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CHAPTER 1
INTRODUCTION

In this country, men in nursing have one problem in

omuon with women in medicine, both are minority groups.
here are varying attitudes and opinions about men in nursing

t has been the experience of the writer, and that of several

rofessional friends, that being men nurses has acted as a
ier in obtaining positions in nursing. On one occasion
he writer was not employed because the hospital had no
rovision for locker rooms for men, and on another occasion
ecause the director of nurses stated that the hospital could
t utilize a man nurse because all the hospltal wards ac-
ommodated both men and women patients. In certain institu-
ions men nurses are employed to work in only the clinical
lareas of urology or psychiatry.

A review of the literature regarding men in the
rield of nursing, revealed very little material bearing on

problems of men graduate nurses., The summaries pub-
ished by the American Nurses Association provided only
imited statistical data sbout men graduate nurses., There-
ore, it would seem important to learn what the opinions
f directors of nurses are as to their willingness to employ




men graduate nurses and also to determine if they would
employ them in all clinical areas or only in the traditional
areas of urology or psychiatry. Purthermore, it was hoped
that a questionnaire sent to the various directors of

nurses might lead them to think wore about the role of the
men registered nurses in hospitals,

STATEMENT OF THE PROBLEM
The purpose of this study is to determine if men
registered nurses have difficulty in obtaining positions in
general hospitals in clinical areas other than urology and
psychiatry, and if they have equal opportunities for ad-
vancement and promotion above the general staff level.

SCOPE AND DELIMITATION

The directors of nurses of all the general hospitals
with 100-250 beds in lMassachusetts were selected as the
sample for the study. Hospitals in Massachusetts with
oither larger or smaller bed capacities constituted too
large a sample for this study. According to the listing in
Hospitals, Guide Issue, there are fifty-five hospitals in
Massachusetts that fall into the category chosen for this
atudy.l

liospitale, Volume XXXIII, Number 15, Part IIs
Guide Isaui“iluddsi 1, 1961) p. 163-110. .




llo generalizations from the data can be made to
hospitals outside the scope of the study.

PREVIEW OF METHODOLOGY

A systematic review of the avallable literature
pertinent to the subject was made to determine what research
hed been already carried out in relation to the problem
under study.

A questionnaire?was developed to obtain data from
the directors of nurses in the fifty~five hospitals selected
for the study. Items in the questionnaire were designed to
obtain information concerning employment practices as they
pertained to men nurses, and to elicit from the respondents
their opinions and feelings toward men registered murses,

Analysis and interpretation of the data were made
to determine those c¢linical and functional areas open to men
registered nurses and the opinions of the directors of nurses

as to the employment practices for men nurses in the nursing .

profession.

2pppendix A, p. 29.
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CHAPTER II
BRIEF HISTORY OF MEN IN NURSING

For a proper understanding of the problems men
nurses may have in obtaining positions in general hospitals,
a roview of the historical developments of men in nursing
is necessary.

As Goodnow points out, men nurses were active in the
early days of nursing.

Shomsh S Bt 00 e R o il

improper for a woman to nurse a man who was
not a close relative., There grew up many

religious orders of men that

cluded nursing

among their duties.

Brothers of Saint Anthony

Some of these are the
s Brothers of the

Holy Spirit, the Alexlians and the Brethren of
Charity of Saint John of God. In the succeed-
ing centuries these organizations vowed them-
selves to care for the sick and to build
hospitals in whatever country thelr respective
order was introduced, Today these orders still
exist Q.Ia many of thelr rs are reglstered
nurses,

In America the early records speak of certain per-
sons, both men and women, who were chosen because of their
skill and fitness to care for the sick. During the Revolu-

tionary Wer a selected but untrained group of men were

lt-iinni.a Goodnow

lhn‘li? History, (Philadelphia
¥W.B. Saunders Co., 19&25; Pe . ph g

>y -




referred to as "nurses" and some of these men continued on
as "Doctors Aides" after the termination of hostilities.?

