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PREFACE

A double interest of the writer in a comprehensive Teacher Training 

Program in a local community and in hia own home City and County in Ohio is 

the reason for choosing this particular subject for a Thesis. Having been 

the pastor of a church in Dayton for eight years, and having been for six 

years of that time rather intimately associated with the Teacher Training 

program of the City and County, he remembers many of the difficulties, mis­

takes, failures, hopes, and successes of past attempts to prepare teachers 

for their work; and he taiows something of the opportunities and the re­

sources awaiting development. His prospective service as the executive sec­

retary of the Sunday School Council of Religious Education in Montgomery 

County put a keen edge on his desire to think through the problem and to 

determine if possible a course of procedure for the coming year’s work.

In many respects the treatment of the subject is unsatisfactory 

and incomplete. It is impossible at this time to foresee the degree of 

practicality of the plans and the program here proposed, A well-known pro­

verb comes down to us from ancient Israel, -’Let not him that girdeth on 

his armor boast himself as he that putteth it off.« In a year from this 

time any member of the Sunday School Council in Dayton can judge of the 

value of this discussion and can point out its limitations and deficiencies 

more definitely and surely than it is possible to do now, even by a ’’First 

and Second Reader" of Theses.

No bibliography is offered. However, the writer must acknowledge 

his indebtedness to Dr. Walter Scott Atheam, Dean of the Boston University 

School of Religious Education and Social Service, who is the author of "The 

City Institute" and "A National System of Education" and is the editor-in^ 

Chief of "The Indiana Survey." These volumes have served to lay the foun­



dation and establish the -principles underlying Teacher Training Programs,

A very great deal of helpful material has been appropriated from the class 

room lectures and discussions by the same man during the school year 1923- 

1924. But Dean Atheam must not be held responsible for the crudities and 

impractical proposals contained in this Thesis.

Helpful discussions of various phases of Teacher Training have 

been found and used in several small leaflets and in Educational Bulletins, 

Nos. 5, 7, and 8, and in the forty-page pamphlet '‘International Standards 

for Leadership Training in Religious Training", (April, 1923) all of ishioh 

are published by the International Sunday School Council of Religious Edu­

cation, 5 South Wabash Avenue, Chicago.

Grateful appreciation is hereby expressed to Reverend Irvin S. 

Deer, the General Secretary of the Dayton Council of Churches, for twice 

supplying additional and needed information by filling out and returning 

questionaires. The writer hopes to reveal his gratitude to his many 

friends and teachers who have' been patient with him and have encouraged 

him to continue in his studies by devoting the remaining years of service

that may be his to the cause of Religious Education and especially Teacher 

Training.

Prank A. Shulta,

Boston, Massachusetts, April 30, 1924,
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HEED OP PHEPARATIOH AHD OP A PROGRAM OP PREPARATION

The outstanding wealmess of the raliglous educational system of the 

past has been looated and aotoiowledsed* It is the lack of adequate prepara­

tion on the part of i^s teachers* This Is not a new discovery reoently released 

by general secretaries of the Bqards of Sunday Schools, nor is It propaganda 

sent out from the sohCols of religious education. But in. recent years and 

months this lack of adequate preparation has been strongly enqphasized and strik­

ingly illustrated in many ways. The science of Genetic Psychology has over­

turned many old ideas of the process of education; modem principles and methods 

of Pedagogy are pointing to new ways of approach to the ohlld-mlnd; new materials 

and equipment are now available for experimentation; and new and improved tests 

are prepared for measuring results of teaching. The standards of preparation 

of public school teachers have been raised so that the religious educator is 

greatly embarrassed at the comparison of the average teacher of religious edu­

cation with the average teacher of secular education.

It is not necessary that this weakness should be pointed out by the 

critics on the outside. The teacher of religion is quick to acknowledge his 

own lack of preparation and to confess his inability to meet thC requirements.

For this reason it has universally been found to be difficult to find enough 

volunteers to supply the demand for teachers. Every superintendent in a Sun­

day School has heard time and time again the old familiar excuses, "I do not 

feel myself ccmpetent to teach”, ”1 need to be taught myself”, and **Surely 

there are others better prepared to teach than I.” , Whatever has been aooompllaiied 

that was worth while in the religious instruction of the youth in the past \vas 

accomplished by love and patience and example and by characteristics and quall-

8,.
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floationa other than preparation for the teaching proceee.

It is hot altogether the fault of the Sunday School teaoher that he 

has not been prepared; he lias had no ohanoe. However zealous he might have ^een 

to beoome an efficient teacher, there was very little opportunity for him to 

secure the needed preparation. Otoero was no insistent demand for thoroughly 

trained teachers from either the church or the home, and certainly there was no 

reward offered as an incentive to well-trained teachers. There has always been
I

a conscious need for training, but the churches have, for the most part, been 

unwilling to pay for expert teaching, and no complete solution of the problem 

seemed to be possible.

A great many Sunday School teachers began their teaching at an early 

age, too early to ^ve had time to secure the desired training. According to 

the Indiana Survey, 27j- per cent of the Sunday School teachers of Indiana began 

to teach before they were le years of age; and a recent investigation made among 

460 Sunday School teachers of Boston reveals the fact that an even larger per­

centage of young people were below the age of 18 years when they began to teach 

religion in Boston. Preparation should by all means precede actual teaching; 

but a large number of young people were prevailed upon to begin their teaching 

experience before they could possibly take special training.

Learning to teach religion has been largely a mattef of mere imita­

tion of present and former teachers, ^en a young man or woman was ^sked to 

take a class the only recourse at hand was to fall back on imitation and to 

reproduce, as well as possible, the material and the methods of his elders.

This procedure is not likely to iii!5)rove the quality of teaching, and it will, 

never produce the results that are so desired in religious education.

Indiana Survey, Vol. I, page 366.
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The situation would not be so distressing if the teachers of reli­

gion had a solid foundation of general oultural education or of professional 

training for public school teaching. There are doubtless exceptional looaliT 

ties, and perhaps there may be whole sections of the United States en^Joying 

educational advantages that are above the average. But there is no doubt 

that the ,Mid-West is fairly represented by the figures and conclusions pub­

lished in the Indiana Surveyi Prom this recent survey* we discover that con­

siderably more than half of all the Sunday Sqhoo^ teachers have had less than 

a full High School education. The majority of the Sunday School teachers 

have not been recruited from the people of exceptional educational advantages, 

and public school teachers with their special training have pot.generally felt 

any responsibility for teaching religion to boys and girls, either on Sundays 

or on week-days. Instead, the Churches have depended upon the wellrinlten- 

tioned and high-motived, but poorly equipped, people both young and old who 

were willing to teach the religion which they themselves had been taught ir­

respective of its lir-itations or inaccuracies in the best way that they could 

discover.

Even the experience of teaching in a CJhuroh School for a number of 

years is of doubtful professional value. One of the poorest Sunday School 

teachers that the writer-ever listened to insisted that he had "gone through" 

the whole Bible and had even "taught it all" and was therefore familiar with 

every lesson and did not need to study further or prepare himself to teach 

his class. Tills Xs no doubt an extreme case; but it still remains true that 

no amount of experience in teaching the Bible or religion with a poor method 

or in a haphazzard way will ever make a good teacher. An "old hand at teach- '

«
Indiana Survey, Vol. I, pages 384 - 387.
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ing" is aot necessarily, or even probably, a successful teacher*

•Che quality and the results of the teaching of religion in the past 

might have been greatly improved if there had been the right hind of supervi­

sion* Under the direction of a trained supervisor, even an untrained and youth­

ful teacher may be taught to profit by mistakes, and the way to sndoess Tuay be 

pointed out. Supervisors are presumably quick to detect tendencies and habits 

as well as to test results; aijd a willing'beginner in teaching may leani a 

gi^eat deal through the wise counsel of a skilled supervisor* But few churches 

have made any pretense of providing any kind of real supervision over their 

educational program or procedure. What little supervision (so-called) has been 

claimed has consisted principally in watchful waiting on the part of the pastor 

or superintendent, or in veiled impersonal criticisms in occasional teachers* 

meetings, or in general instruction in a training class. Supervision is diffi­

cult, and few are qualified to be supervisors; consequently the churches have 

done practically nothing along this line. Instead, progress has too often been 

idjntified with the expensive and Inefficient method of trial and error. Hit 

and miss efforts at teaching efficiency'have not been distinguished by notable 

success. No untrained tdacher is competent to judge of the quality of-the 

results of his own teaching. None but a trained supervisor can adequately 

direct an Inexperienced teacher in the ways of progress in the practice of the 

profession.

It may seem to be unnecessary to mention at this point the inade^quate 

financial support that has been the portion of the church schools of the past*

But it Is nevertheless true that many a teacher that was helped and even in­

spired the reading of a good book or by attendance at a Sunday School con­

vention has been disheartened by the pitiful lack of room and equipment in the 

local church building. While a good teacher can make great and effective use
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of meagre resources, and peirsonallty can make its impress upon you^k with little 

help fran things, yet certain ••things" and definite educational equipment are 

of inestimahle aid to the bept of teachers; consequently hew much more would it 

seem to be essential to the success of the ambitious but untrained teacher* Uhe 

niggardly and often grudging support of religious education has undoubtedly re­

tarded the education of our children, and the success of a program of educational 

opportunity for a church often waits for money and yftiat money can buy* Time 

and time again the beginning of a worth-while educational program in a church, 

has dated from the addition of a trained educator to the staff of paid workers 

in the church* Money invested in education is likely to yield large and Im-r 

portant returns in Ghriatian life as well as in citizenship and in community 

life*

It is a serious indictment of the religious educational system that 

there has been no assurance that its graduates would or could efficiently carry 

on the program. A stpdent might be ever so faithful in attending the Sunday 

School year after year even to full maturity and yet never be exposed to any 

course of methods in teaching or even to a good teacher who was accustomed to 

get measurable results. With an occasional exception, here and there, the 

ohuroh has had no program that led to professional training in teaching. %% 
is high time that the ohuroh shall more carefully select her teachers and train 

them for the particular service that is needed. It will not be sufficient 

to Just look about and challenge certain trained public school teachers who 

are also qualified to teach religion, nor to offer special inducements to 

young people which will encourage self-preparation for educational work in 

the ohuroh. The ohuroh most not only encourage preparation of teachers but 

she must build an adequate program of preparatlan which will be adapted to 

meet the requirements of every ohuroh in any denomination, and which may bo 

promoted by the dooal churches In any community as a community enterprise.



It Is no small, aftor-supper task, this specialized task of train­

ing teachers of religion. There are difficulties that confront all teachers.

7

and there are particular difficulties in the teaching of every subject, or 

course of study. The more we delve into the fields of Psychology and Pedagogy 

the greater is our respect for a real teacher. But difficultie? must not be 

allowed to interfere permanently with progress and success. one who looks

can see '*the lion in the way'*, but the seer observes the chains, and the 

psychologist and the educator can see not only the chasm and the rooks but 

they can see also the bridge and the trail ahead. Th© solution of the teacher- 

training problem is not easily disoovered nor will it h© quickly accomplished 

when known. But the solution must bo sought, and no doubt there will be many 

who will have contributed to the final success.

There is every incentive to undertake to train all teachers of reli­

gion for their specific tasks. Improvement within the church school and in 

the community councils has started with the training of teachers. As a rule, 

the teachers have been most aware of the deficiencies of the educational sys­

tem and they oould also see something of the educational opportunity. What­

ever is done for the teachers of a .community is worth while. Majiy a teacher 

in a church school has been aroused to a new sense of duty and opportunity 

through a first course in training. ISany a school has been stirred ^nd shaken 

to a realization of its Inefficiency as *a teaching agency through the agita­

tion of teachers who have taken training, 9, church has come to feel a now

sense of obligation and responsibility for its children and youth and has even 

been quickened to a genuine evangelistic -passion for the CBiristianization of 

the community througji the presentation and promotion of a program of religious 

education that started in a training class for teachers, IT^ot all the problems 

of a church or of its school will be solved with the training of its teachers. 

Teacher-training of itself will not provide or insure adequate school rooms

ii
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or Isuildings such as are necessary for best results in teaching; nor will it 

furnish all the muoh-needed equipment for oomfort and instructional efficiency; 

neither will it guarantee necessarily the best text books and graded curricula 

which the church is waiting for and even demanding; neither will it enforce 

a highly desirable system of supervision now almost unknown in the teaching 

of religion^ But notwithstanding, a program for preparing teachers of relir 

gious education will be found a great asset in a church and in a community; 

and there is no doubt but that the working of a good program of training will 

ordinarily be the forerunner and the inspiration ^or a real revival of inter­

est in religion and in Obristian living. Qn$ of the first considerations p£ 

a church or community should therefore be a complete program for training 

teachers of youth.

