard has a Burean of Vocational Guidance of which Dr.
Brewer is the head. In the strietly guidance courses we do not find
mich as only four courses are offered. The course in "Prineiples of
Vocational Guidance™ deals with the vocational guidance of children in
gchool and in indusiry. It gives a'gensral suarvey of the vocational
guidance uovement showing its various implications, socislly, economi-
cally, etc. The course in "Vocational Counseling and Organization”
deals with personnel work in education. The course discusses the aims
and methods of both educational and voecstional gnidance as well as the
organization necessary for carrying on this work. The course in "Fro-
blems in Guidance" is designed for a small class of advanced students
and nees the case method of study. The course in "Individual Research in
Vocational Guidance” is evidently the means of most of their training.
they have had several students who have secured their doctors degree from

them and it has been largely through an individuel investigation.
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2. Michigan University

The work at this university is under Frofessor lieyers. They
are endeavoring to build toward what they consider a well-rounded pro-
grams They offer five courses at present and Professor lMeyers believes
that they need to add to the present program & course in "Observation
and Fractice Work in ccunsaling."tll They now offer the following courses:
"Wocational Guidance and rlacement," a subject matter course in "Woca=-
tional Information," "Probelms in Vocational Education and Vocational
Cuidance,” "Woecational Counseling," and a "Seminaw in Voeational Educa-

tion and Vocational Guidance." This gives them a program covering 10

to 12 semester hours according to the length of the seminary.

3. Columbia University

Columbia offers more courses than Harvard and lichigan com-
bined. Their work is divided into two partes one designed for those
going into guidance and personnel work and the other for advisers of
women. oince the advisers for women are doing personnel work they were
listed with the other courses on page 25. The list of courses follows:

Coursea for Vocational and BEducstional Guidance and
Fersonnel Worlk

l. Analysis of Vocational Activities (3 hours)
2. Guidance and Personnel. In Education and

Vocation. (2 hours)
3. Guidence and Personnel in Voeation (2 hours)
d, Analyesis of the Individual (3 hours)

6. Research in Guidance and Fersonnel {6 hours)

6. Seminar in Guidance and Personnel (hours not given)

7. Technique of Counseling and Flacement " " bt

8. Survey of the Voeational (uidance Movement (Hours not given)

El]ﬁkyera, Ge B., "A Praining Program for Vocational Counselors,™
Vocational Guidance lagazine, Vol. V. lo. 7.
April 192%. pp. 315-318
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4.

Courses for Advisers of Women and Girls

Problems of Student Advisement (4 points)
Bducational Guidance for Women (12 points)

(This is the wajor course for advisers and deans.)
Research in Educational Guidance (6 points)
Seminar. Ddueational Guidance

Dr. Kitson gives a good deal of work here and the full program

which the institution offers in personnel and guidance work in addition

to the excellent facilities for study in psychology, etc., makes this one

of the best places, if not the best place, to secure thorough training

in this type of work.



Iv. CONCLUSIONS

A. Personnel work in colleges still in infancy

The writer has traced perscnnel work in & group of American
Colleges and Universities which he thought, from the information avail-
able, to be the most likely to have personnel systems. He has seen that
quite a few of the 64 institutions studied are meking an effort to serve
the students personal needs in addition to giving the regular scheclastiec
work. BElsewhere in the paper the per cent of the institutions giving
the various types of service such as placement, guidance, etc., has been
shown. We wish now to consider the problem as to whether or not personnel
work in colleges and universities is very prevalent.

There seems to be a great deal of interest in the worlk; especially

is this true in secondary schools. We find s number of institutions re-
porting one or two pheses of personnel work yet we find few which have a
well developed and coordinsted gnidence service. With the exception of
poegsibly three or four institutions we do not find any approaching the
standard for personnel work which was laid down in the first part of this
peper. 1t seems to be true that there is much more interest than practice
in college and university personnel work at the present éime. We can well
agree with Doermann when he says that "Personnel work, as such, is still

(1)
in its infancy in the colleges."

BE. The counselor training prograns

1. The present program is inadequate.

We found from the catalogue study that twenty-one institutions
pffered courses in personnel work. This was approximastely one third of

the whole group. According to the report of the Education Committee

anermann, The Orientation of College Freshmen, p. 91




which investigated the 136 institutions only one fifth of the institu-
tions offered courses. The catalogue study was made from & selected
group and would be expected to be higher than the averege (this does
not mean that the other study represents the average btut it is possibly
nearer to it than the catalogue study).