The first American school of nursing for men was
believed to be the one established in connection with the
New York City Training School for Nurses on Blackwell's
(Welfare) Island, The school was opened in 1886 but closed
in 1903 for lack of suitable applicants,>

Until well into the present century men nmurses were
graduates of schools connected only with psychliatric in-
stitutions., Women were graduates of general hospitals and
fow affiliations were provided by which students in either
group could acquire a background of experience in the other
field. The standards of the organized nursing profession
et the time, were based on needs of patients in general
hospitals and experience in caring for them. As a result,
there was little in common professionally between most of
the men and the majority of women in nursing at the time.lt

In 1686 Dr,. Edward Cowlss established & school for
men at lMelean Hospital, Waverley, Massachusetts. The school
offered a two-year course in the care of the mentally ill

21bid., pe. 139

JMary Roberts, American Nursing, (New York: The
Macmillan Co., 1955), pe 31k

h'.[bidl. Pe 312-313.




and in general nursing. This was the first formally organ-

zed nursing school in the world in a hospital for the
entally 111.°
From this beginning, many state mental hospitals

!

nd some general hospitals adopted the idea of accepting

en in their nursing schools. The Pennsylvania Hospital
fchool of Nursing for Men was established in 1915. In 1930,
pixty-five hospitals reported courses for men nurses, Of
he 98,000 nursing students in general hospitals, only one

" of one per cent were msn, but of ths 2500 students in
hospitals for the mentally 111, eleven per cent were mnn.6
en years later, in 1940, there was a combined total of
#,169 men graduate nurses and students in nursing in the
fnited States.’

When the Mills Training School for Male Nurses was
stablished in 1688, in connection with Bellevus Hospital in
few York City, the philanthropist Darius Ogden lMills wrote
In a letter of presentation:

The training school for female nurses wes a

great gain., Personal observation of the good
it has done has led me to think that an equal

SieLean Hospital School of Hursing, Bulletin, 1961-
962, p. 13.

6Esthar Lucille Brown, Nurs as a Profession,
New York: Russell Sage Foundation, 5935). Pe 18,

TAmnrican Nurses'Association, The Nursing Information
u, Facts About Nursing, (New York: The Association

945), p. 12.




service might be rendered by an titution
for the training of male nurses,

In 1930, the American Nurses' Association officially
voted to accept men nurses for National membership but
State Nurses'Associations were more reluctant and as late
as 1936, thirty-nine state nurses associations still refused
to admit men nurses into their associations. A Hen Nurses
Section was established in the American Hurses' Assoclation
in 1940 in order to give men graduate nurses wore opportunity
to discuss, on a national level, problems unique to thelr
status in nurslna.g -

The problem of men murses arising for unequal
opportunities with women in the medical department of the
armed forces became apparent in 1941. The len Nurses Sec-
tion of the American Nurses' Association brought the problem
before the Board of Directors of the Association. In 1942
after the United States had entered the war and there was
an increased need for nurses, the membership of the American
Nurses' Association, as represented by the House of Delegates,
approved the principle of "equal rights"™ for men murses in
the Armed Forces.'® Later, in 194, a bill wes introduced

SGoorga 0'Hanlon, "Men Nurses in General Hospitals,"
American Journal of Nursing, XXXIV (March, 1934), p. 16.

9a00dnow, op. cit., p. 321,

10myen Wurses and the Armed Forces," American Journal
of Nursing, XLIII (December 1943), pe '-1036.




by a member of the House of Representatives to give men
nurses the rank of second lieutenant in the Armgy and of
ensign in the Navy which had been granted to female members
of the Nurse Corps. This bill was not passed and efforts
wore renewed in 1950 without results to secure status for
men in the armed forces comparable to that of women nurses.
Finally, the 1955 Bolton Amendment to the Army-Navy Nurses!
Act made men nurses eligible for appointment to the Army
and Alr Force Reserves, with ranks of second lieutenants
and opportunity for promotion from this gmdo.u
The Hospitel Hursing Servige Namual prepared by a

joint committee of the American Hospltal Association and
the National League of Nursing Education in 1950 contains
the statemsnt:

Although the total musber of men nurses in the

country is not large, in some institutions

mainly chiatric, all levels of positiona

for p ssional nurses are open to them. An

increasing number of gensral hospitals are

appointing men marses to certain positions and

should be selected on the same basis for

their functions as are women nurses mﬂ have
the same professional qualifications.