No dependence can be placed upon genius alone nor upon chance pre­

paration of teachers. There have undoubtedly been geniuses in the teaching 

profession, and seme of them have served the churches well, gut geniuses are 

few and far between, and children are many. Majjy a Church has no one who 

has been specially endowed by nature to guide the young of the church in the 

ways of religious experience. And even if there was one, or a dozen, teachers 

of this kind, they would need instruction in the use of equipment and materials

and in the adaptatlQij of the principles and practice of religion to the various 

ages of children.

Now and then, one may be found who is well trained in another de­

partment of the educational field and is well qualified to teach religion also. 

But in all ordinary oases a special task requires special preparation, and
X

a program of preparation is essential to a system of educational procedure.

Tbe teacher of religion has a distinct end in view that demands a viewpoint 

all its own. No body of curriculum material alone can insure the quality or 

the completeness of the instruction in religion. A special and well-planned



preparation is essential. This brings us to the next chapter whioh discusses 

the character of the preparation needed.
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CHARACTER OP. PREPARATIdT HEgl^D



CHAPOSR awo

OHAPAC^R 0? PREPAHATIOIT HEEDED

^E^ie standards of preparation for the teaching professicoi are constant­

ly being raised higher and higher* The time was when It was considered enough 

to have mastered the consents of a booh or to have read widely in a subject ond 

become conversant with the knowledge thaf was to be taught. But more and more 

the scope of the desired preparation is widening until even the best teachers 

cannot think of their preparation as being fully oornpleto. No longer does the 

teacher think alone of his text book or even of the great body of information 

which ho is to convey to the understanding of his pupil. There is Indeed the 

ever-increasing wealth of knowledge vhich must be the material of teaching. qSio 

facts and information regarding this present world and the life we are living are 

becoming so voluminous that one hesitates to claim mastery In any field of 

knowledge. But in addition to the knowledge of the materials of teaching, there 

must be a knowledge of the pupils to be taught, the principles and the methods 

of teaching, and the professional experience. The range and scope of the teacher's 

preparation is indeed great, and growing greater with the realization of the im­

portance and far-reaching results of the teaoher's influence. Hence, there is 

all the more reason to insist that the preparation ^11 be as complete and as 
thorough as possible; and no teacher should be prepared for his work more com­

pletely and more thoroughly than the teacher of religion. Let us examine a

little more in detail the kind and extent of preparation needed in the field of 

religious education.

Por the parpose of examining a little more in detail the kind and 

extent of preparation needed in the field of religious eduoatien. the following 

headings will be used to ontliuo-the scope: 1, Knowledge of the Materials of 

Teaching; 2. Khowledge of Tnpils; 3. Prlnoiples of Teaching; 4. Methods of

11



^Poaching; and 6* Supervised Teaching.

1. For a hundred years there has been increasing emphasis in the 

Sunday Sohools on the teaching of the Bible. Sometimes the study of the Bible 

consisted almost iirtiolly in the memorization and the recitation of verses and 

passages and chapters and even whole books of the Bible. At other times, the 

attention was directed to the stories of the Bible, or the historical facts, or 

the biographies or the prophecies, or the doctrines^ or the spiritual interpre­

tations of plain narratives, or what not. But the Bible itself has been the 

heart and centre of the currlonlum, and in many places the Sunday School became 

known as The Bible School. Undoubtedly the Bible will always remain at the 

centre of the curriculum in the- te'aching of religion in ^arica. and no Christian 

will desire to substitute any other text book to take the place of the Bible.

Its place is secure-in Christianity. No other medium can compare with the Bible 

as a means for the revelation of Cod to man and of the teaching of the Christian 

principles of living.. Prom cover to cover it is a book of religion and a sincere 

study Of its message is always rewarding. No teacher of religion can afford to 

be ignorant of the old Book, toe should be steeped in its very words and phrases. 

Hie teacher should be familiar with the chronological order of its history, the 

names and the characterization of its great men. its meaning to the men of its 

day. as well as ^ts universal message to all men of all ages, of time. - It is fm-

pardonable in a teacher of religion not to be at least a careful and enthusiastic 

Student of the Bible.

But a knowledge of the Bible is not the only knowledge .a teacher must 

have. There is the great field of history which includes Biblical history, secular 

history (ancient, medieval, and modem), church history, and missions. No on. 

can be a master of all the knowledge Included in this classification, yet it is 

important for a teacher to be conversant with history not only for a cultural 

background but because of the teaching values found in this material. Secular 

history unquestionably records the development of the human race, and it reveals
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God's-hand in the affairs of men. The history of the Christian Ohur^ shows how 

the life and teachings of Jesus have won their way and have spread to the present 

day. A Knowledge of mission fields and missionary activity is necessary inasmuch 

as Miaaions is the great work of the Christian Church and the Christianization of 

the world is the great unfinished task of all Christians.

The teacher of religion should also be familiar .with a great many of 

the biographies of great men and women of the world. In addition to the men and 

women of the Bible, he should know the great characters of the early Christian 

Church, the leaders of "thought during Reformation times, the founders of the var­

ious denominations, and the* heroes of Christianity who have pioneered in both 

home and foreign mission fields. This biographical material is real teaching 

material and no teacher of boys and girls can afford to be indifferent to the 

teaching value of biography.

Then there is the knowledge of religious music and religious art, both 

being great and irriportant fields of study. In time to come these will make a 

more direct contribution in the teaching process. The teacher should also be 

familiar with the standard forms of worship sq that he may use these to actually 

lead his pupils Into the practice of worship. It is also coming to -be necessary 

to know something of the methods and’ results of general science and even of 

philosophy; for the young people are striving to relate their religious know­

ledge with what they are being taught in the public schools and sometimes their 

questions about religion must be met and answered from the secular viewpoint.

All of the above discussion regarding the knowledge of the materials of in­

struction may seem to overwhelm the average teacher and the required prepara­

tion may seem to be an impossible accomplishment. But the aim here has been 

to discover the scope of the material that is used in the teaching process and 

to show how necessary it is to be prepared to handle this material.

3.' A knowledge of the pupils, the children and young people of the 

sohool, is also necessary In the preparation of the teacher. This will not be
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obtained alone through mere observation of boys and girls nor through memory of 

one*8 own ohildhood. Memory is too faulty, and inoorrqplete, and untrained ob­

servation is too superficial to be an adequate means of understanding one*# 

pupils, of interpreting their needs, or of knowing how to teach then. ®i6 pre­

pared teacher will have delved more or less deeply in^o genetic psychology and 

child psychology to discover the capacities and needs of growing mind-s and to 

be ready with the proper mental food at the right time.' The successful teacher 

will also know the habits and the tendencies of his pupils, their-achievements 

in the public schools, and their home and comnmnity surroundings. All these 

things are important, for they reveal mental an^ spiritual attainments, the 

difficulties that must be met, and the special oppprtunitiies that the teacher 

may seize. Such a requirement in the preparation of teachers demanding a 

knowledge of the pupils, as here outlined, may greatly embarrass the prospec­

tive teacher; but no one v/ill deny that' such a knowledge will be an invaluable 

asset to the teacher.

3. A study of the. principles of teaching is a stepping-stone to 

skill in teaching which is perhaps more fundamental than all else, and it fonna 

a cultural as well as a professional background for all instruction. Ohere are 

many underlying bases, formal steps, general principles, and necessary proce­

dures which it is well that the teacher should know. There is no limit to the 

amount of preparation of this kind that would be desirable. This study should 

include the broad fields of general psychology, pedagogy, and the history of 

education. A life-time may be spent in study and investigation in any one of 

these fields; and there are many unsolved problems and baffling questions that 

yet await the time and attention of the students .engaged in research. But 

notwithstanding the limitless, field of knowledge, he must not be discouraged 

from at least a beginning of the study of the principles of teaching for he 

will be abundantly rewarded.
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(Qiere is a tendenoy and a temptation on the part of many teaohers, 

and even of some training sohools, to minimize the value and to skimp the 

time for the study of principles* A study of methods seems to be so much more 

satisfying and praotioal and it promises immediate help for present need; where­

as principles seem to be more Intangible and theoretical and is sometimes dif­

ficult to apply principles to definite situations. It- is Indeed more or less 

anatomioalf and sometimes even mechanical* to scrutinize the processes and 

consider the underlying causes and motives; but very rarely indeed should a 

teacher be so eager for quick results that he shall be indifferent to the gen­

eral principles that absolutely determine the success or failure of his teach­

ing in the long run. Psychology and Pedagogy are sound and tested sciences, 

and some knowledge of both should by all means be included in the preparation 

of all teachers ^o are said to be trained.

4. Less urging is needed for a study of methods ia teaching.

Methods are thought to furnish imijediate results and to relieve the pressure 

of emergencies* Pop thi's reason methods are popular, but they are not always 

satisfactory in the end* Methods that are not founded on sound principles are 

bound sooner or later to faiL; and good method^ in the hands of bungling or 

unthinking teachers will not produce the good results anticipated. Consequent­

ly there ought to be a preparation or a foundation course in principles before 

inexperienced teachers are exposed to a course of methods.

While methods should be rooted in scientific principles they should 

grow up through the soil of eaperience. It is not possible to predict with 

accuracy the results of particular methods until the methods have bean widely 

used and- tested. Consequently, ishile the preparation of teachers in the prin­

ciples of teaching should be in the hands of scholars, the courses in methods 

of teachipg should be taught by persons who are both scholars and praotitipnprs. 

Otherwise one would expect a great many short outs offered and ill-advised
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plans presented'Tirtiioli are based on a necessarily limited e:^erience« or on'tbe 

reflections of an untrained observer, or on what one has found in books and 

magazines* The preparation in methods of teaching should include a oonsidera- 

tion of subjects such as the following: lesson assignment, conducting the 

recitation, testing results, expressional activities, discipline, etc. Every 

teacher, no matter how experioaoed or inexperienced, will rightly Judge that 

a study of such subjects is of prime' in5)ortanoe.

5. Along with the above paragraphs dealing with the scope of the 

preparation needed, this last must be added—supervised teaching. All that has 

been mentioned is valuable and a considerable portion of the theoretical mater­

ial and "book learning" should be studied before the'practice teaching la at­

tempted. But professional experience is a necessary step toward professional 

proficiency. It is a mistake to suppose that all needed training can be ac­

quired by experience in teaching although that seems to have been the oonmonly 

accepted working principle in the religious education of the past. Experience 

under a trained and conpetent supervisor is -of inestimable advantage. Super­

vision of teaching is a oooparatlvely hew thing even in general education, and 

any adequate and rea;Lly helpful supervislbn is almbst unknown, at the present 

time in religious education. But any program of preparation for teaching must 

include not only supervised practice teaching bu't also supervise^ teaching all 

through the system.

We have outlined the scope of the preparation for teachers of reli­

gious education so that it includes (11 a knowledge of the materials of teach-
s

ing, (a) ^ knowledge of the ptpil, (3) principles of teaching, (4) methods of 

teaching, and (5) supervised teaching. This is of course in addition to cer­

tain natural endowments of intelligence and common sense and tact which are 

presupposed, and to a willingness and a consecration to the task of teaching 

religion. It may seem to be a huge undertaking to prepare for teaching after
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this fashion and soipe may think that the profession is not worth the prepara­

tion* But it must be remembered that the teaching of religion in our own day 

and in the days to oome must not be compared with the achievement of the aver­

age Sunday School teacher up to .this time* The Sunday Sqihool teacher never did 

measure up to this time* The Sunday School teacher never did measure up to the 

requirements of the situation and the new.-day that has already dawned is demand­

ing greater and more specific technique in teaching* It is not intended here 

to mention a course of training which would fit one to teach ,as the adults of 

today were taught in the Sunday Schools in the days of their youth* We have 

Instead an ideal in fiiind, and this is an attempt to discover the training that 

will prepare and produce ideal teachers of religion in Sunday Sohpols and in 

week-day schools*

There is no reason v^y religipus school teachers should be prepared 

any less thoi;*oughly and completely than public school teachers are. Indeed 

there are reasons why teachers of religion should be the most carefully trained 

people in the world* The words of ^t* yaul in his second letter to Timothy, 

".thoroughly fumishod'% (3:17) have been used again and again for generation 

after generation to apply to the training of teachers in religious education; 

but as a matter of fact the demand that the teachers of secular education be 

"thoroughly furnished'’ has been much more insistent and the demand has in large 

part been complied with by the state and city normal schools, fhat is needed 

by the church school teachers is a thorough, training in a religious normal

school where the educational standards are high and where sufficient time ai^d
!>

§tudy are allowed for adequate preparation. IJany .a local church can make a 

beginning in the way of training its young people for teaching efficiently* 

l)ut the church Is rare indeed who can provide for its school teachers who have 

for their equipment the equivalent of a normal school training for secular 

eduoatiop* Fqr this reason, oommimities and church federations must Join 

forces to plan and promote such a program as shall meet the need and shall
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ohallenge the young people of the ohurohes to seek the neoessary preparation 

for a great and worth while ^ask.