The training being given prospective counselors is inadecquate
according to some of the individuals connected with the guidance move-
ment. As A. H, Bdgerton of the University of Wisconsin points out,
"because of the recency of the demand for trained counselors, only a
few teacher-training institutions (universities, colleges, and normasl
schools) have actually attempted to offer adequate counselor-training
prugrams.“{ll As g result of this prospective counselors have had to
elect courses designed primerily for teachers and others. The National
Society for the Study of Education points out in their year book that

while there is mach popular interest in the personnel work yet there

are few full-time uuufg?lara, and school asuthorities have not provided
much for its supporb. From the catalogue study we found only two

institutions offering five or more courses in this field and many of

these courses were for only two hours of credit per semester. It would
thue seem that this feature of personnel work is not very well advanced.
If the work 1is to go forward as repidly as it should there must be pro-

vided a sufficient mumber of adequately treined counselors.

TllEdgartun, L. He:t "The Need for s Cooperative Training Frogram for

School Counselors,” Vocational Guidance iagazine,
April, 1927.
(2]
The National Society for the Study of Education, Twenty-third Year
Book, part two, 1924.



Cs The value of studying catalogues

This method of study is valuable in securing information con-

cerning the courses of study given in personnel work but it does not give

an adequate picture of the personnel programs actually in use. For exan-

ple, Northwestern University has a well developed system yet the catalogue
does not tell much about the work except thet they have an appointment
burean for teachers, gives the title of a course in guidance, and gives
the name of the personnel director. In listing the results of the cata-
logue study the writer gave only those things aciually mentioned in the
catalogues. There are some institutions which have more work of this
type than is mentioned in the catalogues but, in spite of this, the writ-
er is forced to conclude that the average institution which did not
mention personnel activities, in the catalogue, failed to do so either
because they did not have any or because those activities which they had
were 80 uncoordinated and desultory as to fail to merit the name of
personnel work.

D. The value of the results obitained

As pointed out on pages 10-11 the bulletin, giving the results
of the guestionnaire sent out by the Personnel Research Federation, had
obrious mistakes. It erred in reporting s more comprehensive placement
service at certain institutions than was actually to be found there.

The cateslogues also failed to show the true situation in some instances.
They erred, in certain instances, in failing to report as much work as
was found by laverick in his personal viait.{ll In spite of these errors

the writer is convinced that the results obtained are, at least, highly

indicative of the present status of persomnel work in colleges and

Lewis A. Maverick: The Vocational Guidance of College Students




universities.

The catalogue study showed that fifteen institutions (23%)
offered no activities of this character. As pointed out on page five,
some colleges have a few professors who sssist the students in an in-
formal menner, yet this does not deserve to be cslled personnel work.
It ie possible that all fifteen of the institutions have this informal
and desultory type of service; it is highly improbable, however, that
they have imch more than this.

So rapidly has personnel work developed thaet 1920-1921 cata=-
logues, and even later ones, are unable to give a true conception of
personnel activities today. The present study represents, in the
opinion of the writer, as true a picture of present personnel work as
it is possible to obtain without a personal visit to the colleges or

a very careful and intensive guestionnsire.



V. SUMLARY

We have sttempted, in this study, to determine, first, the
actual personnel work being done in a selected group of American colleges
end universities; and second, the counselor training programs of these
institutions. In order to accomplish this we made a careful study of
the latest available catalogues of sixty-four colleges and universities
in all parts of the United States, and read the best available books,

articles, and tulletins dealing with these subjects.

A, Personnel work in colleges

In studying the actual personnel work being done in the institu-
tions we first discussed the general types of work and the amount of work
being done under each type, and second we discussed the specific persommel
activities or programs of five institutions.

The following table gives the information secured from the

catalogues concerning the typee of work being done in all the institutions

and the mumber of institutions offering each type:

PHASES OF FERSONNEL WORK ACTUALLY BEING USED

Type of
Person-

nel ser-
vice

Place-
ment

Records

Special
library

Orien-
tation
courses

Honor
courses

=
fires
etc.