In a suwrvey conducted by Bernays, hospital ad-
ministrators all over the country were questioned regarding

anrtB. OP. 9_’_;20. Pe 32,

12pmerican Hnaglm Association and National League
osr N\fai.ng Ednugim, emtucgmltu;. i N

orvice ew York: National Leagué
Tducation, 0), p. 18,




what they thought of relations between hospital adminis-

trators and nurses and how these relations could be improved.
The survey attempted to measure the present and future (l
relations between the nursing profession and hospital ad-
ministrators. One of the questions the hospital adminis-

trators were asked was "Should men nurses be used more
widely, used less or not at all?" lore than three~fourthe
of the hospital edministrators favored wider employment of
men murses in hospitals and stressed the need for them in
the care of male patients, and in psychiatric cases, Less
than two per cent of the respondents sald that no men
mirses should be employed and only five per cent wanted the
muber reduced. Those who d1d not respond to the question
had had no experience with men nurseas as anplmoa.u

In & survey of men mursee done by the New York
S8tate Nurses' Association, data were secured for use in
recruiting for schools of mursing. All fields of nmursing
were explored in relation to the actual or potential
employment of men., The survey, conducted by Blgelow, was
made throughout the country. Rnhﬂw to the employment
of men nurses Bigelow reported:

135 awara Bernays, "Hospitals and the nurungrm

{ﬁg:sm:“ American Jowrnal of Hursing, XLVI (Fe '
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The existing barriers to the employuent of men
nurses appears to be due more to sentiment and
tradition than to any sound reason of their ine
eptitude because of sex. lore men nurses are

needed for employment in hospital t
Sy, in aenstry fd mﬁ? A

With the increasing number of men nurses there has
been & gradual readiness of the professional organizations,
both national and state, to promote recruitument of men for
schools of nursing, thus evidencing an improvement in
rapport between men and women nurses. The latest figure
concerning men students enrolled in schools of mursing as
reported in Pacts About Hursing by the Awsrican Nurses'
Assoclation in 1961 was 1403 men students,>

Roberts in her interpretation of historical events
which have shaped nursing in the last two decades, points
out the increasing development of opportunities for men
murges when she says:

The mid-century shortage of murses--dus to the
long continued period of national prosperity,
the shortening of time on duty to ensure a
relatively normal life for nurses, the stead
increasing awareness of Americans of the wﬁ-
ance of health, and the increas use of
hospitals-~has been favorable to development
of o.tpmdi.ng opportunitiss for men nurses., Quite
has been the ltuduy increasing
msu. in all the professional organizations,

Wmon ," American Jownal XLVIII
Gune, 1948), 351135';? et

15
Americen Nurses'Associlation, Facts About Hursing,
(Wew York: The Association, 1961), p: U
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on over-all phnn:l.naj meet community needs
for nursing service. 80 i

A systematic review of the avallable literature
pertinent to the subject revealed only a very limited
amount of material concerning the ecmployment of men nurses,
The literature that could be found does not reflect fully
how men murses are utilized.

A review of the Education Index from June 1950
through January 1962, Psychological Abstracts 1952 through
the Cwmilative Index of Hospital Literature from 1950
through 1961, the Quarterly Cwmilative Index Medicus from
1952 through 1961, all failed to produce any pertinent
literature. Another source was The Yearbook of Modern Nurse
ing years 1956 through 1959. In addition a letter was
written by the lnvestigator to the American Hurses'Associa-
tion, Department of Studies, requesting literature or ine
formation about sources of literature concerning the ewploy-
mnt of men nurses. In reply to the request, two letters
were received whidh stated that as far as the American
Nurses' Association kmew, men nurses had no difficulty obe-
taining positions in hospitals and that preseantly men
worked in all fields of nursing.

16R°b.1’t., oL. 2_1_2-, Pe 32’4-.