A syetem of religious education similar to the system of publio 

sohool eduoation has been recommended to churches and communities by De«u 

waiter S. Atheam of Boston University School of Religious Education and ^oqlal 

service in his book Hational System of Education." mils system would close­

ly parallel the publio sohool system and it would lead to certain desirable 

and sure accomplishments. Spch a system will necessitate a parallel system 

Of normal school training that will lUrnlsh for the church schools prepared 

teachers. These normal or nraiulng schools^, win belong usually to the city 

or comsmnlty as a part of its system of religious education, and they will be 

promoted ^s a part of the program of the Oopm.unity Opuncll of HeUgtous Ed­

ucation. Bre local churches must co-operate in the support of these schools 

and they must be Induced to set a value on the preparatlcn of the graduates 

Of these schools. The establishment of the normal schools on a high scholar­

ship standard and the winning of large numbers of young people as students 

cannot be accomplished immediately, but in this direction lies progress.
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CHAPTER THR^E

PIREOTIN^ PERSOIINEL

Witji a growing appreoiation of the need of teacher training and of a 

program of teaoher training in ohnroh and community, and with an expanding con­

ception of the scope of preparation Reeded by teachers pf religion, there comes 

a realization that the task, of program building and promotion in teaoher train­

ing Is a major consideration. The problem must be thought through and the work 

must be placed in the hands of competent persons*

Many excellent schemes and plans have been presented by Sunday Sohool 

Board secretaries and International Sunday School Council secretaries and by 

authors of books and magazine articles; but few adequate systems of training have 

been actually put into operation. The schemes have broken down or have vanished 

into thin air somewhere between the sources of the ideas and the places of nedd.

A pl^ of organization or an outline of proposed activity may be ever so care­

fully and thoroughly worked out, and yet it may never produce any results. There 

is no necessary and inevitable connection between planning your work and working 

your plan. There are likely to be many leaks in the line from the long-distance 

overhead supervision and the actual preparation of teachers in local churches.

We have not lacked plans, but somehow the plans have not been put across* Some­

one has failed; someone has not felt the responsibility; someone has not 

^he ability to inspire his fellows with the ideal of training for every teaoher, 

and the ocmmunlty program has either been indifferently dons or It has not 

even been begun. An occasional church here and there has had the vision and 

the courage to proppse for its slogan that by the end of a three or five-year
V

period fifty per cent or one hundred per cent of its teachers shall have had 

a certain pseoified amount of training; but where indeed is the community that

-20
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has aerioasly determined that all of its religious -teaohers must have at le^st 

three years of preparation of high staudard of value and has begun to work for 

the realization of that goal. There are plenty of oommunities that would liXe 

to have none but trained teaohers, and some are making progress in the matter of 

providing opportunities for training, and others hope to get an aim or ideal

accepted as a goal; but the oonsummatlon of a definite deal program has not yet 

bean reaobed.

A great dlffioulty in the situation has been that the educators 

with vision and real leadership have not been the ones who had contact with 

the teaohers and the prospective teaohers. In a sense, the real aooompllsh- 

ment in teacher training has been largely self-dlreoted. yor the most part, 

the forming and promotion of a .teacher training program has been done by local 

people Who have .had but .little advantage of knowledge and training in teacher 

preparation over their fellows. A well-recommended book now and then and an 

ooqaslonal convention or conference has been the Inspiration to undertake to 

■'do sqmething".; and it has usually turned out that the better qualified a 

person was to plan and present a program of preparation the farther removed 

he was from actual contact with the teaohers and schools whom he wished to 

help. If this be true, then final success will await the training of a mul­

titude Of technicians in religious education who will go to local communities 

and so influence the communities that a new desire and demand shall arise 

and a new ability shall be available to-do the thing that needs to be done.

There- is no reason zhy a City-or a Qountr should not call in to 

Its service a City Superintendent of Religious Education who shall be as high­

ly and as technically trained for his position as is the superintendent of the 

city system of public school education.- He will need to be a scholar, an 

educator, a specialist in religions education. Such an expert will be quali­

fied to survey the needs of the whole community and he will set himself to

s
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the task of providing.a normal training school for teachers and officers. The 

head of the city religions edncational system must be a technician who, on the 

one hand, will know the character of preparation that is needed in the community 

and, on the other hand, will enjoy the ccHifidenoe and support of his community 

in the program that he proposes# He must be an out-standing man, or woman, of 

undoubted ability, and well qualified to do a specific piece of work for which 

he is called to serve his community.

On his staff the city superintendent must have help that is trained 

for specific duties# A city system will need more than one speoialist. The 

promoting agency must be in thorough sympathy and accord with the superinten­

dent of religious education and the general secretary of the city or county 

council of religious education must be a person of sound educational ideals 

^8 well as a speoialist in methods and in finance#

In a city system of week-day schools, supervisors of teaching will 

be needed whose work and training will be different from the work and training
V

of the supervisors of teaching in local church schools# All supervisors of 

teaching need special training for their particular profe'ssion; and a very 

much misunderstood but tremendously important thing has been neglected when 

communities have failed to make provision for the training of supervisors#

In some oases, the supervisor may be called from outside the oommunityj but 

in a city system of religious education there should be provisiou made in 

its normal training school for the preparation of a sufficient number of 

technically trained supervisors for the local church schools and for the 

week-day religious schools.

It heed scarcely be said that all technically trained teachers of 

religious education as well as the directing personnel of a city or county 

system that demands trained teachers must be regularly employed and be given 

a salary# The unsalaried volunteers are very greatly appreciated and w© 

cannot by any means afford to dispense with their service either now or in



the Immediate future. In all liklihood there will always be abundant opportunity 

for service in a church school by people whose training has been Incomplete or 

whose wide experience in religious education has made them capable of rendering 

useful assistance of a certain kind. Howevert in all but exceptional cases, the 

technically trained professionaliats must be paid in order to engage their ser­

vices. This is not at all unreasonable, ^t takes time and expense to prepare 

one’s self for specialized work and there is no more reason to ask a religious 

educator to work unsalaried than to expect a public school man or woman to donate

his titre and ability to the community.

In casting about for ocmpetent directing personnel in a community 

program for the preparation of teachers of religious education, the city or 

county can ordinarily do no better than to look to the graduates of such a school 

as the School of Heligious Education and Social Service of Boston University, 

Graduates of such a school are fitted to aooornplish particular things accord­

ing to the courses pursued. Under the direction of trained and mature scholars 

a technique in religious education has been developed which can not be dupli­

cated in any one individual’s experience and it must not be ignored. In in­

creasing numbers the technicians and educators will be furnished by the colleges 

and graduate schools of religious education.
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CHAPTEH POUR

A TRAINING PROGRAM FOR THE CITY AND OOUNTT

Because of the writer’s elght-yeare* residence in D^ton, Cftiio, as a 

pastor of one of the churches in the city, and because of his interest and parti­

cipation in the work of the Cpunty Council of Religious Education, the discussion 

from this point will be limited to a consideration of Dayton and Montgomery 

County* Ohio. For various reasons, it may be assumed that they are a typical 

city and county of the mid-west.

Dayton including the incorporated Village ot Oahwood adjoining Dayton 

on the south, is a prosperous and growing city of 175,000 people. It is essen­

tially an industrial city, known throughout the state as the “City of a Thousand 

Factories”. Montgomery County, total population is 210,000, is in the rich and 

fertile "MJ.ami Valley” with as good land as there is in Ohio. There are fourteen 

villages in the county every one of which has a thousand or more population.

These villages are: Miamisburg (7,783), Brookville (3,886), Germantown (3,627), 

Vandalia (1,757), Clayton (1,750), Phlllipsburg (1,748), Englewood (1,451), 

Centerville (1,027), Pyrmont (1,000), and Sulphur Grove (1,000),

Dp-yton and Montgomery County have Very efficient public school systems. 

The City Superintendent of Public Schools draws an annual salary of $10,000. The 

County Superintendent is also a man of rare ability and well trained for his 

position. The buildings are commodious and modem, for the most part, the 

teachers are well-paid comparatively speaking, and the systems enjoy the confi­

dence and support of the oitizenship generally. Many of the county districts 

have consQlidated their interests in well-planned centralized schools. The 

people of the city and county are wide-awake and progressive, and nothing in 

the vTay of public school education is too good for their children. The annual

25
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expenditure (not counting the money spent on new building construction) of the 

City Board of Education is $1,973,000. The city maintains the Dayton Hormal 

Training School, and the Catholics own The University of Dayton*

There are 101 Protestant Churches in Dayton, with 41,542 church-mem­

bers, 19 Roman Catholic Churches, and 3 Jewish Synagogues in the city. There 

are 97 Protestant churches and one Catholic church In the county outside Day- 

ton. The Protestants have a substantial majority over the Catholics in both 

city and county. The Protestants get along very amicably. The pastors of the 

city get together regularly twice a month for oonferenoe and friendly dis­

cussion; and a number of co-operative projects were undertaken and carried 

through with success even before the Dayton Council of Churches was formed 

six years ago. This Counoil of Churches now enrolls, seventy-eight Protestant 

Churches all of which are voting and contributing members of the Council by 

official action of their respective official boards. Practically all other 

Protestant churches are oordidl and sympathetic in their attitude toward the 

Council. This Council of Churches has an annual budget of $8,150, with a 

very efficient general secretary on full tiire. The churches have a settled 

attitude and habit of working together.

Ro small amoiwt of credit for the friendly -relations between the 

churches of city and county is due to The Sunday Sahoo:t Oounoil of Religious 

Education in Montgomery County which was organized about 16 years ago and has 

had a continuous existence to the present time although it has been under 

several different names. For ^t least ten years there has been a salaried 

general secretary devoting his whole time to the promotion of religious edu­

cation throughout the county, and the annual budgets of the County Council 

of Religious Education have,increased steadily until at the present time It 

amounts to nearly $20,000. Within the last month, a financial campaign was 

conducted throughout the oounty for money for the new budget and for the pay­
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ment of an aoounralated Indebtedness and |33,000 was seotared in oash and pledges 

from individuals and Sunday Schools, all of which is to be paid within one year.

There are two Theological Seminaries located in Dayton; the one be­

longing to The Reformed Church in the United States and the other to the United 

Brethren in Christ. These tv^o institutions enroll approximately one hundred 

fifty students who are preparing themselves for whole time Christian service.

With this Information about Dayton and Montgomery County, and hav­

ing considered briefly the distribution of population, the strength of the 

school systems, the financial-prosperity of the various communities, and the 

strength of Protestant Christianity, we" are prepared to consider a training 

program for the preparation of the religious teachers of the city and county. 

First, the present program of training will be reviewed, then, an evaluation 

of the program will be made, and lastly, a prc^osed program will be presented.

A. The Present Program.

The present program of the County Council of Religious Education 

in so far as it relates itself'to the preparation of teachers of religious edu­

cation is confined almost wholly to the city of Daytpn. There has been no 

intention or policy of limiting the promotion of the teacher training program 

to the city alone; but the city Sunday Schools have been more responsive to 

the program of the Council, and individuals of the city Schools have taken ad­

vantage of their opportunities. The country schools have scarcely been influ­

enced for teacher training except through the county, township, and village 

institutes and conferences. Here and there in the county there is a small 

teacher training class, but the credit for its promotion belongs to the denom­

inational prcmotlonal agencies. Occasionally students from outside the city 

have come in weekly during the school year and have Joined classes in The 

Dayton Training School of Religious Education, but such students have been few 

and are limited to those who li7e along an interurban street car line. There 

has been much talk and some planning to extend the training program into the
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oounty; but ap to the present time it has not been done*

Within the oity itself the teacher training program has had a measure 

of sueoess along four lines. These will be taken up in order*

1. Local Teacher Training Classes.

An effort has been put forth by the general secretary through personal 

visitation and conferences in local Sphools, through printed suggestions and 

appeals, and through public ocnferenoes and conventions to induce the local 

churches to organize and maintain teacher training classes for their own teachers 

and prospective teachers. These have been urged so that the Schools might feel 

their own responsibility for discovering and training their own teachers. Th® 

School has the closest and most intimate touch with the young people of the 

church who ought to be challenged for the teaching profession, and a School 

that has not itself made even a beginning in training teachers .for its own 

needs is not usually very enthusiastic or successful in sending its young people 

to a oommunlty training class. Kearly every School should maintain a Beginners' 

Class for the preparation of teachers. Quite frequently a "First Standard Course" 

is conducted which, can be finished in one year* This Is very elementary indeed, 

and great care should be taken in a class of this kind that the students shall 

not consider themselves in any sense "trained" when they have finished the 

course of forty or fifty short lessons. If this mere taste of preparation for 

teaching oa'n so whet the appetite for real preparation then it is all right.