ADVISERS

Tacul-

ty

Deans

Spec-
ial

Institu-
tions
with
garvice

29

14

11

20

% of all
institu-
tions
with
pervice

45

23

17

a1

14

14

(see pages 8-18 for discussion of materisal)
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B. Counselor training programs

The second part of the paper was concerned with the courses
being given to train prospective counselors. The results, obtained from

the catalogues, were as follows:

Fumber of colleges offering COUrses sesesss £l
Mumber of courges offered ssesesssscsccsaas 49

We also found from our study that fifteen schools or institutions
offered no personnel work. This was twenty-three per cent of the institu-
tions investigated. These evidently did not think the service of suf-
ficient importance to be mentioned in the catalogue or else they had
little or no personnel worke.

C. Coneclusions

Having discussed the results obitained we drew the following con-

clusions:

{1) Persomnel work in colleges and universities is still in its
:I.nfa.rm.l".

(2] Counselor training programs are inadequate and need to be
improved.

(3) The method of securing information through studying catalogues
is valuable in determining the courses of siudy being given
in personnel work but it is not so valuasble in determining
the personnel work actually being done.

{#) In spite of this latter defect (that some institutions fail
to give a full statement in their catalogues concerning the
actual personnel work being done) the study has, in the main,
¥ielded velid results since the informetion secured from the
catalogues has been supplemented by information from books,
articles, etc., which were available on the subject.
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Hﬂrth cﬂrﬂlinﬂ Univﬂrﬂity FEasEEFE eSS EEE 152?*1923
Handolph Macon College cescsnscassnsnss +«« 1927-1928
South Cerclina University «essesesssesese 1926-1927
Tennessee University seveeccscssssscessss 15927=1928
Texas Uhi?arﬂity S E B BB SRS S B A BB RS AR R B RS 1925‘192?
Talane University scceeciccccanas NP « 1926=1927
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Total mumber of Southern
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1524-1925

Cataloguea of Western Institutions

Ariﬁﬂnﬂ Univﬂrﬂity AR SR B R R R B R R R R R R R R R
California University (Berkeley| svecess
California University (Los Angeles) ....
chiﬁﬂgﬂ Enivarﬂity FEs s s s R s Ra B RN B E
Colorado University sceccevecrsavscscass

Illinﬂis UniYerBitF PR EERa s s R B AR
Indians University ...eececcessssnssnsnss
Iowa Universlty ssceccccvcecsss ey

Eansas University ssesccccscscsssesvsnes
Miﬂhigan Uni?ﬁrﬂity R R W W W R R R RS SRR EE
Missouri University ceressvssvsesesncnce
Hebraska University sessevessnsssscsnnas
Northwestern University..cccecenssssssss
Chio State University cecesvcees sue
Ohio Uﬂivaraity W E R E R R e R AR R R R R
COklshoma University
Etﬂnfﬁrd Uhi?&rﬂity R R EE R R
Fashington University (5t. Louis)
ﬁﬁﬂhinﬁtﬂn Uni?erﬂity FE s s s e E s
Wisconsin University .sssssas

e

Total nmumber of Western Institutions ..

1927-1928
1927-1928
1927-1928
1926-1926,
1926-1927
1926-1927
1926-1927
1927-1928
1926-1927
1925-1926,
1927=-1928
1926-1927
1926-192Y
1927=-1928
1926-1927
1927-1928
1925=-1926,
1925-1926
1925=1926
1925-1926

Inetitutions.... 20

1927-1928

1927=1928

1926=1927

e Eﬂ
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ARTICLES AND BULLET INS

ACHILIES, Fe. 5., (editor), "Directory of Flacement Services in American
Colleges end Universities,"™ July 7, 1925. Service Bulletin of
Personnel Lesearch Federation, Vol. I, No. 3.

ATW00D, A. 7., "The College of the Future," Saturday Evening rost,
October 1, 1927.

BLANTON, S., "lental Hygiene and Vocetional Guidance," Vocational
Guidance liagaszine, Nov., 1924. pp. 51=5&

BRAINARD, P. P., "Interest Tests in Vocational Guidance,” Vocational
Guidence Liagazine, Jan., 1926. pp. 156-159

ECEERT, DAWA Z., "A Job Analysis of Vocational Counseling," School and
Society, Vol. XVI, No. 409, Oct. 28, 1922. pp. 489-Z91

EDGERTON, A. H., "The Heed for & Cooperative Treining Program for School
Counselors," Vocetional Guidance illagazine, Vol. ¥, Ho. 7,
April 1927. Pp. S09-513

HOFKINS, L. B., "Personnel Work in Colleges,"” News=Bulletin of the
Bureau of Vocational Informetion, Vel. III, Hes. 9, 10, 11
{Sept., Uct., Hov.] 1925.