This statemont of ilumproved employment opportunities
for men nurses is borne out by a change of attitude (however
vague and slight) toward men nurses reflected in the litera-
ture, For instance, in 1952, Perreault wrote:

Because of the minerity which they represent,
there has been a tend for nursing leaders
pi:ltho past ::smm% inutintgn'ul .

planning. Practically executive
poeit in hospitals today are vested to
women nurses, who quite oftem heedlessly fail to
consider ments deaire for advancemesnt in the
profession,17

However, an editorial in the American Jowrnal of Hursing
in 1961 indicates that men nwrses have gained more accepte

ance and are taking some leadership in the mursing proe
fession as a whole,

Al men have become increasingly g:gmmont
in leadership poaittmi evidenced men who

are members of the Ame Nurses! Association

Board of Directors and two men on the professional

staff of the National League for Hursing, too often

evidence of real discrimination against men in

mursing is seen, Promotions do not seem to come

as casily to them as to women. In recent years,
have undertaken & quiet movement out of

their traditional filelds, such as uyohs.atri.and

uro » and more have emtersd public Bnlt

education and mursing administration.l

M porreault, Sdward, "Hen Nurses Needed in Future
Planning, " Nursing World, CXXVI (February, 1952), 128.

18 $
"ldon W " American Journel of Nursing, LXI,
(February, 1361‘)1?';?'51. = A8




STATSHENT OF HYPOTHESIS

Although the literatwre indicates a growing, albeit
slow, acceptance of men nurses, there is need to ascertain
to what extent thie change is reflected in the attitudes
and employment practices of directors of murses, Theoree
fore, the hypothesis of this study is that men registered
marses have difficulty in obtaining appointments as pro-
fessional nurses in clinicel areas other than urology and
psychiatry, and in positions other than those as a gensral

ptafr? nurse .




CHAPTER IIX
METHODOLOGY OF THE STUDY

SELSCTION OF THE SAMPLE

The sauple was selected from Hospitals, Guide Issuo,
which contains a complete listing of all hospitals in the
United States.’ The hospitals listed in Massachusetts were
categorized as to bed capaciby. All of the fifty-five
hospitals with bed capacities of 100«250 were selected for
the sample, since the mmiber of hospitals in the larger or
smaller categories was too great to be investigated because
of the limitation of time Lmposed by the study.

METHOD USED TO COLLECT DATA

Through en interest on the part of the iavestigator,
a questionnaire® was developed by which it was hoped that
information could be acquired to answer the four gquestions
which were railsed in the statement of the purpose of the
study, namely they are:

ospitals, Volume XXXIII, Nuaber 15, Part II:
Guide Issus (August 1, 1961), 103-110.

2)ppendix A




1) Have men nursges been employed in general
hospitals of 100250 beds?

2) Would directors of murses of hospitals this size
hire men murses for staff nurse positions?

a) Would they be hired for any clinical area?
b) Would there be any restrictions?

3) Would men nurses be considered for nead nurse
and supervisory positions in hosgpitals of this
size?

4) Would men nurses be considered for the position
of assistant director of nurses in a hospital
this size?

A questionnaire accompanied by an explenatory htm.3
and a self-addressed return envelope, for the convenience of
the respondent, was sent to the director of nurses in each
of the selected hospitals. The questionnaires were returned
at a rapld rate for the first week; after that, the rate of
return was slower until at the end of sixteen days, a total
of forty-nine questionnaires, or 90 per cent of those sent
out, were retwmned. One of the respondents returned the
questionnaire unanswered, therefore, it could not be used in
the analysis of the data.
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In regard to the type of wards of the forty-eight
hospitals which responded, thirty-two of them reported
mixed wards (male and female)., BEight reported "male only"
wards and four reported "female only" wards, Nine hospltals
reported having all three types of wards for petients.

The data obtained wore analyszed to answer the
following questions relative to the employment of men murses
in Massachusetts in hospitals of 100-250 bed capacity.

1) What were the past employment practices

regarding men murses?

2) VWhat are the present policies for hiring men

nurses for mixed services?