But it Is better by far to induce, a School to offer the first year's work 

(which constitutes the firs^ four units of the twelve that are required) of 

th^ three-year course known as 'Th® St^dard Training Course. (See Educational 

Bulletin No. S, entitled International Standards f6r Leadership Training in 

Hellgious Education, published in April 1923 by the International Sunday Sqhool 

Couuoil of Beligious Education.) This course will also serve as a pre-re­

quisite to the Advanced Training Course.

But it must not be inferred that any considerable degree of success



29

Is attained in tiie preparation of teachers in classes that are oondnoted under

the auspices of the local Sunday Schools in Dayton and there are but eiz or

seven teacher training classes in the local Schohls to train all these teachers.
✓

Only sixty-five or seventy teachers or prospective teachers are this year 

studying in local School teacher training classes which is two and a half per 

cent of the total number of teachers. As a matter oi fact, the churches are 

not accepting their share of responsibility in teacher training, and the County 

Council is accomplishing practically nothing In this way.

2. Dayton Training School of Religious Education.

The Dayton Training School of Religious Education is just finish­

ing the eighth year of its history. The School has had several official names 

during this time. It is one of the pioneer schools of the Community Training 

School type and has consistently maintained a high standard of worX done by th« 

students enrolled. It is operated under the direction of the ten members of 

the OommlsBion on "Leadership Training*'- of the County Council. The instructors 

have been Professors in the two Theologidal Seminaries, Christian public school 

educators, well-qualified T. M. 0. A. and Y. W. 0. A. seoretaries, pastors of 

Dayton churches, denominational Sunday School Board secretaries and specialists, 

and in a few oases outstanding expert teachers in local Sohppls in Methods 

courses. The faculties have been composed of men and women of recognized ability 

and they have done credit to the School.

For several years the Dayton Training School of Religious Education 

has met weekly for thirty weeks in the Parker -High School which is centrally 

located, has an auditorium, and is well-adapted to the needs of this School.

The use of the toildlng. Including janitor service, is free. Dayton is a 

great oity for Night Schools of all kinds, and the Board of Education consi­

ders that the Training School of Religious Education Is a truly educational 

project and is strictly non-sectarian in character. Consequently, no charge
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is made for service. It may be said tbat the members of the Board of Educa­

tion (public school) are, very friendly to the cause of Religious Education, 

and the president of the Board of Education is the Professor of Religious 

Education in Bonebrake Theological Seminary. Very cordial and mutually help­

ful relations have been maintained between the two systems of education.

^e Dean, or director of the Dayton Training School of Religious 

Education this year is one of the professors in the Central Theological 

Seminary. Por several years previously, the Dean was a pastor, the writer 

of this paper. The executive secretary of the County Council of Religious 

Education has served as the Secretary and Registrar of the Training School, 

and he together with help from his office force Jias kept all the School 

records and reports.

The faculty instructors were not paid this year. In previous years 

the instructors were promised fifty dollars per year for one course taught 

continuing throughout the school year, or they were to receive seventy-five 

dollars if they taught two courses. Buti as a matter of fact, few of the in­

structors were ever paid anything. Those iirtio needed the money and asked for 

it were paid, and the others said nothing. A registration fee of one dollar 

was charged every student this year in an effort to secure a much larger en­

rollment of students. But neither this year nor in former years, when as 

much as five dollars was charged for a two-course registration, has the sohool 

been self-supporting. The total expense of the Sohool this year was apprpxi- 

mately two hundred dollars. Some years, when more or less was paid in salaries 

to the instruotors, the expense amounted to seven hundred dollars. But in every 

year there has been a deficit at the end. This deficit is always met with 

funds from the general treasury of the County Council of Religious Education.

One year the enrollment of the Sohool touched the two hundred mark. 

Last year, because of a long evangelistic CAmpaign in the city under the leader­

ship of Reverend William Af Sunday, the School was not conducted at all during
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the year ‘although the plans were all laid and the printed matter was all in 

hand. This year the total enrollment of the School was approximately seventy- 

five, of ^om twenty-five are males and fifty are females. It is not known 

to the writer, certainly it is not asserted, that the Billy Sunday Campaign of 

a year ago last fall was responsible in any way for the decrease in enroll­

ment in the School this year.

Other courses, both regular and elective, than these that are men­

tioned were offered to students in the eight-page announcement published last 

summer; but these are the courses, and the number of lesson periods in each 

course, that were actually taught this year:

New Testament History 
Church Hlstoiy 
A Study of the Pupil

30 lessons 
30 •
10

A Study of the- Principles of 
Teaching 10 ’•

A Study of the i-ife of Christ 
in Hellgious Education 10 **

Child Study, and Teaching Material 
and Methods 20 ”
Story Telling for Primary Children 10 ”
Psychology of Adolescents 10 ”
Agencies of Religious Education 10 "
Teaching Materials and Methods 
with Young People 10 "

Only the first two courses, those in New Testament History and 

Church History, will be credited on the Advanced Training Course; the others, 

being the ten-lession courses, are for credit in The Standard Training Course. 

There was a distinct drop this year not only in the number of students in the 

School but also in the character of the courses of study chosen by the students.

There are six students graduating from the School this year, all in 

The Standard Training Course. It has been found difficult to hold students to 

their work until they have completed a three-year course. In the eight years 

of the School, there have been probably between eight hundred and one thousand 

different students enrolled; but' there are now approximately only fifty graduates 

all told. (See accompanying exhibits of the last three annual Announcements of
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The Dayton Training Sohool of Religious Education.) /

3. Dayton Normal School.
/

The Dayton Normal Sohool is a part of the‘public sohool system and is 

operated hy the Board of Education. For two years, the supervisor of the Week- 

Day. Schools of Religious Education has taught two courses in Religious Education 

in the Dayton Normal Sohool with the result that several young women who were 

being trained for public sohool teaching have offered their services in the 

teaching of-roligious education in .week-day schools.

4. Institutes, Graded .Union'Meetings., Conferences, and the County
Convention.

Atteinpts have been made to stimulate a deeper and more wide-spread 

interest in teacher training through various group meetings. Two-day or three- 

day or four-day institutes for the intensive study of teacher problems have 

been held on different occasions. Several Graded Unions have been organized 

and maintained for a longer or shorter length of time and the Children's Divi­

sion Graded Union was for a time especially active and effective. There have 

also been conferences of almost every conceivable group, as for example the 

Superintendents' Conference, in which teacher training was presented and urged, 

as well as an effort made to impart instruction to those present. And the 

teacher training program was always presented and stressed in the annual county 

and township conventions. Tl^e Commission on Leadership Training and the Exe­

cutive Secretary of the County Council were ever seeking an opportunity to 

have the preparation of teachers and officers discussed and they frequently 

secured non-official members of the Council to give voice to the challenge.

In all probability, as much time and speaking aud outlay of money were spent 

in promoting the preparation of teachers as was spent in promoting any other 

major activity of the County Council in the course of the last five years.

And yet the results' have been and are far from satisfactory.

B. Evaluation of Present Program.
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It is not necessary that a plan or a system should worts, out well to 

prove that the plan is good and workable* It is not fair to urge the practical 

outcome as the criterion of judgment of a system of schools# It is true that a

well-conceived program of organization and promotion of religious education ought 

so to ocsnmend itself to its friends and supporters that it will accomplish all 

desirable and expected results. But plans do not work themselves, and the per­

sonal element always enters in where the effort is put forth by and in behalf 

of human beings. Consequently, an evaluation of the present program of teacher 

training in religious education in Dayton and Montgomery County must not be 

judged alone by the actual accomplishment#

IPhe plans that were proposed and adopted were in themselves well 

thought out and in harmony .with the International Standards for Leadership 

Training. The Executive Secretary, Mr. Ira S. Richmond, recently resigned, 

who for five years guide(£ and directed the County Council, was a layman trained 

for business but he was wide awake to the needs and opportunities of the Sun­

day Schools. He was an eager student of the best methods in vogue in his 

field of service and was always willing to adopt a new plan provided it seemed 

to be good and provided it gave promise of working out well for his puipose#

As a result, the organization was built up* and the executive committee of 

the Sunday School Council chose a Commission on Leadership Training of ten 

well-qualified members. The plans that were prepared by this commission year 

after year had the approval of denominational Sunday School Board secretaries, 

of State and International Sunday School Council of Religious Education secre­

taries, as well as of local educators in the fields of religious and secular 

education. So-far as is known, the best advioe obtainable was sought and 

followed in planning the program of teacher training, and year after year 

modifications were made' in the hope of accomplishing results on a large scale. 

Those who took the work offered were unanimous in their praise of the courses
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and their instructors; and the most enthusiastic supporters of the Dayton 

Training School were the students ^o were pursuing courses there. By a 

careful ccmparison with the announcements of similar schools and systems of 

teacher training in other cities, the Dayton program was widely praised and 

it was spoken of in other places as in some respects a model in its concep­

tion.

As a matter of fact, however, the teacher training schools through­

out the county reached only a Very small number of teachers. The county out­

side Dayton was almost untouched by any of the schools, and even.in the city 

there was nothing like an adequate response. Dayton Is a great place for 

night schools of all kinds, rnpse are promoted not only by the Board of' 

Education but also, by the Young Hen's Christian Association, by the Young 

Women's Christian Association, and many manufacturing establishments, stores, 

and public utilities. Somehow all the other educational institutions and 

trade schools could draw students in abundance, but Sunday School teachers 

and young people of the ohurol^s had no time for the teacher training classes,

A surprisingly small number of Churches were reached by the county 

training program. There is not a pastor or a superintendent in the pounty 

but says he is fully aware of the wofnl need of trained teachers; but very 

few of them could so present the -plans of the qounty Counpil in suoh a manner 

that there wpuld be any response on the part of their teachers or prospective 

teachers, A few Sunday Schools furnished practically all the teacher train­

ing students there were in the county. Either those who were in the official 

positions in the local churches did not sufficiently feel the need of insisting 

on the training of teachers, in their respective churches, or they were wholly 

unable to secure the necessary response to their challenge and appeal.

The present training program of the County Council is apparently 

well conceived and in accordance with accepted standards of excellence; but 

the program is not close enough to the individual teachers and the local Sun-
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day Sohools to be oonsidered really effective In its working* It mnst be 

rated high as a conception but scaled low in its achievement. It presents 

great possibilities for the preparation of teachers but it exhibits a pitiful 

pancity of results.

0.. Proposed Program.

Prom the foregoing it will be apparent that no radical change in the 

conception of the various training sohools and classes can be proposed for the 

copnty. Ooprses simHar to those vhioh have been offered for several year§ 
past must be again offered,* and both the Standard Training Course and the Ad­

vanced Training Course must be taught in their entirety. No doubt special elec­

tive courses must be provided for particular groups and these shall be taught- 

by thoroughly competent Instructors, if a. ^hree-year course is too long to challenge 

the interest of teachers and young people, particular classes in timely subjects 

must be announced by roedns of which a permanent interest in thorough preparation 

can be aroused. But ultimately'there should be at least five hundred students 

constantly studying in the Standard and Advanced Training courses in community 

sohools in addition to at least as many more who are taking elementary and first 

year training in the local churches. The suggestions here presented however are 

for the immediate future only.

Every bhuroh in the County must be led to face its own need. Every 

church must seriously study its' own educational situation and outline for it- 

eelf its own educational task. -No outside job-setter can como into a church and 

command that all teachers be trained. The very smallest and most out-lying church 

must consider its own task. Heretofore it has been tacitly understood that the 

County Council was mostly responsible for the whole training program; but the rQ-

*See accompanying exhibits of the last three Announcements of The Dayton Train­
ing School of |leligious Educetion.
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sponslbility must be thrust straight back into every church. The sooner the local 

teachers and officers say to themselves *?What are we going to do about it?” the 

sooner they will become aware of the need of a County Council of Religious ^Idu- 

oation and of a Community Training Soliool. The county officers and committee 

members can never go over the head^ of the officials of the local Sunday Schools 

and place a teacher training program down on the church.

Eveyy <^urch must determine for itself to have trained teachers, 

yes, NdJE. but trained teachers. Those responsible in each church as well as 

those who are interested must address themselves to this task in dead earnest.

They cannot shift the obligation resting upon them for the full measure of 

religious education of their children and they must see. that teachers are both 

willing and prepared to do the work. They will find the County Council in­

stantly ready to enter into their councils and even to recommend a course of 

procedure: but the responsibility will rest on the churoh.