HOPKINS, L. B., "Fersonnel Work at Northwestern University,"
Journal of Fersomnnel Hesearch, Vol. I, pp. 279-288.

A short editorisl or article on "The Improvement of College Instruction,"
School and Society, Jan. 14, 1928.

KITS0H, He Do, "Training for Vocational Counselors," Vocational Guidence
liegazine, April, 1927. pp. 313-315

LANGFISLD, Ha 5., "fhe Fresent Status of Voeational Guidance,"
School and Soclety, Vol. XIX, pp. 5=-9, Jen. B, 1924

LEE, EDJIN A., "The rrofessionalization of the Guidance Worker,"
Vocational Guidance liagaszine, Uctober, 1925. pp. 6-10

HEYERS, G. E., "A Training Frogram for Vocationazl Counselors,"™ Vocational
Guidance kagazine, Vol. V. No. 7. April, 1927. pp. 515~

MBYERS, G. E., "Training Hecommended for Counselors," Vocational
Guidance lagazine, Jan., 1528. pp. 150-154

PETERS, IVA L., "An Adequate FProgram of Bduceticnsl and Vocational
Guidance in & College," Vocational Guidance liagazine, liarch,
192%7. pp. 847-248.

PATERSON, "The Limitations of Scientific liethod in Educational Guidance,"
Vocational Guidance ilagagine, Oct., 1925. pp. 15-18.
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PETERS, Iva L., "The Practice of Vocatlonsl Guidance at Goucher College,"
Vocational Guidance Magagine, Vol. II, lNo. 6, lizrch,1824. pp.151-155

Hetional Vocational Guidance Associstion, Prineciples of Tocational Guidance,
Bureau of Vocational Guidance, Harvard University.

Service Bulletin of rersonnel Research Federation, Vol. 2, Y¥o. 1, Feb., 1926
"Student Personnel HResearch."

COFFIN, J. H., "The hittier Idea," FProgressive Education, Vol. IV. lo. 4,
PP! 300-535«

WILBY, BDGAR J., "Organizing the Liberal Arts College for Vocational
Guidance," Middlebury College Bulletin, Vol. XVII, No. 6, Feb., 1523

All of the above articles were read thoroughly with the exception
of bulletin on "Student Yersonnel Hesearch” which was read in parte.

All issues of the following magazines were examined and any parts
dealing with the subject were read (issues for September to April of this
school year) ..... Bducational Heview, Journal of Educational Research,
Journal of Applied Psycholozy, Journal of Personnel Research, and Journal
of Education.

The complete files of the Vocational Guidance liagazine were
thoroughly investigated for any material on this subject.

BOOKS

BLAKE, M. By, Guidance for College Women, N.¥.: D. Appleton & Co. 1926

BLOOMFINLD, MEYERS, Youth, School, and Vocetion, Cambridge: The Riverside
Press Co., 191D. (read parts)

BHEWER, J. M., and others, Mental licasurements in Educational and Voca-
tional Guidance, Cambridge: Harvard University rress, 1924.

BHEWER, M. 1., and associates, Case Book in Educational and Vocational
Guidance, Boston: Ginn and Co., 1926.

BHEWER, J. il., The Vocational Guidence liovement, N.Y.: The liascmillan
Company, 1918. (read parts]

DOERMAIY, HENRY J., The COrientation of College Freshmen, Baltimore:
Williams & Williams Co., 1926

EDGERTON, A.H., Vocational Guidance and Counseling, W.Y.: The lizcmillan
Company, 1926

KELLY, F.J., The American Arts College, N.Y.: liscmillan Co., 1925.

IAVERICK, LEWIS A., The Vocational Cuidance of College Students, Cambridge:
Harvard University Press, 1926

National Society for the Study of Education, Twenty-third Yearbook, Part 2.

Buresu of Vocational Informetion, Training for the Frofessions and Allied
Occupations, Bureau of Vocational Information N.l., 1924