3) What are the present policies for assigaing

men marges to clinical areas?

L) what are the present policles for level of

appointments of men nurses?

SRR XTI R TS N T T




CHAPTER IV
- ANALYSIS AND PRESENTATION OF DATA

The totael muder of respondsnts to whou question=
naires were sent waa forty-oight out of the fifty-five, or
eighty-seven per cent. Ths prouptness and the wausually
high percentage of response indicates an apparent interest
in the subject of the study by the directors of nurses.

Two of the respondents expressed a definite interest in the
study by asking for a roport at the completion of the study.

In response to question two of the guestionnalre,

twenty-three respondents indicated they have employed men
nurses, The following table indicates thse clinical areas

to which hospitals assign men nurses,

TABLE 1
CLINICAL AREAS TO WHICH HOSPITALS
ASSIG MEN NURSES

Assigmuent area Humber of
hospitale

lMedical-Surgical s o & & @
All Services except OB and GYN
~ Nen Medical-Surgical « ¢« « ¢ o«
Ho Area indicated , « « «» ¢ & »

Totel . .

“l] =
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Table 1 indicates that in the twenty-three hospitals
employing men regilstered nurses, seventeen assign them to
medical-surgical areas, Only six of these seventeen
utilized them in areas in addition to the medical-surgical
units and five of the twenty-tlwee respondents utilized
them sxclusively in areas other than medical-surgical
mursing, These areas included the out-patient department,
the operating room, the emergency room and the neurological
gservice. One respondent did not 1list the clinlcal area.
S8ix of the twenty-tluree respondents used them in all
¢clinical areas except obstetrics and gynecology.

Table 2 shows in what positions men regilstered nurses
have been eupleyed in the selected hospitals.

TABLE 2
POSITIONS IN WHICH MEN NURSES
HAVE B2zN EMPLOYED

Position Humber of hospitals
Stalf mirse o o o ¢ # o & o & 19
Hoad MUXrS0 o+ ¢« « ¢ » ¢« & & o a
SUpervisor .« s+ ¢ ¢ ¢ % 2 & 1
INSEructor o+ ¢ ¢ ¢ o ¢ o & o
Total + « « 23




]

The data in table 2 indicates that the primary
utilization of men nurses has been in the capacity of general
stalf mursej however, it also indlcates that men murses have
been employed in positions other than general staff nurses.

In response to question number three, forty-two
directors indicated that they had never refused ewmployment
to a male applicant., The six who had refused employment
gave the following reasonss

a) "™id not meet employment requirements,”

b) "Poor references,"

e¢) "Applicant did not follow through,”

d) ™das offered more salary at another hospital.”

o) "No opening available on the shift he desired."

f) ™Desired position as clinical instructor. Felt

wonan would be more sultable, Did not have
previous teaching experience,”

It is significant that of the forty-eight directors
who responded, only six had occasion to refuse employment to
a male applicant, and only one of these refusals was based
on the sex of the applieant, in which situation the directar
folt that "a woman would be more sultable". Purthermore,
ono might conclude from the high ineidence of willingness
on the part of the directors to employ men nurses, and the
small muber (23) of them employed at the time of study,
that very few men have applied for positions in hospitals
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In relation to question four, forty-four of the
respondents said they would hire a man regilstered nurse to
work as a general staff nurse on mixed (male and female)
wards, One did not answer and three gave the following
five reasons which bear on thelr pelicy of exploylng men
nurees.

a) "Only if the ratio of male patients was constant
enough to utilize his services."

b) "Pemale patients express concern about having
men murses on the floor."

¢) "Female patients object to men murses giving
them personal care."”

d) "Some treatments cannot be carried out on
female patients by men nurses according to
hospital poliey."

e) ™iould assign to male patients only."

Only three of the forty-eight respondents would
not hire a man as a general staff murse on a mixzed {(male
and female) ward., The reasons for refusal reflected ob-
jection Vo men nurses caring for female pabtients., All
three respondents had had men registered murses working for
them, but asaigned them only to wards with male patients.