Every church must outline its own policy and decide what shall'be 

its own program of teacher training. It will not be enough to have it generally 

known that there is suoh a thing as a CJommunity Training School and that the 

local Sunday School supports the Sunday School Com^cll of Religious Education 

with an annual appropriation of money. A Toacher Training Conference should bo 

held in every church and a definite policy settled upon. Tfiis will be something 

to build on, something permanent to hold before all the young people as a goal.

It will then be their own job and they will eagerly seek assistance in the accom­

plishment of their task.

This involves a reversal of the conception of the location of respon­

sibility. It is not intended in this Proposed Program that there shall be any 

dimunition of effort to promote teacher training on the part of the Sunday 

School Council. The aim is that the insistence antj demand for teacher training 

shall come from the level of the parents of the ohildren, the membership of a
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oongregation, from the local Sunday School rather than from the officially 

appointed representatives of the churches or of the Cpunty Oounoil. In other 

words, the leadership should not get too far up and beyohd the individuals 

in local churches.

If this Proposed Program meets with any success whatever, it will 

be an essential part of the program that the communities contiguous to the 

churches shall provide every possible opportunity for advanced study and for 

supervision of teaching, if teachers and Sunday Schools demand preparation the 

Cohuty Council must stand ready to install and oversee a sufficient number of

community training schools throughout the county as may be necessary. In -this
K '■

view of the situation, asfer as the preparation of teachers is oonoemed the 

County Council of Religious Education will Justify its existence only in so 

far as it greatly increases the demand for training in the local churches.

©10 agencies of training will be the same as those now in operation; 

Teacher Training Qi^^sses in local churches, the Dayton .Training School of 

Religious Education, The Dayton Normal School, and institutes, conferences, 

and conventions. Every effort should be made also to arouse such an interest 

in teacher training that it will bo necessary to establish Community Training 

Schools in some of .the smaller oomrounitles suoh as Miamis^urg, Broohville, West 

Carrollton, New Lebanon* Trotwood, Earmersville, Germantown, and Vandalia. By 

the payment of a comparatively small compensation, it ?411 be easily possible 

to secure thoroughly competent instructors for as many oommunity training schools 

as may be needed. For the specially trained teachers and supervisors of the 

Week-Day Schools of Religious Education, the Council will have to depend, as in 

past, upon graduates of a School of Religious Education of collegiate rank.

The problem in establishing this proposed program will not be in prpvlding the 

necessary schools to train teachers but in securing the proper number of appli- 

oante for training. Methods of recruiting students will therefore be the sub­

ject for the next chapter.
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C'HAPTEB FIVE

SUGGESTED STEPS TOWARD THE REALIZATION OP THE PROORAIT

In esta'blishing a program for preparing teachers of religious educa­

tion, Dayton and Montgomery County, Chio, have certain advantages and rather 

unusual resources. After all these years of effort and seed-sowing more de­

finite results should have been aocort^lished. The curricula and the printed 

matter have been changed, am^ded, and improved upon with very little differ­

ence in achievement. It would seem to be the time and the opportunity now 

to draw on some of these resources. Too much dependence has evidently been 

placed upon the availability of the training schools and upon the public in- 

vitation to take advantage of' the opportunities offered to Sunday Schools and 

teachers. The power of personality must be utilized, and the aecessity for 

trained teachers must be brought close, to the feelings of individuals in 

every local church. To accomplish this result, three courses of procedure 

are proposed every one of which must be adopted and used.

A. Every possible man and woaian in the city and county, who is 

qualified to do it, must be conscripted and used in personal conferences in 

local churches. There must be a teacher training conference held in every 

church. Appointments shall be made and plans all “dfawh in advance. In many 

cases a visit shall be mdde to a local Sunday School on a Sunday morning to 

establish friendly relations, and a week-night conference announced. In a 

few cases, wide-awake and well-informed pastors can take full charge of 

these conferences and manage them entirely within their own groups. SuCh 

pastors as those of the First Lutheran, the Euclid Avenue United Brethren, 

and the Fourth Reformed Churches can be trusted to adequately present the 

teacher training opportunity to their own churches. In these local Sunday

39
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Sohool conferences, the members of the church and School must face squarely 

their absolute need of trained teachers, their cron unesoapeable responsibility 

for providing thoroughly trained teachers and supervisors, and their ov?n 

obligation to plan for a teaching staff which shall include none but trained 

teachers. ‘It is not expected that an ideal situation shall result at the end 

of one year nor that the desired results shall all grow out of one conference. 

But the leader of the conference must see to it that the individuals of the 

local church and School take to heart very seriously the terrible truth that 

their own boys and girls are not getting the education in religion that is 

essential to the Christian living of the next generalfion, and that they, the
f

adults of the Church, will be wholly to blame for the lamentable situation 

from now on. As was said before, a few pastors are well enough informed 

and are brave enough to face'these conditions and to lead in a discussion 

of the solution of the ^problem.. These pastors will be encouraged to continue 

their efforts and to do their full part in the general forward movement 

within the county.

There are two denominational headquarters permanently established 

in Dayton, with a full complement- of denominational Sunday Sohool Board 

officials and Secretaries; that of The United Brethren in Christ, and that 

of the Christian Church (not the Disciples of Christ). Among these reoog-. 

nlzed leaders of their denominations there are several that would be able 

and willing to give seme time in this particular way to local churches in 

their respective communions. Such persons as Dr. 0. W. Brewbaker, Mias Ida 

M. Koontz, and Mrs. F. E. Bullock could be counted on to render very effi­

cient aid of this character, and in the past they have shown their interest 

in a very limited way by a participation in the counsels of the County Council. 

They would be expected to take the initiative In calling teacher training 

conferences in at least some of the local churches of their denominations, 

and their recognized standing and experience would enable them to render ex­
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pert service.

There are men in both of the Theological Seminaries of out-standing 

ability and leadership in the field of relrgious education. Such men as 

Professor W. A. V7eber (who is receiving his Ph. D. in Religious Education 

this octning Jhne from,Yale), of Bonebrake Theological Seminary. President 

H. J. Christman, P. D,, and Professor M. Spinka, Ph. B., both of Central 

Theological Seminary, are well-qualified to lead a teacher training con­

ference, and all three of them have been members of the County Council's 

Commission on Leadership Training, These men are everywhere regarded as 

specialists and would be accepted as authoritative spokesmen in The United 

Brethren and The Reformed Churches respectively. Their co-'operation in a 

program of this kind could be counted on, and they would be certain to prove 

proficient in winning churches to a worth while program of training.

There are other men and women of the city, laymen and laywomen, 

some of them on the staff of the County Council, who could halp in this pro­

ject. For instance, there is Professor Paul P, Stetson, the superintendent 

of the public schools of Payton, Professor Prank P. Sluts, the principal of 

the Moraine Park system of private schools, and former mayor of the city.

Jesse M. Switzer, all of them great Sunday School men as well as genuine 

educators, who would be very well qualified to meet and lead teacher train­

ing discussions in Methodist Episcopal and Presbyterian CSiurohes. With the 

active co-operation of men and women of this caliber it ought surely to be 

possible to really change the attitude of apathy and indifference in many 

a church.

Little help is anticipated from the various township officers 

throughout the county. The townships "are fairly well organized, but the 

workers are all volunteers, untrained and unpaid. This particular form of 

service in local churches calls for more specialized preparation than the 

ordinary local church worker has or can secure readily; and it would not be
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wise to attempt to conduct a teacher training conference without the-probability 

of aooonplishing the definite results aimed at.

B. The Ezecutive Secretary of the County Sunday school Council shall 

outline for himself a personal visitation schedule which shall include the 

farthest out-lying, the most inaccessible, the most neglected, and the most 

needy churches and Sunday Schools as well as those in the city that seem to 

offer the greatest opportunity for an immed-iate and hearty response to the 

challenge of teacher traiping. The Executive Secretary (the writer of this 

paper is to be the Executive Secretary after July 1st, 1924), will under­

take to spend a Sunday forenoon with a subsequent week-day evening in a dif­

ferent church and Sunday School somewhere in the county. It will take him 

more than three years to get entirely around and visit every church in this 

personal fashion, but some visits can be delayed until other that are more 

necessary and pressing shall have been made. The County Council has been 

providing an automobile for the use of the Executive Secretary, but hereto­

fore no such a schedule for Sundays has been attempted. It is hoped by this 

system of visitation to establish personal and friendly relations between the 

County Council and its officials and every church in the county. The county 

secretary ought to see every school at work in its own locality and see for 

himself first-hand some of the difficulties, the limitations, the personnel 

of the church, and the needs of the School. Following this visit on Sunday, 

if the secretary can attend a meeting of a considerable proportion of the local 

workers for-a conference on their own needs, their responsibility, and their 

proposed program for the adequate preparation of all the teachers in their 

School, he will have an opportunity to answer their questions, guide their 

thinking, and offer some suggest|.ons for their adoption. The aim of the sec­

retary will not be to carry to a local church, the plan and the program of an 

overhead organization, be it international, state, or county. The program 

that a local church will approve and adopt will be a democratic one, arising
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out of its own need and its peculiar situation. This may be a huge undertaking 

on the part of the County Secretary, and some churches-may be closed to him; but 

in the end it promises the most hopeful solution of the problem of .reaching 

every church and Sunday School effectively in the interests of teacher training. 

With the aid of the individuals mentioned in the earlier section of this chapter, 

the secretary ought to -be able to establish helpful ocmtaots and help in out­

lining training programs in nearly every .church in the County. Teachers can be 

found for a hundred or more teacher training classes in local churches. Hun­

dreds and hundreds of young people should be directed to The DaytOn Training 

School of Religious Education. And nearly a -dozen smaller Community Training 

Schoo:i.s should be established and well-attended in as many communities in 

various parts of the county.

0. Another thing can he- done .which will undoubtedly arouse great 

interest in religious education and in the preparation of teachers. There should 

be a wide-spread use of Biblical Knowledge Examinations and of Standardized 

Tests. The wise use of examinations and tests commonly reveals a pitiful ig­

norance on the part, of the students in Sunday Schopls, and the oonolusion may 

be pressed home that In one way pr another the teaching has been ineffective. 

Experience with examinations in Sunday Schools is practically unanimous in 

showing the inadequacy of the instruction imparted by the typical teacher.

There should be no intention to show up to disadvantage or to ridicule-any 

teachers or any pupils; but a good-examination will disclose a condition that 

will be a-powerful challenge to any average School.

There are peculiar conditions in Dayton that make possible the skill­

ful use of examinations on a wide scale in many schools. On the one hand, the 

courses in Religious Education are very popular courses in both Theological 

Seminaries; and on the other hand, the students of both seminaries are quite 

close in their relations to the various churches in Dayton and nearby pomraunities. 

All of the students of the Central Seminary are definitely assigned for regu-
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la,r attendance and service on Sunday mornings in the seventeen Reformed Churches 

of the city and county: and the students of the Bone-brake Seminary scatter out 

quite widely among the forty United Brethren churches of the city, county, and 

Miami Valley. M^y of these* have regular preaching appointments, and every 

student is always in some church and School. By a little co-ordination between 

the Sunday School Gounoil and Professor W. S.. Weber, who is the Professor of 

Religious Education in both Seminaries this coming year, he can give his stu?- 

dents ^ome detailed instruction in giving, grading, and interpreting the re­

sults of examinations, and there can be aif assignment of examination-giving 

to every student. The'County Council through its executive secretary will 

stand ready to prepare and have on hand as many sets of "Multiple Choice" and 

"True-False” examination questions as may be needed, and the appointments 

may be made also through the County Council headquarters. This’- ought to be a 

very effective way of having the examinations conducted in the most skillful 

manner, and it might be possible'to arrange to examine all the young people 

between the ages of nine and ‘eighteen* inclusive, in all of the Reformed and 

United Brethren Sunday Schools in the city and county on one day. This "demon­

stration” might be a little hard on the two denominations mentioned, but they 

are among-the leading and progressive denominations of the county and there 

would probably be no difficulty in securing the consent of practically all the 

Schools. Professor Weber and the Executive Secretary, as well as the two 

Seminaries represent both the denominations, and“ little or no difficulty is 

anticipated.

The seminary students .could be taught how to interpret the results 

of the examination in- each School and there might be an assignment of^ritten

-report for credit in the course. Ho doubt the local Sunday School officers 

would be eager to get a report of the results in their own School, and this 

ought to prove helpful.

The county secretary v;ould receive the results from all the schools
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which had taken the examination and he ^d his office help could prepare the 

statistics for summarization* Fo one particular School would need to be ex­

posed to publicity, but school averages and age averages could be computed. 

Graphs and diagrams could be made, and the results on particular questions 

could be enumerated. All else that would be needed would be the publication 

of a thoughtful interpretation of the summarized results of the examination 

by some outstanding educator like Supt. Stetson of the Dayton Public Schools. 