Question five asked the directors to indicate to
which c¢linical area they would assign a man registered
murse if they had openings. Table 3 indicates the response,

e




TABLE 3
AREAS T0 WHICH DIRECTORS
OF NURSES WOULD ASSIGN

MEN NURSES
Clinical Area Humber of
hoapitals
m‘m & 2 A8 -8 K & & F LI»T
Modica)l .+ 4 ¢ o & ¢ s o o 0 ¢ o » ’,-5\5
Urology ¢ o ¢« o« o » 4 « ¢ s« o o » 1}.0
ENOrBONtY « o+ » ¢ ¢« o ¢ « s & o @ 39
Oporating room « « « o« « » o o « o iz
PoQintrion o s ¢ o o o 4% o & & » 9
Orthopedics o « « ¢ ¢« ¢ ¢ ¢ o coe 2
Rﬁomﬂ » 4.8 8 & .0E ¥ Fa s s 2
Uentral lupply R E NN e e 1
Qut«Pationt .+ s ¢« ¢ @ 5 s o o & » 1

The above table indicates that 1f there were openings,
the directors of nurses would preferably assign the men murss
to surgical, medical, urological and emergency room areas,
in that order. It also indicates that they would assign men
murses to diverse clinical services. Due to the size of the
hospitals surveyed there is the possibility that not all of
them have separate clinical services such as pediatrics,
nsureology, urology and psychiatry; therefore, no definite
conclusions can be drawn from this data.

Question six asked for what level of position they
would censider the man nurse assuming he had qualifications.

Table l; indieates their responses.,




PABLE L
LEVELS OF POSITIONS TO WHICH DIRECTORS
OF NURSES WOULD APPOINT MEN NURSES

Lovel of Position Yes lio lio answer
General staffl LS - -
Head nurse L1 5 2
Supervisor g:. [ 2
Asglistant director ¥4 9 2

Pive of the forty-eight respendents said they would
not employ a man murse as a head marse, Four of these five
respondents said they would not because of mixed patients
on the wards, and one respondent sald she would employ a
man for a head nurse position only if the assistant head
nurse were famale.

Pive of the forty-eight respondents said they would
not omploy a man as a supervisor, and they gave the following
reasons:

a) "Supervisor has to check patlents befove

calling physicians.”

b) "Due to mixed services.”

¢) "Large obstetric department.”

d) "Higher female than male patient census."

e) "only if the head nurse wore femele under his

direction.”

Wine of the forty-eight directors responding indicated

the following reasons why they would not employ & man as an




assistant director of murses.

fals Y

a)
b)
e)
d)
)
£)
8)
h)

The favorable response to the employment of men
mawrses and the positions to which thsy would be employed,
as shown by table l, indicates that there is 1little
rostriction in level of position in which a man registered
marse might be employed.

The respondents were then asked to make comsents
regarding the suployment of men murses and thelr feelings
toward men as registersd nurses. Thirty-three of them did
These comments have been categorized as follows:

a)

b)

BB SRR,

"Assistant director helps in the delivery room."
"Due to mixed patients on the wards."

"Large obstetrical department.”

"Prefer to work with female." (Two responses)
"{igher female patient census than male,"

"I feel the employees would not accept this,"
e would have to establish a new precedent."
"There is no position in the orgenisation for
an assistant director.”

"ore men murses are needed. They are not
readily ‘mmm for employment. We would
be happy to aumploy them if there were
applicants,”

"We have not had snough experisnce with men
nurses to ovaluate what we would do."




d)

8)

£)

"Je would not hesitate to employ qualified

men nurses for any peosition or for any clinical
area. Sex makes no more difference than do
racial or national differences.”

"ifen murses function best on male patient units,
Their work has to be selected due to sex
complications in certaln areas; therefore, they
are most useful on all male units."
"lost men nurses to date have not been suf-
ficient to encompass a well rounded experience
background. The men murses' experience seems
to offer time devoted sxclusively to wrelogy
and peychiatry.”

Miost men nurses show little sustained interest
in staff nursing or werking in general hospitals.
They always seem to gravitate to Veterans
Hospitals, psychiatric hospitals, anesthesia
and hospital administration.”