One can imagine that the daily papers would give this interpretation, together 

with statistics and graphs, the widest publicity, and the cause of teacher 

training and of religious education would be foremost as a topic for dis­

cussion in teachers* meetings and in group conferences. Such a report would 

have an effect and influence in Dayton and Montgomery County comparable in 

some respects to that of The Indiana Survey in the State of Indiana.

It ought to added that this first examination—which would probably 

be the multiple choice "Church School Examination Alpha’*—should be followed 

up later with other examinations in order that by comparison achievement can 

be known and progress may be measured. It will be a notable contribution to 

the establishment of supervision in the .local Schools if the examination can 

be introduced and accepted as a means of determining the efficiency of teach­

ing and of measuring progress.

The teachers that are ..already trained and at work in the system of 

Week-Day Schools of Religious Education^should also give this or a similar 

examination as well'as a series of standardized'tests to their students in the 

week-day schools. In all likliho'od, a comparison of resulting scores will be 

greatly in favor of the Week-Day Schools, and it will also demonstrate the 

efflolenoy of the trained teacher. The thing that everyone wants is results, 

achievement, in religious education as well as in public school education: 

and a demonstration through the use of examinations will undoubtedly aid in
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the promotion of a cosammity program for the preparation of teachers of religious 

education in Dayton and Montgomery County.
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THE GHALLEIIGE



CHAPTEB SIX

THE GHALLBNGE

If we have fairly Judged the present attainment and condition of the 

religious educational movement in the great Mid-West, if we have rightly es­

timated the possibilities that lie ahead awaiting realization, if we have 

plainly outlined a reasonable program of procedure for a typical city and county, 

and if we have thought straight and have presented clearly the material under 

discussion it surely constitutes a mighty-challenge to all the forces engaged 

in promoting the cause of Religious Education. One ought not face such a 

challenge without a serious determination to do something, to throw one's in­

fluence and resources to the support of so important a movement. It is big 

enough and difficult enough to call for all the help that is available. Chris­

tian people everywhere ought to be made to feel the greatness of the present 

opportunity and to acknowledge the commanding power of the obligation to do 

their very utmost for the children of this generation.

1. What is 4he challenge that confronts the people of Dayton and’ 

Montgomery County? It is a challenge first of all to go to the very heart of 

the religious educational problem, facing actual fahts and conditions, and 

learning the truth about teachers, the quality of teaching, and the resulting 

attainment in those taught. Dayton has a reputation for ^seeing It through".

No price is too great to pay for what Dayton wants. Dayton mnted absolute 

and guaranteed protection for all time from danger of floods and she spent 

•^34,000,000 for a system of artificial locks and dams which now ensure safety 

from the waters of the Miami River. Nothing is too good for Dayton's Children 

educationally and the finest buildings and equipment that money can provide

^8
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are furnished. Dayton and the County must see what is the matter with the 

religious education of its children and the difficulty must be attacked at 

root and heart.

The challenge then is not only to discover the seat and the extent 

of the deficiency in religious education but it is also to intelligently seek 

the solution of the problem. A faint heart may discover that something is 

wrong, may even uncover the cause of the trouble; but it takes a stout heart 

and a strong determination to find an adequate solution and to undertake to 

work it out. The achievement of Religious Education among the boys and girls 

of Dayton and Montgomery County is of such vital importance that it denands 

the sober thought and the careful consideration of the people of every community 

in the county, and they must keep woiking at the problem until the solution 

is known and endorsed generally in all the communities.

The challenge is one also to generosity and endurance. The desired 

goal of the religious education of ©very ^boy and girl within .the county will 

not be reached without the expenditure of large sums of money and real sac­

rifice nn the part of many fia? the sake of children whose own parents may not 

care or appreciate what is being done for them. But the ultimate religious 

education of boys and girls' is absolutely dependent upon the preparation and 

training of teachers who can do the work and produce the results. The real 

challenge, therefore, of' the present situation is to train all teachers so

that they may be able to give adequate instruction in religion and in Christian 

living.

2. To whom is the challenge?

This challenge comes first of all direct to the Sunday School Council 

of Religious Education and especially to its Executive Secretary. This or­

ganization is specifically charged with encouraging and promoting a program 

Of teacher training throughout the whole county. The officials of the Council 

and the Commission on Leadership Training must present this program to the
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various Schools and it must be so presented tha^ individuals will be enlisted 

in large numbers for training. Ihe executive secretary' should work through 

other individuals in the Council and in the- local Schools; but he will have 

failed utterly in this department of his activity unless he can succeed in in­

teresting individuals all over the county to worh for teacher training. The 

county officers can never hope to influence the teachers of the county to 

any great extent by holding committee meetings and by planning to conduct 

community training schools. More intimate contact must be sought with the 

teachers and officers of the county, >nd a share in the responsibility must 

be passed along to them;

The challenge comes also with a unique emphasis to the two theological 

seminaries, the Sunday School Board secretaries, and the professional educators 

in religion who live in Dayton. Denominational service does not mean that 

there are no*local responsibilities to the communities vftiere they live their 

private lives. It has often been repeated that the light that shines farthest 

shines most brightly at home; and men and women who are able to direct denomina­

tions ought to help their neighbors at home. 'Besides, there is plenty of oppor­

tunity in this case for demonstration work, and research, and laboratory methods 

can be applied here under the direction of skilled specialists. These educa­

tors have always been friendly, but it will be a good thing to lay before 

them individually the challenge to help make Montgomery County a model county 

in the matter of teacher training.

Pastors, churches, and Sunday Schools ought to be quick to catch the 

challenge and eager to seize the opportunity that is within their grasp. The 

Ministerial Association and the Da yton Council of Churches should give cordial 

endorsement and support. The Superintendent’s ~^5onference ought to grow en­

thusiastic over the movement, and the local churches must not only give moral 

encouragement, but they must bo willing to provide money for the support'of 

teacher training classes and schools. Every religious group and organization
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iu the cotjnty must be approached and challenged to do its part to cotrplete 

and perfect the preparation of teachers throughout the county.

Lastly, this plan and movement ought to commend itself for hearty 

co-operation to all the intelligent and progressive Christian people of all 

the communities and neighborhoods. To many it may seem, like an unwarranted 

innovation to forsake and repudiate the standards and traditions of the 

Sunday Schools of the past; but the educated people ought to see the necessity 

of the movement. Not much dependence can be put on printed pamphlets and the 

secular press to present arguments or to win friends to a teacher training 

program, but the occasional bulletins and the newspapers can support the 

cause by making public the facts which individual enthusiasts can use in the 

conversion of their neighborhood groups.

Altogether, it would seem that Dayton and Montgomery County faces 

an opportunity unprecedented in its possibilities for success in the pre­

paration of all teachers of religious education. The prospect of a happy 

outcome of a ocmmunity program of teacher training is so promising that 

some of the leaders of the county are eager to join forces in the attempt. '

If the public spirit and interest can be aroused and the friends of a genuine­

ly educational religious school system will rally to the effort, even Malden, 

Massachusetts, may eventually hear of Dayton, Ohio, and they may rejoice 

together in a fellowship of pioneering achievement in religious education.

(Frank A. Shults,)
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A SYSTEM OF COMMUNITY TRAINING 
SCHOOLS FOR TRAINING A CITY’S 

CHRISTIAN LEADERS AND 
TEACHERS

I—FIVE DISTRICT REQUISITE SCHOOLS 

Location and Time

West Side—Fourth Reformed Church, Cor. 
Summit St. and Home Ave., Monday evenings.

Riverdale—Warder St. M. E. Church, Monday 
evenings.

East Side—Grace Lutheran Church, East 
Fourth and Torrence Sts., Monday evenings.

South Side—Wayne Ave. U. P. Church, Park 
St. and Wayne Ave., Monday evenings.

Central District—Parker High School Building, 
First and St. Clair Sts., Tuesday, evenings.

II—ONE graduate and SPECIALIZATION 
SCHOOL

Located at Parker High School Building 
and conducted on Tuesday evenings.

CALENDAR

Schools open and class work begins in four of. 
the District Requisite Schools—West Side, River- 
dale, East Side and South Side—on Monday even­
ing, October 3d, promptly at 7:30 o’clock. The 
Central District Requisite School and the Gradu­
ate and Specialization School both open for work 
on Tuesday evening, October 4th, at 7:30 o’clock, 
in the Parker High School Building.

December 26th and 27th—holiday recess.

January 2d and 3d—schools resume their work.

March 20th and 21st—school year ends.

March 28th, Tuesday evening, joint banquet for 
students, faculty and friends of all the schools.

April 2d, Sunday evening. Commencement Ser­
vice.

Class Periods

First Class hour, 7:30. School Assembly, 8:25. 
Second Class hour, 8:45.

COURSES OF STUDY AND 
INSTRUCTORS

I—IN DISTRICT REQUISITE SCHOOLS
The courses offered in these schools will be for 

first and second year students only. Courses num­
bered 3 and 4 will be offered in the Central Dis­
trict Requisite-School only, this year. Next year 
both first year and second year courses will be 
offered in all the District Requisite schools.
Course'1. Old Testament History and Literature 

This Bible course will give a comprehen­
sive view of the Old'Testament as a whole 
and a working knowledge of the teaching 
material of its different books. These ma­
terials will be considered from ^e stand­
point of Uieir place in the national life 
of the Hebrew people, their religious devel­
opment and God’s revelation' of Himself 
to them. The course will also provide both 
a method of study and an abiding apprecia­
tion of the permanent value of the record.
INSTRUCTORS:—
West Side District—Rev. .J. C. Goodrich. 
Riverdale District—Rev. John W. Owen. 
East Side -District—Dr. George Stibitz. 
South Side District—Rev. Philip W. Hull. 
Central District—Prof. Matthew Spinka.

Course 2. Elementary Psychology and Religious 
Pedagogy

The first twelve weeks will be devoted to 
an introductopr study of the mind and its 
phenomena, giving special consideration tcx 
the functions of the mind and its develop­
ment. The second twelve lessons will con­
sider principles and methods of the teach­
ing process from the standpoint of the 
mind’s development and natural unfolding. 
This. is a very practical course for first 
year students and lays the foundation for 
future courses in advanced or Specialized 
Psychology and Religious Pedagogy.
INSTRUCTORS:—
West Side District—Rev. W. H. Bransford. 
Riverdale District—Prof. Gilbert A. Morris. 
East Side District—Rev. C. A. Robertson. 
South Side District—Rev. A. H. Doescher. 
Central District—Rev. J. C. Goodrich.

Course 3. New Testament History and Literature 
A comprehensive Bible course giving an in­
tensive survey of the New Testament in 
two parts:
1. A chronological study of the Life of. 

Christ and His teachings, using .the Gos­
pels. as the text and aiming .to teach a 
method of study while securing a knowl­
edge of content material.

• 2. A study of the Book of Acts and the 
Epistles. Outlining of the various 
books will be required. .4

—Rev. Frahk A. Shults.



Course 4. Theory and Practice of Christian 
Education

It will be the aim of this course to give 
students the proper conception of the scope, 
aims and means of the program of Chris­
tian Education as it may be effectively 
worked out in the modem church school 
and itS'Various departments. Several les­
sons will be devoted to the consideration 
of the social theory in Religious Education 
and new ways to solve old problems.

—Prof. William A. Weber.

II_COURSES OFFERED IN THE GRADUATE 
AND specialization SCHOOL 

A__Departmental Specialization Courses
NOTEr The courses for workers with children and youth 

are equally essential for parenU and teachers. The natoe 
and development os well as the needs and problems of child­
hood and youth will be carefully considered.

Course 5. Early Childhood and the Beginners’ 
Department

A specialized study of children from birth 
to six years of age, their characteristics 
and instincts, and the means of .developing 
the religious life. The work of this class 
will include a thorough study of available 
lesson, materials and such topics as; de­
partment program, music, worship, equip­
ment, pictures, models, illustrative mater­
ial, special days and methods of present­
ing the. lesson.

—Mrs. Bess F. Lucas.

Course 6. Middle Childhood and the Primary 
Department

This course will be for teachers and par­
ents of children six, seven and eight years 
of age. The physical, mental, social and 
religious characteristics of this group and 
the factors that condition the proper un­
folding of the religious life will be-given 
thorough consideration.
The work of this class will include a study 
of lesson material and methods of presen­
tation together with such topics as; depart­
ment program, worship, music, handwork, 
dramatization, memory work, equipment 
and other things necessary to bring about 
the proper development of the religious life 
of this period.

—^Mrs. Martha E. Haeussler.

Course 7. Later Childhood and the Junior De­
partment

A course for teachers and parents of chil­
dren nine, ten, eleven and possibly twelve, 
years of age. A brief specialized study- of 
this period with its peculiar characteristics 
and problems. This will be followed by a 
study of lesson materials and methods of 
instruction and such topics as; department 
program, worship, music, hand work, dra­
matization, memory work, department and

class equipment and such other things 
necessary to bring about the proper Chris­
tian conduct of juniors.

—Miss Helen Currier.
Course 8. The Young People’s Division of the 

Church School
This is a thorough course for leaders and 
teasers of young people between the ages 
of w-^lve and twenty-four. An intensive 
study of the physical, mental, social and 
religious characteristics of early, middle 
and later adolescence, together with the 
controlling factors that influences the life 
and an analysis of the problems faced by 
the boys and girls of these periods, will 
be made. Special consideration will be 
given to the religious needs of young peo­
ple, methods^ of teaching, the curricu­
lum organization and management, the pro­
gram and_ social life of the organized class, 
the organized department and opportunities 
for service, community work and methods 
of meeting adolescent doubt.

Course 9. The Adult Division of the Church 
School

A thorough course for officers, committees, 
teachers and leaders of this Division. The 
scope, aims, curriculum, organization, rela­
tionships and service program 'of tiie Or- 
gamzed Adult Class,‘the Organized De- 
partmeirt, the Horae and Extension Depart­
ment, Parent Training and .methods of 
felling in the adult’class will be covered. 
The aim will be to learn the best ways and 
means of presenting the Gospel message 
and securing its application to the social 
problems of today as well as to understand 
fully the duties of Adult Division officers, 
teachers and committees and their rela­
tions to the Home, Church, School and Com­
munity.

—^Dr. Charles W. Brewbaker.
Course 10. Administration Division of the 

Church School

dents. Secretaries, Treasurer^ Librarians’ 
Choristers and other Church school, officers. 
It will dpal wi^ school organization, man­
agement, gradation, discipline, program, 
finance, records, reports, workers' confer- 

1 relationships to Home,
Ohurch, School and Community.

—Rev. F. K. Stamm.
B^GENERAL SPEaALIZATION COURSES 

Course 11. Sociai Principles and Teachings of the 
Bible

This course will deal with the social condi­
tions of Bible times, out of which the so­
cial teachings’ of 'the Bible grew, and the



application of these teachings to the prob­
lems of the present day. Special emphasis 
will be placed upon the social teachings of 
the Prophets and of Jesus.

—Rev. C. 0. Hawley.

Course 12. History of Religions
A study and evaluation of the fundamental 
principles and teachings of the great relig­
ions of the world, including the supreme 
revelation of God in Jesus Christ.

—Rev.,Irvin E. Deer.

Course 13. Oiurch History f
A knowledge of the past is essential to a 
full understanding of the present. The his­
tory of the Church is rich in valuable les­
sons and inspiration for our day. The aim 
of this course will be to present a general 
view of the' subject with as much informa­
tion as possible about the ^eat landmarks 
in th? life of the Church.

—Prof. Matthew Sprinka.

Course 14. Advanced Psychology and Religious 
Pedagogy

Course number two or its eqxiivalent is a 
pre-requisite to admission to this course. 
Qne semester will be devoted to'advanced 
Psychology and one to Religious Pedagogy.

\ —Prof. Frank D. Slutz.

Course 15. Stories, Story Telling and Dramatiza­
tion

This will be a thorough course for parents 
and teachers, and workers in both Sunday- 
schools and Vacation Bible Schools. It will 
deal with story materials and their sources, 
the art of story telling and Bible dramati­
zation. The actual selection and telling of 
stories will comprise a large part of the 
class work as “well as a study of the value 
and methods of dramatization and its prac­
tice.

—Mrs. Martha E. Haeussler.

Course 16. Church Vacation and Week-day 
Schools

A detailed study of the various items of 
the Daily Vacation Bible School curricu­
lum, including worship, music, available 

‘ Bible courses, health and habit talks, pa­
triotic exercises, various types of hand­
work, etc. This course, together with 
Course. 15, will be found invaluable to all 
who expect to supervise or teach in Vaca­
tion Schools next year. A few lessons will 
be given to a study of various types of 
week-day schools of religious education 
now being conducted in many parts of our 
country.

—Prof. William A. Weber.

i

Course 17. Missionary Education in the Church 
School

A combined course of mission studv and 
missionary methods including a survey of 
vanous types of both home and foreign 
mission work. Classified bibliographies 
and other necessary materials of instruc-
Istpr the-first sem­
ester. The second twelve weeks will be
given to a pedagogical study of methods 
of missions in the various grades
of the Church school ^nd thfe ways and 
means of securing life work enlistments.

—Mrs. Prank D. Slutz.

general information

a does not havea bona fide enrollment of at least twelve students
judgment" o/S’J best
*i!of n i i 9°"^™^^tee on Training Schools
Sptini- a to com­
pleting a sufficient number (six) of courses tn
earn a diploma. The courses o^ered in the Dis- 

Requisite Schools for first and second year
^ somewhat easier ^and 

simpler than those offered in the Graduate and
SSh classes will be larger

for this reason. New stu­dents will not be enrolled in anv class ir, fVia 
Graduate and -Specialization School if they Se 
working for a diploma, unless they have first
School?® ^*«trict RlquisSe

* The only exception to this;rule vrill be 
where students want to complete three year’s 

i" two by taking two courses in a Requisite 
evenings and courses in the Specialization school on Tuesday evenings.

International Community Train- 
1,?^ Diploma Mali be granted all students
who have completed three full years' work! ^

.of Outside Credits-Students who 
have the required credits on any of the above
hav?\hr^®'^ standard school, miy
nave the same recognized and applied towarJ^

above diploma by submitting proof 
of the same to the Committee on Training SchooK

Tuition—A tuition fee of $4.00 a vear vriU Kp 
charged all students, the same to be paid the 
school registrar at the beginning of the sch^l

of
Students will be requirednoj Sif and a suitable ^

note book. Announcement of text and reference
Jw® first session of S
h!f^uve the required text- 

hand for the students so thTy ^v b-» 
purchased the first session. ^ ^ °

^ihrary--Special arrangement will 
be made with the Public Library for use of tefer
fo"r\he te r'l rfcks
lor the use of students in these schools.
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First Semester
Schedule of Classes

Dayton Training School of Religious Education
1922-1923

opening at Parker High School Building, Monday, October 9, 7:30 P. M.

Class
Periods

Bible
Courses

Professional
Courses

Specialization
Courses

FIRST
PERIOD
7:80 to
8<80

‘Our Bible and How to 
Study It. (1 unit.) Rev. 
Shults, Room 7.

Old Testament History and 
Literature. (2 units.) Not 
offered this season.

'General Elementary J’ly- 
chology. (1 unit.) Prof. 
Spinka, Room 5.

Religions of the World. (2 
units.) Rev. Deer, Room d.

NORMAL CLASS—First 
year. Standard Course unit 
No. 1. (For T.^T. Teach­
ers only.) Rev. C. 0. Haw­
ley, Room 8.

Beginners' Dept.-^hild
Study. (1 unit) Mrs.
Hauessler, Room 4.

Primary Dept.—Ch'l'i 
Study. (1 uni t.) Mrs. 
Hauessler, Room 4.

Junior D e p t^^hild 
Study. (1 unit.) Miss Car­
rier, Room 6.

Y. P. Division—Psychol­
ogy of Adoiesence. (1 unit.) 
Rev. Deitz. Room 15.

ADULT AND ADMINISTRATION UNITS OF SPECIALIZATION ARE NOT 
OFFERED THIS SEASON

SECOND 
PERIOD 
8:80 to
8:80

New Testafoent Historv 
and Literature. (2 units.) 
Rev. Shuits, Room 7.

Social Teachings of the 
Bible. (2 units.) (Not of­
fered this season.)

Church History. (2 units.) 
Prof. Spinka, Room 5.

NORMAL CLAS^First 
year. Standard Course, unit 
No. 2. Rev. C. 0. Hawley, 
Room 8.

Graded Missionary Educa­
tion. (2 units.) (Not of­
fered this .season.)

Beginners’ Methods. (2
units.) Mrs. Hall, Room 2,

Primary Methods. (2 
units.) Mrs. Hauessler, 
Room 4.

J u n i OT Methods. (2
units.) Miss Carrier  ̂Room 6.

Y.'P. Community Agencies 
of ReL Ed. (1 unit.) Rev. 
Deitz, Room 15.

Second Semester, Opening January 8

FIRST
PERIOD
7:80 to
8:80

Biblical Geography, Man­
ners' and Customs. (1 unit.) 
Rev. Shults, Room 7.

Psychology , . Relimous
Education. (1 unit.) Prof. 
Spinka, Room 5°

Religions -of the World. 
Rev. Deer, Room 3.

NORMAL CLASS—First 
vear. Standard Course, unit 
No. 8. Rev. C. 0. Hawley, 
Room 8.

B eginncrs—Story T elUng.
(1 unit.) Mrs. Hauessler, 
Room 4.

Primary — Story Telling. 
Mrs. Hauessler, Room 4.

Junioi^Cbristian Conduct. 
(1 unit.) Miss Carrier,
Room 6.

Y p —Teaching Materials 
and Jilethods. (1 upit.) Rev. 
Deitz, Room 15.

SECOND 
PERIOD 
8:80 to
8:80

New Testament 'History 
and Literature, (continued). 
Rev. Shults, Room 7.

Church History (cont’d). 
Prof. Spinka, Room 5.

normal class—First 
year. Standard Course, unit 
No. 4. Rev. C. 0. Hawley, 
Room 8.

Beginners’ Methods, (con­
tinued). Mrs. Hall,"Room 2.

Primary Methods, (con­
tinued). Mjrs. Hauessler, 
Room. 4.

Junior Methods, (contin­
ued). Miss Carrier, Room 6,

'Y. - P.—Organization and 
Administration. ’ Rev. Deitz, 
Room 16.
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FOUNDATION PRINCIPLES

There are three foundation stones upon which the modern Training Program
for religious leaders and teachers rests:

1. Religious Education is an essential factor in the Christianizing of the world.

2. Religious Education demands a body of trained religious teachers in all church 
schools. There is a special method required for the teaching of religion exactly 
as there is a special method required for the teaching of mathematics or 
science, of any other subject. It is not enough that children be given religious 
information. Religious education seeks to enrich religious experience and 
teachers must be trained so to present bodies of teaching matter as to re­
instate in 'the minds of the young the great religious experience of the race 
and to preserve the ideals and institutions for which the church stands; and 
all this requires that the teacher of religion mu'st be thoroughly trained in 
religious literature, must understand the nature of the human mind and the 
nature of j-eligion.

3. The Training of the religious teachers of a city is a community problem which 
can be, facilitated by cooperative effort. Very few churches in our entire 
country could command the equipment necessary to give their teachers the 
highly specialized training required for the various activities of the modern 
church school. The community training school federates the resources of all 
the <hurches of the community and places these federated resources at the 
disposal of each of the churches of the community. The community train­
ing school does not interfere with what any denomination is able to do within 
the local church, but it does make possible a type of training which-the local 
church needs and which the local church cannot get without sharing the com­
bined resources of all the churches of the community.

I. THE TRAINING-PROGRAM IN THE LOCAL SUNDAY SCHOOL

The one hope' of improving the Sunday school of the future lies in providing 
adequate training for those who are to become its officers and teachers. The Sun­
day school is an educational as well as a religious institution and as such requires 
professionally trained supervisors and teachers. The present method of instruction 
in the Sunday school is not producing satisfactory results through its 'failure 
to qualify its own pupils to become its leaders and teachers.

EVERY SUNDAY SCHOOL SHOULD HAVE:

1. A REGULAR WORKERS’ CONFERENCE. Whether it be held weekly, 
monthly or quarterly, such a conference is indispensable. No Sunday school 
can really succeed without it. A common understanding of the school's 
progf'am, together with its problems is very necessary. Reading courses can 
be pursued^'and the best books reviewed in the departmental sections of such 
a conference. The conference should not be ALL BUSINESS but MOSTLY 
EDUCATIONAL—a training agency. If you do not have such a conference in 
your'Sunday school, why not try it? Suggestions and help may be' secured 
from your Denominational Board or from the Sunday School Council of 
Religious Education.
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2. A TRAINING DEPARTMENT. The first' and* s'econd years’ units of the 
Standard Teacher Training Course, adopted by thirty of the leading denom­
inations, should be made the study courses in this department. Volunteer 
students should be recruited from among the young people’s and adult Bible 
classes and a traine'd instructor provided if possible. These training classes 

-may meet on Sunday morning at the regular Sunday-school hour and com­
plete a year’s work in forty weeks; or during the week and by using two study 
periods one evening each week, can complete the forty hours work in twenty 
weeks.