CHAPTER V

SUMMARY, CONCLUSIONS, AND RECQMMENDATIONS

SUIRATY
This study was conducted by questionnaire in fiftye

five general hospitals of 100+250 bed capacity in
Hassachusetts. The purpose of the study was to determine
if men registered nurses have difficulty in obtaining
positions in general hospitals in c¢linical areas other than
uwrology and peychiatry and if they have equal opportunities
for advancement and promotion above the general staff level.

A systematic review of the literature pertineat to
the subject was carried out to provide a theoretical fraws
of reference for the study; howover, very little material
bearing on the problems of men graduate murses was available,

The data did not support the hypothesis which was
that men registered nurses have difficulty in obtaining
appointments as professional nurses in clinical areas other
than urology and peychiatry and in positions other than as
goneral staff marses., There was evidence of some difficulty
for men murses in some of the hospitals; however, it was
varied and negligible. |

The investigator was of the opinion that the sige
of the hospitals used in the atudy may have limited the

- 25 =
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responses because they nay not have separate clinical
services for urology and may not have peychiatric units
at all, This was supported, in part, by some of the
directors of murses who made comments that men nurses were |
very helpful and useful in psychiatry and related fields,
and in the caring of male patienta.

CONCLUSIONS

1. Men registered murses have been employed in Massachusetts
in genaral hospitals of 100-250 bed ecapacity.

2. Directors of nurses of this size hospital would hire
mon registered mweoa for staff nurse positions on
mixed (male and female) units,

3. There are opportunities open to men registered murses
in Massachusetts in hospitals of 100-250 bed capacity
to practice mursing in any clinical area and at any "
level.

# l.'."

1. The study should be repeated to obtain data from
directors of nurses in both the larger and smaller
hospitel categories.

2. BSchools of nureing preparing men might be made aware
that hospiltals of the size surveyed are willing teo
employ men nurses and that there are opportunities
for advancement for them. This may help in recrulting
men for the profession.
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How are the patients assigned to wards? DPlease check
those that apply.

lfale patients only_ Female patients only
Mixed

Has a male registered nurse ever worked for you since
you have been Director of Nurses at this hospital?

Yes No

If yes (a) In what clinical area?

(b) In what capacity?

Has a male registered nurse ever applied for a
position in your hospital and not beeen employed since
you have been the Director of Nurses?

Yes No

If yes, please state why.

If the services are mixed (male and female) would you
hire a male registered nurse to work as a general staff
nurse on these wards?

Yes No_

If no, please state your reason(s).

If you had openings on the following clinical wards, |
to what area would you assign him? Check those that |

apply.
Medical Pediatric

Imergency ''ard Surgical

Urology Other (specify)



6.
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For what level of position would you consider the
male nurse assuming that he had qualifications?

(a) General Staff Murse Yes No

If no, please state your reason(s)

(b) Head Nurse Yes No

If no, please state your reason(s)

(¢) Supervisor Yes No

If no, please state your reason(s)__

e e

(d) Assistant Director of Nurses Yes No

If no, please state your reason(s)

Any additional comments regarding the employment
of male nurses and your feelings toward male nurses
will be greatly appreclated.
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12 Ransom Road
Brighton 35, Massachusetts
February 1, 1962

Dear lMadam:

I am presentlyienrolled in the program in
Supervision of Hospital Nursing Service at the
Boston University School of Nursing. In partial
fulfillment of the requirements for a Master of
Science degree, I am conducting a study concerned
with the employment of male nurses.

The problem with which my study is concerned
is the availability of employment for male nurses.
I earnestly hope that you will find it possible
to participate in this study. The questionnaire
which I am requesting you to complete will re-
quire only five to ten minutes of your time.

There is no way to identify the hospital through
the questionnaire and you need not sign it.

Enclosed is the questionnaire which I hope
you will complete and a stamped self-addressed’
envelope for returning the completed form.

Thank you for your kind consideration of
this request,

gours sincerely,
Richard E. Levesque
Enc. 3