THE COMMUNITY TRAINING SCHOOL WILL PROVIDE NQRMAL 
CLASSES FOR PERSONS DESIRING SPECIAL PREPARATION FOR THE 
TEACH-ING OF THESE COURSES IN THE LOCAL SUNDAY SCHOOLS. 
THE THIRD YEAR’S UNITS OF THE STANDARD COURSE WILL BE 
OFFERED AS SPECIALIZATION C-OURSES IN THE COMMUJJITY 
SCHOOL.

Students in the local training classes may finish the Standard Course by tak­
ing these specialization units in the community school and thus be assured of 
larger classes than could be had for these units in the local schools and more in­
teresting and efficient work..

A SUGGESTION

Why not feature the'RALLY DAY PROGRAM this year by callin'g for vol­
unteers to enlist as leaders and teachers in training for futifre service and by 
organizing a training class for them. Of course', this matter must have some at­
tention before Rally Day and some tactful personal work among -the most promis­
ing young people will need to be done. TRY IT! START SOMETHING!

II. THE COMMUNITY WORKERS’ CONFERENCE_^

Just as the Business and Professional men and women of our city find it 
necessary to organize themselves into clubs and associations. of-_various kinds 
which meet regularly for conference and mutual help, so should the Religious lead­
ers and teachers of a community organize and meet for council and ajm to foster 
the professional spirit in the work of our church schools. The’time now seems op­
portune for enlarging the program of the Graded Union to meet this need. There­
fore, the type of work done in the past by the. Graded Union will be exte'nded to 
workers in all departments of our church schools. The Executive Committee -of 
the Sunday School Council of Religious Education has authorized Jhe call of such 
a conference to meet monthly and to embrace the following features: •

(1) Supper and Fellowship. (2) Address by outstanding leader in the re­
ligious education field. (3) Departmental conferences which will deal with the 
practical phases of church school work and will be in charge of the best available 
leaders.

Watch for special announcements of these Commuriity Workers’ Conferences 
to be held monthly as far as possible. All workers—ministers, officers and teach­
ers from all Sunday schools', will find these conferences both interesting and profit­
able. Decide now to attend the first one to be announced.'
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III. THE COMMUNITY TRAINING SCHOOL
The Dayton Training School of Religious Education will open its eighth season 

1922-1923, Monday evening, October 9th, af the Parker High School Building. 
This evening will be used for enrollment and assignments only. Regular class 
work will begin October 16th, and continue for a semester term of ten weeks until 
December 18th. The school will reopen for enrollment and assignment on 
January 8th, and for regular class work, January 16th, and continue for a second 
semester term of ten weeks. Each* semester course' of ten lessons wilLbe called a 
UNIT of work. The completion of twelve units of work will be required for gradu­
ation, All other features of the school will be' the same as in former years. These 
changes are made to conform with the new standard -for Community Schools which 
recognizes the shorter ten lesson units. Some courses offered will of necessity 
have to be two units in length, while the Departmental Specialization Courses will 
consist of four units of work, In drder that they may be completed in one season. 
Classes pursuing these' courses will use both the 7:30 and 8:30 class periods for 
their work,

COURSES OF STUDY

A. BIBLE COURSES

1. Old Testament History and Literature. C2 units.) It is the purposfe of' this 
course to present the literature and history of the Old Testament in as thorough 
going mariner as the. time will permit. (Not offered 1922-1923 season.)

2. New Tesmrnent History and Literature. (2 units.) This course aims to place 
the teaching material of the New Testament at the command of the' student 
by a su.rvey of the history of the Jews in the time of Christ; an outline study 
of the life of Christ; and* a historical study of the early chflrch with enfphasis 
on the life' o'f Paul.

• REV. FRANK A. SHULTS, Instructor.
3. Social Teachings of the Bible. (2 units.) While the major part of this 

course will deal with the social teachings of the Prophets and of Jesus, some 
attention will be given to the period between the Old and New Testaments 
and th$ important political, religious and literary movements and products 
which shaped the life and thought of the people among whom Jesus worked.

(Not offered 1922-1923 season.)
4. Our Bible and How to Study It. A practical course every Bible teacher 

should take. It will deal with the origin and nature of the Bible and various 
methods which may be used by individuals in a systematic study of the Bible 
as a whole or by Books.

REV. FRANK A. SHULTS, Instructor.
5. BftUcal Geography, Manners and Customs. (1 Unit.) A very valuable course 

designed to give students a clear understanding of the people and lands 
of Bible times and the part they played in developing those parts of the 
world where' civilization and Christianity began.

REV. FRANK A. SHULTS, Instructor.
B. PROFESSIONAL AND GENERAL COURSES

1. Elementary General Psychology. (1 unit.) A non-technical. but scientific 
study of the mind, the analysis and control of human behavior and then 
bearing upon the interest and activities of the various grades of pupils in 
the church schools.

PROF. MATHEW SPINKA, Instructor.
5



2.
The Psychology of Religious'Education. (1 unit.) A very practical study in 
methods and principles of teaching and of how to teach religion.

' PROF. MATHEW SPINKA, Instructor.

3. Graded Missionary Education. (2 units.) An introduction to the funda- 
ijiental purpose and principles of Christian Missions, including a cntica 
study of materials of missionary education with some emphasis on 
methods of teaching missions in the various grades of the church -school; 
this is not a Method’s Course, but is essential to the mastery of missionary 
methods and will be of great value to workers in all types of missionary

organizations. offered 1922-1923 season.)

4. Religions of the World and the World’s ReUgion. (2 units.) A cornparative 
study of the great religions of the world and evolution of their fundamental 
principles and teachings. One can teach his own religion with greater in­
sight and power if he knows something of the history of other religions.

REV. IRVIN E. DEER. Instructor.

5 Church History. (2 units.) A knowledge -of the past is essential to a full 
understanding of the present. The history of the church is rich in valuable 
lessons and inspiration for our day. The aim of this course will be to Present 
a general view of the subject with as much information as possible about the
great landmarks in the life of the church. , , . t
^ PROF. MATHEW SPINKA, Instructor.

6 Normal Course. Offering the first and second years’ units of the .Standard 
Teacher‘Training Course (4 units each) to students who desire-preparation 
for teaching these courses in local church training classes. The following
units will be offered during 1922-1923 season:

REV. C. O. HAWLEY; Instructor.

FIRST YEAR—
(1) The Pupil. (Ten Lessons.)

(2) Principles of Teaching. With emphasis on general psychology. 
(Ten Lessons.)

(3) How to Teach the' Life of Christ. A typical example bf-the proper 
use of Biblical material for the different grades. (Ten Lessons.)

(4) The Sunday School. An outline of the aim, curriculum and .organi­
zation of the modern Sunday School. (Ten Lessons.)

SECOND YEAR—Will not be offered until season of 1923-1924.
(1) The Significance and Teaching Value of the Old Testament. (Ten 

Lessons.)
(2) The Significance and Teaching Value of the New Testament. (Ten 

Lessons.)
(3) The Program of the Christian Religion. (Ten Lessons.)

(4) How to Train the Devotional Life. (Ten Lessons.)
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C. DEPARTMENTAL’ SPECIALIZATION COURSES

1. Beginners’-Department. (4 units—both periods of both semesters.)
(1) Child Study, early childhood. (Ten Lessons.)
(2) Stories and Story Telling for Beginners. (Ten Lessons.)
(3) Methods with Beginners. (Twenty Lessons.)

" MRS. E. D. HALL, Instructor.

2. Primary Department. (4 units—both periods of both semesters.) •
(1) Child Study, middle childhood. (Ten Lessons.)
(2) S.tory Telling for Primary Children. (Ten Lessons.)
(3) Primary Methods. (Twenty Lessons.)

MRS. MARTHA E. HAUESSLER, Instructor.

3. Junior Department. (4 units—rboth periods of both semesters.)
(1) Child Study, later childhood. (Ten Lessons.)
(2) Christian conduct for Juniors. Including' special reference to habit and 

Christ-like actions. (Ten Lessons.)
(3) Junior Teaching Materials and Methods. Story Telling, analysis, and 

emphasis with practice teaching. (Ten Lessons.)
(4) Junior'Department Organization a,nd» Methods. With practice teaching 

and observation. (Ten Lessons.)
MISS BLANCHE CARRIER, Instructor.

4. Young People's Division. (4 units—both periods of both semesters.)
(1) Study of Adolesence. (Ten Lessons.)
(2) Agencies of Religious Education for Adolesence. (Ten Lessons.)
(3) . Teaching Materials and Methods of Adolesence. (Ten Lessons.)
(4) Organization and Administration of the Intermediate-Senior Depart­

ment. (Ten Lessons.)
REV. PURD E. DEITZ, Instructor.

5. Adult Department (4 units—both periods of both semesters.)
(1) The Characteristics and Needs of Adults. (Ten Lessons.)
(2) Religious Education of Adults. (Ten Lessons.)
(3) The Principles of Christian Service. (Ten Lessons.)
(4) The Orgapization and Administration of the Adult Department. (Ten 

Lessons.)
(Not offered 1922-1923 season.)

6. Church School Administration. (4 units—both periods of both semesters.)
(1) Outline History of Religious Education. (Ten Lessons.)
(2) The Educational Task of the Local Church. (Ten Lessons.)
(3) The Curriculum of Reljgiops Education. (Ten Lessons.)
(4) Problems of Sunday School Management. (Ten Lessons.)

(Not offered 1922-1923 season.)
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GENERAL J^FQRMAJIPN: ANp iRp^pJ^REMENTS

TUITION., On? ‘dollar.for^each semester unit wilJ^Ufrjph^^^.'a , ^
TEXTBOOKS. Each-student .will provide his jown t^tg, notehpoks, etc. 
REFERENCE LIBRARIES. Refer,ence booksi are .availqblc'.at ithe Public 
Library and the Council’s office, 5D0 Arperlcan guilding.,,
.TO SECURE CREDIT FOR OUTSIDE WORK,' See the Dean or Director. 
REQUIREMENTS FOR GRADUATION. -Students-working for a diploma 
•should complete four units in Bible'; four units in Professional and' General- 
courses; and four units in "Departmentab Specialization.'t—T - - 
CLASS PERIODS. ^First, 7:30 to 8:30. ^e’copd/t^:30 t,<^j^^0.^^^i^s£OTbHe8, 
called when needed, will follow study, periods., ’ .. ^ V-»V* ^
ATTENDANCE. Students are^ expected, to attend four-fiftl^Sapf the. class, 
periods. Work-no_t completed iecause^-of.enfprce'd absence’s may "be made up' 
by tests or special arrangements with tlje* instructor.

IV. INSTITUTES OP PRINCIPLES'AND METHODS

Such; institutes are an intensive type of jschopijpfoyiding^o^lpof .fewer ihani 
twenty study periods of forty-five minute's each, coverin,^ a .,^e^^r-ten days] 
with eyeping segsiong only. , ’ ' " ' / ’ ‘ j;” r

' " f - I
•The subjects -incIudingrBible, .Psychology, of Religious rEducation,- Departmental i 

Methods, etc., may be connected with reading course's/desighed ito-io-ujrdinate' the] 
- succeeding .years.. These institutes jnay'.be Tield by local churches, by communitiesj 

or by County and State' associations. The'Sunday School Council of Religiou^ 
Education will provide for a County Institute each year, ^during 'May or June) j 
and^will gladly help local churches and communities to organise and conduct similar 
institutes for their respective constituencies'. ^ «'i ii

The'Principles and Program outlined* in'this booklet^ay‘be-ap^pli^d as I'eadilj 
throughout the' County in smaller an'd even rUral*commuhities."Tf*iJ our^hope'tha. 
many of the'community-efenters Will adopt-thVprincipUsSherelmltatedHnd ^adapl 
the program as outlined, to thpir needs. ■\^e are pleaded'to^nno'unce tWat German- 
towg will have a Community Training School, offering ^he -first year’s units o' 
the Standard Course. This Community-has a Religious Education Committee'.whicl 
is representative of all its churches and under whose 'auspiceV'tJie ’Communitj
School will be held. "When shall we Hear from other Community centers?

’ - • ‘ .'jT. uu
' ' - > - ..

-> ■ f ^ -vj -i-:. I
For Further Information 'Address", L'^S.'-RicHmond, Exdcutfvb ‘B.c^re- 
ta^y, 500 American Building, ‘Dayton, 'Ohio, 'or Telephone,‘"'Mam’ 7l'6.

THE ABOVE PROGRAM APPROVED BY

REV. FRANK A. SHULTS, B.D., Chairman •ifiX)N.^’‘C>RlbV'E’'‘SoWhfAN 
REV. C. W. BREWBAKERi D.D. REV. "W.’-R. SLOMAN
MRS. F. E. BULLOCK. - PROF. FRANK -C. STAl^TON^

JUDGE'WM.'C'-WISEMXn ''

COMMI^SSION.-QN LETADERSHIP'AND* TEACH'ER TRAINING.
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